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* r I m 

During, the recent, inspection of the Espionage Section of M§“ 

the Security Investigative Division, it was noted that the above-named “r f* 1 
Supervisor had averaged 22 minutes overtime per working day. The Director 
noted: "Not impressive." 

Supervisor ftannall has-been previously reported as one of the 
Supervisors to be considered oh a long-range basis for development as a 
Special Agent in Charge* .He. is also recognized as one of the more thorough 
and. competent Supervisors in the Espionage Section. Head vised that he 
realizes his overtime during the period” Septeaberl, 1943, through February, 
1949, was . low* He indicated ? that it was a matter more or less beyond his 
control, due to the fact ' that his family was involved in* an automobile 
accident on Novemberl9, 1948*, This accident, involving injuries to his 
wife, mother and children,, required that he devote some of his time to their 
care and comfort following the accident and it was not possible for him to 
perform overtime on a voluntary basis for considerable period * of time, 
principally during the period November 19, 1948, to February 24, 1949. 

A check of the overtime of Supervisor Wannall covering the period 
March 1, 1948 to May 27, 1948, 64 days .worked, reflected a total of 143 hours, 
15 minutes overtime* This is an average of 2 hours 10 minutes overtime per 
working day during the period indicated. Ov 
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ACTION: /S i — — 



None* For record purp< 
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.nam e - WANNALL .Walter fiamond . ag e 91 YEARS. 5 MONTHS 

NATIVITY(*Ute ofblrth V JJ.C. M ARRIED. SINGLE, WIDOWED: Married NUMBER OF CHILDREN__J? 
FAMILY HISfORY -Mo:±h£i'* 2 brothers! nnd^l si ntan-jcilJ. living .^haal±h 









operation 



HISTORY OF ILLNESS OR 




HEAD AND FACE normal ...... — * 

EYES: PUPILS (size, shape, reaction to lig'htand distance, etc.) normal 

DISTANT VISION RT, 20 / },n - . correeted-to 20 / -pfl 

LT. 20/ b° corrected to 20/ 20 

COLOR PERCEPTIO N — - - normal AOC 

.(state 1 . edition ol Stilling's plates or .Lamps used) 

DISEASE OR ^ANATOMICAL DEFECTS - mvo via — 

EARS: HEARING RT. .WHISPERED VOIC E. / is' CONVERSATIONAL. SPEECH ^ 

LT, WHISPERED VOIC E J9 / l$' CONVERSATIONAL, SPEECH 

DISEASE OR- DEFECT S none .. - : 

-nose * septum deviatedtto left -not obstructive ... . - _ 

■ r " T ■” f (Disease or ‘anatomical delect, obstruction, etc. State-degree)i 

sinuses -i. - -ftp mol 1 . - . . . - 1 - 



TONGUE, -PALATE, PHARYNX, LARYNX, TONSILS tonsils SUrq. absent 



none . 

>1 * » 4 * ♦ 7 • > 10 II I* II 14 I* 













TEETH AND GUMS(di$ease or anatomical de(eet):. 
MISSING TEET H 7 . 7 6.10 
NONVITAL TEET H n . . .. 

PERIAPICAL -DISEAS E n 

MARKED MALOCCLUSIO N ' n 

PYORRHEA ALVEOLARIS » - 

TEETH REPLACED BY BRIDGES__« 

■DENTURE S - » 

REMARKS n : 



. .> (Signature o , jTZ 

GENERAL BUILD AND APPEARANCE MedlUVl 1 . 

Temperature . chest at expiratio n. - 

HEIGHT 69 ^ * CHEST AT INSPIRATIO N - 1 , 39* wOV && KWtf 

WEIGH T 150 CIRCUMFERENCE OF ABDOMEN AT ?UMBfLTCU S uLt.dlt lucmmTf.Vt 

RECENT GAIN- OR LOSS, AMOUNT AND CAUSE ! none .^>w»iwi:i<i>wi»iihiii 1 1 1 *»> / 

SKIN; HAIR, -AND ‘GLANDS « •: normal. ~ 

NECK (abnormlftUs, thyroid gland. trachea, Urvnx) normal 



iO M U 



SPINE AND EXTREMITIES (bones, -joints, muscles, 



norma 




THORAX (size, shape, movement^^B cage, ’’mediastinum). 



RESPIRATORY SYSTEM, BRGNW,I , LUNGS, PLEURA, ETC. ' 



jjpo] 



ar-ray of chest rtea. 



normal 



CARDIO- VASCULAR SYSTEM. 



normal 



HEART (»ete all sign* of cardiac involvement). 



normal 



PULSE: BEFORE EXERCISE. 

AFTER EXERCISE^. 



M 



W 



75- 



blood PRESSURE: SYSTOLIC •2i0 

DIASTOLIC__M_ 



THREE MINUTES AFTER, 

CONDITION OF ARTERIES ^l1£L&±±C 

CONDITION OF VEINS RQZMtl 



CHARACTER OF PULSE regular 



HEMORRHOIDS 



Tnnnr 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera). 

normal 



OENITO-URINARY SYSTEM QfiXMkl ; < ■ 

URINALYSIS: SP. GR. . '1.017' ALB. n SUGAR n MICROSCOPICAL n 

VENEREAL DISEASE none , , , , _ - . 

I" nervous system. normal , • - . .- 

(organic or functional disorders) 

ROMBERG negattVfi ' - - INCOORDINATION (gait, speech) none 

REFLEXES, SUPERFICIAL BJ^sent DEEP(knee, ankle, elbow) .normal. TREMORS none 

SEROLOGICAL TESTS KAHN NEG. BLOOD TYPE .0 RH Poe^tt'ue 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

■none apparent 



SMALLPOX VACCINATION: ' DATE OF LAST VACCINATION 12k5. . 

' TYPHOID PROPHYLAXIS: NUMBER OF COURSES 

DATE OF LAST COURSE 

REMARKS ON ABNORMALITIES NOT. OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



L-SUMMARY" OF DEFECTS. U£^JicJi£M£. JJLLsSjOJI 



CAPABLE OF PERFORMING DUTIES INVOLVIN G Arduous 'PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT JO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH' MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS l/es. (yes or no) 

(when nd is' given state cause) . - ■ . 



FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 

: atesmz 



I T— 

gap*. jfc USJL R£±x 



*h 6 



; DATE OF examination November 3, 19k9 
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Office Memomndum • UNITED STATES GOVERNMENT 



TO : THE DIRECTOR 

FROM i JD.M. XADD 

SUBJECT! PERSONNEL - ADVANCEMENT 



5: September 6, 1<&9 
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_ , / i rr V fn u rr ul " " ' ' " ■ 

in accord with- the instructions ; contained' in sag Letter #80, 

Series 19^9 > dated August 16, 19^9 > there is respectfully submitted as of 
this date a list of personnel assigned to the Security-Investigative 
Division to bo considered on. a long-range basis for further development as 
adnlnistratives and executives in the Bureau. It Is realized that all 
personnel assigned to -the Security-Investigative Division are being considered 
on a long-range basis for development, and at this tine there are listed only 
those who have more clearly Indicated consideration at this tine for- such 
development.. 

The following personnel have been- eliminated for consideration at 
this tine because they hold positions equivalent to that of Assistant Special 
Agent In Charge: 

Joseph L. Schnlt, Nunber One Man, Internal Security Section 
Will Ian A. Branigon, Nunber One Man, Espionage Section 
Charles H. Stanley, Nunber One Man, Loyalty Section 
Kline Weatherford, Number °ne Man, Correlation-Liaison Section 

(under transfer as ASAC, Mobile 
Richard C. Godfrey, under transfer as ASAC, Butte 



Those listed at this tine are:, 

NATHANIEL R. JOHNSON . 

' 

Mr. Johnson is a Nunber One Man in the Loyalty Section. He Is a hard 
worker, especially adapted to detailed work, a clear thinker, and expresses 
himself effectively. He has had a United amount of experience in ‘.the Bureau, 
having served in the Aroed Forces during the war. Nevertheless, I feel that he 
has developed into a very good administrator. He has under his supervision those 
Agents who review .loyalty reports -prior to their submission to the Civil Service 
omnission. , He is well -liked by those he supervises. He makes a good personal 
appearance, Is adaptable to working under any conditions, and I feel possesses > 
above average intelligence. He is narried, has two children, however, I do not 
think this would interfere in any way with his being utilized wherever the Bureau 
night see fit to send hin. I think Mr. Johnson has excellent possibilities for a, 
SAC material 251 time, and with more experience ^should develop Into good 

GEORGE SCATTERDAY 

a ,, „ Mr * ScGt terday Is presently assigned :<k§sVper visor in the Internal 
Security Section of the Security-IhvestigatiYe division. He supervises cases 




HXJM FOB THE DIRECTOR 



involving Communist Fronts end Rightist groups organized in the Ifoited States. 

He also assists in handling mil in the Office of the Assistant to the Director. 

He makes an excellent personal appearance, dresses neatly, has a friendly 
disposition, and is veil -liked by the other employees in the Internal Security 
Section. Mr. Scatterday is considerably above average as a Bureau Supervisor. 

He is intelligent, knows Bureau policy, and has. exercised good. Judgment at all 
tines in applying that policy to his assigned duties. In addition to handling 
a large volume of work, Mr. -Scatterday has prepared involved and highly important, 
memoranda for the Director concerning. the notion picture industry, Conn uni st 
infiltration into the radio industry, as well as similar types of memoranda concern 1 
ing various Communist Front Groups. He is a well rounded, nature Bureau employee 
who has the ability to meet all types of people well. Mr. Scatterday is available 
for assignment at any place the Bureau may desire to send him. 



DONALD B. MOORS 

-Mr. Moore is currently assigned to the Internal Security Section of the • 
Security-Investigitive Division as a Supervisor on the Special Memoranda Desk. 

Mr. Moore's ability to prepare excellent memoranda regarding highly delicate and' 
involved subjects natters Jo outstanding. He is the Number Two Man -in the Internal. 
Security Section, and during the recent past acted in the absence of the Section 
Chief for a period of four weeks. During this time, he handled the Section In an 
excellent manner and demonstrated beyond Question that he possesses administrative 
ability. Mr. Moore Is tall, well built, and presents an excellent personnel 
appearance. He has a friendly disposition and is well liked by all the employees 
in the Internal Security Section. He has exercised good Judgment at all times 
In handling his assigned duties, and his general, all-round ability is considerably 
above the_average of Bureau Supervisors. He is available for assignment at any 
place the Bureau cay core to oond him. 



I ^ i0 currently assigned as a Supervisor on the Communist Infiltra- 

tion of Labor Desk in the Internal Security Section of the Security-Investigative 
Division. He has handled a large volume :of work on this desk and has demonstrated 
bis ability to act coolly under pressure in his handling of numerous coal strike 
situations which require co ntinuous and expeditious attention during the time they 
are in progress. | |is intelligent, presents an excellent personal appear- 

ance, and has exercised good Judgment at all tines in the handling of his assign- 
ments since becoming a Bureau Supervisor. He possesses the abili ty to make contact 
among all types of people and could serve In any Bureau office. I T ig 

especially enthusiastic about the Bureau's work and is available for transfer to 
any place the Bureau may desire to send him. 
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MEMORANDUM FOR THE DIRECTOR 
ARTHUR J. MARCHESSAIIT.T 

Mr. Marchessault is presently assigned as a Supervisor in the 
Espionage Section handling Special C^ges. He rakes a good personal appearance, 
is always neatly dressed*,, has a friendly disposition, and is conscientious and 
dependable. He has handled his toric intelligently and with good Judgment. He 
is well acquainted with Bureau policy, is very practical, and although 
comparatively/new in his Supervisory position at the Bureau, has demonstrated 
clearly that he, is properly qualified. He has served in the past in the capacity 
of a field supervisor. .He handles a good volume- of work, is mature, and is 
available for any. type of assignment. 

! 

HERMAN 0. ELY 



Mr. Bly is currently assigned to the Internal Security Section. of the 
Secwity-Investigative Division as a Supervisor on the Communist Earty-USA Desk. 

Mr. Bly s work-as a Supervisor on this desk has been outstanding. Ho is without 
question one of the best informed nfe'n in the Bureau concerning Coznnunist patters, 
generally. He is considerably above average in intelligence and exercises a .koon 
perception in the .handling of his assigned duties. He has Inaugurated changes in 
the method of reporting by the field on Comunist natters which has inured greatly 
to the Bureau 1 s benefit, Mr.^ Bly rakes an excellent personal appearance, exercises 
g>od Judgment at all times, and is well liked by the other employees in the ' ; 

internal Security Section.. He has the ability to make friends among all types of 
people and could serve successfully in any Bureau office. Mr. Bly is available for 
transfer at any tine to any of the Bureau's offices. 

HUGH JACK PHARIES 



^hs^iss, at the present tine, reviews completed loyalty investigations 
0y “ ave been approved by the Supervisor, to determine that they are in 
satisfactory condition. He is a good worker and exercises good sound Judgment in- 
the performance of his duties. A review of his file shows that he is an excellent' 
investigator and has done outstanding work as a police contact man. Mr. Pharios 
is above average as a Supervisor in intelligence, maturity and adaptability. He 
makes a good solid personal, appearance , Is a down-to-earth type of individual ,. and 
Is extremely well liked by his fellow, employees. 

ARTHUR NORSTROM 



Mr. Norstrom is a Supervisor in the Loyalty Section. He has been, in the 
Bureau s service for approximately fifteen years and. has had' varied and: extensive 
experience in the domestic field. He has worked on some "special” Investigations' 
and has been rated as an excellent investigator; He is nature, Intelligent and 
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forceful. He has a keen Insight into the Bureau's operations and is familiar 
with Bureau policies and procedures. He has en excellent speaking voice, makes 
a good personal appearance, is adaptable to all types of work, and is available 
for assignment wherever the Bureau may see -fit to use him, 

S. WESLEY REYNOLDS 



Mr. Reynolds is assigned to the Correlation-Liaison Section and has 
been assigned particularly to liaison with the Army. He has built up very 
cordial relations with the Office of Military Intelligence, and his work has 
often been the subject of commendation. He interests himself in the performance 
of his duties beyond the average, and develops his relationships with the various 
contacts not only on a sound official basis, but also on a personal basis. 

Mr. Reynolds has a keen appreciation for the proper application of Bureau policies 
and regulations, is very practical, and has demonstrated again and again good 
Judgment. He is intelligent, above average, and has a pleasing personality. He 
has consistently been rated as excellent. 

J. EARL MIINES 



Mr Milnes is currently assigned to the Internal Security Section 
of the Security Investigative Division as a Supervisor handling Security Index 
matters. The Bureau's Security Index program is highly confidential and complex 
and Mr. Milnes has demonstrated his ability to handle this assignment most 
satisfactorily. In addition to his handling of Security Index cases, he is also 
assigned as Night Duty Man on Inspector H. B Fletcher's desk. In this latter 
capacity he takes calls both from the outside and from the various field offices 
in Mr. Fletcher's absence. He has performed exceptionally well on Mr. Fletcher's' 
desk and without question is thoroughly conversant with Bureau policy and procedure. 
Mr. Milnes is a big man and makes an excellent personal appearance. He is friendly, 
has a good personality, and has the ability to meet all types of people well. He 
is available for transfer at any time and can serve in any typo of territory or 
office. 



-In^ 



. I is currently assigned to the Internal Security Section of the 

Security-lnvestlgaUy^ Division as a Supervisor on the Communist Infiltration of 
Labor Desk. | I is a calm, unexcitable type individual. He exercises fcxcell? 

eiit' Judgment in the handling of his assigned duties and is not the type who can be 
stampeded under pressure. He makes en excellent personal appearance, is friendly, 
and has the ability to meet and make friends among all types of people. He has 
demonstrated on numerous occasions that he has an excellent grasp of Bureau policies 
and procedures and that he knows how to apply those policies and procedures to his 



everyday tasks. | | is one of the bettor Supervisors in the Internal Security 

Section and is available for transfer at any time He has the ability to adapt 
himself to any situation and can serve in any Bureau office. 
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| | is assigned as a Supervisor in the Espionage Section and 

is regarded as above average. He .is practical, exercises good Judgment, is 
intelligent, applies himself well, and is capable of producing an above 
average volume of work. He avoids error. He .is self-confident, has the 
definite ability to meet people, and has been consistently rated excellent. 
•Although comparatively new as a Bureau Supervisor in the Espionage -field, he 
has clearly demonstrated his adaptability to his assignment, and is now regarded 
as one of the more conscientious, dependable Supervisors. He works on his own 
initiative and accepts responsibility. 

EMORY M. GREGG 



Mr. Gregg is an outstanding Supervisor in the Espionage field and 
has above average ability. .He has been continuously over-assigned because 
he is the type of person who gets things done. He is intelligent, exercises 
good Judgment, -is conscientious, and is very dependable. He is the type of 
temployee whose opinions are valued by others. Regrettably, he has lost the 
sight of one eye during the past six months duo to an Infection. He is 
willing to accept responsibility and is available for any type of assignment. 

CALVIN B. HOWARD 

Mr. Howard is currently assigned to the Internal Security Section of 
the Security Investigative Division as a Supervisor on tho Comauniot Front Desk. 
Prior to his assignment as a Supervisor at the Bureau, Mr. Howard served as a 
full time Supervisor of Communist matters in the Newark Office. He possesses an 
outstanding knowledge of not only -the Communist Party per se, but of tho numerous 
splinter groups and Communist Print organizations. Mr. Howard is a stickler for 
details and strives at all times to turn out perfect work. Ho makes an excellent 
personal appearance, is intelligent, and has exercised good Judgment at all times 
•In handling his as3igiod duties. Mr. Howard has tho ability to mako contacts 
among all types of people and could servo successfully In any type of territory 
or office. He Is available for transfer at any time to any place tho Bureau 
may wish to asslga him. 

MARION E. TORRENS 



Mr, Torrens is currently assigned to the Internal Security Section, 
Security-Investigative Division, as a Supervisor on the Security Index Desk. 

Mr . Torrens Is a rather deliberate, solid individual who carefully considers each 
problem before making a decision. He has an •excellent knowledge of Bureau policy 
and* procedure and has demonstrated his abiltiy to apply that policy and procedure' 
to his assigned duties. Although the Bureau's Security Index program Is highly 
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confidential and involved, Mr. Torrens has given an excellent account of 
h in self in handling this work. He presents an excellent personal appearance, 
is intelligent, and has the ability to nake contacts among all types of people. 
He possesses the adaptability to function in any part of the country and is 
available to serve in, any Bureau office. 

'JOSEPH >D. PURVIS 



Mr. Purvis reviews loyalty 'reports prior to their submission to the 
Civil Seryice Commission. He has exercised good Judgment in the performance of 
his duties. He is a tall , slender individual, very affable, and although he 
does not make an outstanding personal appearance, the better he is known, the 
better he is .liked. He is an aggressive type of individual who completes, 
his assignments with a minimum amount of supervision. He is available ;for 
assignment wherever needed. 

ROBERT H. EGAN 



Mr. Egan is a Supervisor in the loyalty Section. He has had considerab] 
experience in the field and has worked as a Supervisor in the Los Angeles Office, 
prior to coming to the Bureau. He is familiar with Bureau policy and procedure 
both at the Seat of Government and in the "domestic field. He Is a hard worker, 
is very conscientious, intelligent, and exercises good Judgment. He makes a 
good personal appearance, is tall and slender, and is quick to make friends. 

Mr. Egan has a tendency to be abrupt at times and a little domineering. This 
has been called to his attention, and excellent Improvement in this regard 
has been noted. Mr. Egan presents possibilities for advancement in the Bureau's 
service'. 

JOHN S. AMMARBLL, JR. 

f * , 

Mr. Ammarell is assigned to the Correlation-Liaison Section and is 
presently serving as the immediate Supervisor In Charge of the Correlation Unit. 

He has taken a -large part in the planning and organising of the new Unit and 
has demonstrated his ability for planning and detail work. He displays initiative 
and accepts responsibility. He has had field supervisory experience as an 
alternate supervisor on criminal and applicant work. He has been consistently 
rated excellent for several years. 

• 

W. RAYMOND WANNALL 



Mr, Wanna 11 is assigied as a Supervisor -in the Espionage System, Is 
Industrious, capable and dependable, and works on his own Initiative and 
responsibility. He is the type of employee who gets things done; his overtime 
is above average;, and he seeks advancement in the Bureau through the performance 
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of good work. Mr. Wannall io generally regarded ao one of the better 
Supervioora in the Security-Investigative Diviolon. So goto along well 
with all other employees and hio opiniono are respected. 

JOSEPH J. MEEHAN 



Mr. Meehan io aooigned to the Espionage Section. Ho has had 
cohoiderablo experience in the' Bureau and io one of the older employees. 

Ho io particularly well versed in policy and the application of instructions 
and regulations. Ho io very practical and sincero, oxercicoo good judgment, 
and is uoed currently a3 a relief Supervisor. Ao a relief Supervisor, 

•Mr. Meehan is utilized ao .an alternate for tho Number One Man in the Espionage 
Section and aleo on any deok in tho Espionage Section requiring assistance in 
removing a bottleneck. He has had experience in personnel Batters. 

RALPH R. ROACH 

Mr. Roach io aooigned to the Correlation-Liaison Section and is 
particularly aooignod to liaison work. His *work i3 ofSon tho subject of 
commendation, and hi3 liaison is principally with tho Vhito House and the ’> 
State Department. Ho hao developed above-average contacts, particularly at 
the State Department Baking it possiblo for the Bureau to receive valuable 
and constructive information. He io well acquainted with Bureau policies 
and procedures, and he Bakes a favorablo impression on those with whom ho 
cones in contact. Ho hao plenty of .initiative and is vory seif -confident. 

JOHN S. -FOLEY 



Mr. Foley is assigned to the Correlation-Liaison Section. He 
has never served in a supervisory capacity other than as a Bureau Supervisor. 
He io conparatively new in the Bureau but his efficiency ratings have 
always been above average, and he is currently rated as excellent. Mr. Foley 
is sound in his approaches, is conscientious, and reflects intelligence and 
initiative in hio work. He hao always demonstrated intense interest in his 
assignments, is .painstaking in hio work, and hao demonstrated 
hio ability to got along not only with employees of the Bureau but hao also 
developed excellent contacts with representatives of tho Immigration and 
Naturalization Service. 

PAUL L. COX 



Mr. Cox io currently aooigned to the Internal Security Section of 
the Security-Invectigativo Division as a Supervisor on the Security Index Desk. 
Mr. Cox presents an excellent and mature personal appearance. He io well liked 
by the employees in the Internal Security Section and can make contacts among 



- 7 - 



MEMORANDUM FOR THE DIRECTOR 



t 

all typco of people. Although the Bureau' c Security Index -pro gran io highly 
confidential and involved, Mr. Cox hao demonstrated that ho can handle a 
tremendous voluno of this work. Prior to hie assignment as a Suporvicor at 
the Seat of Government, ho was a full-time Supervisor on the General Investigative 
Beok .in the Detroit Office. Mr. Cox possesses an excellent knowledge of 
Bureau policies and hae exercised good Judgaent in applying those policies to 
his everyday tasks. Ho io available for transfer to any Bureau office at any 
time. 

FREDERICK C. ZINCK 

Mr. Zinck io currently assigned to the Internal Security Section 
of tho Security-Investigative Division as a Supervisor on the Security Index 
Deck. In thio assignment he has handled a tremendous volume of these highly 
confidential and involved natters. He possesses excellent Judgment and hao 
demonstrated on nunerous occasions his ability to think clearly and apply 
Bureau policy correctly to any given situation. Although oonovhat small in 
stature, Mr. Zinck presents an excellent 'personal appearance, has a friendly 
disposition, and hao tho ability to. cake contacts among all types of individuals. 
He is available for transfer to any Bureau office at any time. 



'•** * 
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IN REPLY, fUAUL REFER TO 




•Ittitcfc States Department of Justice 
Stetoral Dnrean nf fotuestfcation 



hue no. . , ,,,, i, , ..... 

Director 

Federal Bureau of Investigation 
United States Department of. Justice- 
Washington, D. C. 




Dear Sir: 



l 



! 



For Inclusion in the.fund’to be paid to 'the widow or. designated beneficiary of any Spe- 
cial Agent of the Federal' Bureau of Investigation, United States. Department of Justice, who had 
contributed ‘to this fund prior to July 31, 1949, and' who dies from any cause except self- 
destruction while employed as a Special* Agent, I. am forwarding -herewith (by « MONEY' ORDER) 
the sum of ten dollars (110.00), made payable to the Chief Clerk of said Bureau, to be. Included 
In said fund; Payment will, be made for death -by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that* the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
In the. following manner: 

The Director of the Bureau will, appoint a committee which shall consider all matters per- 
taining, to the acquisition, safe keeping andexpending of- said fund, which committee will! recommend 
appropriate action to the Director of the Bureau in pertinent' matters , The. Chief Clerk of said- 
Bureau shall receive all contributions and account ; for same to the Director*. 

Upon the. death of any Special Agent, the appointed committee will, consider the case- and 
submit a recommendation to the Director as to its conclusions* i Appropriate instructions will: then 
be Issued to the Chief Clerk, .directing him. to pay to. the designated beneficiary the sun of 110,000, 

The following person is hereby designated as. my beneficiary for F* B. I, Agents'* Insur- 
ance Fundi 




Nam e (wPytvu rl#. C. Warm A 11 Address 73/ //ffc/Jo* T)r. Tako>wa Tk, M 

Relationshi p Wife.- Dated TJ^ I 4V3 ; 

The following person , is hereby, designated as ay beneficiary under, the Chas, S. Ross: Fund 1 
providing 11500-death .benefit to beneficiary of agents killed in line of duty* ! » 

Name (WVvuLrU C. Wavivi g // Address ?Z/ TV. TafowarPk. Mel. 

Relationship Wrfg. ^Dated^J^] 1 



./■ 



I 



B 



JUL 28 1843 

(XT3«yy^ 



Very truly yours, 

2 aUG 11 g8j?m ,8. 19 



sir- 



Special Agent 






fji 
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Office Memorandum 






TO 



FROM 



SUBJECT; 



MR, H. 3. .J1ETCH& 



mr. l. m 





UNITED STATES GOVERNMENT 



19, 1949 



A 



SPECIAL AGENT IT. E.lffl 
ESPIONAGE SECTION 




At 1)30 p.a. this date, Mr, Tfonnall telephoned and advised 
that his father-in-law, Mr. Crane, a long-time resident of Silver 
Spring, Maryland, had died last night of a lieart attack and would be 
buried Tuesday, Since Mr, Ifennall's wife is the only child residing 
in this vicinity and since his father-in-law ted various business 
interests which Mr. WannalTswife's nothemashes hin to assist her 
with in connection with probate. natters, CM^annall advises that he will 
of necessity be absent froa duty until^tueast- Ifednesday^nd-possibly,* 
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A U the urgency requires it, the baUnke of the, week. 
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None, this is for your information, 
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Office Memorandum • united states government 



TO i 
FROM : 
SUBJECT: 



Mr. Glavin 



)/ 



DATE: 2-2-50 



H. L. Edwar^ 

WALTER R. WANNALL, JR. 
Special Agent 
Security Division 




RE: UPA PROMOTION 

This employee entered on duty 7-27-42 as a Special Agent in Grade CAF-9, 

$3200 per annua and on 2-3-47 he was reallocated to Grade CAF-12, $5905.20 , 
per annun. As the result of two basic salary increases, and one uniform 
promotion, his salary was increased to GS-12, $6600 per annua. He is now 
being considered for a Uniform Promotion to $6800 per annua, effective 2-5-50. 

In December, 1948, he was considered on a long-range basis for development as an SAC. 

On 3-31-49 Assistant Director Ladd rated him EXCELLENT. 

During an inspection of the Security Division in. May, 1949, Inspector Gumea 
advised he presented a good appearance and had an average personality. He handled 
himself very well during an interview and impressed one with his familiarity "with 
the work on his desk. He exhibited enthusiasm and interest. He stated there was a 
considerable amount of delinquent work on his desk due to the handling of a special 
case, the preparation of a monograph and the review of cross-references when closing 
files. He advised that since the first of the year, his work had continued to become 
more delinquent. The administrative memorandum on the desk reflected Wannall had 
been overburdened. Mr. Ladd advised in reply to the memorandum that he had been 
aware of this and considered the desk when requesting additional supervisors. 

Wannall impressed inspector Gurnea as being satisfactory and a goqd . averar f* 
supervisor. It was pointed out that he avera&d 22 miriude s..a day overtime and the 
Director noted, "not very impressive". 7 



I OWO"«« ■«" ■" 

On 7-8-49 he was advised that a review. oJECthe espionage i ^ve^jg^^^nv^i 

| which w is assigned to him, had 

disclosed that a considerable delinquency existed in the {submission. &£ , an. in 
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gative report and he delayed m re ntjgm four months before! follov^h^ tHd iaelb r~ w 
office which was delinquent. He was further advised that! 

the investigation more closely and should have required more. — * 1 ~“ : — - — ~' J 

investigative reports. 
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On 9- ^-49 he was considered on a long-range Basis for development as an SAC. 



RECOMMENDATION 



N: It is recommended that, h,e be affo^d^d a $200 increase under 

provisions of the Uniform Promotion ‘ Act to $6800 per annun. 
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effective 2-5-50./ 
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Poi: enter 17> I9h9 



PERSONAL MU COlIFlimtTXAL 



firm '.'alter P,. i;'a nnall 
Federal Bureau, of Tnv estimation 
Washington, P* £?• 



Pear 2'r* '"anaallr 

The Bureau is. in receipt of the report of the 
physical, examination afforded you at the United States 
UavaX hospital, Bethesda , Maryland, on Fovenber 3, l)h9* 

This report reflects Mat you have defective 
Vision of Zd/kO in both eyes, corrected to Zd/ZO, which 
ms also noted on your previous ■ physical examination « 

The Board of Examining Phystcians of the-. Untied 
States Haval Hospital reports, that you. arc. capable of per- 
forntng strenuous phystcal exertion amf have no physical 
defeats that would interfere with your participation in 
raids or other work involving the practical use of fire - 
a ms* 

sincerely yours r 



John Edgar Hoover 
Director 
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.February 14, 1950 



c 

Ur, Walter A. '.Yannall, -Jr. PERSONAL & C'NFIDENmL 

Federal bureau of Investigation 
Washington, D« ;C, 



Dear Sir: 



The Bureau baa given consideration to affording you an 
Increase in salary under the provisions of the Uniform Promotion 
Act but in yiew of the fact that it was necessary to call your 
attention in July 1949 to your delay of more than four months in 
following up a field office which w as delinquent in submitting an 
-investigative report in the ease of l I 

I L you are not being given such Increase at this 

time. 



later date* 



further consideration will bo given the matter at a 
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Yerjf ? 



yours, 



J. Edgar Hoover 

, ! 'iV j 

John Ed jar HAover 
Director !' 
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Standard Form No. SI 

AOftut 194$ 

U.S. CXVlt SERVICE COMMISSION 



ANNUAL 

REPORT OF ADMINISTRATlVE-CNOmCIAL ( ) 

EFFICIENCY RATING VtX FROBATIONAL ( ) ^ ^ 



Form approved. „ 

Bodcet Enrean Now 50-ROltS. 



„„ based on performance during, period from to J^!SfeJ8j.-lS5P 

.Jmg JfMHjLiJi , S^CIAL.AOEia! / „.GS.rJ.2. 

<Namo of employee) (Tit la of position, service, and trade) 

Espionage Sect ion; Security Dirl8ion ^FBI A _jpej^^ nt_^ 

(Organization— lAdlcate fcareacu division, section, unit, field station) 



3JE^CIAL..AC£EN3!,...GS.rJ.2. 

(TStU of poeltloo. eerrlce. vat end*) 



OX UNES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the ‘Eating Official's Guide, C. S- C. Form check onei 

No. 3S23A, 

2. Underline the elements which are especially important in the position. Administrative, 

3. Bate only on dements pertinent to the position. sunervisorv or 

a. Do not rate on elements in italics except for employees in admin- 

istrativcy supervisory, or planning positions. planning— «— 

& Kate administrative, supervisory, and planning functions on 

elements in italics* All others™^.**** 



( 1 ) 

-a= (2) 
J±1 (3) 

(4) 

Jit. (5)., 

-3= (6) . 

— (7) 
jt. (8) i 
J±. (9) 

dtZ(io)* 

j£.(U) 

^±1(12) 

dfc(13) 

-t£l (14) 
-dl(15) 

jfc-(16) 

db.(l7) 

db(i8) 

.dt(19) 

J±l(20) 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in -the application o f techniques and pro* 
ra dyres, " 

FresCntability of work (appropriateness of ar- 
rangement and appearance of work). 



Accuracy, of operations. 



Industry. 

Bate o f progress: on , or co 

Amount nf.accentable wp rk i 
based on production . recon 

Ability to organize his work. 



Ege ctiveness Jn_ meeting and dealing with 

*58 Sttftu 

Cggpez&tissRtph, 

Initiat ive*. 

Resourcefulness. 



(Is mark 
(yV«oVno) 



(21) Effectiveness in planning broad programs. 

(M) Et Tectivcness in adapting the work program to 
broader or related programs. 

(23) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish* 

ing standards of performance for subordi- 
nates. 

T (23) Effectiveness in directing, reviewing, and check - 

tng the work of subordinates m 

(2s) Effectiveness in instructing, training, and 

developing subordinates in the work . 

— r - (27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and cquippnent needs . 

(29) Effeitweness in setting and ■ obtaining adher- 
ij. enceto time limits and deadlines . 

'Ability to make decisions . 

in^ delegating .dearly defined 

STATfrJLNY O 
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WALTER R. WANNALL, JR. 








Special Agent Wannall entered on duty vith the Bureau July 27, 

19^2. He vas assigned to the Security Division on July 2k, l$k7, first 

vith the Internal Security Section and as of July 1, 1$U8, vith the Espionage 

Section. 



During the period covered by this report. Agent Wannall supervised 
espionage and Intelligence investigations vith origins in the Near Eastern 
countries and, in addition, he handled similar natters vith origin in 
Bulgaria, Macedonia, and Turkey. Because of the volume of York, the respon- 
sibilities vere divided on June 20, l$k$, after vhlch tine Agent Wannall 
continued handling natters relating to the Near East. The vork vas again 
divided on December 5, 19^9. Since then. Agent Wannall handles intelligence 
and espionage cases of Palestinian, Israeli and Egyptian origin. Agent 
Wa nn all has adequately demonstrated that he is a very competent Bureau 
Supervisor. He is thoroughly familiar vith Bureau policies and he applies 
then practically and vith excellent Judgment. He exercises initiative and 
is vllllng to accept and discharge responsibilities vith an absolute minimum 
of supervision. 

It vill be noted that Agent Wannall in the vork on his desk has 
handled some very delicate fact situations, particularly th* invest i- b6 

gation involving] | # ^ our b 7c 

efforts to locate vithin the Governmental framevork the leak of information 
vhlch is being passed to him. Agent Wa nn all has handled these investigations 
in an exemplary manner. 



Agent Wannall has exhibited a positive enthusiasm for his vork; 
he is a keen analyst of above average Intelligence, and can be relied upon 
to thoroughly cover all angles of a situation before taking action. Agent 
Wannall is an excellent dictator -and his paper vork is above average. He 
presents a very fine personal appearance and makes an excellent impression. 

He is in good health for assignment anyvhere vithin the Bureau's Jurisdiction. 

As a result of an inspection in the Security Division on July 8, 
19*9> Agent Wannall received a letter of caution for having delayed in 
folloving the Field on a, delinquent investigation. It vill be noted, hovever, 





vork on > his desk vas excessive, in view of his. all-round good vork as 
a Bureau Supervisor, I believe he is entitled to a rating of excellent 
and' I also desire to point out that he has definite potentialities for 
further development along administrative and executive .lines. 
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U. S. DEPARTMENT OF JUSTICE 

tAL BUREAU OF INVESTIGA 

WASHINGTON 25, D. C. 
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FORM AFPROYED 

BUDGET BUREAU NO, S0-R044 



.bj 

NOTIFICATION OF PERSONNEL ACTIOrf£°i*L* r 



I. NAME (MR, . miss * MM, »rt*|T . INITIAL* LAST) 2, DATE OF BIRTH 3. JOURNAJU -OR ACTION NO, 4. DATE 

^ 

This is to notify you of the following action affecting your employment: * 

.5. NATURE or ACTION (WSf' STANOAtO TERMINOLOGT) " " |4, EFFECTIVE DATE ' 7. CIVIL. SERVICE OR OTHErT LEGAL AUTHORITY ’ 

Tzmmv cp ix&o -Vio-sa 



X3?&C'isl Ugost 

G I 12 

46600 



0. FOSITION TITLE 



A SERVICE, GRADE, 
SALARY 






10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



DEPARTMENTAL 



U. VETERAN’S PREFERENCE 
DOME S FT. 10 FOINT VWtl WW1 OTHER 

S^Xfwilrf fwioiw 



12. HELD OR DCPrt 



14. POSITION CLASSIFICATION ACTION 
NEW J VtCE j I. A, | REAL. I 



DEPARTMENTAL 



IS. 14. 17, APPROPRIATION S, * Cm FBI 

SEX RACE 

FROM: 



IS, SUBJECT TO C. S. 10. DATE OF OATH 
RETIREMENT ACT (ACCESSIONS ONLY) 

(YES-NO) 



20. LEGAL RESIDENCE 



*7 
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%reBo'uai4r iim Lato* 3Yw. BILL tm ; 

mm MiX fxm 4^5*20 to '*'StyL60 is CAY 12 

wsxaa ** Apmna zomittm 4-s£*$o 
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SIGNATURE O* CTHCR AUTHENTICATION 



8. FILE 




Department of 3i» 
Meral bureau oflnuefittpfton 
Haafjtttgiott, D. & 








Director 

Federal Bureau of Investigation 



United States Department of Justly .tj ^ 

&S ^ ° n ’ ' ' fi0ttfi?2J89V{iI 1(3 Jibuti 

Dear Sir: ooldeul lo Sfl.^hsqdG ,3 »U 



For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and’Who dies from any cause 
except self-destruction while employed as a Special Agent, .1 am forwarding herewith (by 
CHECK - II .IIIM nprm) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said jTund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It -is understood and agreed that the-sum tendered' 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said' fund, which committee 
will recommend appropriate action ‘to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit. a recommendation -to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to .pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Sms fl.vtvu.Ja . t. \Jayi*a II . telatimsMp V/lifi, Bat* 

Address , 921 HaJd 6*. Privd. j lotwcJ.... 



.The, following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed In .line of duty. 

- • / J | 

Name Ggrtvuck d. Wavihflll „ Relationship 

Address 97*1 MadJo* Dnve. Tateowta "ParK ; M&ryfl-ZhsL 




APR 17 1! 




Very truly yours, A 

\ * 

1w 




SpeciaJyAgent 



*_ _ 



Pttfwrt'd by!< • 1 ' 
.Cheeked 
Tiled by: 



May 3, 1950 



>ir. a, layaond fiannall, Jr. 
Federal Bureau of Investigation 
Washington, 1), C, 



Pear \*r. Tannallt j 

In connection with the dlnlfor* Promotion Act, I m 
Indeed pleased to advise you that you have been recoanended for 
promotion Trow £6600 per annum to dbCOO per annua in Grade Q'3 12, 
effective April 50, 1950. 

Sincerely yours. 



John 7:dd&r ' Hoover 



>, ^jUrtfctor 



jJtS&kY 



r.- 






2 "V r i, 

CCi Mr. Belmont (Personal Attention) 

Mr. J. ». Bdwards ■' ‘ ,• ^ 

Movement Section , '% ■* 1 



JW:bll , 



V*' *«*'“* ■• - 

'• ■'* ' 1 
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Menwandum • 



TO : Mr. Glavin 

PROM : h. L. Edwards 

SUBJECT: KA.LSEE E. WANNALL, JE. 
Special Agent 
' Security Division 



UNITED STATES GOVERNMENT 



DATE: April .27, 1950 



EE: UNIFOEM PEOKOTICN 





. KOOffl^ 
A»A&e 



This employee entered on duty 7-27-42 as. a Special .Agent in Grade CAE-9, $3200 per 
annua* and on 2-3-47 he was reallocated to Grade CAE-12, $5905.20 per annua. , As the 
result of two basic salary increases and one unifora promotion, his salary was increased 
to GS-12, $6600 per annua. He is being considered for a proaotion under provisions of the 
Unifora Proaotion. Act, it being noted he was first eligible for such promotion on 2-5-50. 

In December, 1948, he was considered on a long-range basis for' development as an SAC. 

On 3-31-49 Assistant Director Ladd rated him' EXCELLENT. 

During an inspection of the Security Division in Kay,. 1949, Inspector Gurnea advised he 
presented a good appearance and had an average personality. He handled himself very ( 
well during an interview and impressed one with his familiarity with the work on his 
desk. He exhibited enthusiasm and interest. He stated there was a considerable amount 
of delinquent work on his desk due to the handling of a special case, the preparation of a 
monograph and the review of cross-references when closing files. He advised that since the 
first of the year, his work had continued to become more delinquent. The administrative 
memorandum on the desk reflected Wannall had been overburdened^^. Ladd advised in reply 
to the memorandum that he had been aware of this and considere«&fie desk when requesting 
additional supervisors. Wannall impressed Inspector Gurne^Las being satisfactory and a good, 
average supervisor. It was pointed out that he averaged^2Main utes^ a day overtime and the _ 
Director noted, "not very impressive." I a I 



On 7-8-49 he was advised that a review of the 



67- <9 



I I which was assigned to hi^^fed^jd Mclosed thaftt 

a considerable delinquency existed in the submission of an Inve|ti@Vive report J .ancT iie" 
delayed more than four months before following the field o f f ice j wh^h°wa^— del i no uehtT““ He"“ , 
was further advised that he should have followed- the investigation mo re> clo selyiancCiiSuld • 
have required more preset submission of investigative reports. J 8UKEAU Cf t8VESTt£ATI£3 

On 9-6-49 he was considered on a long- range basis for development as an SAC. 

Ee was considered for a Uniform Promotion in February, 1950, and was passed ovor to be 
considered at a later date. He was advised by letter dated 2-14-50 that the Bureau had 
given consideration to affording him a r UPA* increase but in view of the fact that it was 
necessary to call his attention in 'July, i949, to his delay of more than four months in 
following up a field office .which was delinquent in submitting an investigative report, 1 jj 
he was not being given such increase/! 

On 3-31-50 Mr. Hennrich rated him EXCELLENT and said during the period covered by this 
report, he supervised espionage and intelligence investigations with origins In the Near 
Eastern countries and. In addition, he handled similar matters with origin in Bulgaria^/ 
Macedonia, and Turkey. Because of the volume of work, -the responsibilities were divided 





on June 20, 1949, after which tine Agent Vannall -continued handling natters relating to 
the Near East. The work was again divided on December 5, 1949. Since then, he handled 
intelligence and espionage cases of Palestinian, Israeli and Egyptian origin. He had 
adequately demonstrated' that he was a very competent Bureau Supervisor. ;He was thoroughly 
familiar with Bureau policies and he applied them practically and with excellent judgment. 

He exercised initiative and was willing to accept and discharge responsibilities with an 
absolute minimum of supervision. It v£s noted that this Agent, .in the work on his desk, 
had handl ed some very delicate fact situations, particul arly the current investigation b 
involving | | and the Bureau* s efforts to b ° c , 

locate within the Governmental framework the leak of information which is being .passed 
to him. Agent Vannall had handled these investigations in an exemplary manner. He had 
exhibited a positive enthusiasm for his work; he was a keen-analyst of -above average 
intelligence, and could be relied upon to thoroughly cover all angles -of a situation before 
taking action. Agent Wannall was an excellent dictator and his paper work was above average. 
He presented a fine personal appearance and made an excellent Impression, was in good health 
for assignment anywhere within the Bureau's jurisdiction. As a result of an inspection in 
the Security Division on July 8, 1949, Agent Vannall received a letter of caution for 
having delayed in following the Field on -a delinquent investigation. Zt was noted, however, 
that during the course of the same inspection it was reflected that the work on his desk 
was excessive. In view of his all-round' good work as a Bureau Supervisor, .it was believed 
he was entitled to a rating of excellent. Mr. Hennrich also pointed out that the Agent 
had definite potentialities for further development along administrative and executive 
lines. 



RECOMMENDATION : It is recommended .that he be afforded an Increase of $260 under provisions 
of the Uniform Promotion, Act to $6800 per. annum in Grade GS-12, effective 4-30-50. 

It is also recommended that his 3-31-50 rating be allowed to stand at Excellent. 



JEEsmjd 
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Office Memorandum • united states government 



Mr. A. H. 

C. E. Hennrich 

WALTER RAYMOND WANNALL, JR. 
SPECIAL AGENT - ESPIONAGE - SECTION 



July 20, 1950 



To present for your consideration the facts regarding the 
desirability of recommending Special Agent* Wannall' for reallocation to 
GS- 13 . 



Special Agent Wannall entered on duty with the Bureau as. an Agent 
on July 27 , 19^2. He is presently assigned to the Security Division 'in the 
Espionage Section where he handles intelligence and espionage investigations 
of Palestinian, Israeli and Egyptian origin. 4 

Three Years* -Service .in Supervisory Capacity 

Agent Wannall was assigned to supervisory duties in the Security 
Division on July 24, 1947. He has functioned continuously since th en as a 
Bureau Supervisor. A review of his personnel file reflects no prior field 
supervisory responsibility. 

Three Years* Service, in ^ 67-— (| J, f) f\ j 

The personnel file of fent Vannall . ref lec * 

Grade CAF-12 on February 3 , 1947 . ] Kumbcrcd . 717. 



Grade CAF-12 on February 3 , 1947 . 

7 

Annual Efficiency Ratings of.Bxcgijgnt 



Fifed 

5 JUL 21 135 



Agent Wannall received excellent ratings on theFSmiu^^ficTeScs^ 
^POTts submitted f or him dated March 31 , 1948 , ^jHsrr^V' ’Agent WanrSI” 
vas^rated good on the a n nual efficiency report prepared under date, of March 31 , 

1 

No Personal Misconduct or Conduct to 

Hold the Bureau in Disrepute JSMSJ \ i 0 

A review of Agent Wannall ( s personnel file discloses that hehas 
never been censured or disciplined for personal misconduct. It is noted that 

“ inS ? e ^ i0n , C 0 nd uc te d in the Security Division, Agent Wannall 

on July o, 1949 , received a letter of caution for 'having delayed in following 



WAB:EWT 



5 * 1 



would detract from this estimate of him. It will be noted that on September 6, 
19h9, lie was listed among personnel assigned to the Security Division to be 
considered on a long-range basis for further development as administrators 
and executives in the Bureau. On December 14, I 9 W, Agent Wannall was similarly 
listed among personnel of the Security Division as one who could be considered 
on a long-range basis for development as a Special Agent in Charge ; aiv> he was 
also listed for similar consideration by memorandum dated March 1, 19 ^ 8 . 

RECOMMENDATION : 

In view of Agent Wannall^ commendable service as a, Bureau Supervisor 
it Is recommended that immediate consideration be given to reallocating him to 
Grade GS- 13 . 




% 



ment anywhere within the Bureau’s jurisdiction, it was believed he had the 
ability to function and handle a dangerous assignment, the espionage and 
intelligence matters being handled by him were among the more complex in 
the Bureau* s jurisdiction. Mr. Hennrich also pointedbut the times Wannall 
was considered on a long-range basis for further development. In view of 
his commendable service as a supervisor Mr. Hennrich recommended that he 
be reallocated to GS-13. 

A review of his file reflects, he has acted in a supervisory capacity 
continuously for the past three years; he is qualified to handle the most 
complicated investigative matters referred to the Bureau for attention; 
his physical condition is such that he can function satisfactorily on any 
assignment; he had the ability to function and handle dangerous assign- 
ments; he is available for assignment anywhere within the Bureau* s juris- 
diction; he had had Excellent efficiency ratings since 3-31-48 and -he has 
been in Grade -12 since 2-3-47. 

RECOMMENDATION : In view of the letter directed to Agent Wannall on 7-8-49, 

, it is recommended that he be passed over for reallocation 
to GS-13. and be reconsidered in December. 13^6. 



JEEjmfp 



■PERMANENT BRIEF $8 ATTACHED. 
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Director 

Federal Bureau of Investigation 
United States Departaent of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies froa any cause 
except self-destruction while employed as a Special Agent, I an forwarding herewith (by 
CHECK - m s emsB ) the sun of 910, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payaent will be aade for death by self-destruction after the Agent has been 
a nenber of the fund for two years. It is understood and agreed that the sun tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adnlni8tered in the following nanner. 



The Director of the FBI will appoint a coaaittee which shall consider all natters 
pertaining to the acquisition, safe keeping and expending of said fund, which coaaittee 
will recoanend appropriate action to the Director in pertinent natters. The Chief Clerk 
of the FBI shall receive all contributions and account for sane to the Director. Upon 
the death of any Special Agent 'who is a aeaber of said fund the appointed coaaittee will 
consider the case and subalt a reconaendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sun of $10,000. The following person is designated as ay 
beneficiary for FBI Agents’ Insurance Fund: 



Kane 1 ^itTv/z/o d. / ll)ouu*A . Belationship { ’])^L 

Address Szi H&ddttk <> OtlUu fL, 



Date 

mu 






]Sfo 



The following person Is designated as ay beneficiary under the Chas, S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed In line of duty. 



Bane 



[ueU (L. idj^AAoJlL — Belationship Pate ./2^ ^ 




Address -ft?/- thddtoU- 

I / ' /* ^ 



i ■ "CA 



i 







Very truly -yours, 

■V,0 r ' 






O’ 



j jf}. (JsuhhqxJL lUbuijoffl--* 

Special^gent 
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©tandard FORM NO. 64 



Office lAemmlndum- • .united sx^s government 



DATE: December 6, 1950 



PROM : C. E. He^nr&jk 

SUBJECT: WALTER RAYMOND WANNALL, JR. 

SPECIAL AGENT 

SECURITY DIVISION, ESPIONAGE SECTION 



PURPOSE: ' 

" Veil*,,, 

To present facts which appear to warrant the s “ 45,_ 

desir ability for recommending the immediate reallocation of 
SA Wannall to GS-13. 

BACKGROUND : 

By memorandum dated July 20, it was suggested that 
consideration be given to reallocating SA Wannall to GS-13 since 
he would have completed three years supervisory service on July 
24, 1950, and because of his commendable service as a Bureau 
Supervisor. However, because it was necessary to direct a letter 
to SA Wannall on July 8, 1949, in connection with a. delinquency in 
a case supervised by him, it was decided that he be passed over for 
reallocation at that time and that : he be saconsidered in December, 1950. 

Present Status: , * KUlVP -il =* 9 5*99#- /// 



Sine. July, 19jV, SA ffannall ^a s continued 'his 'stoady ■■■-e---- 

progress and development as a Bureau Supervisor.^fHo'd^ definitely. ...... 

superior in this regard. He is enthusiastic, I ambit ious^and _ aggressiy e_ 
in handling the Bureau's work. His rating is excellent 7),/. 

& 1359 

On September 8, 1950, SA Wannall was liatedfamong selected;;] 
Supervisors in the Security Division to be cohsi'defed~"on''a'“long~range ~“* ,r 
basis for development as administrators and executives in the Bureau. 

The Supervisors so rated were considered definitely above average as 
material for advancement. /L 

By letter dated November 10, 1950, the Director expressed 
to SA Wannall his appreciation for Wannall *s thoughtfulness in suhni^dia 
two suggestions concerning the work, of the Bureau, both of which were^L ( 
adopted. / J 

Cooperativeness : 

SA Wannall handles a very large volume of work on his own 
desk and has always willingly contributed to assist in reducing the 






■ii ? 9$~99gzJJ.L 



in handling the Bureau's work. His rating 



WAB:bar, 










# 



# 



the over-all work in the section. In this regard, I have studied 
the amount of voluntary overtime contributed by SA Wannall and it is 
noted that in November, 1950, he averaged two hours and 10 minutes 
per work day; in October, 1950, one hour and 17 minutes per work day; 
in September, 1950, one hour and 33 'minutes per work day; in August, 
1950, two<hours and 36 minutes per work day. In addition, it will be 
recalled that during the first six months of the calendar year, the 
work in the Espionage Section was exceptionally heavy, due to the 
Lattimore case and other espionage. investigations which were handled 
as specials. During the period from January 1, through June 30, 1950, 
Agent Wannall averaged one hour and 51 minutes per work day voluntary 
overtime. 

RECOMMENDATION * 

, £ln view of Special Agent Wannall *s outstanding service as 
a ‘Bureau Supervisor and as a Bureau Agent, it is recommended that he 
be immediately and .favorably considered for reallocation to GS-13^ 
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U. S. DEPARTMENT OF JUSTICE 



STANDARD FORM 50 
^ UNITED STATES 
CIYIL SERVICE COMMISSION 
OCTOBER IS4S 



■RAL BUREAU OF INVESTIGATION 

WASHINGTON 25 , D. C. 



NOTIFICATION OF PERSONNEL ACTION 



FORM A FF ROVED 

BUDGET BUREAU NO. 50-R0B4 



Prepared by; 

Checked by: 
Fifed by: 



V NAME <MK. « mss - jilts. . n **T mo]HI . AA$TJ 2. DATE OF BIRTH (3. JOURNAL OR ACTION NO. 4. DATE 
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This is to notify you of the following action affectin 



*. NATURE OF ACTION (UJl STANOakO TI**IN0$.0«Y* 
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4. EFFECTIVE DATE 7« CIVIL SERYICE OR OTHER LEGAL AVI < 
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, November 10, 2950 



2fr. ?A n.Vannall 

Federal bureau of Investigation 

Washington, D*C* 

Dear Mr* Wannalli 

Tour suggestions relative to a revtston 
in the Or2 /om which -is ustd by "the Bureau and 
relative to the amber of eoptes of "adntni strati ve rr 
reports to be forwarded to the Bureau have received 
consideration* The Bureau feels that both of these 
suggestions have merit and they are being adopted • 

X desire to exprese to you ny appreciation 
for your thoughtfulness in submitting these two 
suggestions concerning the work of the Bureau • 



Sincerely yours, 

lO.'/ij- 7!; o vflT> 



mV 3- fl 

cc ; Mr* Belmont 
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/ VALTER RAYMOND WANNA LL, JR. I SPECIAL AGENT 
v ENTERED'ON DUTY: July 27, 19*2 

GRADE AND SALARY: GS-12, $6,800 

/Office preference: (p washington, p, o, (2) 

INSPECTOR BELMONT: 

Special Agent Wannall has been assigned to the Security Division since July 
2k, 19^7 • He currently supervises espionage and Internal security cases 
involving the Israeli Intelligence Service and those cases emanating from 
Egypt. Agent Wannall is an above average Bureau supervisor. He is con- 
scientious,, industrious, intelligent, and cooperative. He is a meticulous 
worker and a keen analyst; he is very enthusiastic about his work. Agent 
Wannall. makes an excellent personal appearance and is a fine, well-informed 
conversationalist. On July 20, 1950, he was recommended for reallocation 
to GS-13. This recommendation has not been acted upon as yet. Agent 
Wannall has definite capabilities for development as an ASAC and SAC and 
has been so recommended. His rating is Excellent. 

INSPECTOR HARBO: 

Very good appearance and personality ♦ (^hows his cases well and 
converses easily and informatively regarding them , Seems in- 
telligent and is well-poised • Makes a very substantial impression 
during interview , Appears to be above average as SOG supervisor, ^ 
The stenographers rated this agent excellent in dictation ability^ 




INSPECTION REPORT 
ESPIONAGE SECTION 
INSPECTOR’S ,T, HARBO 
10-23-50 
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TO t THE DIREq0 £ DATE: September 8 , 1950 

•FROM r D. M. LADD 
SUBJECT: PERSONNEL - ADVANCEMENT 



In accordance with the instructions contained in SAC Letter No* $6 t 
Series 1950, dated August 11, regarding "Personnel - Advancement," the 

following comments are. submitted regarding personnel assigned to the Security- 
.Investigative Division for consideration on a long-range basis for develop- 
ment as administrators and executives in the Bureau. In this connection, 
while it JLs understood that all personnel assigned' to the Security Division are 
being considered for long-range development, comments are made only by the per- 
sonnel who have indicated through .their work that they are definitely' above 
average as material for advancement along the lines indicated in referenced 
SAC Letter. 




* I am not commenting on Inspector Leo .Laughlin, or on the Unit Chiefs 
of the various sections, namely, Messrs. Carl Hennrich, Victor Keay, Fred 
Baumgardner, and Charles Stanley, inasmuch as their designation and continued 
assignment to their present positions clearly reflects that they are highly 
capable and are ready for consideration for any advancement or change of assign- 
ment for which the Bureau may consider them. 



Likewise, I have not listed the Number One Men in the four sections, 
namely, William A. Branigan, Espionage Section, Nathaniel R. Johnson, Loy- 
alty Section, Joseph L. SchnUdt, Internal. Security Section, and Orrin H. Bart- 
lett, Correlation-Liaison' Section. These supervisors at the present time 
Kdld positions equivalent to that of Assistant Special Agent in Charge and 
each of them merits consideration for further advancement. ’Particularly, with 
reference to Nathaniel R. Johnson, it is my opinion that he is entirely* capable 
of handling a small office as Special Agent in Charge at the present time* 



The .following are listed in accordance with the instructions in 
referenced SAC Letter: 



GEORGE H. SCATTBRDAY 

Mr. Scatterday supervises Communist -front organizations* He also 
relieves in the handling* of mail in the Office of the Assistant to the 
Director. He is considerably above average, has an excellent over-all know- 
ledge' of Bureau policy, has above-average judgment, and is a well-rounded 
mature Bureau employee who meets people well and creates the impression that 
he is capable of handling any situation which might arise. He handles a large 
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MEMORANDUM FOR. THE DIRECTOR 

0 — • 

volume of work and has prepared involved and. highly important memoranda for 
the Director on the motion picture industry and various front groups* Mr* 
Scatterday makes an excellent personal appearance, dresses neatly and has a 
friendly disposition* He. makes friends easily, is an enthusiastic employee, 
and is definitely interested in advancing in the Bureau's work* Mr* Scatter- 
day has excellent possibilities as a potential SAC* He is available for as- 
signment anywhere the Bureau may desire to send him* 

DONALD B« MOORE 

Mr* Moore is assigned to the Internal Security Section as a super- 
visor on the Special Memoranda Desk* He is Number Tro Man .in the Section and 
assists in handling correspondence* On the occasions that he has acted in 
charge of the Section, he has handled' himself well and has demonstrated that 
he possesses administrative ability* He is tall, well built and presents an 
excellent judgment, and his general all-round ability is considerably above 
the average of a Bureau supervisor* Mr. Moore is available for assignment 
anywhere* His prospects for development as an SAC on a long-range basis are 
excellent* 



ELBERT T* TURNER 

Mr* Turner is a supervisor in the Espionage Section of the Security 
Division* He has demonstrated outstanding administrative ability* In his 
assignments he uses exceptionally good judgment and he is thoroughly acquainted 
with Dure au policy. He is a hard worker, is ambitious, and has a forceful and 
direct approach* He has handled a number of complicated matters with excellent 
results* He presents an excellent personal appearance. -T believe he is a good 
prospect ! for development as an SAC* Mr* Turner is available for assignment 
anywhere the Bureau might desire to send 'him. 

EMORY M* GREGG 

E 

Mr* Gregg has been assigned to the Espionage Section of the Security 
Division* He has demonstrated administrative ability in the handling of his 
assignments and har shown the ability to organize his work* He has performed 
his duties in a highly commendable manner* Mr* Gregg is pleasant, yet force- 
ful, and has the ability to handle complicated matters and retain a sense of 
balance. He should be considered as potential SAC material* He is available 
-for assignment anywhere the Bureau night desire to utilize his services* 



| | is assigned to the Espionage Section of the Security 

Division* He is a clear thinker and a rapid worker, capable of handling 
a large volume with accurate results* He has discharged his assignments 
in an outstanding manner, knows Bureau policy, and has had well-rounded Bur- 
eau experience. He has the capacity for additional development along admini- 
strative and executive -lines as an SAC* He is available for assignment any- 
where the Bureau may wish to send 1 him* 



MEMORANDUM FOR THE DIRECTOR 
HUGH JACK PHARIES ^ 



Mr* Ph tries is assigned to the Loyalty Section of the Security Divi- 
sion* He is a well-built , rugged individual who presents an excellent per- 
sonal appearance* He has a fine personality, is an excellent conversationalist, 
and is a mature Bureau, employee who has unusual ability along the line of con- 
tacts with police officers, as well as business officials. He is aggressive, 
forceful, and possesses a considerable amount of poise and self-confidence* 

Mr* Pharies has clearly demonstrated that he -possesses administrative ability 
and is good material for advancement to Assistant Special Agent in -Charge and 
Special Agept in Charge* He is available for assignment anywhere the Bureau 
may desire to send him* 



JOHN S. AMMARBLLWR. 

Mr* Ammarell is Supervisor in Charge of the Correlation Unit and acts 
as Number Two<Man for the Correlation-Liaison Section of the Security Division* 
‘There is no question about his having very considerable administrative ability* 
He is intelligent, personable, display s' initiative and has a genuine interest 
in his work. He makes an excellent appearance and is available .for assignment 
anywhere the Bureau desires* He is good material for development into the posi- 
tion of SAC. 



CALVIN B. HOWARD 

Mr.* Howard is currently assigned -to the Internal Security Section 
of the Security Division as a supervisor on the Communist Front Desk. Prior 
to his assignment as a supervisor at the Bureau, he served as a full-time 
supervisor on Communist matters at the Newark Office. He possesses a de- 
tailed 'knowledge of not only the Communist Party per se, ‘but of the numerous 
splinter groups and Communist front organi 7 ations. He is meticulous as to 
detail and .strives to .produce perfect work at all times. Me. Howard makes an 
excellent personal appearance, approaches his assignments in 'an intelligent 
manner, and has -exercised good judgment in connection with his work at all 
times* He is -a willing and enthusiastic employee and is desirous of advancing 
in the Bureau's work. He has the ability to make contacts among all types 
of people and he could 1 serve in any type of territory or office. He is avail- 
able : for transfer at any time to any place the Bureau may wish to assign 
him. 1 feel that in view of his qualifications he should definitely be con- 
sidered for development as a Special Agent in Charge on a long-range basis* 

ROBERT J. -LAMPHBRE 

( * 

Mr* Lamphere -is assigned to the Espionage Section of the Security 
Division. In this capacity he has demonstrated exceptional ability in super- 
vising the complex espionage investigations assigned to him. He organizes 
his work and produces a far above average volume of work* He has a pleasant 
personality, is above average in intelligence^ uses good judgment, and ac- 
cepts and discharges responsibility in a commendable way. He did an excel- 
lent job on a recent trip to London, where he interviewed Dr. Klaus Fuchs, a 
confessed espionage agent. He definitely has the ability for further advance- 
ment as an SAC. Mr. Lamphere is available for assignment at any time to any 
place the Bureau may desire to send him. 



MEMORANDUM - FOR THE 
LEO C\ NULTY 





i 1 1 1 

Mr. Nulty is assigned to the Espionage Section of the Security Div- 
ision. He has had considerable experience as an AS AC. He is far above average 
as a Bureau supervisor. He is thoroughly acquainted'* with Bureau pplicy and 
uses good judgment at all times in the' discharge of: His responsibilities. He 
has an excellent personal appearance, is above average in intelligence, and 
is friendly yet forpeful in- his manner. -Mr. Nulty is available for trans- 
fer to any place "There the Bureau might desire to send him. He has the quali- 
fications for consideration for advancement to the position of SAC. 



ARTHUR J. MARC HESS AULT 

Mr. Marchessault is assigned to the Espionage Section of the Security 
Division. He has performed in an outstanding manner as a Bureau supervisor. 

He is a good organizer, is aggressive, and is ambitious to advance in the 
Bureau's service. He is a hard worker, wants to become an SAC, and has had 
valuable experience as an ASAC at the Detroit Office. He has the capacity 
for development as an SAC. "He is available for assignment anywhere the Bureau 
desires to utilize his services. 



1 1 | is assigned to the Correlation Unit of the Correlation- 

Liaison Section, Security Division. He has handled a number of complex, 
lengthy memoranda with excellent results. He has shown a . facility for such 
work and is considerably aided in this* regard by his very sound knowledge of 
Bureau policies and procedures. He is a methodical, hard working .individual 
who makes a good appearance and is available :for assignment wherever - his 
services may be needed.. He could* probably, serve as an ASAC with very little 
additional seasoning and can be considered on a long-range basis for develop- 
ment .as an SAC. , . 

PAUL L. COX 



Mr. Cox is currently assigned to the Internal Security Section of 
the Security Investigative Division as a Supervisor on the Security Index 
Desk. He presents an excellent, mature personal appearnace, has a good person- 
ality, and Is well liked by the other employees in the Section* He has the 
.ability to make contacts among all types of people and could function sat- 
isfactorily in any office. The work presently being handled by 'Mr. Cox is 
of a highly confidential *and involved nature, but he has definitely demon- 
strated he can handle, a tremendous volume of work with a minimum of errors. 
Prior to his assignment as a Supervisor at the Seat of Government, he was a 
full-time Supervisor on the General Investigative Desk in the Detroit Office. 
Mr* Cox has an all-round knowledge of Bureau policies and has continually 
exercised good judgment in applying these policies to his everyday duties. 

He is an enthusiastic employee and has a definite desire to advance himself 
in the Bureau's work. He is thorough, has the ability to think through prob- 
lems which arise in connection with his assigned duties, and issues concise, 
intelligent instructions to the field. He is available f&r transfer to any 
Bureau office at any time. It is believed that Mr. Cox possesses all the 
qualifications for development as an SAC on a long-range basis. 



-li- 




' MEMORANDUM FOR THE 
JOSEPH D. PURVIS . 



RECTOR 






Mr. Purvis is assigned to the Loyalty Section of the, Security Divi- 
sion. He is tall, rather slender of build, dresses in a very neat conserva- 
tive style, and presents a . good personal appearance. Although he is quiet, 
he has an excellent personality and, is nature in his demeanor. He -is aggres- 
sive and resourceful and his judgment has been excellent. Purvis has an 
analytical mind and his organization of his work is one of his outstanding 
qualities. He is the leader type and is well respected by his fellow employees 
Prior to his assignment as a Supervisor in the Loyalty Section on January 26, 
19U8, Purvis acted as Relief Supervisor in the Savannah Office. Mr. Purvis 
is loyal, intelligent and capable of handling additional responsibilities. It 
is Relieved he should be considered for further advancement as ASAC and'SAC. 

He is available for assignment wherever his services are needed. 



W. RAYMOND WANNALL 

Mr. TTannall is assigned to the Espionage Section of the Security 
Division. He has been handling -rather involved espionage cases on a special 
basis. He is diligent, industrious and an exceptionally hard worker. He 
exercises considerables initiative and is a driving type of worker who aims 
for concrete, results. He has the desire to advance in the Bureau’s service. 

He handles his work in an analytical manner with above average organization. 

I believe he is capable of performing the functions of an ASAC with possi- 
bilities for development as an SAC. Mr. Wannall is available for assignment 
anywhere the Bureau may desire to send him. 

HERMAN 0. BLY 

■ ■ — — — — ^ 

Mfi Bly is assigned to the Internal Security Section of the Security 
Division* He is a supervisor on the Communist Party, USA Desk. His work as 
a supervisor on this desk has been outstanding. He is without question one 
of the better informed men in the Bureau concerning Communist matters generally 
He has inaugurated changes in the method of reporting by the field on Com- 
munist matters which have enhanced the investigative operations of the Bureau. 
He makes an excellent, personal appearance, exercises good judgment at all times 
has a good personality, and Is well liked by the other employees in the In- 
ternal Security Section. He has the ability to make friends and contacts 
among all types of people and could serve successfully in any Bureau office. 

Hr. Bly is an enthusiastic employee and' Is definitely interested in advancing 
himself in the Bureau's work. I feel that Mr. Bly possesses all of the quali- 
fications for development as an SAC on a long-range basis. 



| |is assigned toy the Espionage Section of the Security 

Division. He is an exceptionally good ’ organizer, Ithin ks clearly, an d attacks 
his work in an aggressive manner. He -obtains' results. | | e- 

sents an excellent personal appearance, has a friendly disposition and yet 
is forceful in his approach. His work as a Bureau supervisor has been above 
average. I believe he is capable of performing the duties of an* ASAC with 
possibilities for further development as an SAC. He is available for assign- 
ment any place the Bureau may desire to utilize his services. 




MEMORANDUM FOR THE DIRECTOR 



WAYNE W. KLEMP 





Mr« Klerap is currently assigned to the ..Internal Security Section 
of the Security Investigative Division on the Special Me no rand a Desk* In 
this capacity he answers general correspondence which is received by the 
Bureau as well as prepares memoranda on specialized subjects for the Director 
and for general dissemination to other governmental agencies* Since his as- 
signment to this desk, Mr. Klemp has performed in an -outstanding manner* He' 
has an outstanding knowledge of Bureau policy and procedure and has repeatedly 
demonstrated that he can apply those policies in carrying out his everyday 
assignments* Mr* Klemp makes* an: excellent personal appearance, has a good 
disposition, and is well liked by the other employees in the Section* He 
has the faculty of being able to make contacts among all types. of people 
-and is available for transfer to any of the Bureau's offices* He is an en- 
thusiastic employee and Is definitely .interested in advancing himself in the 
Bureau's work* In view of his all-round. ability, I feel that Mr* Klemp 
possesses ail of the qualifications -necessary for development as an SAC on 
a long-range basis* 



S. WESLEY REYNOLDS 

i 

Mr* Reynolds is assigned to the Liaison Unit, Correlation-Liaison 
Section, of the Security Investigative Division* He is a very experienced 
Liaison Supervisor who has an unusual knack for this ..work* JHe has a far above 
average knowledge of Bureau policies and has a facility for putting them into 
execution* He makes a very favorable impression on persons outside the 
Bureau and could ^adequately represent the Bureau In almost any post. He Is 
available wherever his services are needed. I believe he has the qualifi- 
cations necessary for consideration for the position of SAC on a long-range 
basis* 

s 1 

MBFFERT W» KUHRT2 

* 

Mr. Kuhrtz is assigned to "the Liaison Unit, Correlation-Liaison 
Section of the Security Investigative 'Division* He presently represents 
the Bureau at various committee meetings, which work requires a sound know- 
ledge of Bureau policies and the ability*. to get along with representatives 
of outside governmental agencies. He seems to be suited for liaison work. 

He was previously a supervisor in the New York Office and has ^administrative 
ability. He is a sound, methodical individual, large of build, who presents 
an excellent personal appearance. He is available for assignment wherever 
his services are needed. He could presently operate as an ASAC and has 
definite possibilities for advancement as an SAC. 

RALPH R. ROACH 



Mr* Roach is assigned to the Liaison Unit, Correlation-Liaison 
Section of the Security Investigative Division* He is a Liaison Agent with 
long experience in this field* His strongest assets are his excellent appear- 
ance, his personality and his knowledge of Bureau policies* He is ideally 
suited for liaison work. He is available for assignment wherever his ser- 
vices are needed* He could handle various administrative posts in the Bureau. 
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0. EUGENE COLEMAN 





Mr* Coleman is assigned to the Loyalty Section of the Security Divi- 
sion* He is of medium build, dresses in a conservative Scanner, has a quiet 
but likeable personality, and presents a very good personal appearance* He 
is serious, aggressive, unusually resourceful and an absolutely loyal Bureau 
employee. He would make an excellent impression as a Bureau representative and 
has the ability to develop and maintain excellent contacts :in the business world 
and with police officials. It is observed that during an inspection of the Loy- 
alty Section -in 19U9* the Inspector stated that Mr* Coleman impressed him as 
being stable, conscientious and capable in every respect j .further, -that he was 
above average and could assume the responsibilities of an ASAC in a Small or 
medium size office* Prior to being assigned as a supervisor in the Loyalty Sec- 
tion on April 3, 19U8, Coleman acted as a Relief Supervisor in the Chicago and 
Savannah Offices* During his assignment to the Loyalty Section, Mr. Coleman 
has been one of the most dependable supervisors and has been given many of the 
more involved assignments* He is entirely capable of handling additional 
responsibilities and should be considered for advancement to ASAC and SAC* He 
is available for assignment wherever the Bureau desires to utilize his services. 



I ~1 is currently assigned to the Internal Security Section of 

the Security Investigative Division as a Relief Superviso r* In orde r to merit 
the assignment as nelief Supervisor, it was necessary for i I to demon- 

strate that he possessed an over-all knowledge of Communist activity as it 
relates to the Communist Party per se. Communist front organizations. Communist 
infiltration of labor groups, as well as Communist Partv informants. He has an 
over-all knowledge of -Bureau policy .and knows how to apply that policy in carry- 
ing out his assigned duties* He is an intelligent, enthusiastic Bureau emp loyee 
who is definitely interested in advancing in the Bureau’s work. I \ pre- be 

sents an excellent mature appearance, has a good personality and is well liked 
by the other employees in the > Section* He has acted as relief for the Number 
One Man In the Internal Security Section on a number of occasions, during which 
time he definitely demonstrated that he possesses administrative ability* He 
Is available for transfer at any tim e to any of the Bureau's offices. In view 
of the above, I feel that | I possesses all the qualifications for devel- 

opment as an SAC on a long-range basis* 



| |is currently assigned to the Internal Security Section 

of the Security Investigative Division as a Supervisor on the Communist In- 
filtration of Labor Desk. He is the calm, unexci table type of individual 
■who approaches his assignments in an intelligent .fashion and exercises ex- 
cellent Judgment in issuing instructions to the field. He is not the type 
who can be stampeded under pressure. He makes s\ excellent personal appear- 
ance, is friendly, has a good personality and possesses the ability to make 
friends among all types of people. He can adapt himself readily to meet any 
situation and could serve successfully in any of the 3ureau»p .offices. He 
has an excellent grasp of the Bureau's policies and can apply those policies 
to the supervision of his assigned duties. He has a sufficient amount of 
force and aggressiveness and at this time is ASAC material. He should be 
considered on a long range basis as potential SAC material and is available 
for assignment wherever his services may be needed by the Bureau. 
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I 1 is currently assigned as a Supervisor on the Sabotage Desk 

in the Internal Security Section of the Security Investigative Division. In 
this capacity he has handled a large volume of work and has demonstrated his 
ability to act calmly under pressure in the handling of numerous coal strike , 
situations which require continuous and expeditious attention during the time 
they .are in progress. He presents an excellent personal appearance, is in- 
telligent, and has exercised good judgment at ali times in the handling of his 
assignments since becoming a Bureau supervisor. He has an excellent person- 
ality and has the ability to make contacts among all types of people. He can 
adapt himself readily to any situation and could function satisfactorily in any 
Bureau office. He is an enthusiastic employee and is definitely Interested in 
advancing himself In the Bureau's work. He Is available' for transfer to any 
place the Bureau may desire to send him. In light of the above, I feel that 
| ^ possesses all the qualifications for successful development as an SAC 

on a long-range basis. 

ROBERT H. EGAN 



Mr. Egan is assigned to the Loyalty Section of the Security Inves- 
tigative Division. He is of tall build, and presents a very businesslike ap- 
pearance. He has a very good personality and is a mature, reliable Bureau em- 
ployee. He makes an excellent impression as a Bureau representative and would 
be most successful in contacts among business and police officials. Mr. Egan be 
is an absolutely conscientious Individual, has had considerable experience, 
and has a thorough knowledge of Bureau policies. He is unusually aggressive 
and resourceful, and his judgment has been solid. He is a well-rounded Bureau 
employee. Mr. Egan served as a Field Supervisor in the Los Angeles Office for 
a considerable length of time and has been a Supervisor in the Loyalty Section 
since March 26, 19h8. He has clearly demonstrated that he has administrative 
ability and should be considered for further advancement in the Bureau as an 
ASAC and SAC. He is available for assignment wherever his services are needed. 

I 

I I is currently assigned to the -Internal Security Section , 

of the Sec urity Invest igative Division as a Supervisor on the Communist Party, 

USA Desk. I I studiously approaches the problems which confront him 

in his current assignment and. by virtue of excellent Instructions to the field 
has assisted the Bureau greatly in keeping abreast of the Communist Party's 
underground movements. He possesses an excellent background knowledge of Bur- 
eau policies and pro cedures and has the ability to apply those policies to his 
current assignment. I | >»akes -an -excellent personal appearance, has 

a friendly disposition and, .a* good personality, and has the ability to make 
contacts among all types ^f people. He possesses the ability to cope with any 
situation with which he might be confronted and could successfully serve in 
any Bureau office. He is an enthusiastic employee who indefinitely interested 
in t ransfer to a ny Bureau office at any time. In light of; the above, .1 .feel 
that I I possesses all of the qualifications for development as a Spec- 

ial Agent in Charge on a long-range basis. 
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* - * MEMORANDUM FOR THE DIRECTOR 

AUGUST B« 'FIPP. JR. # £ 

Mr. -Fipp is assigned to the Correlation Unit, Correlation-Liaison 
Section, of the Security Investigative Division. He has had. experience as a 
3U P ervisor *n<* an inspector's aide. He has administrative 
a ility and has considerable ambition. He makes and unusually good appearance 
and is personable. He is available for transfer ■wherever his services are 
needed. He would succeed as an ASAC, particularly in a small office, and 
should be considered as SAC material on a long-range basis. 

GSRALD B. GOTSCHALL 

Mr. Gotschall is assigned to the Correlation Unit, Correlation-Liaison 
Section of the Security Investigative Division. He has handled a number of 
complex memorandan. He has impressed me with his 1 ability to do research writing 
and with his ability to handle compile a; ted problems. He is intelligent, very 
interested in his work, and 'has considerable initiative. While he looks young, 
he thinks in a very mature fashion and is actually a very sound Agent. He is 
quick and sharp. He is available for assignment wherever his services are 
needed. At present he could handle the- position of ASAC in a small office and 
should be considered on a long-range basis for the position of SAC. 

MARION E. TORRENS 



Mr. Torrens is currently assigned to the Internal Security Section 
of the Security Investigative Division as a supervisor on the Security Index 
Desk. He is a deliberate, solid' individual who carefully considers and ana- 
lyzes each problem before he reaches a decision. His reasoning is excellent 
and he issues sound instructions to the field. He has an excellent over-all 
knowledge of Bureau policy and has demonstrated his ability to apply that policy 
to his assigned duties* Although the Bureau*s Security Index Porgraia is 
highly confidential ar d involved, Mr. Torrens has handled his work on that desk 
in an excellent manner. He is an .intelligent, enthusiastic Bureau employee 
who is definitely interested in advancing himself in the Bureau's work. H e 
makes an outstanding personal appearance, has a pleasing personality and pos- 
sesses the ability to make contacts among all types of people. He can adapt 
himself to meet any given , situation and could function satisfactorily in any 
part of the country. He Is available for transfer at any time to any of the 
Bureau's offices. In view of the above, it is felt that Mr. Torrens possesses 
all of the qualifications at this time for future development as an SAC on a 
long-range basis. 

CORNELIUS A. MOYNIHAN 



Mr. Moynihan is presently assigned to the Correlation-liaison Sec- 
tion of the Security Investigative Division. >He assists in supervising our 
-foreign. liaison work, particularly our relations with foreign police organ- 
izations. He has had experience as a supervisor in the New York Office. 

There is no question that he .has administrative ability and has a sound know— 
ledge of Bureau policies. He has been night supervisor of the Security Divi- 
sion for some months and in this capacity has shown the ability to handle all 
of the various phases of the Bureau's work which arise. He is available for 
transfer anywhere his services are needed. He could presently handle an 
assignment as an ASAC and should be considered for the position of SAC on a 
long-range basis. 



[ 
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currently assigned to the Internal Security Section of 

the Security Investigative Division oh the Security Index ^esk. Alt hough th e 
Bureau s Security Index Program is highly confidential and Involved. I I 
I I has demonstrated that he can handle a tremendous volume of work with a 
minimum of supervision* His instructions to the field are well thought out 
and clearly and concisely expressed; He possesses an excellent' knowledge of 
Bureau policies and has exercised good judgment In applying those policies 
to his everyday tasks. He Is an enthusiastic employee who is definitely 
interested’ in advancing himself in the Bureau's work* He makes an. excellent 
personal appearance, has a pleasing personality, possesses the ability to 
make contacts among all types of people, can adapt himself to aniy given sit- 
uation, and is available to serve in any typ e of territory or office. In 
view of the above, I believe that | l possesses all of the qualifi- 

cations for future development as a Special Agent in Charge on a long-range 
basis* 



bo 



SAM J. PAPICH 

Mr. Papich has been in the Loyalty Section as a supervisor only 
since April, 1 9 $ 0 » It has been observed that he is quick to grasp the 
work and he has done an excellent job during this short period. Mr. Papich 
was listed by the SAC of the San Francisco Office in September,. 19h9j as 
the No. One Special Agent in the San Francisco Office for development as an 
• administrator and executive in the Bureau. He presents a mature .personal 
appearance, makes an excellent impression as a Bureau representative, and 
appears to be a well-rounded Bureau employee. ’He is the type of Bureau em- 
ployee who would. ope rate in an outstanding manner in contact work and devel- 
oping sources and Informants. It is believed that he presents excellent 
mater 4 !, al for further advancement to assignment as an ASAC or SAC. He is 
•available for assignment wherever his services are needed by the Bureau# 

FREDERICK C. ZINCK 



Mr# Zinck is currently assigned to the Internal Security Section of 
the Security Investigative Division as a Supervisor on the Security Index 
Desk# In this capacity,, he has handled. a tremendous volume of these highly 
confidential and involved matters with a minimum of supervision. He uses 
good judgment and has demonstrated on numerous occasions his ability to think 
clearly and , apply Bureau 1 policy correctly, to any . given situation. His . 
instructions to the .field are set forth in a clear and concise manner. He 
Is an enthusiastic employee who is definitely Interested in advancing him- 
self in the Bureau's work. Mr. .Zinck presents an excellent personal appear- 
ance has a friendly disposition and a good personality and possesses the 
ability to make contacts among all types- of individuals. He can adapt 
himself to any situation and could serve successfully in any part of the 
country. He is available for transfer to any of the Bureau's offices at 
any time, in light of the above, I feel that Mr. Zinck at this time pos- 
sesses all of the qualifications for future development as an SAC on a * 
long-range basis. 

In addition to the above-listed, there are a number of other super- 
visors in the Security Division who only recently have been transferred to 
the Seat of Government and whom consequently I have not had tee opportunity 
to fully observe. Undoubtedly, some of these supervisors will be qualified 
for advancement in the Bureau's service. They, of course, will be listed, if 
•warranted, at a future date. 
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CC-270 

/RECORD OF PI«Bl EXAMINATION OF OFFICERS ^(^PECIAL AGENTS (l^i-go). 

r FEDERAL BuMlPoF INVESTIGATION, U. S. 'DEPaWmENT OF JUSTICE £ , 

() ’ * - " '' ' • ’ j 1 M \X r P * ri 

NAME ffANNALLr Walter Raymond AG E *32 YEARS f - % M ONTHS " 

NATIVITY(etate of birth) D»C, M ARRIED. SINGLE. WIDOWED: Married NUMBER ‘OF" CHILDREN 2 

FAMILY -HISTORY Father deceased Sept,* 19U 7- peritonitis following operation. Moth 



. Two brothers and JL sister - all living, . . . . 







HEAD -AND FACE neg. • • ■ - ■ • • 

.EYES: PUPILS (size, shape, reaction to light and distance., etc.) 

DISTANT VISION RT. 20/ 25 ■ corrected to 20 / 20 

jf 20 

LT. 20/ , corrected to 20/ 

COLOR *PERCEP.TION__ Normal A PC ld)iO ■ ' _ ; ' /. 

* ' ' (stateedition of Stilling's plates or -Lamps used} 

DISEASE -OR ANATOMICAL DEFECTS — ! = ■ 1 — - 

BARS: HEARING RT. -WHISPERED VOICE l5 / l5' CONVERSATIONAL SPEEC H _ 

' -LT. WHISPERED -VOICE 15 / l5 J CONVERSATIONAL- SPEEC H ' 1 ' 

DISEASE OR DEFECTS - "neg, 

NOS E * ' ■ ' ^ ■ neg, 

(Disease or anatomical defect, obstruction, etc., State degree) 
SINUSES - 



TONGUE i* PALATE, PHARYNX, LARYNX, TONSILS 



TEETH AND GUMS(disease.or anatomical defect); 

. j MISSING TEET H As indicated 

7 s fcNONVITAL TEETH. 

'O ^PERIAPICAL ‘DISEASE 

X Hjmarked malocclusion,. 

j “xi PYORRHEA ALVEOLARIS ; 

,> JJTEETH REPLACED BY BRIDGES 

^ T> . l '» 



> DENTURES. 
^ REMARKS^. 




IT l» >11 H ll lt I) H U »-ll it H It *1 

I Ixt/teDCUSr 

(signature of Dental Officer)’ , ^ 
Medium* sthenic * 



GENERAL -BUILD AND APPEARANCE Medium* sthenic ;• 

TEMPERATURE CHEST AT EXPIRATION ' ^ 

HEIGHT : 69^ - CHEST AT INSPIRATIO N * 

WEIGHT l5h CIRCUMFERENCE! OF ABDOMEN AT UMBILICUS 

RECENT GAIN ‘OR LOSS, AMOUNT AND CAUSE - none . « . 

SKIN, HAIR, AND 'GLANDS neg, app, slight millria eruption - buttocks NCD 

NECK‘(abnomalitie», th/rvid gland, trachea, larynx)!. ■ .» e g* 



SPINE AND EXTREMITIES (bones, joints, muscles. feet) ' ne S« 





THORAX' (size, shape, movement ^iiWrage, mediastinum) 




K 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETq. 

Chest x-ray neg. **** * ' 



neg. 



CARDIO -VASCULAR SYSTEM. 



neg. 



HEART (note all signs of cardiac, involvement) . ne £* 



PULSE: BEFORE EXERCISE 


80 


BLOOD PRESSURE: 


SYSTOLIC.. 




AFTER EXERCISE , 


100 




DIASTOLIC. 


80 


THREE MINUTES AFTER__ 


80 








CONDITION OF ARTERIES 


OK 


CHARACTER OF PULSE 


ok 


CONDITION OF VEINS 


ok 


HEMORRHOIDS 


neg. 





ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera), 



GENITO-URINARY SYSTEM neg. 

URINALYSIS: SP. GR. 1.011 ALB. neg. SUGAR n e?. MICROSCOPICAL tv>o . 

VENEREAL DISEASE neg. ^ 



NERVOUS SYSTEM ne S* 

(organic or functional disorders) 

ROMBERG ne S» * INCOORDINATION (gait, sneech) neg. 

REFLEXES. SUPERFICIAL neg * D EEPfknee. ankle, elbow) neg. TREMORS neg. 

SEROLOGICAL TESTS BLOOD TYPE Q tfh / 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

neg. 



SMALLPOX VACCINATION 
TYPHOID PROPHYLAXIS: 



DATE ‘OF LAST VACCINATION 

NUMBER OF COURSES 

DATE OF LAST COURSE 



3-17-U5 



3 - 6-115 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 

OS. >Jl 



summary of defects, i) _ Error ,Qfu? l ft£gBCtifln..r.o«reicted.£y- glasses ... 2) See -dental-report r 



CAPABLE OF PERFORMING DUTIES INVOLVIN G PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE' OF FIREARMS (yes or no) 

(when no is given state cause) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 



1 


Job 


Cdr ri!C) USN 





12-28-50 






DATE OF EXAMINATIO N 12-15-50 
EMPLOYEE'S INITIALS 






* 



9 



Prepared fc 
Checked bj 
filed bf l 



January XL* 1951 



to* -laynond Vanaall* Jr# 
7odoral Bureau of investigation 
'iaehington* I# €«■ 



Bow Hr* !#aanallt 



I an indeed pleased to ac'vleo {you that you hwd been 
recommended for pronotlon fro?? tho position of Special Agent* $6200 
per annua in Qwde 03 12, to too position of Special Agent* 1T500 
per moa la OtaSa 0B 03^ oMscUvo Jmaar/ 7, 1951. 

7or your infoxrntion this promotion is te^poraxy la 
accordance vitb Public lew ilh3* approved X'opteabor 27* 19>0# 

Sincerely yours* 



ttelafrn t . 
Ustti t 

Tele, Koob^ 
KewS- 



V* 



CCt to* Belmont (PSX'CHAL ATTENTION) 
to* J* H* Edwards 
Kovenent Section 



3 . .Edgar Hcovoi' 

John Sdgar Hoover 
Director 






» ? 

< » ■ / 



JW:raapr>* 

67-95998 



' .7 



7 ■ JA 



AN' 1 l Iflfi i 
com -w, i 



. 4^ * 

^ 4* 4 
J 5 „r 

to * 

4 ? 4 - - 

— ■*— ', •* 4 / 

.<*>— //?*£} 



<■ U ^ ' 



4 . V 
V* * v > 



;> j 






4fV 



,r:i \ 









Jatvatry lt». 1951 




TdUoh_ 

Ladd ~ 

CleetL 

GUvin_ 

Michou 

Koitn 

Tracy 




paectaL m cmmmA •• 



Mr. Walter R* Vannall • 

Federal Bureau of Investigation 
Washington, D« C. i • 



Dear Mr. Wannall: 

It f 

The Bureau is in receipt of the re;»rt of the rhysieal 
examination afforded, you at the Suited States Havel Hospital* 
Bethesda* Maryland, on December 1$* 1950* 

This .report reflects that you have defective vision 
of 20/2£ in both eyes, corrected to 20/20*. 



The Board, of Scaninin^ Physicians of the TTn l ted States • 
Eaval Hospital reports that you are capable of perforaing stren- 
uous physical exertion have no physical defects that wd’ild 
interfere ’.;ith your po^bicination in raids or otter work' involv- ■ 
in£ the practical use of firearms. 

• - • ' , * , 

Sincerely yours* 




CC-lir. Belmont ( P & C’ } 

. * ’ > 
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STANDARD PO«M NO. «4 



Office Memorandum • united states government 



FROM 



Ur . &2avin 



R,^L, .Edwards 
WALTER R, 9/Am 



DATE: 12-19-50 



•SUBJECT; 1/ ANN ALL, JR, 

Special -Agent 
Security Division 






K» 




REALLOCWION 



Mott r- 

Tfll*. Mom 



27iis employee entered on duty 7-27-42 as a Special 4peni in Grade ~ <toltir ~— ~ 
G4F-9, $3200 .per annum and on 2-3-47 he was reallocated to CAF-12} 

$ 5905,20 per annum. As a result- of two basic increases and -two Uniform 
Promotions his present salary is $ 6800 per annum in GS-12 • . Ne i s no w 
being considered f or reallocation to GS-13, $7600 per annum . 

On 3c21sdS,he was rated Excellent, In March, 1948, he was considered on 
a long-range basis for development as an SAC, On 3^31^419 he was rated 
Excellent , 



By letter dated 7-8-4 9 he was advised that a review of the espionage in - b 
vestigation involving I l» b 
which was assigned to him, had disclosed theft a considerable delinquency 
existed in the submission of an investigative report and he delayed more 
than four ''months before following the field office which was delinquent. 

In September, 1949, he was one of the Agents considered on a long-range 
basis for further development as administrative s and executives of /the 
Bureau, 

t 

In .February, 1950j he was considered for a Uniforvu&romotion however in 
view of the administrative action taken againstdptp^on 7-8-49, it was 



recommended that he be passed over and recon^aere^pat a later date,. 

On 3-21-50 Mr, Rennrich rate d him EXCHSLlkNT ancW3$aid in view of his 
all-around good work,, it was, believed ne was 'Entitled to a rating of 
Excellent and it was also felt he had definite potentialities /or furthe r 
development along administrative and executiverrnFU^TTfT^r^Z “77/7 i 

, ww | w- ** r/f 

In a separate memorandum it was ' recommended any apprqvgd^t hat his Exc ellei 
1950 Annual .Efficiency Rating be allowed to stb ndTr M ^ 



at a later date,. 



$7- 






On 4-30-50 he was afforded a Uniform Promotion tcT^B^l : 2^y68GG^-peT^annun, 

mowifif n" 1 3 jftfilS IS51. 

On -7.-20-50 itr, R^inrich repo amended thajS A^e^t * %nnnj 2 v ^Mti t o 

GS-13 , and pointed oat he ' Was? assigned to ^upe ^^ ^ ^^^ Mu xXa slXuZM ^^^x h riti 
'TTTvTsion since 7-24-47 an d ne had funct x o nea cont ^n'uousli/ m "tifl T cre tKen/ ' r Ur, 
Aennricn pointed ou£~ne did not'&eJieue that We error for -which Wannall 
was cautioned on 7-8-49 was of such a grievous character as to preclude him 
from consideration for reallocation to GS-13, Re was availablfflfor assign- t 
ment anywhere within the Bureau's jurisdiction, rit was beliebed-Jih Jiad the 



lennricl 



f 



ability to function and handle .a dangerous assignment, the espionage i and 
intelligence matters being handled by him were among the more complex in , 
the Bur eau% jurisdiction. Mr. Hennrich also pointed, out the times Wanna 11 
was considered .on a long-range bapis for further development. view °f 

his commendable service as a supervisor Mr. Hennrich recommended that 
be reallocated to GS-13. 

an nomnrandun dated ' 9-14-50 he was considered for reallocation to GS-13, 

hlZer, iT vUw of the letter directed to him 

that he be passed over and be reconsidered at a later date. 

Purina an inspection of the Security Division in October , 1350, Inspector 
Harbo said he knew his cases well and converses easily and informatively 

regard TngtlJfC ««•<« intelligent «»• $«*••& Ztfavlrio. 

substantial impression during interview and appeared to be above. ave g 
as SOG supervisor. The stenographers rated him excellent in dictation 

ability. 



It is noted, that his daily a verage overtime. £&£ 

7 hour 33. minutes. His daily average overtime for th£_ month 
was 1 hou r IS minutes and the office average overtime was 1 hour 



ytgrub er 
of October 
3 minutes. 



His daily' average 'overtime for the month of November was 2 ft ours iv ' 
and the office average overtime was £ hours 15 minuves . 

\Bv letter dated 11-10-50 the Director expressed his appreciation for 
^annalVs thoughtfulness in submitting two suggestions concerning the work 
Vof the . Bureau , both of which were adopted. 

By memorandum dated 12-6-50 Mr. Hennrich stated that he had 
steady progress and development as a Bureau Supervisor. He was definitely 
superior in this -regard. He was enthusiastic, ambitious .and aggressive 
in handling the Bureau's work . Mr. Hennrich recommended of 

immediately and favorably considered for reallocation to GS-13, m view of 
his outstanding service as a Bureau Supervisor and as a Bureau Agent. 

a review of his file reflects, he has acted in a supervisory capacity 
iontinuoul lyfo/the paU three years; hets qualified ^ handle the no 9 t 
connlicated investigative matters referred to the Bureau f or attention, 
hi/ Physical condition is such that he can function satisfactorily on any 
assignment; he had the ability to function and dan^er^^ 

ments; he is available for assignment anywhere within a //has 

diction; he had had Excellent 'ratings since 3-31-48 and he h 



hours 10 minutes 



been 



Grade 



since 2-3-47. 



R ECOmENDA flflM Inasmuch as 
reallocation to GS-13 y it is 
$7600 per annum. 



he meets all of the qualifications for 
recommended he be reallocated to GS—13, 



IBS: he <T ^ ^ 

A PERMANENT BRIEF OF THIS AGENTS FIDE IS ATTACHED. 
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TEDERAL bureau of investigation 

UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 






Name of EmoW* __ WALTER RAYMOND WANKALL, JR. £!/$ 



Where Aligned: SECURITY 

(Division) 



Payroll Title: 



SPECIAL AGENT GS-13 



ESPIONAGE 
(Section, Unit) 



Rating Period: from - April 1, 1950 



March .31, X?51 



ADJECTIVE RATTMr. . Satisfactory 

\ Outstanding Satisfactory, Unsatisfactory 



Employee’s 

Initials 



.Rated by: 



Reviewed by: 



Rating approved byf 



Signattfle s\ i 



Signature 



Signature 



Chief of Section 
TTtk 

Inspector 

m 

1 ; Kreet», 

. gf two- 



March 31, 193 1 
Date 

March 31, 19 51 
Date 

APR 2 3 1951 

Date 






(x) Official 
(x ) Annual 



VXPSMW! 



a** --t/mn-m 



3) ■ . 

( ) Administrative ll V* 

( ) 60-day , 

( ) Transfer ‘ "'* X 

( ) Separation from seme 
( ) Special fi 






14 I- Wh i* Wl* W 
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FD-185A 



0FORMANCE RATING GUID^ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. ! FD*18$) 



Name of Employee - 



WALTER RAYMOND WANNA LL, JR. 



Special Agent GS-13 



Rating Period 



RATING GUIDE AND CHECK-UST 



Note: Only those items having pertinent hearing on employee’s performance should he rated. All employees in same salary grade should he compared. 

, Rate items as follows: 

71 Outstanding (exceeding excellent and deserving special commendation). 

■ Satisfactory (ranging from good to excellent hut not sufficient to rate outstanding). 

i. Unsatisfactory. 

— .Q,-,. No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An "Outstanding rating cannot he justified unless all elements rated are ‘plus', and in’ addition, of course, .supporting comments must comply with the requirements 
as set out he tow. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it » impossible to provide a mechanical formula for computing the various 'plus', 'check’, and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, ail 'Unsatisfactory' ratings must comply with the requirements as 
set out below. * 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably- 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and Ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its a^licarion to the work. 

(10) Accuracy iand attention to pertinent detail 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and Ttnowhow* of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

JtZ (a) Internal security cases 

(b) Criminal or general investigative cases 
(cj Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 
— Q — (16) Physical surveillance ability. 



’ (17) Firearms ability, 

, (18) Development of informants and sources of information. 

. (19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider;-*^ conciseness; mts clarity: Jt~ organization: 
thoroughness; .jfc* accuracy; A. adequacy and perti- 
nency of leads; jfL* administrative detail) 

. (20) Performance as a witness. 

, (21) Executive ability: 

■Jti (a) Leadership 
jfc. (b) Ability to handle personnel 
-jfc. (c) Planning 
+Jhl. (d) Making decisions 
-JEm (e) Assignment of work 
ff) Training subordinates 
(g) Devising procedures 
iafcL (h) Emotional stability 
(i ) Promoting high morale 
(j) Getting results 

■ (22) Ability on raids and dangerous assignments: 



2) Ability on raws \ 
(a) As leader 
-iz. (b) As parrici 



-iz. (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous, Specify and rate: 

taxability- for, additional . 



A, Specify general nature of assignment during most of rating period (suds as security, criminal applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Bureau supervisor on security matters __ 



B> Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - - ----- - - — 






C. (1) Is employee available for general assignment wherever needs of service requirc? XQS(If answer is not 'yes*, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not "yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? - No (if explain in narrative comments.) 



ADJECTIVE RATING 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 




WALTER RAYMOND WANNA LL, JR 

special agent gs-13 



This Agent entered on duty with the Bureau on July 27, 
19U2. He has been assigned in the Security Division since July 21* , 
19U7, and in the Espionage Section since July 2, 191*8. He was 
reallocated to GS-13 on January 7, 1951* 

During the rating period Agent Wannall has’ supervised 
espionage and intelligence investigations in the Palestinian, 
Israeli and Egyptian nationality Yields. Principally Agent Wannall 
has handled the investigation of I 1 



The work of SA Wannall is definitely superior and he is 
an above average supervisor. His attitude is outstanding, being 
willing, cooperative and enthusiastic. He has contributed an above 
average -volume of overtime in order to promote the work on his desk 
and in the Section. Agent Wannall is extremely diligent and he 
handles an above average volume of work. ,He is a keen analyst and 
does a thorough job covering all possibilities. I particularly 
want to comment on the aggressive manner .in which he pursues his 
work. This together with his persistence are two qualities which 
get :results ‘for him. Agent Wannall uses gcod judgment in his 
assignments and can handle the more complex investigative matters. 

His dictation ability is rated as excellent. It will be noted that 
by letter dated November 10, 2950, he was thanked for two suggestions 
made by him concerning the .Bureau’s work, both suggestions were adopted; 

This Agent presents an excellent personal appearance; he 
is a well-inf crmed conversationalist and favorably impresses those 
with 'whom he is in contact. He enjoys good health and has no 
•impediments which would impair his use on a dangerous assignment. 

By his performance the has - demonstrated his right to* a 
rating of M Satisfactory n in the upper limits and -it will be noted 
that he possessfxhmediate .possibilities -for handling additional 
responsibility. 
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OFFICE H'EMOHAND.UM 



UNITED STATES GOVERNMENT 



SUBJECT 



A-. B,« Belmont 
C* E. .Sennrlch 



DATE; -January 27, .1951 



ORGANIZATION IN THE ESPIONAGE SECTION 



This is -to advise you that Special Agent 
Honey Is presently supervising espionage and Intelli- 
gence matters emanating from Palestine, Israel, Iran, 
Iraq, Saudi-Arabia, Trans -Jordan, Syrai and Yemen., 
^ith .respect to this, it will be noted that Special 
Agent Honey has takan over t he work formerly handled 
by Special Agent I T in the Palestine and 

Israeli to fields and the remaining matters have 
been .reassigned to him from Special Agent McCloshey. 
By reason of Honey and vifannall, who handle all 
espionage and Intelligence matters relating to the 
Near Eastern countries* 

•RECOMMENDATION 

•This is for your Information. 



WABjjpa 
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ttttttrii §tai*0 Department of fostice 
Ifeberal Surratt of luuratigattau 
&aBt)mgton, D. & 




Director i 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



i - 1*) - 5) 



'For inclusion in the fund to he paid to the destaftated beneficiary of any 'Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK -4I01TCPORDBB) the. sum of $10, payable to the .Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that -the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which. lunderstand’ is to 
be administered in the following manner. 

The Director of the FBI will appoint. a committee which. shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said -fund, which committee. 
will 1 recommend ‘appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive .all 1 contributions and account for same to the Director, Upon 
the 'death of any Special ‘Agent who is a member of said fund the appointed committee will 
'consider the case and- submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
•the designated beneficiary the sum. of $10,000, The following person .is designated as my 
i beneficiary 'for FBI Agents' Insurance Fund: 



Relationship Vvr 



Date AlJi 




•Address- tX 



The .following person is designated as my beneficiary under the Chas, S. Ross 
Fund providing; $1500 death -benefit to beneficiary of agents kllled»in line of duty. 



Relationship Vllfg. Date 



Addres 





Very truly yours, 0 




Special (Agent 



* ** * A 

W. RAYMOND, WANNALL, JR. - Special Agent /" 

Assigned: Security Division (Espionage Section) j January 12 lli 
GS-13, $7600 ' ,XJ 

EODj: ,^y 27, 1942 



A Mr. Tc4*oa — 
Mr. Lcdd — 
* Mr. Q#99-«- 
^ Mr. Gloria U 
*Mr. NlcboU . 
/ Mr. EoMa — 
Mr. Tracy— 
Mr. Kaxbo - 
Mr. Bttaool. 

s Mr. Mokr 

; T#l*. Sooct _ 
- Mr. H*at» «, 



Honorable John Edgar Hoover .***$*$0**^ 

Directory Federal Bureau of Investigation ° r 
United States Department of Justice 
Washington 25, D , C. 

Dear Mr, Hoover: 

It is with great pleasure that I acknowledge 
your letter of January 11, 1951, advising that I have 
been recommended for promotion to the position of 
Special -Agent, Grade GS-13, effective January 7, last. 

May I express my appreciation for your 
recommendation in this matter and take the opportunity 
to assure you of my continued best efforts in my 
position as a Special Agent of the Bureau and in 
my present assignment as a Supervisor in the Security 
Division, 

Sincerely yours , 

/it). wC 

W, 1 lagiond Wannall, 
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Office Memorandum 

tf 

rVANNALL, 






TO 



FROM 



MR* HENSRICHC 



MR* WANNALL. 



SUBJECT: 



UNITED STATES GOVERNMENT 



July 25 , 1951 



be 



V* RAYMDND 
SPECIAL AGENT 




Lad d 
Cl«gg 
$l*vln_ 
Nichols^ 
JKow 
- Tracy 
Harbo 
Belmont^ 
Mohr 



Koo a 
Msase « 

Sand y - „ 



Recently the U. S. Post <£££}? ce Department Revised the / — 

street numbering system in the neighborhood vhere writer resides. j /Tw , 



As a result thereof, writer's home address is now: 



8321 Haddon ■ Drive 
Takoma Park, Maryland 



1 



rather than 921 Haddon Drive, Takoma Park, Maryland. A blue card 
has been submitted reflecting this change. It is believed, however,, 
that the Administrative Division should be advised of the change of 
address for both the writer and his wife in order that necessary 
-changes may be made in the Bureau's records. 

ACTION 

It is recommended' that this memorandum be forwarded to 
our Administrative Division in order that the address c h a n ge for 
writer may be appropriately noted in Bureau records. 
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Office Memom 



to : Mr . Tolsonv 
from i y» R. Qlavii 
SUBJECT: 



UNITED STATES GOVERNMENT 



Vo 



DATE: 9-1-51 



Tolao a. . / 

|u«jv 

> 0 » M - - 

jWrfo 

|Bilai>ntV 

Til*. Xwm 



There is attached hereto the permanent brief of the „;j; 
file of SA y. Raymond mnallj Jr., who has been recommended 
as Supervisor in Charge of the Country desks in the domestic *— 
Intelligence division by Messrs . Ladd and Belmont . 

Jn addition to this Agent here are IQ additional 
Agents assigned to this particular desk . 

Approval of the assignment is recommended .. 

■T'i'th n 
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UNITED STATES GOVERNMENT 



f/ 



TO: Hr, Hennrich DATE: September 1, 1950 

FROM: W. R. Yknnall 

SUBJECT: SUGGESTION RE REVISION OF FORM 0-1 



FormO-1 is the form presently utilized to follow the status 
of cases pending in the Field, A copy of the form is attached 
hereto for your information. 

At the present time, in response to a request from the Field 
the Supervisors at the Seat of Government are including on this form 
the Buread file number of the case involved. 

You will recall that this form, after it has served its purpose, 
is destroyed and the action for which it yas used is merely noted 
on the tAp serial in the Bureau's file, he form provides for action 
of four different types. In order that, the notation in the Bureau 
file will correctly reflect the action taken, it is necessary to 
note which one of the four types of action was requested of the Field 



K1 






As previously stated, when this form is utilized a notation 
JLs made on the top serial in the file. %en the form is returned 
by the Field as an answer, it is necessary to pull the file, locate 
the serial on which the action was noted, and make a notation of 
the Field's reply. 

RECOMMENDATION 



It is belived that the form would more completely serve its 
purpose If when it is Aext revised Iti include the following printed 
matter: 1 

(A) A provision where the Bureau file number can be inserted. 



'(B) The four types of action for which the -form can be utilized 
should be numbered in order that a notation in the file 
would reflect exactly what the Field was instructed to 
' do when the form was sent cut. Thus, the notation in the 
file, "Form 0-1 (l) NY, 8-21-5®," would indicate that 
the form had been sent to the New York Office on August 
21st, pointing cut that the deadline in the case had 
passed,, the Bureau had not received a report, and instructing 
that a report be sent immediately. „ aZCStf* 9 3 



(C) . In the lower left-hand corner of the form, it is suggested 
.that the following statement be printe d.^- 

If 

, . , . , . ^~m2i i 951 
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COPY:ec ' DATE: April 26, 1951 

TO : THE DIRECTOR 

PROM : D. M. LADD 

SUBJECT: SPECIAL AGENT PERSONNEL - ADVANCEMENT 



Ffy yA'j&r/J | /fysysyfy Ij L 



Reference is made to SAC Letter #29, Series 1951, dated 
March 27, 1951, subsection C, entitled ’’Special Agent .Personnel - 
Advancement.”' In accordance with the instructions contained, 
therein, the following ..comments are submitted regarding personnel 
assigned to the Security Investigative Division for consideration ■ 
on a long-range basis for development as administrators and .executives 
in the Bureau. 



While it is understood that all supervisory personnel 
assigned to this Division are being considered for development on a 
long-range basis, at this time comments are being made only on those 
individuals whoso work reflects that' they are definitely above 
average as material for advancement along the lines indicated in 
referenced SAC Letter. 



' I am not submitting comments on Inspector Leo Laughlin or 

the various Section Chiefs, namely, Messrs. Carl Hennrich, Victor 
Keay, Pred Baumgardner, and Charles Stanley, inasmuch as their 
continued assignment in their present positions definitely reflects 
that they are highly capable and merit consideration' for any advance- 
ment or change of assignment for which the Bureau may desire to 
consider them. 



Also, I will not comment on, the Number Onei Man in the four 
sections of this Division, namely, Joseph L. Scbrait, Internal Security 
Section, William A. Branigan, Espionage Section* Earl E. Riley, Loyalty 
Section, and John S. Ammarell', Correlation-Liaison Section. At the 
present time these men occupy a position equivalent to that of an 
Assistant Special Agent in Charge and each of theto merits considera- 
tion for further advancement. 

The following are listed in accordance with the instructions 
set out ip ..referenced SAC Letter and are available for general or 
special assignment wherever the Bureau may desire to utilize their 
services: 

George H. Scatterday 

Mr. Scatterday is presently assigned to 'the Communi^^Pront 
Desk in the Internal Security Section. He also assists in handling 
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MEMORANDUM FOR THE DIRECTOR 

jraail in the office of the Assistant to the Director# He has all the 
necessary qualifications to operate in an administrative position. 
Mr. Scatterday makes an excellent appearance, dresses well, and has 
a friendly disposition. He is one of the best Supervisors in the 
Internal Security Section. He has a -well-rounded knowledge of 
bureau policy, Is a tireless worker, prepares excellent memoranda,, 
has the ability to handle personnel, and exorcises good judgment 
at all times. Mr. Scatterday has had extensive -investigative and 
supervisory experience. He is' capable of handling additional 
responsibility and is definitely SAC material on a long-term basis. 



I I is a very intelligent, capable Agent who has 

demonstrated an unusual capacity for analysis work and for handling 
complicated problems . He has executive ability and is one of the 
top prospects in the Correlation-Liaison Section for development. 

I can bo considered SA.C material on a long-range basis. 

Robert J. Lamphere 

Mr. Lamphere has been assigned in the Security Division 
since September 1, 1947* He .has done an outstanding job in the 
supervision of the complex espionage Investigations assigned to him. 
He ;has a practical approach and the ability to organize and supervise 
his work using sound judgment. Mr. 1 Lamphere presents a very good 
personal appearance, is highly intelligent and Is an excellent 
conversationalist. He has the ability to make contacts among all 
types of people. Mr. Lamphere has the capability for future develop- 
ment as a Special Agent in Charge. 

Donald E. Moore 



Mr. Moore is considered Number Two Man in the Infernal 
Security Section and presently assists In the administration of the 
Section. As such, he handles policy matters, issues ins truct ions to 
Supervisors, makes decisions and frequently has acted In the capacity t 
of section Chief in the absence of both the Section Chief and Number 
One Man. Mr. Moore is a tall, well built Individual, has an excellent 
personal appearance, meets people well, and has the ability to handle 
personnel. He has the necessary qualifications of a iBureau administra- 
tor, either at the Seat of Government or in the field. He has had 
extensive field experience, is a good contact man and has an excellent 
attitude. His general over-all ability as a Supervisor is outstanding. 
Mr. Moore is definitely potential SAC material.' 
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Charles M. Noone 



’Mr.* Noone is presently assigned as Supervisor In Charge 
of the Correlation Unit* He has considerable executive ability and 
has had experience as a Supervisor in the New York Office. He is 
serious, .makes an excellent appearance, and is a good administrator. 
Mr. Noone should be considered on a long-range basis for development 
as an AS AC and SAC. 



I_ I entered on duty with the Bu reau on f 

He has been in the Security .Division since I 

-A A » x i % a * . . 



Is one of the outstanding Agents in the Security Division. He has 
far better than average ability and has the necessary desire for 
advancement. He has demonstrat ed in his ass ignments that he has 



He 



— - — -.w v.-.vwav v ** V MWAIAV « « W V* V V 

outstanding executive ability. [ 



is -intelligent, presents 



an excellent personal appearance, can make contacts with all types 
of Individuals, and is adaptable to all' situations. Based on his 
performance, he definitely has the capability for immediately 
handling the duties of an ASAC, and with further development the 
functions of an SAC. 



Hugh J. Pharies 

Mr. Pharies is an experienced, well-rounded Bureau 
employee* He makes a rugged, excellent personal appearance, and has 
an excellent personality. H© has been assigned to the Loyalty 
Section, Security Division, since April 30, 1948, and has handled all 
phases of the Loyalty Program. 4© would be particularly adept In the 
cultivation of proper relationship with police or business officials. 
He has considerable poise and self-confidence and .has clearly 
demonstrated that he has administrative ability. Prior to his 
assignment to the Loyalty Section, Mr. Pharies had considerable field 
experience, both as an Investigator and as a supervisor. He is an 
intelligent, capable Bureau supervisor, and is thoroughly capable of 
handling additional responsibilities. Mr. Pharies would have no 
difficulty whatsoever In' handling the duties of an ASAC at this time 
and is good material for development on &< long-range basis as an SAC. 

Elbert T. Turner 



Mr. Turner has been assigned to the Security Division since 
March 29, 1948. He is above average in personal appearance and 
intelligence. Throughout his Bureau service he has demonstrated the 
ability to use sound judgment. He can also make contacts among all 



1 



I 




MEMORANDUM FOR THE DIRECTOR 

types of persons and is adaptable to all situations* In his current 
assignment, Mr. Turner has demonstrated outstanding administrative 
ability and 1 feel that he is perfectly capable of discharging the 
duties of an ASAC at the present time and has capability for further 
development as an SAC. 

Calvin B* Howard 

Mr. Howard is presently assigned to the Internal Security 
Section, supervising work on the Communist Front Desk. He has also 
assisted in approving correspondence in the office of the 'Number One 
Man of the Sectipn. He presents an excellent personal appearance, 
is intelligent, knows Bureau policy, exercises good judgment, and 
has an enthusiastic approach to his work. .He is well liked by his 
.fellow employees, is a good contact man, and has all the necessary 
qualifications to act in the capacity of ASAC. Mr. Howard is 
definitely potential SAC material. 

Cornelius A. Moynlhan 

Mr. Moynihan unquestionably has executive and administrative 
ability. .He has served as Night Supervisor of the Security Division 
and is doing his job well. He has had experience in the New York 
Office as a supervisor. Mr. Moynihan is potential SAC material. ' 

0. Eugene Coleman 

f 

Mr. Coleman has been assigned to t he Loyalty Section since 
April 3, 19U8. He presents a very businesslike appearance, has a 
most likable personality, and is a serious, loyal Bureau employee. 

He has an excellent grasp of Bureau policies and has definitely been 
an excellent supervisor throughout his assignment in the Loyalty 
Section. Through Coleman’s excellent knowledge of the Loyalty Program, 
he has been able to assist in all phases of this work. It is noted 
that prior to Coleman’s assignment to the Loyalty Section he had 
considerable experience in the investigative field, as well as super- 
visory experience in the Chicago and Savannah Divisions. He is a 
competent, logical-thinking Bureau employee who would have no ^difficulty 
in handling responsibilities of an ASAC at this time and is good 
material for long-range consideration for development as an SAC. 

W. Raymond Wannall, Jr . 

Mr. Wannall entered on duty on July 27, 1942, and has been 
assigned to the Security Division since July 24, 194t» He is a 
considerably above-average Bureau supervisor. His personal appearance 
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Is excellent and his personality commendable. Prom my observations 
, he Is the type of individual who can make contacts among all types 
of persons and Is adaptable to all situations. Mr. Vannall's work 
is definitely superior and I consider him to have the capabilities 
for immediate advancement as an ASAC and with development as an SAC. 

James P. Bland 



Mr. Bland Is performing supervisory duties on the Communist 
Front Desk in the Internal Security Section. He has had a wide 
variety of field experience, both as an investigator and supervisor. 

He has a good knowledge of security work, prepares clear, concise 
and accurate memoranda, exercises good judgment, and has indicated 
that he definitely has administrative ability. He makes an excellent 
appearance, meets people well, and is well liked by his fellow/, 
employees. Mr. Bland voluntarily .performs long overtime duty &nd 
definitely has potentialities for development as SAC material. 

Leo C. Nulty 

Mr. Nulty makes an excellent personal appearance. He is 
friendly, sincere and obviously intelligent and has demonstrated 
good judgment in handling his assignments. Prom my observations of 
him, I know that he has the ability to make contacts among all types 
of persons and is adaptable to all situations. In addition, Mr. 

Nulty served for a number of years, as ASAC in the Salt Lake City 
Division, by reason of which he has valuable experience. By reason 
of his performance, he, has demonstrated that he has the capability 
for additional responsibility as ASAC or SAC. * , • 



I I is a very capable supervisor. He has a facility 

for handling complicated memoranda. He has an outstanding background b6 
of knowledge of internal security problems and in fact was a supervisor 
on these matters in the Baltimore Division. He has a facility for 
organizing memoranda, ;for hand ling s quads working on large projects, 
and for preparing memoranda. I I has executive ability and can 

be considered on a long-range basis as SAC material. 

Robert H. Egan 

Mr. Egan has been assigned- to the Loyalty Section as a 
supervisor since March 26, 19jj£ ♦ He has done an outstanding job. 

He presents a very businesslike appearance, has a serious approach 
to his work and Is one of the most thorough 'supervisors in the Loyalty 
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Section* He is considerably above average in his ability to 
supervise loyalty cases* He has an excellent background in both 
investigative and supervisory work, having served as a field 
supervisor in the Los Angeles Office prior to assignment to the 
Seat of Government. Mr. Egan is a solid, w ell-rounded, conscientious 
Bureau employee and could operate very successfully as ah ASAC. He 
is excellent material for development on a long-range basis as an SAC. 

Paul L. Cox 



Mr. Cox is currently assigned to the Security Index Unit, 
Internal Security Section, where he is handling policy matters in 
connection with the Detcom Program. 'He has had supervisory 
experience, both in the field and at the Seat of Government. Mr. 

Cox makes an excellent, mature personal appearance, has the ability 
to make contacts among all types of people, and has indicated an “ 
ability to handle personnel. He performs -an unusually high amount 
of overtime duty without .regard to his personal convenience. He 
has an excellent knowledge of over-all Bureau policy and is definitely 
interested in advancing himself in the Bureau's work. Mr. Uox is 
ASAC material at this time and has all the potentialities for 
development as an SAC. 

Arthur J. Marchessault 



Mr. Marchessault has been assigned to the Security Division 
since April 19U-9* He has an excellent personal appearance and an 
engaging cooperative personality. He is very intelligent and in the 
discharge of his responsibilities in this Division has shown excellent 
judgment. He had valuable experience as ASAC in the Detroit Office 
and .is ambitious to advance in the Bureau's service. He definitely 
has the ability to make contacts among all types of persons, is 
enthusiastic and promotes high morale. Because of his past outstanding 
performance and his present capabilities, Mr. Marchessault should be 
regarded for future development as an SAC. 

Meffert W. Kuhrtz 



Mr. Kuhrtz presently represents the Bureau in committee 
work, that is, coordinating committees involving other Government 
agencies. He is a sound, conscientious Agent. He has had training 
as a supervisor in the New York Office. His judgment is good and 
1 think he is capable of handling the more complicated problems of 
the Bureau. Mr. Kuhrtz is ASAC material and has the potential for 
future development as an SAC. 
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Wayne W. Klemp 

Mr. Klemp is an experienced bureau Agent who has had 
extensive field and supervisory experience. He is currently 
performing supervisory duties in the Special Memoranda Unit of 
the Internal Security Section. He is a tall individual, makes an 
excellent personal appearance, has the ability to get along with 
people, and is a good contact man. Mr. Klemp exercises excellent 
Judgment, knows Bureau policy, and has performed his supervisory 
duties in an outstanding manner. He has the ability to got to the 
bottom of a problem with a minimum effort, makes excellent decisions 
and is a well-rounded Bureau Supervisor. Mr,. Klemp possesses the 
necessary qualifications for development as an SAC on' a long-range 
basis. 

Edward S. Sanders 



Mr. Sanders is the Secretary of the Interdepartmental 
Intelligence Conference and a liaison representative. He has been 
commended by the other members of the 1IC for his excellent work 
as Secretary. He does excellent contact work and has acquired 
a good knowledge of Bureau policy. Mr. Sanders Is ASAC material 
and has potentialities for development as an SAC on a. long-range 
basis . 



I I has been assigned t o the Loyalty Secti on of the 

Security Division as a supervisor since I I He has 

been an excellent supervisor in all respects. He presents a very 
favorable personal appearance, is a most' conscientious, hard working 
employee a nd has been outstanding in the supervision of his cases. 

I U s 'extremely thorough and his instructions to the fie ld are 

clear and succinct. It has been particularly noted that I I has 
the ability to make his own decisions and carry out ,his responsibilities 
on his own initiative. Prior to assignment to the Loyalty Section, he 
had considerable field experience and' ,is thoroughl y' conversan t with be 
various policies and phases of the Bureau's work. 1 I is a 

thorough, conscientious Bureau employee who has administrative and 
supervisory ability. It is felt he merits consideration on a long- 
rahge basis for development as an ASAC or SAC. 



I | 

became a Special Agent on[ 



] began his Bureau career on 



] He 



] and has been assigned 
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to the Security Division since | | He consistently 

does an excellent job, handles an above average volume of work, 
and has the capability for handling any type pf assignment, 

I | presents an excellent personal appearance and has 

a dynamic driving personality. He has exhibited executive 



ability and based on his performance, I would recommend l 
for immediate consideration as an ASAC, and* with furthe r develop- 
mont, as an SAC. 



Jo 6 



Charles T. Brown, Jr. 

Mr. E&irn has been a supervisor in the Loyalty Section 
since March 23> 191$. He presents an. excellent personal appearance 
and has an excellent personality. Ho is a mature, clear thinking 
and sound Bureau employee who has had considerable experience in 
the -investigative field prior to*; assignment to the Seat of Govern- 
ment. Mr. Brown is emotionally stable and clearly exhibits poise 
and confidence. He has demonstrated that he Is able to make his 
own decisions and have the same carried out. He operates generally 
with very little supervision. Mr. Brown would be excellent in his 
contacts with police or business officials. It is believed he 
should be considered for development on a long-range basis as an 
ASAC or SAC. 



'b 

. I IH is a very personable Agent who makes an unusually 

•favorable Impression outside the Bureau. He is presently doing 
liaison work and has previously had experience on several supervisory 
desks in the Bureau* His knowledge of Bureau poJLicy and procedures 
is excellent and“.X think he is an excellent Prospect for development 
on a long-range basis as an ASAC or SAC. «- 

Herman 0. Bly 

Mr. Bly is presently a supervisor on the Communist party- 
USA Desk in the Internal Security Section. He has an outstanding 
knowledge of the operations of the Communist Party; has been 
responsible in the past for handling 'policy matters involving not 
only the Party, but the internal Security Act of !9ik>. He is an 
exceptional lv hard worker, has initiative, aggressiveness, and ls\an 
above average organizer. Mr. Bly has an excellent personal 
appearance, a good personality and the ability to make friends and 
contacts. He could serve successfully in any Eureau office an^ is 
definitely capable of oerfo^mincr «s an ASAC at this time. He 
possesses, the necessary qualifications for development as a future 
SAC. 
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I 1 is performing supervisory duties on the Sabotage 

Desk, Internal Security Section. In this connection, he handles 
sabotage matters, labor infiltration cases, as well as violations 
of LMRA and the Federal Train Wreck Statute. Re makes an excellent b6 
personal appearance, has tact, can handle personnel, and Ms an alert, 
intelligent Bureau supervisor. He is desirous of advancing himself 
in the Bureau's work and has an abo ve average capacity to handle 
a heavy volume of cases. I I has rapidly developed in the , 

Bureau's service, knows how to meet pe ople well, is a‘ good contact 
man, and a tireless worker. I I could successfuly act as an 

ASAC at this time and his potentialities for development as a future 
SAC are excellent. 

Douglas M. Brown 

Mr. Brown has been working in the' Special Memoranda Unit, 
Correlation-Liaison Section, since June 10, 19l?9, and has acquired 
an excellent knowledge of the general work of the Bureau. He is 
.unusually good at inspiring confidence in new supervisors a:;d 
clerical employees. He goes about his work in a calm, methodical 
manner and has demonstrated executive ability. Re will be utilized 
in starting the new Correlation Unit due to his ability to handle 
clerical personnel. Mr. Brown has potentialities for develooment 
as an ASAC and SAC on a .long-range basis • 



1 ZH has been a supervisor in the Loyalty Section since 

I He presents a very good personal appearance, has 

a very pleasant personality, and is serious and business-like In his 
work. He has an excellent knowledge of the Bureau's policies and 
procedures and has been a most com petent s upervisor. Prior to his 
assignment to the Loyalty Section, I had considerable experience 

In Communist matters which has materially assiste* him In bis work 
*n the Loyalty Section. Due to | | knowledge of the work in 

the Loyalty Section, he has been used in connection with the outgoing 
signature mail and on occasions has act ed as Re lief Man for the 
Number One Man In the Loyalty Section. | | is a conscientious 

and competent Bureau supervisor and should be considered on a long- 
range basis for possible material as an ASAC or SAC. 
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Elmer P. Emrlch 



, Hr. Emrich has been a Bureau Agent since September 24> 1934* 
He has been assigned to the Security Division since May, 19p0. This* 
Agent is easily an above average Bureau supervisor. His attitude 
is outstanding and ho has sufficient background and .ability to get 
results. He has demonstrated that he can make contacts among all 
types of persons and he is adaptable to varying situations. In my 
opinion he should be considered for development as an ASAC. 



I I is presently assigned to the internal Security 

Section where he is performing supervisory duties on the Communist 
Infiltration of Labor Desk. He makes an excellent personal * 
appearance, has a businesslike, mature approach to Bureau problems 
and exercises Unusually good judgment at all times. He has the 
necessary initiative, aggressiveness and calmness to ooerate in an 
administrative post. At this time, It is ■ believed thatl \ 

could successfully act as ASAC in one of the Bureau* s smaller 
offices and should be considered on a long-range basis as a potential b6 
SAC ♦ 



I I is presently a Relief Supervisor In the Internal 

Security Section. He is also assisting in the reading and anproving 
of correspondence for the Section and In this connection ’assists In 
administration. He has a well-founded knowledge of Bureau* policy 
and procedure and has had considerable field experience in a super- 
visory capacity. He makes a*/ Ice personal ap pearance, h as a good 
personality, and dresses in excellent taste. | ~l is above 

average in intelligence, exercises good judgment, and is capable of 
handling personnel. He Is a hard worker and has demonstrated that 
he possesses administrative ability. He possesses the necessary 
qualifications ;for deyelopment as an SAC on a long-range basis. 

Marion ~E. lorrens 



Mr. Torrens Is assigned to t-e Security Index Unit, 

Internal Security Section. He Is an experienced Bureau supervisor, 
has had a wide variety of field experience; Is a good contact man, 
and definitely possesses administrative ability. He possesses the 
necessary Initiative and aggressiveness to act' In an administrative 
capacity, has the ability t reach proper decisions, and carefully 
.analyzes the problems which he handles. he could successfully operate 
as an ASAC and has potentialities for future development as an SAC. 
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MEMORANDUM FOR THE DIRECTOR 
S» Wesley Reynolds 

Mr. Reynolds' outstanding characteristic’ is his facility 
for contact work and his broad knowledge of Bureau policies and 
procedures. He can represent the Bureau In excellent fashion at 
the highest -levels in other agencies or in private industry. He 
would be an asset to any office. Mr. Reynolds is ASAC and SAC 
material on a long-range basis. 

Cartha D, DeLoach 

Mr. DeLoach has demonstrated a capacity for contact work 
and for sound thinking. He is ambitious, shows a very considerable 
amount of initiative and a general Interest in the Bureau's 
activities. He. has an excellent knowledge of Bureau policy. Mr. 
.DeLoach should be considered on a long-range basis as ASAC material 
-withi possibilities for development as an SAC. 

Ralph R. Roach 



Mr. Roach is a seasoned Bureau Agent and liaison man. 
His strongest asset is his personable appearance and his facility 
for handling high-placed contacts. Mr/ Roach is ASAC and SAC 
material, oh a long-range basis. 



[ 



] is an experienced Bureau Supervisor who -is 



presently performing supervisory duties in the Security Index Unit, 
Internal Security Section. Agent I Is a methodical individual 

who carefully scrutinizes all correspondence crossing his desk. He 
has the’ capacity for handling a tremendous volume of mail and 
requires minimum supervision. He is a well built individual, who 
makes an excellent personal appearance,, has a friendly disposition 
and co uld successfully operate” in an administrative capacity. I ~1 
I I has the .necessary qualifications for future development as 
an SAC. 



b6 



Carroll Doyle 

Mr. Doyle is currently assigned to the Internal Security 
Section. He has had considerable experience in the Special Memoranda 
Unit arid Is presently handling matters Involving the Plant Informant 
and American Legion Contact Programs. He has a broad knowledge of 
Bureau policy, is intelligent, and is regarded as one of the better 
Supervisors in the Section. ■ He makes a good, substantial appearance. 
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and is alert and forceful in manner. Mr. Doyle approaches his 
work with enthusiasm, Is a tireless worker, and is a clear, logical 
thinker. He has had considerable experience in police contact 
work and has also assisted in inspections* It is believed he 
could successfully operate as ASAC in a small Bureau office at 
the present time and his potentialities for development as an SAC 
are good. 

Francis X. Plant 



Mr. Plant began his Bureau career on November 7, 1935* 

He became a Special Agent on January 26, 1942. While this Agent 
is comparatively new in the Security. 'Division, he has generally 
demonstrated outstanding work. He makes an excellent personal 
appearance, is obviously Intelligent, and has a most cooperative 
personality. He knows Bureau policies and procedures and uses 
sound judgment in handling his assignments. Unquestionably, based 
on his past performance, Mr. Plant has the ability to make contacts 
among all types of persons and is adaptable to all situations. 

He has administrative and executive ability. It is my opinion 
that he has the capability for consideration for development' 

ASAC and eventually an SAC. 

William Arthur Stlgler 




Mr. Stigler has been assigned to the Security Division 
since February 18, 1948. He makes an excellent personal appearance, 
is obviously intelligent, and in the discharge of his responsibilities 
has demonstrated sound practical judgment. He has a very favorable 
personality, being mature and of a serious temperament. Unquestionably, 
he has the a bility, as demonstrated by his past performance, to make 
contacts among all types of persons. Mr. Stigler is adaptable to 
varying situations, and based on his past performance; 1 believe he 
has the capability for immediate consideration as an ASAC* 



James R. Malley 



Mr. Malley has been a Supervisor In the Internal Security 
Section since October 2, 1950. He is presently assisting In the 
handling of policy matters In connection with the Detcom Program. 

Agent Malley is an experienced Bureau employee,, has a mature, business- 
like appearance, exercises excellent Judgment and Is a hard working 
Agent. He has a unique ability to get along with people. For a 
number of years. Agent Malley was Supervisa r of the Communist Squad 
In the New York Office. He has had a wide variety of field experience, 
including assisting in a supervisory capacity in the Kansas City Office.’ 
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I feel that Mr. Malley Is capable of performing duties as an ASAC 
at this time and is definitely SAC material. He is capable of 
handling the most complicated investigative matters. 

Prederick C. Zinck 

Mr. Zinck is presently performing supervisory duties in 
the Security Index Unit, Internal Security Section. He has an 
excellent knowledge of Bureau policy and presently requires minimum 
supervision and has the capacity for handling a tremendous volume 
of work. He makes a nice appearance, has a friendly disposition 
and possesses all of the necessary qualifications as a Bureau 
administrator. He is alert to protect the Bureau's Interests at 
all times and in view of his wide experience as an investigator and 
supervisor could sucessfully operate as an ASAC at this time. Mr. 
Zinck possesses the necessary qualifications for future development 
as an SAC. 



In addition to those listed above, there are a number of 
other supervisors in the Security Division who have recently been 
transferred to the Seat of Government and whose work I desire to 
observe further. Undoubtedly, some of these men will be qualified 
for advancement in the Bureau's service. In the event they merit 
consideration for further advancement, I will list them at a future 
date. 



r 



T r 




f --fe * » • » ^ 




CC-270 

RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (l-l-50) 

j FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE ^ 

NAME WANNALL, W. Raymond" , /, , r AGE 33 YEARS. 6 \ MONTHS J 

NATIVITY(state of birth) D«C. MARRIED. SINGLE, WIDOWED: M NUMBER OF CHILDREN. 2__ 

.FAMILY history ^ather> de ceased > peritonitis* Mother living and wall* 



HISTORY OF ILLNESS OR INJUR Y Usual childhood disea ses . Tonsillectomy. _192A^ 



N 



HEAD AND FACE 

EYES: PUPILS (site, shape, reaction to light and distance, etc.). 



N 



DISTANT VISION RT. 2p/ 2$-l corrected to 20/ 20 



COLOR PERCEPTION. 



LT. 20/ 30-1 , corrected to 20/ 20-2 

" a/0 1940 Normal : 1 



(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS^ "° 



EARS: HEARING RT. WHISPERED VOICE. 

LT. WHISPERED VOICE, 
DISEASE OR DEFECTS. No 
NOSE 



J 15' CONVERSATIONAL SPEEC H 15 / lS' 



JW CONVERSATIONAL SPEEC H 15 . / l5' 



IT 



SINUSES. 



N 



(Disease or anatomical defect, obstruction, etc. State degree) 



TONGUE, PALATE, PHARYNX, LARYNX. TONSILS. 
TEETH AND GUMS(disease or anatomical defect): 



N 






MISSING TEETH #l»l6e30t; _ 



10 II is IS M is »• 



NONVITAL TEETH 



PERIAPICAL DISEASE. 



^ >L MARKED MALOCCLUSION. 
^ PYORRHEA ALVEOLARIsI 



' 4 

vi s 



TEETH REPLACED BY BRIDGES 



H M 









DENTURES. 

REMARKS_ 







be 



GENERAL BUILD AND APPEARANCE. 



(Signature of Dental Officer) 

‘Medina , iT 



TEMPERATURE 

HEIGHT 1 

WEIGHT 



W 

~~TST 



CHEST AT EXPIRATIO N 34 %'J*. / 7"/ < 



CIRCUMFERENCE OF ABDOMEN| 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE. None 



SKIN. HAIR. AND GLANDS, 



CHEST AT INSPIRATION. 

E < 
ie 
TT 



j ^3S^.?.i- ri 



AT-, UMBILICUS. 

* I ’ * i f . 



w 



t * 






NECK (abnormalities, thyryid gland, traeheai larynx). 



TT 




» 



1$ 




THORAX.(»ize, -shape, ^novement, rib «*»»- mediastinum) N 

RBgP 1 fUTORY SYSTEM , BRONCHI, LUNGS, PLEURA, ETC. 

*• ” * • ■ Chest x-ray - negative 



CARDIO-VASCULAR SYSTEM. ; 1 

* HEART (note *11 signs of c*rdi*e involvement) 

5 i f ■ t 



PULSE: BEFORE EXERCISE 92 ) 

AFTER EXERCISE W . , 

THEBE .MINUTES AFTE R *** 

CONDITION ‘OF ARTERIES g°°^ 

CONDITION OF VEINS g00d 



UiC 1 ft . 



BLOOD -PRESSURE: 



DIASTOLIC_78 



CHARACTER OF puls e regular 
.hemorrhoids One small external 
a symptomatic, NCD ' , 



ABDOMEN 



AND PELVIS (condition of wall, seats, hernite, abnormality of viscer*)l 

** t -_-!H _ \ ' j. U’ '* I 



GENITO-UR1NARY SYSTEM 'V 

URINALYSIS:' SP. GR.-J 
VENEREAL DISEASE 



ALB, nef 



SUGAR. 



MICROSCOPICAL nef 



NERVOUS SYSTEM 1 . . : 

(organic or functional disorders) 

ROMBER G jL INCOORDINATION (gait, -speech) N j. 

REFLEXES. SUPERFICIAL H DEEP(knee. ankle, elbow). TREMORS N. 

SEROLOGICAL test s Kahn - negative BLOOD TYPE 0 positive 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 1 



SMALLPOX VACCINATION: , DATE OF LAST VACCINATION ___ 

TYPHOID PROPHYLAXIS: NUMBER OF COURSE S — 

DATE OF LAST COURSE 

REMARKS ON ABNORMALITIES NOT (.OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 

* ■ . , ... . . 



summary OF defects Corrected vision - - -- 



- « t 

CAPABLE 1 OF PERFORMING DUTIES -INVOLVING strenuous PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FI^ TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL BSE OF FIREARMS ; (y«* or »o) 

(when no is given state cause)' 1 ' ■ ■■ — ■ 



FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessarj 





December 17* 1951 



PERSONAL AMD CONFIDENTIAL 



Ur* IT* Raymond Tattnall 
Federal Bureau of Investigation 
Washington* D. C* 



Rear Ur. Wannalli 

The Bureau is in reoeipt of the report of the physical 
examination afforded you at the United States Naval Hospital, 

Bet heads* Maryland* on November 30* 1951* 

This report reflects that you have defective vision 
of 20/30-1 in the right eye, corrected to 20/20 and 20/30-1 in 
the left eye* corrected to 20/20-2* 

It is noted further that you have one snail external 
hemorrhoid which is symptom free at this time and which the 
examiner did not consider to be disqualifying* 

She Board of Examining physicians reports that you are 
capable of strenuous physical exertion and have no physical defects 
that would interfere with your participation in raids or other work 
involving the practical use of firearms* 

Sincerely yours* 



'IWsom. 



Ninels* 

ftOMQ ^ 

haree ^ 
AMea^. 



CC -Dome stic Intelligence ( P & C 
HLEJjlr v ^ y 



Uuahlia ^ 



Tela* *oce ^ 



— - k,/,» . D£c 1?I9SI 

ifclvDECtllSSI I mailed 



John Edgar Hoover 
Director 





RECEIPT FOB'GOVEBIHTPBOPEBT? 

Aml bubeaii of investigation 

;pD STATES DEPARTMENT OF JUST] 






I certify that I have WRWR the following Govorment property for official use: 

returnedi 



Seat of Govenaient Building ^ass #B-7609 







- 2jl 

idSn 



1 4 ifvW 

V ii i ' 1 ' 

H r I , 

V I 1 .1 




BEAD' 






The Government property which you hereby acknowledge 
is charged to you and you are responsible 'for taking 
care of it and returning it when its use has been 
completed. DO HOT MARK'OR WRITE 011TT OR MUTILATE 
IT IN ANT M./,| 

Mil# , 



0** 






> A *,i ’* H* iJrt • f: r ’ 



d lannall, SA 



5 

s 

\ 

<* 

> 

ts. 



« 

J-3 

i-H 



S=S 

M 

>H 

X 

O 



\ r 


— * v r : - 




-*■« 


* 


# 


COPY :PAE 




t 


TO : 


HR. A. H. BELMONT 


, DATS: 


FROM : 


E. K. Gregg 


i 

- * " 


SUBJECT: 


PERSONNEL HATTERS 

DOMESTIC INTELLIGENCE DIVISION 


i 


PURPOSE 


‘ 


- i ’ 

i t 



DATS: October 11, 1951 



To set forth the results of a survey of the Domestic 
Intelligence Division to ascertain the number of employees who 
have received Red Cross training in .first aid work* J » 

DETAILS 

A survey of clerical and supervisory personnel in the 
Domestic Intelligence Division -has been made to ascertain the 
number and identity of employees who have received Red Cross train- 
ing in first aid* The results of this survey are set forth herein- 
under* 



NAME OF EMPLOYES 
SPECIAL AGENTS 



Donald E* Roney 
/ W* Raymond Wannall, Jr*/ 



1 



B. M* Gregg 



DATE TRAINING RECEIVED . DATE CERTIFIED 



1935 

1942 

1944 (Took several first-: 
aid courses while 
in Army) 

1942 

1942 and 1951 

1942 

1943 
1942 

1942 

1942 

1942 

1937 

■ 1937 

■ 1941 and 1945 
1942 
, 1950 
1940 
1942 
1942 
■ ■ 1942 



Jo 6 



1946 



1942 

1942 



EKG: 



11 DE 




# 



# 



^r« 0* Bartlett and 

fied as Red Cross First Aid 1 Instructors' in 1950* 



were certi- 



c 



Instructor in 1949 « 



] received * a certificate ‘as a* Junior 



i 



in Washington ,D <> C 0 during the past year* • 



lias been teaching First! Aid Classes! 



[ 



]is .presently attending *a -iRed Cross 



First Aid -Class at George Washington University Hospital 1 in the 
evenings* ’ • . 

RECOMMENDATION : ' . 



.It is recommended that this oemoranduai.be forwarded to, the 
Personnel Section of the Administrative Division per its request. 



®ERAL BUREAU OF INVESTIGATI® 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: WALTER RAYMOND WANNALL^ JR. 



w- 



Where Assigned: Domestic I j^elU^en^e 

(Division) 



Payroll Title: 



Special Agent., GS-13 



Rating Period: ho m - Ap r i 1 1 L 1951 



Security - ffspfonage 

(Section, Unit) 



March 31, 1952 



•ADJECTIVE RATING :..^i^f actor U . 

Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials. 

-f i&uL — 



Rated by: 



Reviewed by: 



Rating approved^ 



£ri 




Unit Chief 



Title 



March 31, 1952 



Date 



Signature 



Signature 



Assistant Director March 31. 1952 



Title Date 



ASSISTANT DIRECTOR' 



Title 



APR 11 1952 



Date 



TYPE OF REPORT 



(a?) Official 
(#) Annual 



A) Adm|ni§ fetive Q'Stf NA 

( ) <j°- fetched rf-3-’^h. 



15 APR 2 2 1952 



1 ■!«» , -4 * • , ,(:•:)<: separation frbfn service ' " */ V 

ht 1 < 1 ,1 ' f''i JU / J ■ . 1 ••***•' **•'* 

' •<*••> ^APR' 1‘6 1952 M 







WALTER RAYMOND WANNALL, JR, 
SPECIAL AGENT, GS-13 



Agent Wannall entered on duty with the Bureau 
on July 27, 1942 , He was* assigned to the Domestic 
Intelligence Division on July 24, 1947, and has been 
assigned to the Espionage Unit since July 1, 1948, 

.During the rating period Agent Wannall has 
sup ervised investigations involvina\ 

and I 

I These are • among 

the most complex and delicate investigations handled by 
the Bureau, Since September 1, 1951, he has functioned 
i,n an excellent manner as the Supervisor in Charge of the 
Country Desk Group within the Espionage Unit where he has 
coordinated the activities of seventeen other Supervisors, 

This Supervisor is definitely superior in 
discharging his duties. He is meticulous, thorough and 
tenacious in handling the work assigned to him, ‘He can 
be depended upon to get the fob done with a maximum degree 
of accuracy and speed. He has a thorough knowledge of 
Bureau policies and procedures ; his Judgment is sound 
and ‘his productivity and industry are above average, 'He 
has revealed considerable administrative and planning • 
ability in his capacity as Supervisor in Charge, He 
guickly grasps the fundamental issues of the day to day 
problems' confronting him' and proceeds on his own initiative. 
He is capable of making a sound and intelligent analysis 
of the situation and of taking corrective action where 
necessary , He has earned the respect ‘Of those with whom 
he works, -and ' has exhibited the traits,. of a fine leader, 

Mr, Wannall is rated as an excellent dictator. 

His correspondence is clear and concise and reflects a 
complete knowledge of the facts. He is in fine physical 
condition and can be utilised without hesitation on 
dangerous assignments. 

This Supervisor makes a very favorable business- 
like impression. His attitude is excellent and he gives 
unstintingly of his time outside regular working hours. He 
is definitely capable of handling additional responsibility, 

i 

.. By his performance he is entitled to a rating of 

"Satisfactory," 



BELMONT 


January 24, 1952 


-E. M. Gregg 


cc Mr. Laughlin 


Mr. Hennrich 


INSPECTORS* AIDE TRAINING 


Mr. Cleveland . . 


DOMESTIC INTELLIGENCE DIVISION 


Mr. Baumgardner 




Mr. Branigan 
Mr. Keay 5 
Mr. Stanley 


• PURPOSE 





To set forth a list of substitutes for Inspectors 1 Aide 
Training. 



DETAILS 

\ During the current year, two of the Special Agent personnel 

N assigned to this Division have been designated to take Inspectors* 
Aide Training each Monday. As a general rule, the two Agents com- 
v pleting In-Service training on the preceding Friday have been so 
designated. However, our records reflect that of the Special Agents 
scheduled for In-Service during the period January 2S to March 24, 

!, 1952, the following have -received Inspectors* Aide training previous- 



V.' 

> 


ly: 

(wo R. Wannall, /Espionage 


Scheduled In-Service or 
Security School 
1-2S-52 


v - i * 


R. J. Lamphere, Espionage 


2-4-52 


55 

M 


C. E. Sandall, Corr-Liaison 


2-11-52 


3 

g 


D. W. Kuno, Espionage 


2-16-52 




A. B. Fipp, Corr-Liaison 


3-10-52 


rl 

e 


I Corr-Liaison 


3-24-52 


s 


D. H. Young, Loyalty 


3-24-52 




As substitutes, the following Special Agent personnel of 
this Division are suggested for the periods indicated: 




E. J. Van Loon, Espionage 


2-11 and 2-12-52 




A. P. Litrento, Espionage 


2-16 and 2-19-52 




J. E. Foley, Corr-Liaison 


2-25 and 2-26-52 




V/. A. Branigan, Espionage 


3-3 and 3-4-52 



EMGiTD ~ 

2 6 APR 91952’^ 





_l Gorr-Liaison 
| Corr-Liaison 
Loyalty 




3- 24 and 3r25-52 

4- 7 and 4-8-52 



4-7 and 4-8-52 



RECOMMEND ATION : . . 

It is recommended that this memorandum be forwarded to the 
Administrative Division as a suggestion for designating Special Agent 
personnel in this Division to receive Inspectors* Aide Training* 



* 



i 
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MR* LADD - January 31, 1952 

A* K. BELMONT ' 

f i 1 

, SPECIAL .AGENT PERSONNEL - ADVANCEMENT 
DOMESTIC INTELLIGENCE DIVISION ■ . 

i W 4 • 'L' " ‘ 

Pursuant to instruetrTohs^ctfnt^fo $121 

dated December 20, 1951, Series 1951, there are listed hereinafter 
Supervisors in the Domestic Intelligence Division recommended for 
consideration on a long-range basis for development as 
administrators and executives in the Bureau* 

< -There are, of course, a number of Supervisors recently 
transferred to this Division on whom I am not yet able to render 
comment* While all Supervisors in the Division are being considered 
for development on a long-range basis, the names listed below 
are those who at this time appear to merit current consideration 
on the basis of their work to date* 1 am not Including comments ' 
on the Section Chiefs, Mr. L. L* Laughlin and, Mr. C. E. Hennrich, 
and my Number One Man, Mr. V/. V* Cleveland; nor on the Unit Chiefs, 
Messrs* Keay, Baumgardner, Stanley and Branigan, inasmuch as their 
present assignment reflects that they are definitely capable of 
assuming responsibility and have the requirements for further 
advancement. 

In addition, I am not listing the Number One Men of 
the four units, namely, Joseph L. Schmit, John S. Ammarell, 

0* Eugene Coleman and Sterling B« Donahoe* These men likewise 
carry considerable responsibility and the fact that they have 
been designated in their present positions is clear indication 
that they have the personality and characteristics which merit 
further consideration for advancement In the Bureau* 

With this understanding, the following Supervisors are 
listed in order with brief comment as to each: 

WAYNE W* KL5MP 



Mr* Klemp has had extensive field and supervisory 
experience and he is currently performing supervisory duties 
in the Special Memoranda Unit of the Internal Security Unit. 
He makes an excellent personal appearance and has the ability 
to get along with people. He exercises excellent judgment. 



AHBitlc 





f 



T 



* 
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knows Bureau policy, and has performed his supervisory duties 
in an outstanding manner* He is considered as a good contact 
man* He is able to get, to the bottom of a problem with a 
minimum of effort, makes excellent decisions, and is a well- 
rounded Bureau supervisor* He is available for transfer at 
any time and possesses the necessary qualifications for develop 
ment as an SAC on a long-range basis* 



JOHN F* DESMOND 

Mr. Desmond has been a Supervisor since July 31 * 1951> 
and is presently assigned to the Special Memoranda Desk of the 
Correlation-Liaison Unit. He previously had two years experience 
as ASAC at Anchorage. Mr* Desmond has had a wide background of 
experience in the Bureau and, his work reflects this. He is an 
earnest, conscientious Agent who does well with. any job assigned 
to him. He is available for assignment wherever the Bureau desires. 
Mr. Desmond is ASAC material and has the potential for development 
as an SAC on a long-range basis. 



CALVIN B* HOWARD 

Mr. Howard is presently assigned as Number Two Man in 
the Internal Security Unit. In this capacity he approves 
correspondence and acts as Number One Man when the latter is 
absent. On occasion he has also acted as Chief of the Unit. 

Mr. Howard has exercised good judgment in handling his present 
assignment. He handles policy matters, issues instructions to 
Supervisors, arid makes decisions involving the various security 
cases which are supervised in the Internal Security Unit. He 
possesses the necessary qualifications to operate as a Bureau 
administrator, either at the Seat of Government or in the field. 
He is available for general or special assignment, has an 
excellent attitude towards his work, and his over-all ability 
as a' Supervisor is entirely satisfactory. He has the potential 
for development as an ASAC and as an SAC on a long-range basis. 



I I -b 6 

I I is presently performing supervisory duties 

on the Sabotage Desk in the Internal Security Unit. He handles 
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sabotage matters , labor infiltration cases, and violations of 
the Labor Managemen t Relations Act and the Federal Train Wreck 
Statute* , I H also acts as relief supervisor in the office 

of Mr* D. M* Ladd, the Assistant to the Director, where he has 
performed in a most satisfactory manner. He makes an excellent 
personal appearance, is able to handle personnel, is tactful, 
and is an alert, intelligent Bureau Supervi sor desiro us of 
advancing himself in the Bureau’s service* I I handles a 

large volume of work. He has developed rapidly in the Bureau’s 
service, is able to meet people well, is a good contact man, and 
is a tireless worker. At this time he could perform successfully 
as an AS AC and has all the necessary qualifications for develop- 
ment as ah SAC. He is available for assignment wherever the , 
Bureau desires to utilize his services. 



JAMES F. BLAND 

Mr. Bland is assigned to supervisory duties on the 
Communist Front .Desk in the Internal Security Unit. He has had 
varied experience in the field, both as an investigator and 
supervisor. He has a good knowledge of security work. His 
memoranda are* clear, concise and accurate. He exercises good 
Judgment and has indicated that he also definitely possesses 
administrative ability. Mr. Bland makes an excellent personal 
appearance, has the ability to meet people well, and is well 
liked by his fellow workers. He is available for general or 
special assignment at any time; he performs an unusual amount 1 
of overtime; and he has all the necessary qualifications for 
development as an SAC. 



W* RAYMOND WANNALL. JR 

Mr. Wannall has been assigned to the Domestic 
Intelligence Division since July 24, 1947* He is definitely 
above average in administrative ability and has been designated 
as a Supervisor in Charge in the Espionage Unit. Mr* Wannall^ 
has an excellent knowledge of Bureau policies and procedures. His 
judgment is sound and he possesses the capabilities for advancement 
as an ASAC, and with further development, as an SAC. He is 
available for assignment wherever the Bureau desires to send him. 
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ROBERT J. LAMPHERS 



Mr, Lamphere has been assigned to the Domestic 
Intelligence Division since September 1, 1947* He has an 
extensive background in espionage work, displays a well- 
rounded knowledge of Bureau policies and procedures, and is a 
tireless worker • He is Supervisor in Charge of a group 
handling very complex investigations and has demonstrated a 
definite ability to organize and supervise his own work, as well 
as that of others* Mr* Lamphere makes a very good personal 
impression and utilizes a high degree of intelligence and sound 
judgment in the supervision of his work* He has done an outstanding 
job and has the capability for further development as a Special 
Agent in Charge* He is available for assignment wherever the 
Bureau desires his services* 



ROBERT H* EGAN 

Mr* Egan has been a Special Agent since May 12, 1941, 
and has been assigned to the Loyalty Unit as a Supervisor since 
March 26, 1946* He presents a very businesslike appearance, has 
a most serious approach and outlook toward his work, and has 
done an outstanding job as a Supervisor* He is a valuable, well- 
rounded, experienced Bureau employee* One of Egan*s greatest 
assets is his ability to handle a large volume of work, yet 
he retains the facility of analyzing each set of facts* He is 
well above average as a Supervisor in the Loyalty Unit and could 
operate very successfully as an ASAC* His attitude, conscientious 
ness and loyalty to the Bureau are excellent* He is excellent ' 
material for development on a long-range basis as an SAC* 

He is available for assignment anywhere the Bureau desires his 
services* 



ELBERT T* TURNER 



.Mr* Turner has been assigned to the Domestic Intelligence 
Division since March 29, 1946* He has had extensive supervisory 
experience in the field and at the Bureau* He is at present time 
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Supervisor In Charge of a group handling complex espionage 
matters* Mr* Turner has the exceptional ability to recognize, 
accept and discharge responsibility* He exercises sound 
judgment, has a keen, analytical, mind, and utilizes a well- 
rounded knowledge of Bureau policies and procedures to get 
things done* He is definitely capable of handling the duties 
of an ASAC and I feel he is definitely potential SAC material. 
Mr • Turner is available for assignment wherever the Bureau 
may desire his services. 



ARTHUR J* MARC HESS AULT 

Mr. Marchessault has been assigned to the Domestic 
Intelligence Division, since April 3, 1949* He was previously 
assigned as ASAC in 'the Detroit Office. He presents an 
excellent appearance, is adaptable to all types of contact work, 
and exhibits a. high degree, of enthusiasm in his work. He has 
shown excellent judgment in discharging his responsibilities. 
Because of his background and present capabilities, he should 
be considered for further development as an SAC. Mr. Marchessault 
is available for assignment wherever the Bureau may need his 
services. 



_ , I . . H is currently assigned to the Internal 

, Security Unit, where he supervises the following type cases: 
Neutrality Matters, Sedition, Violations of Federal Injunctions, 
Treason and related statutes. He is also supervising the cases 
of three of the seven Communist fugitives* In addition, he 
is supervising a special harboring case which is being worked 
up 'against the individuals who assisted Gus Hall, one of the 
. Commun i st f ugitives, in his attempted escape through Mexico. , 

I I is an aggressive, resourceful supervisor who uses 

initiative and good judgment in handling 'his current assignments. 
He has a thorough knowledge of Bureau policy and has the ability 
to arrive at logical conclusions in connection with the problems 
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which confront him. in his day-to-day duties. He organizes his 
work well,.. is a good dictator, and handles a large volume of 
work accurately. He makes an excellent personal appearance. 

has a- warm .personality, and meets people well. | | 

physical condition is such that he can function properly on any 
assignment and he is- available for transfer wherever his 
services are needed. He possesses the necessary qualifications 
for development as -an SAC on a long-range basis. 

i 

.J. 1 WRIGHT BROWN - ' . 

Mr. Brown has been, a Supervisor at the -Bureau since 
June 2S, 1950, -and is now Supervisor in Charge of the Special 
Memoranda Desk. . He- was previously a field office supervisor 
in the Los Angeles Division. He acts as the Number Two Man 
in the Correlation-Liaison Unit. He has exhibited considerable 
executive ability, is adaptable,, and is available to serve 
wherever his services are needed. Mr. Brown could function 
as an ASAC and is potential material for development as 
•an SAC on a long-range basis. 



, . I I has been a Special Agent since | | 

I I and has been assig ned to the Loyalty Unit as a Supervisor 
since I 1 He presents a very favorable personal 

appearance, has a very good 1 personality, and ..is the type of 
Bureau ^representative who would make .excellent contacts with 
outside officials. He is one of the Loyalty Unit supervisors 
who have done an excellent job throughout the very difficult 
Loyalty Program and his wo rk has .mate rially assisted' in the , 
handling of this Program. » I I thinks logically,,, 

analyzes 'material thoroughly, and his instructions to the field 
have been clear and Succinct. He definitely has the ability to_ 
operate on his own initiative and carries out his responsibilities 
/with very little supervision. He has had.' considerable experience 
both in the investigative field, and as a/’Bureau supervisor and 
would have no difficulty in handling the rposition of ASAC. I I 

lis loyal and conscientious, and. has definitely demonstrated 
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administrative and supervisory ability* He should be 
considered on a long-range basis for development as an SAC* be 

~ l ls available for assignment wherever the Bureau 
may desire to utilize his services* 



LOUIS G, TURNER 



^ * 

• Mr* Turner has, been a Supervisor since February 26, 
1951, and is presently Supervisor in Charge of the squad working 
on requests received .from the McCarran Committee* He is a 
very personable Agent who has shown a facility for organizing 
and handling a squad of this type* He seems to have a sound 
knowledge of Bureau policies, is able to >get jalong with other 
personnel, and can initiate needed action* Mr* Turner is ASAC , 
material and has the potential for development as an SAC on 
a long-range basis* He is available for assignment wherever 
his services are desired by the Bureau* 



SAM J* PAPICH 



Mr* Papich has been a Supervisor since January 7, 

1950, and is presently assigned to the Foreign Liaison Desk 
in the Correlation-Liaison Unit* He has previously represented 
the Bureau successfully as a Legal Attache* Mr* Papich has 
considerable initiative, good Judgment and is an excellent 
candidate for the position of Legal Attache because of his 
language ability, previous experience, and known ability* 

He would also make a good ASAC* Mr* Papich possesses 
potentialities for further development as an SAC* He is 
available for assignment wherever the Bureau desires to use 
his services* 



ELMER F. EMRICH 



Mr* Erarich has been assigned to the Domestic Intelligence 
Division since May 22, 1950* He entered on duty with the Bureau 
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on September 24, 1934, and has a broad background of 
• investigative :and supervisory experience# He -is presently 
supervising complex espionage investigations and has handled 
a number of cases which have been successfully prosecuted# He 
•exhibits an intense enthusiasm in the work of the Bureau# 

Mr# Emrich*s record shows that he is a good contact man# 

On the basis of his capabilities,' it is believed that he could* 
definitely function as an ASAC,, and with further development 
as an SAC#. He* is available for assignment wherever the Bureau 
may desire to utilize his services# 



EDWARD B# REDDY 



Mr# Reddy is currently assigned to the supervision 
of Smith Act cases in the Internal Security Unit# In this 
connection, he is supervising a number of cases which are being 
considered* for prosecution under the Smith Act# His supervision 
of these cases reflects careful planning and thought, deep 
enthusiasm and interest, and he is considered to be one of the 
better Supervisors in the Unit at this time#, In his day-to-day 
handling of the .work which crosses his desk, Mr# Reddy has 
consistently ^exhibited sound judgment# He accepts responsi- 
bility,. readily and requires a minimum of supervision# He 
makes a good personal appearance, has a warm personality, makes 
friends easily, and is well liked by his fellow employees# 

Mr# Reddy is available for transfer at any time and possesses .. 
■the necessary qualifications .for development as an ASAC and 
SAC on a long-range basis# 



CARROLL DOYLE 



Mr# Doyle is presently assigned to the Internal Security 
Unit where he is handling matters involving the Plant Informant 
and American Legioh- Contact Programs# He has also had considerable 
experience in the Special Memoranda Unit# j He has a broad 
knowledge of "Bureau policy, is intelligent, and is regarded as 
one of the better supervisors in the Unit# He makes a neat 
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appearance, is alert and forceful in manner* Mr. Doyle is 
an enthusiastic, tireless worker and is a clear and logical 
thinker. He is available for transfer at any time, has had 
considerable experience in police contact work, and has also 
assisted in inspections. At this time he could perform 
successfully as an ASAC in a small office and his potentialities 
for development as an SAC are good. 



DOUGLAS M. BROWN 



Mr. Brown has been a supervisor since June 10, 1951, 
at the Bureau and is .presently Supervisor-in-Charge of the 
Correlation Desk, Correlation-Liaison Unit. He makes a good 
appearance and a good impression, and seems to be unusually 
adept in the training and handling of clerical personnel. 

Mr. Brown is a good administrator and has a sound knowledge of 
Bureau policies. He is available for assignment anywhere in 
the Bureau. Mr. Brown could function as an ASAC and is 
potential material for the position of SAC on a long-range 
basis. 



M5FF5RT W. KUHRTZ 



Mr. Kuhrtz presently represents the Bureau in committee 
work, that is, coordinating committees involving other Government 
agencies. He is a sound, sincere, conscientious Agent. _ He has 
had training as a supervisor in the New York Office. His judgment 
is good and I think he is capable of handling the more complicated 
problems of the Bureau. Mr. Kuhrtz is ASAC material and has the 
potential for future development as an SAC. He is available for 
assignment wherever the Bureau may desire his services. 



S. WESLEY REYNOLDS 



Mr. Reynolds* outstanding characteristic is his 
facility for contact work and his broad knowledge of Bureau 
, policies and procedures. He can represent the Bureau in 
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excellent fashion at the highest levels in other agencies or 
in private industry* He would be an asset to any office* 

Mr* Reynolds is ASAC and SAC material on a long-range basis* 
He is available for assignment wherever the Bureau may desire 
his services* 



I I is a very personable Agent who makes an 

unusually favorable impression outside the Bureau* He is 
presently doing liaison work and has previously had experience 
on several supervisory desks in the Bureau* His knowledge of 
Bureau policy and procedures is excellent and I think he is 
an excellent prospe ct for deve lopment on a long-range basis 
as an ASAC or SAC* I I is available for assignment 

wherever the Bureau may desire his services* 



I ~1 is an experienced Bureau supervisor who is 

currently assigned to the Security Index Desk where he is 
handling policy matters in connection with the over-all Security 
Index Program* He is a methodical individual who carefully 
scrutinizes all correspondence coming across his desk* He is 
able to handle a tremendous volume of mail with minimum 
supervision* He makes an excellent personal appearance, has 
a friendly disposition, a nd could pe rform successfully in an 
administrative capacity* I I is available for transfer 

at any time and has the necessary qualifications for development 
as an SAC on a .long-range basis* 



I I is currently assigned to the Correspondence 

Desk in the Internal Security Unit* In this assignment he reads 
and approves correspondence and assists in the administration of 
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the Unit* He is rated as the Number Three Man in the 
Internal Security Unit* He has a well-rounded knowledge of 
Bureau Policy in a supervisory capacity* He makes a nice 
personal appearan ce, has a g ood personality, and dresses in 
excellent taste* I l is above average in intelligence, 

exercises good judgment, and is capable of handling personnel* 
He is a r hard worker and has demonstrated that he possesses 
administrative ability* He is available for transfer at any 
time and possesses the necessary qualifications for development 
as an SAC on a long-range basis* 



MARION E* TORRENS 



Mr* Torrens is presently assigned to ;the Security Index 
Desk in the Internal Security Unit* He Is an experienced Bureau 
supervisor, having had varied field experience, is a good contact 
man, and definitely possesses administrative ability* He has the 
ability to act in an administrative capacity, is able to reach 
proper decisions and carefully analyzes the problems which come 
across his desk* He is available for transfer at any time, 
could perform successfully as an ASAC-, and has all the qualifica- 
tions for development as an SAC on a long-range basis* 



. has been a Special Agent since I I 

I l and has been assigned as a supervisor in the Domestic 
Intelligence Divis ion since I I He h as been in the 

Loyalty Unit since I I presents a 

very good personal appearance, is a very serious but likeable 
Bureau employee* He has had considerable experience, both in 
criminal and security work, and prior to his assignment to the 
Bureau as a supervisor, his services were utili sed on thp desks 
of the ASAC and SAC in the Charlotte Division* 



is a 



b6 



hard worker and one who has no hesitancy whatsoever in utilizing 
a large amount of his own time to carry out his assignments* 

There is absolutely no question concerning his loyalty to the 
Bureau. Since his assignment to the Loyalty Unit as a supervisor. 
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he has definitely demonstrated that he has supervisory and 
administrative ability, and I feel he would have no difficulty 
in handling the duties of ASAC. It is believed he should be 
considered on a long-range basis as SAC material, I I is 

available for assignment wherever the Bureau may need his 
services. 



PAUL L. COX 



Mr, Cox is presently assigned to the Security Index 
Unit of the Internal Security Unit handling policy matters 
in connection with the Emergency Detention Program, He has had 
supervisory experience, both in the field and at the Seat of 
Government, makes an excellent, mature personal appearance, has 
the ability to make contacts among all types of people, and has 
indicated the ability to handle personnel-, Mr, Cox has an 
excellent knowledge of over-all Bureau policy and is definitely 
interested in advancing himself in the Bureaus service, Mr* 
Cox performs an unusually high amount of overtime duty without 
regard to his personal convenience. He handles a tremendous 
volume of work and is available for assignment wherever his 
services might be needed, Mr, Cox has all the potentialities 
for development as an SAC, 



HERMAN 0, BLY 



Mr, Bly is presently performing supervisory duties on 
the Communist .Party-USA Desk in the Internal Security Unit. , He 
has an outstanding knowledge of the operations of the Communist 
Party and has been responsible in the past for handling policy 
matters involving not only the Party but the Internal Security 
Act of 1950, Mr, Bly has also acted as Supervisor in Charge of 
the supervisors assigned to the Smith Act cases. In connection 
with these important and involved cases, Mfor, Bly has performed 
in a satisfactory manner. He is an exceptionally hard worker, 
has initiative, and .is an above average organizer, Mr. Bly 



12 



# # 



.MEMORANDUM FOR MR, LADD 



makes an excellent personal appearance, has a good personality, 
and has the ability to make friends and contacts* He is capable 
of performing as an ASAC at this time* He is available for 
transfer at any time and possesses the necessary qualifications 
for development as an SAC* 



FREDERICK C* ZINCK 



'Mr* Zinck is presently performing supervisory duties 
pn the Security Index Desk of the Internal Security Unit* 

He has an excellent , knowledge of Bureau policy, requires minimum 
supervision, and handles a large volume of work* He makes a pleasing 
appearance, has 'a, friendly disposition, and possesses all of the 
qualifications necessary for a Bureau adminisf^a+-A*» u* alert , 
to protect the Bureaus interest at all times and because of 
his wide experience as an investigator and supervisor could 
operate successfully as an' ABAC at this time* He is available 
for transfer at any time and has the qualifications for future 
development as an SAC * , 

'CHARLES T* BROWN 



Mr* Brown has been a Special Agent in the Bureau since 
August 25, 1941, and has been assigned to the Seat of Government, 

, Loyalty Unit, as a supervisor since March 23, 1943* ’ Ho makes an 
excellent personal appearance and has a fine personality* He is 
an experienced Bureau employee who is mature, thinks logically, 
and has a sound understanding of the Bureau’s policies and procedures* 
He has been an excellent supervisor throughout the difficult 
, Loyalty Program* One of Brown’s main assets is his, ability to 
handle special problems with clear logical thinking and on his own 
initiative* He is the type of individual who would make excellent 
contacts with police officers or other outside officials. Mr* , 

Brown is a competent, loyal Bureau employee who should be considered 
for development on a long-range basis as an ASAC or SAC* He is 
available for assignment wherever the Bureau may require his 
services* 



f 
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since I" 



I 



has 'been a Special Agent in the Bureau 
and h as been assigned to the Loyalty 



Unit as a- supervisor since | He presents a verv 

good personal appearance ana nas a pleasant personality* He is 
serious and businesslike and has demonstrated he has a good 
knowledge . of the Bureaus procedur es, both fro m an investigative 

point of view* I has done excellent 



— ~ I uune excexJL 

work throughout his assignment to the Loyalty Program, Prior 
j 6 cons i<te**able experience in Communist matters in 
the field* He handles outgoing signature mail from the Loyalty 
Unit and also -acts 1 as >a< relief man for -the Number One Man of 

^ I is & competent Bureau supervisor and 

should be considered on- a long-range basis as ASAC and SAC 
material* He is available for assignment wherever the Bureau 
may desire his services* 



FRANCIS X* PLANT 



* Mr* ■ Plant -has been assigned to -the Domestic Intelligence 
Division since June 4# I950o He makes an excellent personal 
appearance and is .above average in his ability as a supervisor* 

He has exhibited sound judgment in his handling of intricate 
espionage investigations* He displays an enthusiastic and intelli 

his work* Mr* Plant has an excellent knowledge 
of the work of the Bureau* From my observations he has the 
capability for development as an ASAC and eventually as an SAC* 

He is available for assignment wherever his services may be 
needed by the Bureau* 
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BECEIPT FOB GOVERNMENT PROPERTC 

« ERAL BUREAU OF INSTIGATION , 
D STATES DEPARTMENT OF MCI 



.1 certify that I have received the following Governed property for official use 



SUPERVISOR'S Ml f J8 
(issued Jan. 2 ,"1962)" 

\ 1 

RETURNED 

! 

t 

SUPERVISOR'S MANUAL # li8 
(issued Aug. 21, 1950] 



, ^rTirJ 



The Governaent property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR 1RITE ON IT 0R.MILATE 
IT IS AMY WAY. /»jC) 



Very truly yours. 




April 19, 195S 



Mr, William A. Branigan 
.Federal Bureau of investigation 
United States Department of Justloe 
Washington, D* C* 



Dear "Mr. Branigan: "ih ' h ' ? r ’ — ' ' 

I wish to take this opportunity' .to 
express ray moat sincere appreciation to you and 
through you td the several Supervisors of the 
Ispionage Unit for your splendid participation 
in the recent Security-JBspionage Schools held 
at the Bureau* 

The enthusiasm and keen interest mani- 
fested by all those who participated in this 
endeavor substantially contributed to its success* 

I desire that you personally commedd for me all 
the Supervisors of your Unit who participated in 
these schools and convey to them my gratitude .for 
the highly efficient manner in which they performed. 



cci Hr* Belmont (FAC) 



Sincerely yours, 
J* Xdgar Hoover 



cos Personnel files of SA^si 
Dish Whitson 
Xlbert T* Turner 
Robert Lamphere 
Ernest J. Yan Boon 
W* Raymond Wannall 

s 

67-219505 
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Office Memorandum • united states government 



D, -if. iadd 



FROM 



* XfOUU 

•. A* H, Belmorpt J fj 



$y 



DATE: April 10, 1952 



SUBJECT: WALTER RAYMOND WANK ALL, JR, 
SPECIAL AGENT, GS-13 
ESPIONAGE UNIT ' 

DOMESTIC INTELLIGENCE DIVISION 



PURPOSE: 






Row 




-J 

^tah0l3, r 
Roflon . - 



T*X*. R0«W 



To recommend that favorable consideration be Qonfl y 

given to a meritorious promotion for Special Agent 

Walter Raymond Wannall* 

BACKGROUND: 

This Agent entered on duty with the Bureau on 
July 27, 1942 . His personnel file disclosed the excellent 
progress that has been made by him both as an investigator 
and as a Bureau Supervisor • Agent Vannall has been assigned 
in the Domestic Intelligence Division since July, 1947, and 
his performance has ,been definitely above average • 

t 

There is attached the 1951 annual performance 
rating for Agent Wannall which details -the generally superior 
manner in which this Agent has discharged his responsibilities • 

As noted in the attached report. Agent Wannall was 
designated on September 1, 1951, as Supervisor in Charge of 
seventeen Agent Supervisors working on satellite and non- 
Commuhist espionage and intelligence investigations , The 
added responsibilities which were attached to his duties 
were accepted by him with commendable seal and enthusiasm. 

In the discharge of these responsibilities he has shown 
particular aptitude and the qualities of a fine leader. He 
has been impartial and objective. By his performance he 
has earned the respect of his fellow Supervisors, He, has * 
been particularly sealous to volunteer his efforts to 

ihem * jtiECOfiUKU-33 



As you are aware, a consideral 



Xgmm'd^i orid 1'itj d,esks 



handled by these Supervisors on the for^ignm'cfTioiidlit^^^eskSi 
As you are also aware, the number of de'liMji i ejt'kAi terns' 'of mail 
handled by these Supervisors has been reduced to the lowest ^ 
level that it has ever been. Agent Wannall' has ^ lave d^ 0for 
part in this accomplishment and particularly no ^ 
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regard thereto have been his suggestions for redistributing 
the work and reassigning the Supervisors • Through this 
all , he has built up a fine spirit of teamwork- among the 
Supervisors and this has played a major role in. the handling 
of work in this Unit • 

RECOMMENDATION: 

because of his generally superior performance , 
it is recommended that he be favorably considered for a 
meritorious promotion • 
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MR* BELMOMT” 

BIBBTOB ’ vy : 

W* RAXMOND WARM ALL 
IW-SERVICE TRAINING 
llAU - li/25/52 



May 5, 1952 



The above-named Special Agent attended the above General In* 

■ ! f 

f ( 5 1 " ' ( 

Service training Course at the Seat of Government and attained the follow- 

t 1 ■ 

* * . 

ing grades) 



notebook . 

Examination 
Double Action Course 
Practical Pistol Course 
Shotgun (Skeet) 

*30 Rifle 
Maohlne Gun 



TO 

96 * 1 * 

92 

90 

21 

86 

96 



The firearms grades with the exception of the Shotgun Skeet Course 

s . ,l 

have been entered on his field firearms training record* 



cct SA Y* Raymond Wannall - 

Domes tio Intelligence Division 



^e. aooa^ r 1 



COMM -FBI 

MAY - 6 J952 

MAILED 9A 



i 
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mtefo $tat?s department of 2fustu 
Several dnrean of InuMtigation 
Stoaliington, d- (I. 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY OEDEB) the sua of 110, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payaent will be aade for death by self-destruction after the Agent has been 
a aeaber of the fund for two years. It is understood and agreed that the sua tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adalnistered in the following aanner. 

The Director of the FBI will appoint a 1 committee which shall consider all natters 
pertaining to the acquisition, safe keeping and expending of said fund, which coaalttee 
will recoaaend appropriate action to the Director in pertinent natters. The Chief Clerk 
of the FBI shall receive all contributions and account for saae to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed coaalttee will 
consider the case < and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be Issued to the Chief Clerk, directing him to pay to 
the designated. beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 



Eelatlonship 



y/fe. . 



Address 




The following person is designated as my beneficiary under the Chas. S. Boss 
Tund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Relationship 



-W.1-& Date 



Address 







to m 1 5 
18 \Zl 0 



Very truly yours, 




JUL 




Speclay/gent 




WALTER RAYMOND WANNALL, JR, 
SPECIAL AGENT, GS-13 



Entered on Duty - July 27, 1942 

Agent Wannall has been assigned in the Espionage 
Unit since July 24, 1947, At the prevent time, he is Supervisor 
in Charge of the Nationality Desks in the Espionage Unit and 
Supervises espionage and intelligence investigations in the 
Israeli field. This Agent is well above average in administra- 
tive dbility, .He has an excellent knowledge of the Bureau f s 1 
policies and procedures and shows sound Judgment in the 
discharge of his responsibilities. It is •believed that he 
is qualified at the present time to handle the duties of 
an Assistant Special Agent in Charge, 



It should be noted that Agent Wannall has 
indicated that he is interested in any promotional opportunity, 
and he is available for assignment wherever his services are 



needed. He stated that if he had to express a preference 
at the present time, he would prefer 'to remain at the Seat, 
of Government since he feels tne worK ne is doing is an 
important contribution. 



In view of the above, \t is recommended that he 
be passed over for consideration as an Assistant Special 
Agent in Charge at this time. 




RECEIPT TOR GOVERNMENT PROPERTY , 

I )ERAI, BUREAU OF INVESTIGATION ' \ ! 1 

UNITED STATES DEPARTMENT OF JUSTICE 



20, 1952 



I certify that I have received the following Government property for official use; 

xsetxtztfeoac 

Key to Room #1531 



Returned: Key to Room #1529 ‘ 
Keys to Closet Room #1527 * (2) 



;\Y< 



BB4fi alphabetic^ 

■^"The Government property which you hereb y ac knowledge 
isi charged to you and you are responsive for- taking 
J c/re of it and returning it when its use Ms r been 
, Completed. DO NOT MARK OR WRITE ON IT OR l MU!TLATB - 

— - 



Very truly yours 
W. Rayn&id Wannall ^^V 



t 




REuJpT FOR GOVERNMENT PROPERTY \ CC-5a/) ( Is 

FEDERAL BUREAU OF INVESTIGATION I 

UNITED STATES DEPARTMENT OF JUSTICE 



tf • 

> 

^certify that I have received the following Government property for official use:- 

^ / liiUttt 

~ i/niSPECTOR'S MANUAL # 139 

(issued April 7,' 1952) 



RETURNED 



/ INSPECTOR'S MANUAL 4 2th 



(Issued May 21, 19^5) 



CHECK ONE: Destroyed in Field Office 

t^Ro turned to Bureau 

s 

RECORCli 

I The Government property which you herefcyl aQtj^w} 

1 is. charged to you and you are responsible for tatfifigf 



READ 



mn m 



r aL° 

I conplo 

IT IN ANY WAY. 



ing it when its use-hasMbeen J 

;rk or write on ’ it or mutilate 



N , 



file 



J er: 

* 6 

w. 



ery truly your 




aoncnSannal' 



oawmi, m» w /y /ooc - /S'/? 




MR* LADD 
A* H« BELMONT 



April 17, 1952 



•SPECIAL SECURITY-ESPIONAGE SCHOOLS 
DOMESTIC INTELLIGENCE DIVISION 



(1st Session - 2/4-15/52; 2d Session - 3/3-14/52; 
3d Session - 3/31-4/10/52) 



Reference is made to memorandum of C* L« Trotter to Mr* 

Nichols dated April 11, 1952, commenting on the security 
school attended by him from March 31, to April 10, 1952* 

MrV Trotter 1 s comments are sincerely appreciated, as we feel 
1 that he rendered his comments from an objective standpoint as 
the' representative of the Records Section* 

This series of schools was planned, organized and 
carried through by the Domestic Intelligence Division, and N 

because of the ground covered during the schools, inescapably 
a large number of Supervisors in the Division took part* 

The schools were most carefully planned with a view to 
furnishing the maximum information to the key men on security 
cases, and with a view to completely ironing out any possible 
differences of opinion between the field and the 'Seat of 
Government and straightening out any misunderstandings on the 
part of the field as to Bureau policy and procedures* Perhaps, 
the primary goal of the schools was to insure that the field 
and the Seat of Government are pulling in the same, harness and, 
ip effect, we strove to make disciples of each of the field 
representatives and to fire them with the necessary enthusiasm 
and aggressiveness to implement the security program* 

To accomplish the above, it was necessary for many 
< Supervisors to play a vital part and particularly for each 
Supervisor to carry into the school the maximum enthusiasm and 
>to\instill into the members of the class a feeling of confidence 
in the correctness of our program and the Bureau procedures* 

Because of the large number of Supervisors who took part, each 
doing a highly creditable job, I was loathe to submit a recommenda- 
tion that letters of commendation based on these schools be sent, 
particularly as I fcund it difficult to single out individual 
Supervisors for such commendation because all of the Supervisors 
did an excellent job* 



AHB:tlc 







' Memoranda were submitted by Inspectors of the 
Training and Inspection Division who attended these 
schools and these memoranda were highly favorable and 
mentioned a number of Supervisors who had made outstanding 
lectures. However, here again I felt that this had been 
a "community" effort and to single out one or a few Supervisors 
for praise would have hurt our morale, rather than help it. 

As you know, we have submitted the names of several 
Supervisors for meritorious increases and the part played by 
these Supervisors in these schools was taken into account, 
together with the work performed by them in other. fields of 
endeavor. Several of the men who took an important part in 
this series of schools are among the group whose names were 
submitted for meritorious raises, but these recommendations 
were made not only on the security schools but, on the over- 
all activities of the Supervisors* 

Following the .line of the above reasoning, I do not 
feel that we should base a recommendation for a meritorious 
increase for Supervisor Emory Gregg on his appearance at this 
school, I consider he did an outstanding job, and further, 

I have received many comments concerning the outstanding quality 
of his lectures before In-Service classes and various 
conferences during the year. There is no question but that 
his ability, coupled With his enthusiasm and attitude toward 
the Bureau* s work, is a very real .asset to this Division, 
Relative to Mr, Gregg, I recommend that a letter of commenda- 
tion be sent to him, based on the excellency of his lectures, 
not only before these schools but before In-Service classes, 
and that the commendation also include his enthusiastic and 
aggressive approach to his work generally, I -consider likewise 
that he has done an outstanding job as Personnel Assistant 
of this Division, 

Relative to the series of Special Security-Espionage 
Schools, I do feelthat they were conducted on a high plane 
with thorough organization and pointed toward most worthwhile 
objectives. In connection therewith, because. of the number of 
Supervisors 1 Involved, I recommend that letters be sent to Unit 
Chiefs Fred J, Baumgardner, of the Internal Security Unit, and 
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MEMORANDUM. FOR MR* IADD 
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MEMORANDUM FOR. MR* LADD 



William A* Bra'nigan, of the Espionage Unit, who took direct 
charge of the two< phases of the schools, that is, internal 
security and espionage, respectively* I recommend that these 
letters be of a nature commending the Supervisors in the two 
Units who took part in the schools and requesting that the 
Unit Chiefs advise the Supervisors of the Directors gratifica- 
tion resulting from the splendid handling of the schools* 

I believe that this will be highly effective and will ,not result 
in an unusually large number of letters* 

For your Information, the following Supervisors took 
a substantial part in .these schools: 



Internal Security Unit 



Jarroll Do vie 



irion 



Torrens 



Front Office 



Joy Wl Simpson 



Emory M« Gregg 



Lish Whitson 
Elbert Ti Turner 
Robert J. Lamphere 
Ernest J* Van Loon 




W* Raymond Wannall 







# 



* 



MEMORANDUM FOR MR. LADD 



In addition to the above representatives, 
there were the following lecturers from the Correlation- 
Liaison Unit, the Loyalty Unit, and the FBI Laboratory who 
also did a very fine job. The planning and organization, 
however, was done in the Internal Security and Espionage 
Units. These additional names are listed below for record 
purposes: 



Correlation-Liaison Unit 



Victor P. Keay (Unit Chief) 
William C« Sullivan 

I I 

sam Papich 
Edward S. Sanders 



Loyalty Unit 



Charles H. Stanley (Unit 4Ghief) 
Robert H. Egan 



FBI Laboratory 





* 



* 



TthPflJtad bjf 



July a, ma 



Mr* 4* Boymnd Jannall, Jr* 
federal Bureau of Investigation 
Jtashl ngton, a* 0. 



&2-:\r Hr* ’Jomollt y% ,s 

f * 

l m Indeed pleased to advise you that ybu nr 
being promoted from the position of Special Agent* '4B5601 
per annum In Grade GJ Id, to the position of Specie! agent, 
4B600 per annual in Grade G3 14, effective July 20, 1332, l 

Jar your info mat Ion, this promotion is tempoka+p 
in accordance with Public Xav yd43, approved Sepiei&er,/ 27, \ 
JsJSO* 



Sincerely yours, 
J. Edgar Hoover 

John Sdgar Hoover 
Mrector 



GOi Mr. Belmont (PMSOMAL ATmiTlOH) 

GGf Hr* Cavanaugh 

GC: Movement Section 
67-95998 
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Office Memorandum 






TO : 
. FROM : 
SUBJECT! 



Mr. Glavin 
H. L. Edward s 



i 



UNITED STATES GOVERNMENT 



DATE: July 15 j 1952 



SA W. RAYMOND WANNALL, JR. 
Supervisor in Charge 
Espionage Section 
Domestic Intelligence Division 



REALLOCATION 





1 



p resently 
grade tiJLuue . , 

Division since 7-24-^ 
the Rationality 1JesEs*Tn i ^ 

Agents unaer nis ' supervisiblL 

During the inspection of the Security, Division In r Octph.e.ri 
19 50 , Mr.Jharbo JstaM" 

and a ppeared to be above average as a pureau^upervisor.^ 

On 1-31- 52 tils name -was 
* -f or development -.on a aoj^-ganaa^ ' 




raied. tilnug&itoadSc^^ „ „ , 

of handling:. addlMomi^esponaihiliM^g ♦ Since 9-1-51 he had , 
functioned tin an-.excellent manner as the Supervisor in Charge of 
the CountryHDesk, Group within the Espionage Section where he had 
coordinated the activities of 17 other Supervisors. He was 
definitely "superior in discharging his__du£ies— 
ana piaimingIabajLX.1^ ~~ 

During March T 1952 f his daily overti me average was one_ 
hour and 48 minutes. O n 4-19-52. he and several other Supervisors 
w ere commended fo r the ir partic lpa t ion in_Jth eJjecurity-Xspipna£ ^ 
Schools.. " 




T 



T 





my 27* 2952 



* 

f i 

W* 7» Paim>nd ta’nna22* »7r# 
federal Juneau of Investigation 
Tasking ton* !)• s+ 



Dear 'hr* Tannallt 

July 27* 1992* to a nary special 
occasion in your IPX career for it marks your Tenth 
Anniversary with our organisation* In recognition 
of We noteworthy event* 1 lit ah to present to you 
the iursau f s fen~fear Service vlward ley* 

I ntsh to take this opportunity to 
congratulate you upon the coupletton of ten years 
of service in the Pureau* I want you to know that 
I op 1 not unmindful of your service record, for it 
represents ten years of loyal and devoted service in 
a field that has bean vital to the fation f s security* 
The position of esteem and respect occupied by the 
bureau today i3 attributable to the conscientious 
efforts of fa i thful employees such as you* Tou nay 
rest assured that your contributions are recognised 
end appreciated by ne* 




I hope that good fortune and your own 
inclinations will permit you to he the recipient of 
additional service awards on subseqyysnt anniversaries < 

* » 1 

HC103^ Q3j * 




Pnolosure 

) J ! cot Mr* t Belmont (PERSONAL A COPFIDEHTIAL) 



'7=S9juLMm^-'" 



A~$- 




Standard Form £$ 
JKer. A us. 1350 ) 
,t»OXV3WAT*» >Y 

Bvayuu or t*x J&twiT 

/0&CUXA* A-24 



i# 



OF MEDICAL EXAMINATION 



L fA5t NAMt-HttfcST NAMt^MIDDtf NAME 

WANNALL, W. 'RAYMOND . 



4 . HOME ADDRESS (Number, street or AFP, dry or iow», ron 4 *«4 SSafc) 



2 . GRADE AND CQtyPONE^T OR PORTION 



5. purpose OF examination 



tct srom tgn 



7. SIX [MW* 

Male White 



JZ. CATC OF S«TH JS. PUCE OF SWTH 

5-31-18 Wash. D. C. 



> 5 . IXAWNINO FACUIY OS *XAMIN£R AND ADDRESS 

NNM3 - Bethesda, Md. 



t7„ fcATWG Oft SPECIALTY 



CLINICAL EVALUATION 



NORMAL ABNOA-i i 



11 HEAD. FACE. NECK. AND SCAUP 



X H'NOSC 



20. .SINUSES 



‘21 MOUTH AND THROAT * 



22. tAW^CENERAJL 



Evaluation 



10 . DEPARTMENT. AGENCY. OR SERVICE . I U ORGANIZATION UNIT 

i 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF JON 



10 . OTHER INFORMATION ■ 



L IDENTIFICATION NO. 

FBI 



L DATE OF EXAMINATION 

10-30-52 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



(CAecx eacn itepn in Appropriate co 
am a; **N. K,** if not arafoat 




19. L* Dev. Septua - NCD 



23. DRUM S (Perforation) 






25 . OPHTHALMOSCOPIC 



26 . FVPIIS (Equality end reaction) 



27. OCULAR MOTIUTY 



21 LUNGS AND CHEST (Include breasts) 



21 HEART (thrust, size, rhythm, sounds) 



31 VASCULAR SYSTEM (Varicosities, etc.) 



31 . AEOOMCN AND VISCERA (Inctvds hernia) 



32 . ANUS AND RECTUM 



31 ENDOCRINE SYSTEM 



24 . G-U SYSTEM 



31 UPPER EXTREMITIES J*££p ***** *' 



36. rat - 






31 SPINE. OTHER MVSCULOSKCUCTAL 



31 IDENTIFYING BODY MARKS. SCARS. TATTOOS 



<1 Skin, lymphatics 



41 . NEUROLOGIC OtauittbrUm tots wider item V*) 



41 PSYCHIATRIC C $p*cifv sms j*?r#oiwNf* dentation) 



(Check how done) ! 

41 PELVIC Q VAGINAL Q RECTAL 



44 . DENTAL (Place appropriate symbols oboes or below number of upper and tower teeth, respectively) 

<Xr»RcstoreMe teeth X* ~Ms*lng teeth (4 X fys —Fixed bridge, brackets to 

fj—NonrcsloroUe teeth XXXr^Eeptaced by dentures ' include abutments 

_ X o o 



-P 5 






>> 



(Continue in item 73) 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 






Class II 



k SP. Git 


a.oio. 


SUGAR 


'MICROSCOPIC 


N 


N 



UlCUTDtY FINDINGS 



41 ‘SUOOD TYPE AND RH 
FACTOR 



0 Pos 

3 - 5 19 % 



1 50 . OTWUt TESTS 



FEDERAL BUREAU OF INVEST IS, 













































MEASDtOlEXTS AXO OTHER FIXDSKtt 






* 






St* HOCMT 



69 



52. WOGHT 



162 



5X COLOR HAIR 

Brown 



54. COLOR Eyes 

Brown 






55. SU1LO; 

SLENDER MtDTUM HEAVY CMSE 

Q SQO 



$5 . T ekp. 



57< fcLOOD PRESSURE Urn « A«art level) 



5V PULSE (Arm cl heart level) 



SITTING 


***■ 120 


RECUM- 


SYS. 


STANDING 


SYsT " 


ggHg 


mmssM 


gjgQSHI 


fSCUMKNT * 


~1 




AFTER STANDING 


E&ESfli 


SENT 


DIAS. 


<3 W*J».) 


WAS. 


■EH 






■91 






# IKiflt jj. 


SO. 


distant vision 




40. 

rrn 




RETRACTION 




iu 


i 


NEAR VISION 




1 , 


RIGHT 20/ 70 ‘ CORR.TO20/ 


2(T 






S. 


cx 






coRR.To 


»Y 


LEFT 20/ 


70 CORN, TO 20/ 20 


»y" ' 




1 


cx 




T CORR.TO 


#Y 



(Specify Oetcnce) ES* 



*X* 



XH 



JUK 



prism div. 



pri$$i conv; 



PC 






4X ACCOM MCOATJOM 

fight urr 



44. COLOR VISION (Tfetf w«< 4*4 MrttZf) 

nomal 



45b DEPTH PERCEPTION 
<T«C used cud score) 



UNCORRECTED 



CORRECTED 



«4, field of vision 



47. NIGHT VISION (Tat used cni score) 



4*. RED LENS 



€3. INTRAOCULAR TENSION 



70. 



•keawng 



RIGHT WV 

left wy 



/I5SV 

/IS sv 



/» 

A* 



[ 71. AUDIOMETER 


r ") 




S50 

§54 


mt 


KSS 

•Ezn 


2000 

ecu 


sooo 


HI 


•000 

tt»s 




RIGHT 












■■ 






E3I 




















72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used end score) 



73. NOTES (CvntiMUt) AN$> SIGNIFICANT OR INTERVAL HISTORY 



Usual childhood diseases 
Tonsilectoay - Approx 1925 
G. I. Series - May 1951 - neg. 



(Vst cdHkucl sheets of pick % paper if necessary) 

74. SUMMARY Of DEFECTS AND DIAGNOSES (List diagnoses vtrk *tm numbers) ' ^ ' r 



Defective vision (correctable) wears glasses 



75. RECOM MENDATIWS^fVRTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


74. PHYSICAL PROFILE 


n 


m 


an 


t 


s 












77. EXAMINEE (C&fCjt) , , , 

O»N 0 T 0u ' ,urtt0F0S arduous physical exertion & use of firearas. 


PHYSICAL CATEGORY 


71. If typT CUAUFtf D, UST ttSCUALlFYING DEFECTS BY ITEM NUMBER ' ‘ ' ,U ' ' ' 


A 


ft: 




MOW 




1 


■■i 


mm 


7>. TYRED OR PRiNTEO NAME Of PHYSICIAN 


SIGNATURE . 

/./ 






80. TYPED OR PRINTED NAME Of PHYSICIAN 


SWTVW 




hi 


II. TYRED OR PRINTED NAME Of DENTIST OR PHYSICIAN (ItdiccU which) 


SIGNATURE 

r. A/ 




L 


52. TYPED OR PRINTED NAME Of RCVIWINC OFFICER OR APPROVING AUTHORITY 


SIGNATURE NUMBER OF AT< 

TACHED SHEETS 






•. «*v£KNMeirr nmm*4 trrtct lt~C22S$r% 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU.OF INVESTIGATION 



I»RepfytPkauItytrt» 

RUN* 

Director 

Federal Bureau -of Investigation 
United States Department of Justice 
Vashlngton, 0. C, 

-Dear Sir: 



WASHINGTON I$,D.C. 



3 f 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
-Agenti of the FBI who has previously contributed to this .fund and who* dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - M6NBJ 
ORDER) the sum of $10, payable to the Assistant .Director! Administrative Division! FBI, to be 
included in said- fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. -It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution -to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the -time any liability shall 
occur. 

The Director of the ‘FBI will appoint a committee which shall consider all matters, per- 
taining to the -acquisition, safe keeping and expending -of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing, him to pay to the designated beneficiary the sum of $10,000. -The following 
person is designated as my beneficiary .for FBI Agents' Insurance Fund:, 

Name Qoh&jJi iL Relationship m)Jl. Date £1 



Address. 



^JlL 



{J 

The following person is designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500 death benefit to beneficiary of agents killed -in line of duty. ^ 

NAM E JL . Al \iaaaloAL Relationshi p . Dat e /%* 02, 

(j i Ll i t ^"%\ J /) /df fi 

Address X3 7sl 
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r 



- STANDARD FORM 50 
UNITED STATES 
CIVIL SERVICE COMMISSION 
OCTOBER 1946 



U. 5. DEPARTMENT OF JUSTICE 1 

ERAL iUREAU OF INVESTIGA1 

WASHINGTON 25, D. C. 



NOTIFICATION OF PERSONNEL ACTION 



FORM APPROVED 

BUDGET BUREAU NO. S0-RO64 

Checke 
Filed by: 




This fa to notify you 0/ the foUowtng action aff acting your employment: 
S. NATURE OF ACTION (USB STANDARD TERMINOLOGY) 



6. EFFECTIVE DATE | 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 






msMm A gar* &iafi it 



mm as 



POSITION TITLE 



9. SERVICE. GRADE, 
SALARY * 



tO ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 



05 tA 



DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



HOME 1 B PT. I | 0 POINT WW1I W* 1 OTKE1 



DlSAa. WIFI WIDOW 



IB IS. 17. APPROPRIATION S. ft E. , FBI 
SEX RACE 

PROM 



12 FIELD OR PEPT*L 



DEPARTMENTAL 



: 14. POSITION CLASSIFICATION ACTION 
NEW I VICE I I. A. I SEAL. I 



SSaSM A* Mt* 



18. SUBJECT TO C.£* 19. DATE OF OATH 

RETIREMENT ACT (ACCESSIONS ONLY) 

(YES-NO) 



20. LEGAL RESIDENCE 



MM ftetefegg ©Tlggi. 1m* 



Y&S* pwrtloi Ac j* *403*69 sew *£& faSHLis S*v wgpgwvft <h 2 ?* 5 Q 

Ztei gr*fe» otstto, f&A* $aa jo&iteoa Mi «AQa«t t® a 

pajfaaswt to S«tlan *$* of <tfe% Im 

m3, wSfNsam* SI />' 

Prom, cfianeed.f' i«rr eff 9-11-54-Fl 763 ■ 

84 AUG 1 1952 I ° 7 I(^ 



SIGNATURE .OR OTHER AUTHENTICATION 




STANDARD rO*M NO. U 



Office Memwanduwi • united states government 



W. A. Brani 



date.- December 5, 1952 



from : W . lj£yinall^j!^r 

SUBJECT; W. R. WAN NALL 
SPECIAL AGENT 
ESPIONAGE SECTION 






Purpose? 

This memorandum is submitted at the 
suggestion of Mr., E., M. Gregg, Personnel Assistant, 
Domestic Intelligence Division, as a matter of record . 

Writer has been appointed to the position of 
Assistant Cubmaster, Pack 205, Silver Spring, Maryland, 
Cub Scouts of America • The Cubmaster of this Pack ts 
Mr. Francis R. Allen, Jr.,. 307 Belvedere Boulevard, 
Silver Spring, Maryland. A check of Mr. Aliens name 
through Bureau indices, utilising all build-ups and 
breakdowns but limited to Maryland and ^the District of 
Columbia, has produced negative results. 



Action: 



The above is submitted for record purposes • 



TtlmbfaJJ 



you * 

T*l*« 



Searched 



N u nnfc>«?r«ci 



5 O k.... 



12 DEC 15 1952 

L BUREAU OF IhVtbliGATlOH 



-46:' 






December li, 195>2 

PERSONAL AND CONFIDENTIAL 



Mr# W. Raymond Wannall 
Federal Bureau of Investigation 
Washington, D# C, 1 



Dear Mr. Wannall: 

' i 

The Bureau is in receipt of the report of the physical 
examination afforded you at the United States Naval Hospital, 
Bethesda, Maryland, on October 30, 1952# 

This report reflects that 'you have no disqualifying 
physical defects. 

The Board of Examining Physicians of the United States 
Naval .Hospital reports that you are capable of performing stren- 
uous physical exertion and have no physical defects that would 
interfere with your participation in raids or other work involv- 
ing the practical use of firearms. 

Sincerely yours, 



John Edgar Hoover 
Director 





cc - Mr* Belmont 



Mi*, 'tolao ft 

Mr. t, A. Ta M 

Mr, sieg g : 

Mr, «Uvl2T*3ZTI 

Mr, udd 

Mr, Michel A 

Mr, Rose n 

vr, Trac V - 

Mr. Egn fl 

ur, ourne£~_~ 
Mr. Hnrb o 
Mr. Mohr 

Mr, Pannir^o fl 1 ' " 
Mr. Quinn Tan a 
Tale. Roo m 
Mr. Nease ~ 

Mine -Qandy 




j 




TO: 



MR. D. K. LADD 






MA#CH 20, 1953 



PROH: MR. A. H. BELMONT 

SUBJECT: PERSONNEL ADVANCEMENT 




W, RAYMOND WANNALL 
SPECIAL AGENT 3 GS-24 



Entered on duty - July 27} 1942, 



Agent Wannall has been assigned in the 
Domestic Intelligence Division since July 24 t 1947, 

This Agent is supervising espionage investigations 
at the present time in the Israeli nationality field 
and in addition acts as the Supervisor in Charge in ^ 
the Espionage Section for the group handling the 
nationality-, type investigati ons, 

.Agent Wannall has had considerable experience 
as a Bureau Supervisor and is capably discharging his 
responsibilities. Re is a conscientious employee and 
can be depended upon to do a good job. It is considered 
■that this Agent has the capability for further develop- 
ment on a long-range basis and ±t is considered that hf> 
can handle the duties of an Assistant Special Aoent in 
Charge at z ms time. 

At the same time it will be noted that he 
is presently building his own home in the Washington 
area which he expects to complete within the next few > 
months. There are no limitations on his availability 
for service. 

This Agent makes a good personal appearance } 
is intelli gent and is well-regarded by his fellow 
employees. 







CP 












si zjzztrr-j T # 



Searched , 
Numbered. 



3 2 APR 6 1953 

tfuktw CF INVmjGAr.W 











'RECEIPT FOR GOMlfflT PROPETI 
FEDERAL BUREAU OF ilESIIGATION 
MED STATES DEPARTMENT OF JUSTICE 




I certify that I Rave received the following Govewnt property for official use: 



Manual of Sales and Regulations I 583 
Manual! of Instructions f 5756 




WRG , 



R1A D 

f m m ■* m 

The Government property which you'hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed, DO NOT MARK OR WRITE ON IT OR HUITQATE 

(WW 



Jepwtruly ..yours, 
lannall, I, Raymond J/i 




( 



CC-5a , 



flfer FOE GomnoMi ' 
OTRL'BUREiU 0? INVESTIGATION 
UNITED STATES DEPAMffi OF JUSTICE 






I certify that I have received the following Governaent property for official use: 

mm 

New Coaaission Card 'with case;# 4385 / 



Old; Commission Card with case # 4385 



WRG 



READ 

^ M M 'W 

The Government property which you hereby acknowledge 
is charged to you aM you are responsible for taking 
care of it and.returning it when its use has-been 
completed. DO SOT MIRK ® WRITE ON IT OH HUTIIATE 
IT IN AST WAT. 



51 ! 

41 



1. Raymhd lannall 
Special Agent 



* 



Office Memoyndum • united st£es government 



FD-208 



70 « A. H. BI 



FROM : w. A. BRANIGAN-iK' 

O 

SUBJECT: W. RAYMOND WANNALL (Employee) 

.PERSONNEL STATUS CHANGE 



/ 



DATS: 1-28-53 



DOMESTIC INTELLIGENCE (Division) 



•ILLNESS: 




Nature of illness: Accident ( ), Operation ( ), Injury ( ), 

Disease $od . 

Confined at: Hospital ( ), Residence 

Extent of and description Qri-rypg ‘ 

Date Commenced sick leave 1-26-53. 

Remarks: Was contacted today and advised he probably vould .return to duty 

at least the end of this veek. 



DEATHS: 



.ft ^ 

,i> y h 

„ A 

L * fl' 

i 



Father, Mother 
Wife 

Son, daughter 
Date. of death 



Remarks: 



cc - Health Service 
Mr. Gregg 



,v , 



i it jO 
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FD-185 



AQAL BUREAU OF (NVESHGATldP# 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



, Name of Employee: . 



Where Assigned: 



(Division) 



Payroll Title: Special Agent ♦ GS-14 



Rating Period: from . 






(Section, Unit) 



)tonaot 



ADJECTIVE RATING:. 



Outstanding, Satisfactory, Unsatisfactory 



urn) 



Rated by: 



Reviewed by: 



gating approved by: 




Signature 



Sigoatuxe 



Signature 



Title 

ASSISTANT DIRECTOR 



Date 

APR 20 1953 



TYPE OF REPORT 



(a?) Official 
( a) Annual 



’ ! T' - "/&"/? f 

( )' Administrative '/ 

j ) ^0-diy ’ /1 *’ 

( ) Transfer 

( ) Separdtiod frdm service ‘ J 

^ ) Special ^ 







FD-185 A 









PERFORMANCE RATING GUIDE " 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No, FD-185) 



Rating Period 



RATING GUIDE AND CHECKLIST 

Note: Onfy those Items having pertinent bearing on employee’s performance should be rated All employees in same salary grade should be compared 

, Rate items as follows: 

. Outstanding (exceeding excellent and deserving special commendation), 

'STl Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
i ii i T„, - Unsatisfactory. 

, O - No opportunity to appraise performance during rating period 
Guide for dctermirung adjective rating: 

An ‘Outstanding 1 rating cannot be justified unless afl elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 

as set out on the reverse of form FD-185. w , . , . , 

$o far as Satisfactory’ and 'Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for 

marks because such would presume equal weight for all elements rated. Good judgment must be exercised to mure that the 

light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory ratings must comply with the requirements as 



adjective ratmg Is reasonable in the. 
ust comply with the requirements as 



set oot on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts, 
wfc*. (3) Attitude (including dependability, cocperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load), 

..y.r (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

^. 4 *- (6) Forcefulness and aggressiveness as required, 

. 4 * (7) Judgment, including common sense, ability to arrive at proper 

oiiclusions; ability to tiefne objectives. ^ 

- 4 *_ (8) Initiative and the taking of appropriate action on Own 

responsibility. i 

.. *vV, (9) PUnning ability and its application to the work. 

(IQ) Accuracy -and attention to pertinent detail. 

-Jfc-(n) Industry, including energetic consistent application to duties, 
—rfr*., Q 7) productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to Causes beyond employee's control 
(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and StnowhoV of 
application. 

Q— (14) Technical or mechanical skills. 



(15) Investigative ability and results: 

,Tl (a) Internal security cases 
— cb) Criminal or general investigative cases 
(c) Fugitive cases 
jhmm, (d) Applicant cases 
(e) Accounting cases 
■ 0— (16) Physical surveillance ability. 

* Specify general nature of assignment during most of rating period (such as 
tor, etc.): _£ureaU-J3hn 6rtji so r 



— (17) Firearms ability. 

(18) Develcpment of informants and sources of information. 

.„.4T., (19) Reporting ability: 

- (a) Investigative reports 

(b) Summary reports 
jfc (c) Memos, fetters, wires 

(Consider: —conciseness — clarity; _ organisation; 
__ thoroughness; accuracy; — adequacy and perti- 

nency of leads; •^administrative detail) 

(20) Performance as a witness. 

^ (21) Executive ability; 

Jd. (a) Leadership 



(a) Leadership 

JtZ (b) Ability to handle personnel 
JxL (c) Planning 

(d) Making decisions 
^ 1(e) Assignment of work 
J 1(f) Training subordinates 
JfL tg) Devising procedures 

f (h) Emotional stability 
ii) Promoting high morale 
(j) Getting result! 



2) Abilit^ 



1 on raids and dangerous assignments: 
Aa leader 



± 1 



(b) As participant 

(23) Organizational interest such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rue: 

' Jtl Dictation ability 

P Automobile driving ability 



' v V ^ V • » V r v V a r v y . t t 

security, criminal, applicant squid, or «s resident Agent, supervisor, instruc- 



R Specify employee’s most noteworthy special talent* (such «s investigator, desk man, research, instructor, speaker): .... 

Desk nan . 

C. (1) Is employee available for general assignment wherever needs of service require??^® (If answer is not ^yes\ explain in narrative comment*.) 
(2) I* employee available for special assignment wherever needs of service require? X&Alf answer is not *yts\ explain in narrative comments.) 

D, Has employee; had any abnormal sick leave record during rating period? HR— (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 

Outstanding; Satisfactory, Unsatisfactory 




WALTER RAYMOND WANNALL, JR. 
SPECIAL AGENT, GS-14 



Agent Wannall was reallocated to GS-14 on July 20, 

1952. 

During the period covered by this report Agent 
Wannall has supervised espionage investigations involving 
Israeli officials and the leakage of classified information 
to such subjects. The investigations in this category 
are extremely complex cases involving multiple and unknown 
subjects. In addition, Agent Wannall has acted as Supervisor 
in Charge of the Nationality Unit in the lEspionage Section. 

Agent Wannall has also appeared as a lecturer before the 
Special Security Schools and in this connection it will be 
noted that he among others was commended by the Director for 
the manner in which the Schools were presented. Agent Wannall 
on occasion has also acted as relief for the Number One Man 
-in the Section and for the Section Chief. 

.This Supervisor is definitely > superior in discharging 
his duties. He is one of the more experienced Supervisors in 
the Domestic Intelligence Division, and has a keen analytical 
mind. He proceeds on his own initiative with a minimum of 
over-all supervision and uses' sound judgment in the application 
of Bureau rules and procedure. Agent Wannall is a very 
industrious worker who diligently applies' himself , devoting 
his best efforts to the work at all times. 

As a Supervisor in Charge Agent Wannall has demonstrated 
attributes of leadership and has counseled other Supervisors 
objectively and with good judgment. He has been of great 
assistance to the Supervisors in the Nationality. Unit in 
organising and planning their work. 

I wish to commend the attitude of this Agent who is< 
extremely cooperative and who has devoted himself without 
regard to personal conveni ence in order to promote the work 
in the Section. 

Agent Wannall can and does handle the more complicated 
investigative matters. He is in good health and has no 
impediments which would impair his use on a dangerous assign- 
ment. 




) 



This Agent presents ah excellent personal 
app earance, is intelligent, has a friendly straight-forward 
manner and favorably impresses >those with whom he is in 
contact: 



Agent wannall is entitled to a rating of Satisfactory 



STANDARD fORM NO. 64 



* Office Memorandum • united stABs'g o vernment 



■ A. H. BELM0NT . 



datbi May 29, 2953 



FROM f 



SUBJECT: 



r. A, BRA EI GAM i 



MEW YORK AREA 



ESPIONAGE - IS 






w 



SAC , New York, by letter 4-23-53 recommended 
letters of commendation for fifteen employees who participated 
on 4-19-53 in develop ment through anonymous source of val uable 
information regarding I I 

Domestic Intelligence Division by memorandum 4-29-53 concurred 
in recommendation and alsolrecommended letter of commendation 
for Supervisor ¥• Raymond wannall at Bureau • Letters not sent 
in view of 'nature of operation and copies of memorandum placed 
in .personnel files of employees • In connection with similar 
incident involving obtaining extremely val uable in formation 
through ano nymous source in case entitled * \ 

I \ Internal Security - J 19 meritorious raises 

recommended for five Agents in Los Angeles Office . The 
Director concurred with minority opinion of Executives Con- 
ference of 5-6-53 that commendations or meritorious realloca- 
tions could be made on basis of successful, highly confidential 
techniques • 



T»Uoe__ 
L.44_ — 
Nichols—. 

dea— - 

CUtU i. ■— 

ftw 

Trscy — 
Cony i ■ i ■ 

Mohr 

Tele. Room. 

Steo» i i H. 
Mitt Ccftdy. 



RECOMEN DA T10N : 

» It is recommended that letters of commendation 

immediately be sent to the personnel so recommended in my 
memorandum of 4-29-53 (copy of which attached ). The original 
of the 4-29-53^i s/filed as serial 6221 of file 67-72 for ready 
reference • ^ memo 
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1 ftDERAL BUfitAU OF l/rfls^EATlON I 



Attachm 

SBD:GAS 

65-6167, 



w 



cc - Administrative Division 




it* Bnntgaa 



IFTTTTTmr 
tjyioj i n ~zj 



Bp letter lated in captioned ratter, the 

j.W, A T os> /artfc> Jka# ?#09r.8«n£ff4 letters of oorzwnlAtion for 
/if t? on oaplogoee taho participated 9ft iprtl 19$ teat* in 
the ievelapaent of inf ormation of an monmous isurci* The 
information relates to\ 

I fh t information provt 199 mat appears to & 
co apiece into rajariitnp the tJentitte* of individuals 
involved in theae operations and the finanetnp and results of 
smie* Soar 2,303 photograph* mre seoared, m partial review 
of mhioh &g MO tnit eates that they util resolve mmersus 
questions ooneomtnp\ 

I ‘ I It to roomnemea %nut mo 

noosuientatione of tho 2AI7* M® Tor** ho appro mi 0 It It 
farther rsoomendel -that the faperctsor in the espionage 
'Action irho first reoeynieed the poi$iHltttea of the 
ononis, me source amt on 3~22~v3 directed that effort* ho 
■node t9 develop this source also he sanatdered for m letter 
of caznendattom* 

re:-: < r ;_ t ATiiroi 

(2) It to reoomo tided that the racmnsnlaitom of -the 
lUCs 2‘c <j fork* $9 neeepied zriih respect to the foUoitng 
Strew e-ipleyfo* and that they do oonaidrrel for Inti ere of 
wtenJatloH (except vhe*e otherwise noted, all of these 
snpicy'ee are assigned to the £:v fork ,Qffiee)t 
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3Ntr*oisdikrff 

ce ** 2 - Aiatnieirattoe 3i vision 
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Special 
Special 
Special 
* — Special 
8pe dal 
Spedal 
Special 
Special 
SpHQlal 
Specie 1 
Special 



Agent 

Agtnt 

Agent 

Agent 

Agent 

jgeM 

■Agent 

Agent 

Agent 

Agent 

Agent 



Special Age* 



•n? -afci 



^ vrA**** 

jjj 









{$) It* in recmms nltd ilp# special Agents lagneni v 
7anml2 ef the Zeptemje Seetipn he ceneitereA fer a letter 
nf enrnmSntte»m On 3*28*53 Agent 7a nmlX eent * de-page 
letter te Mm Ter* containing inetmcHon* regarding me 
handling cf thie erne* The letter mggeeteA the peeetuiitg 
tftai t'Ae ecarce ni&t eupptg the reeerAe ef the mtidtie* 
in ditch m ere internet#* ami that effort* he oale t* 
AeeeXcp the entire** 
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i RECEIPT 'FOR GOlMRf PRQPlJl 
TEDiM BUREAU OF IKVESTIGATIOH. 
'.CITED STATES DSPJKfflIT 0? JUSTICE ■ 



CC- 5 a 






I 'certify that I have wttwt'the following Goverwent property for official use: 

returned 



Key to Rood #$1 



I 

Hs f 



READ 

m m h tm 

■ The Governijl(m|^||^^ hereby acknowledge 
; is charged w 70® are ; re sponsible for taking 
care of it and returning it vhen its use has bees 
completed. DO DTM OR WRITE OH H OR HDLTIUTE 
HMHAI. 
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June 2, 2983 



Mr, U, J&imond h ? annal2, Jr * 
federal Bureau of Investigation 
United States Department of justice 
Washington, D, c* 



tot sort 
Ladd 

NHjfcoll jji. 

GUvfri 

tiarlx? 

%6scg nr . tf^r 

Gearty ;-. .iv, . , 

r-^ 

f interrewd JL 

'tete. ,£^n.£\ 

Gandy ** 

Okh fjt. 



Dear Mr * Wannallt 

I lean* to commend you for your 
supervision at the Seat of Government of 
the recent development by New York agents 
of a highly confidential source of informa- 
tion pertaining to Internal Security matters , 

. Your excellent Judgment and ad- 
mirable initiative in this matter mere cer- 
tainly major factors in this notable achieve- 
ment , I am sincerely appreciative of your 
handling of your duties in this connection , 



Sincerely yours, 

St* Edgar %■ ** 

CO ’ 



cc: Mr, . Belmont (P&G) 



I y «» ^ 

hJ^ ' \vl 

r Mm J'g* 1 

' rr* ■> f ) h * (M* J - 3 

SA Wannall supervised (the handli ng of I " 

I I New York appa. 
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Mr* W, Raymond Wannall, Jr. 

Federal Bureau a/ investigation 
United States Department of justice 
Washington, D* C. 



Bear Hr. Wannalls 



iMAsUtD 4 

SEP 1 4 mi 

COMM. CPI 



Tolson 

Htrbo 

fcdSC* 

Tu<y^p— 

CcttAy=^^ 
Mohr — - V 
t'inrerfowd * 
M*. fcoom ^ 



Jr* c onnection with the Rsoionaae 
case involving I ~1 1 want 

to let you know of ny appreciation for 
your nost effective supervision of 'the 
investigations concerning certain leahs 
of classified ittfomation to a foreign 
government*, 

Some highly comendatory remarks 
have Been addressed to the Bureau in con - w 
heotion with the escellent handling of * 3 §? 

these r otters, and I feel the close atten-v £? 
tion with whioh you have discharged your ~n B 
responsibilities has contributed Materially » 
to the favorable results • - 1X1 £ ^ 



Sincerely yours, 

i ■'* (|i -2M3ai* Hobvar 

’cot Mr**’ Belmont (PdO) ni, s*— 

' i ',. , ^r' si 
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SPECIAL AGENT 



ftannall « W. Raynond 
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July 23, 1953 



HR. A. H. 'BELMONT 



CORRESPONDENCE SCHOOL 
July 29 and 30, 1953 



ce Mr. Baumgardner 
Mr. Branigan 
*Mr. Keay’ 

Mr. Stanley 



PURPOSE 

To set ’forth the names of the employees who have been 
designated- to attent the Correspondence School on July 29 -and 30, 

1953. 

. DETAILS 

The following employees have been designated to attend 
the above school: 



July 29 



Lorena Lewis 




July 30 



E. T. Turner 
.R. J. Lamphere 
W. .A. Branigan 



Front Office 

l - 

Espionage 



Internal Security 

H 

Employees Security 



Liaison 



.Espionage 

n 



Internal Security 
V s 

Employees Security 



C. H. Stanle: 



Liaison 



The above is for your information. 

6 ^ 

22 AUG 7 1953 1 




EOD: 7-27-42 GRAVE: GS-14 $ 9600 



Assistant Director Belmont: 

Agent Wannall has been assigned to the Domestic 
Intelligence Division since July 24, 1947 • Since 
September 1, 1951, he has acted as the Supervisor in 
Charge of the Nationalities Desks in the Espionage Section • 

This Agent, considerably experienced, is doing a 
thorough job in discharging his responsibiliti es* He is 
conscientious, dependable, energetic and aggressive • The 
attitude of this Agent is excellent and he has proved to be 
an able counselor to the other Agents in the Section , Agent 
Wannall is ambitious and makes an excellent personal 
appearance • On June 2, 1953, he toas commended for his super- 
vision of the development of a highly confidential source 
which was accomplished by the New York Office • 

His status is Satisfactory • 



Inspector Stein: 

Wannall appears to be capably handling his 
responsibilities • He is intelligent , industrious, personable, 
and appears to be able to handle volume. 




infection 14 1&3 

Domestic Intelligence Division 
Inspector C , W, Stein 



June 2, 1953 
■ CWS:EHW 



\ 
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CT/MMV rOKM NOW 94 - 1 ^ 

Office Memorandum • united states governmen 



MR, D. M, LADD 



FROM 



SUBJECT: 



■& 



DATE: 



September 
1953 t 



>r 4, 

& 



/A * 



A. H, BE, 



ESPIONAGE - 



SYNOPSIS: 



l/J, ttmh 



\o 



vfp 






Subject, a State Department employee , has been 
[identified as individual furnishing classified information 
Ito the Israeli Government . President Eisenhower suggested 1 ©* 
General' .Cutler dis cuss this matter with .Secretary Dulles 
and cowBien^ed ■fTwfc | should be "sent to Siberia* " 

Cutler advised'. the president he would ^.delay discussion iWith 
Dulles until such time as discussion would in no way interfere 
with Bureau investigation • Cutler and the president highly 
. commendatory * of manner in which this investigation was 
handled* No further action by Bureau contempl ated until 
ad vised bu State regarding status of I \lS^S 3 P ARM 3 jSJlt ■ b 6 

r and whether he had' access to other classified information b7c 

leaked^ to the Israeli Government . 

RECOMMENDATION : 

It is recommended that 'through liaison we advise 
General Cutler.: 

1, That to date we have received no reply to our letter 
, of August 13, 1953, requesti ng \ \ to advise 

as to the status of 1 I as an employee of the 

Department and whether T~ I had access to other 

material which is known to have leaked to the^Israelis . 

i ■ 

\ 2 . That it - would not interfere with the Bureau *s 
investigation if he discusses this matter with 
Secretary Dulles, noting that .such may assist in 
bringing this- matter to a logical c o ncl usi-Qn 

quickly. ;l_ I 67- *1 5*)% 

It is also recommended that, in uji evis&fr&he^ highly,, 
xcommendatory remarks of General- Cutler and 
letter of com menda tion, be addressed by the udmini strati ve 
Division to special Agent V. R, Wannall who,. has * u ffiJ™ij>ed 
the investigations concerning the leaks of slassifSedi&nfrfpmatton b 
f0 | y ^ | &USEAU Cf IhVESItGM KW 

cc - Mr. Branigan 

■ v 



cc - Mr. Branigan 



8 XW 



y . 




DETAILS: 



You may recall that the subject has been identified 
as an individual who has passed classified material of the 
Department of State to Israeli intelligence agents , 

'The- President has been kept informed of the develop- 
ments in connection with the Bureau *s investigation ‘Of leaks 
of information to By letter dated 

August 13, 1953 , Ge neral uut ler was brought up to date on 
developments in the I leaser inclu ding a notation that 

the Bureau has requeste d I I of the Department of 

State to advise whether I I had access to o ther material 

which is known to have leaked to I I Upon receiving 

this information, further c onsiderat ion is to be given to the 
feasibility of interviewing I I The Bureau in considering 

such an interview must, of course , take into consideration the fact 
that the investigation has to a very large degree been based on b6 
information developed from communications intelligence , By b7c 

letter dated August 13, 1953, I ~~l has been requested 

to advise whether any administrative action with regard to 
| is contemplated by the Department of State , 

t , i 

General Cutler contacted Special Agent Edward. S. 

Sanders, the Liaison Agent with the National Security .Council, 
this morning and advised that on September 2, 1953, president 
Eisenhower inquired concerning the status of this^case and 
noted that I I n should be sent to Siberia . w General 

Cutler stated that the president asked if he. Cutler, had 
discussed the matter with Secretary Dulles, at which time Cutler 
advised the President he had not done so in view-of the fact 
that the Bureau 9 s case is still active and that he. Cutler, 
thought it would be more appropriate to defer any contact with 
Dulles until such time as the Bureau advises that it would 
vin no way interfere with the current investigation. General 
Cutler requested Sanders to call this inquiry by the President 
I totfre^Director *s attention and stated that he. Cutler, is uot 
I trying any pressure on the Bureau in connection with the 

completion of^this case. 



— 2 — 









Memor 
BEi \ 




, 9/4/53 



General Cutler stated that he had called to the 
attention of President Eisenhower what he considers very 
outstanding work on the part of the Bureau in developing 
the facts in ' these cases involving leaks of information to 
the Israelis. He stated that President Eisenhower agreed 
that an excellent Job is being done in this connection , and 
they both desired that their feeling in this matter be called 
to the attention of the Director. 

Inasmuch as State Department was requested on 
August 13j 1953* to advise concerning any administrative 
action contemplated with relation to Gorlits and whether 
I Ifcad access to other material known to have leaked 

to the Israelis and in view of the fact that no reply has 
to date been received from the State Department » it is 
believed that should General Cutler discuss this matter with 
Secretary Dulles and' advise him of .the president's attitude 
in this casej the cas e could be brou ght to a logical con- 
clusion very quickly. I 1 of the State Department 

is aware of the fact that General Cutler and the President 
had* been kept informed of developments in this case. 
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a*‘&na&tf5JR>rm £$ 
#<BfcV.AiILl950) 
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mi OF MEDICAL EXAMINATION 



\1. jUWNAMC-^flRST ftAMMOODU NAME 



( 2. GRADE AND COMPONENT OH POSITION 



|3. tDENTtfXATKW rex 



A NOME ADDRESS (Number, street or TJTO, cifjr or Dwn, i<m and Staid) 



1 5. PURPOSE OF EXAMINATION 



1 6. DATE ©1* EXAMINATION 



7. SEX [ 3. RACE 



I Annus 

9. TOTAL YRS. GOVT* SERVICE Ifc DEPARTMENT. AGENCY. OR SERVICE 
MILITARY I 'CIVILIAN 



|U. ORGANIZATION UNIT 



12. DATE OFDIRTH 13. PLACE Of EIRTH 

5-31-18 „ L Washington., 

15. EXAMINING FAOUTY OR EXAMINER. AND ADDRESS 



f 14. NAME. RELATIONSHIP. AND ADDRESS Of NEXT Of ION 



1 1$. OTHER INFORMATION 



17. RATING OR SPECIALTY 



CLINICAL EVALUATION 

LCfaccJc eacA item in appropria te col- 
vmn* enter tf N . B.** if not 7ts& t+dt 

13l head, face. neck, and scalp 



TIME IN THIS CAPACITY! TOTAL 



LAST SIX MONTHS 



*eacr*D# erery abnormality in detail* (Enter pertinent if m number before each 
o ontinye in item 79 end </«» additional sheet* if neeessery.h 



20/SINUSES 

21. MOUTH AND THROAT 

2X DRUMS (Perforation) 

2A. izztzrs. sfztxr 

2$. OPHTHALMOSCOPIC 

26L PUPILS (EquaZty and reaction) 

P.OCUIMMOTIUTY 

23. LUNGS AND CHEST (Indude breartt) 

29. HEART (Thrust, size, rhythm* sounds) 

30. VASCULAR SYSTEM (Varicosities, etc.) 

31. ASOQMEN AND VISCERA (Indite hernia) 

a. mxtm wctjm }gni*gi£fiaa > , 

33. ENDOCRINE SYSTEM . 

34. G~U SYSTEM 



»■ WWCT tXTKEWTIES 

33. SPINE. OTHER MUSCULOSKELETAL t 

39. IDENTIFYING EODY MARKS. SCARS. TATTOOS 
4XStqgt<A^PHAnCF 

41. NEUROLOGIC U*U turn 7*) 



42. PSYCHIATRIC CJp«cv/V **V xmr*o*aZitif deriatioh) 



: (Check haw tone) 

43. PCLVIC Q VAGINAL Q RECTAL 



44. DENTAL (Place appropriate symbols above \r below number of upper and low# teeth, respeetkety) 






(Continue in item 73) 



o r—Xtestoratte teeth 
/.—Nonreetoroble teeth 



'X/ ^Misaina teeth 

Replaced by dentures 



<3 X Fixed bridge, brackets to 

" toduds abutments 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
1 DISEASES 



type .III 
Class I 
alcalus 








51. H&GwH’ 52. WEIGHT 

5 1 9 j 158 

57. PLOOD PRESSURE (Am at 6««rt level) 



DISTANT VISION 



RIGHT 20/ yO 



LE/T20/ 50 



COSIL TO 20/ 20 



cowcto 20/ 20 



HETEROPHOR1A: 

(Speafy distance) t$* 



55. ACCOMMODATION 



56. FIELD OF VISION 



5XC0L0SHAIS 

Brovm 






** lenses* 



54. COCOS EYES 

Brown 1 1 



56. PULSE (Aria at heart level) 




NEAR VISION 



PRISM CONY. 



65. DEPTH PERCEPTION VNCOftRECTfD , 
(Test used and score) . 

CORRECTED 



ArrES.STANOTNO 
5 MIN. 



67. NIGHT VISION (Test used e nd ecore) 



69. INTRAOCULAR TENSION 



RlGHTWV 15A5SV 

leftwv 15 A5SV ^■5/js 



7J. NOTES (Cwttnwt) AN© SIOWRCANT Oft INTttVM, HISTORY 



Bl 



AUDIOMETER 



9000 | .8000 
M04* I ' S8Se t 



72. PSYCHOLOGICAL, AND RSYCHOMOTOS (Teste t teed and score) 



mmm 



( Use additional sheets of plain paper if necessary) 



74. SUMMARY OP DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. JRJECOM M ENOATJONS-*HF URT HER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINE t (Chech) 

^^TODAunEDFos Strenuous physical exertion and the use of 



71. (P NOT OUAUftED. UST WSO 



7X TYPED OS PRINTED NAME OF PHYSICIAN 



60. “TYPED OS PRINTED NAME Of PHYSICIAN 



PHYSICAL PROFILE 



PHYSICAL CATEGORY 




*1/ TYPED OS PRINTED NAME OF DENTIST OS PHYSICIAN (Indicate which) 



62. TYPED OS PRINTED NAME OF REVIEWING OFFICER OS APPROVING AUTHORITY 



*• *ovmn*en* FRiMtUia «rriCJl 



























































I Stantfar^Form* 



Uport of medical history ^ 

C “ WU * A * 24 TXB «FC*MAT10* B FO* OFFiCUl 0$C CNIT MO Will HOT l£ ERUSED TO VIUHTHOKUEO FMSOW 



a LAST NA.MI— FUST HAM£— MiDCtI (IAM£ 

_Wa.v\w^ll. UJ. 

4 . HOME ADDRESS (Number, street or RFD, city ortdon, zone ani State) 



2. GRADE AND COMPONENT OR POSITION 



5. PURPOSE OF EXAMINATION 



3. IDENTIFICATION NOk 



C DATE OF EXAMINATION 

OCT 7 1953 



7. SEX I Z. RACE 



\% U>lrvri>& 



S. TOTAL YRS. GOVT, SERVICE 1 10. DEPARTMENT, AGENCY.OR SERVICE 
MILITARY I CIVILIAN 



, 11. ORGANIZATION UNIT 



nZ. DATE OF BIRTH PUCE OF BIRTH 

^l-l? V c. ■ 

15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



U. OTHER INFORMATION 



, STATEMENT OF EXAMINEE'S PRESENT HEALTH IN own WORDS. (Follow by tescrlption of pest history, if complaint exists) 



CrOOcL 



FAMILY HISTORY 
RELATION I ACE 



IS. HAS any BLOOD RELATION (Parent, brother, sister, other) 



STATE OF HEALTH 



IF DEAD, CAUSE OF DEATH 



(C/iecJfc each stem) 
"hap tuberculosis 

HAD SYPHILIS 

HAD DIABETES 



RELATION (S) 



HAD KIDNEY TROUBLE 
"had HEART TROUBLE 
HAD STOMACH TROUBLE 
HAD RHEXIMATKM (Arthritii) 



70. HAVE YOU EVER HAP OR HAVE YOU NOW (Plate 
YES NO <C/*ecA each statin') YES] 

1 ^ "SCARLET fever, ERYSIPELAS | 



^RHEUMATIC FEVER 
Swollen or painful joints 



WHOOPING COUCH t 
"FREQUENT OR SEVERE HEADACHE 

^dizziness or Fainting spells 
"EY ttROUBU 

CAILNQSE OR THROAT TROUBLE 
RUNNING EARS 

r , 

CHRONIC OR FREQUENT COLDS 

J * I ■ M - - .. 

severe tooth or gum trouble 



[ ^HAYFCVM I 

/iu HAVE YOU EVER (.Check each item) 

✓ WORN CUSSES 

1/ "VtfQRN AN ARTIFICIAL EYE 

Lh ’"’worn hearing aids 

^UTTERED OR STAMMERED 

✓ *WORN A BRACE ^tfT^ClT 

23. HOW MANY JOSS HAVE YOU HAD IN THE 
PAST THREE YEARS? 



cJUc> at left of each item) 

NO (Check each item) 

V GOITER 

TUBERCULOSIS 

^ ; SOAKING $WtATs' 1 ' 

“ (Night sweats) ____ 



^shortness of breath 
'"pain or preSsuS^n chest 

'"CHRONIC COUGH 

’ palpitation or pounding heart 

H1QH OR LOW SLOOP PRESSURE | 
>< CRAMPS IN YOUR LEGS 

frequent indigestion 

STOMACH, uve* or intestinal trouble 

GALL GLADDER YAOUBLEOft CALL STONES 



HIVES ... 

had epilepsy7^<; 
"o^mitted suicide 
'been^nsane 



^ ATTEMPTED SUIOOE 

✓ ^KEN A SLEEP WALKER 
“5 'tTyuO With anyone" who had 

^ TuB£WCULCg>S 

i/ 'Roughed up blood 

"*y / Sup excessively 1 af£r injury or 
y Tooth extraction 

, WHAT » THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

MONTHS 



y (Check each item) 
TUMOR. GROWTH, CYST, CANCER 



APPENDICITIS 

’ PILES OR RECTAL DISEASE 
FREQUENT ^ P/UNfUL 
KIDNE YSTONEOR CLCCO* IN URINE 
SUGAR OR ALSU MIN IN URINE 



VENEREAL DISEASE 

* * ■ ■ * ■ ■ ■ ■ 

3ECSNI GAIN OR LOSS OF WEIGHT 

ARTHRITIS OR RHEUMATISM 

BONE. JOINT. OR OTHER DEFORMITY 



LOSS OF ARM, LEG, FINGER OR TOE 
PAINFUL OR "TRICK* SHOULDER OR ELBOW 



(Check each item) 
'"“TRICK” OR LOCKED KNEE 
FOOT TROUBLE 



k/ T PARALYSE (Inc. infantile) 
|v^L^LEPSY^DR (FITS 
1 \A CAR. TRAIN, ^A, OR AIR SICKNESS 
FREQUENT TROUBLE SLEEPING 
]tS \ FREQUENT OR TERRIFYING NIGHTMARES 
j ✓! EXPRESSION OR EXCESSIVE WORRY ‘ 
I V^[ LOSS OF MEMORY OR AMNESIA 
J IkD WETTING 
\y] NERVOUS TROUBLE OF ANY SORT 
f ✓[ ANY DRUG OR NARCOTIC HABIT 
JV^I EXO^VE DRINKING HABIT 
in HOMOSEXUAL TENDENCIES 



22. FEMALES ONLYWL HAVE YOU EVER—* B. COMPLETE THE FOLLOWING: 



1 BEEN PREGNANT 

i had a Vaginal discharge 

I BEEN TREATED FOR A FEMALE DISORDER 
HAD PAINFUL MENSTRUATION 
HAD IRREGULAR MENSTRUATION 
25. WHAT J$ YOUR USUAL i w ' 



AGE AT ONSET .OF MENSTRUATION 
INTCRVAL BETWEEN PERIODS 
DURATION OF PERIODS 
DATE OF LAST PERIOD 



) (Check one) 

HANOEt O LEFT KANOEB 



*7~ f 'j 7‘;y -/ 

^closure 



1 



r 



YES 


- NO 


CHECK EACH ITEM YES OR NO. EV 






£7. HAVE YOU SEEN UNABLE TO HOLD A JOS BECAUSE OF; 
A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT, ETC. 






B. INABILITY TO PERFORM CERTAIN MOTIONS 


f 




C. INABILITY TO ASSUME CERTAIN POSITIONS 






D OTHER MEDICAL REASONS (It yes, give reasons) 




vX 


HAVE YOU EVER WORKED WITH RADIOACTIVE SUB*' 
STANCE? 




V 


<^DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
Oft TEACHERS? (If yes, give details) 






30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes,state reason and give 
details) 






> 11 L “ ' ' ■' 1 " 11 

31 . HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
</T/w, St a te reason and give details) 

. S - _ . . • • 






"$2. HAVE YOU HAD. OR HAVE YOU BEEN AO VISED TO HAVE, 
ANY OPERATIONS? (// yes, describe and give 
jage a f which occurred) 






4. HAVE YOU EVER BEEN A PATIENT (committed or 
' volun tary ) IN A MENTAL HOSPITAL OR SANATOR- 

IUM? (If yes, speedy when, where, why , and 
name of doctor, and complete address of 
^ hospital Of clinic) 


■ 


V 


*34. HAVE YOU EVER HAD ANY ILLNESS Oft INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yes, specify 
when, where, and give details) 






HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com* 
plete address of doctor, hospital, clinic, 
and details) 






f$C HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 






HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? (If yes , give date and reason for 
rejection ) 






S3. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? (If yes , , give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un* 
suitability ) 

^ - - - - ----- - 




\S 


HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL* 
1TY? (If yes, specify w ha t kind, granted by 
\ whom, and what amount, when, why > 



c,.t, ***** 






9xJ$44ct&‘ 'tftotiJl Mozfc , 



i CERTIFY TMAt I HAVE REVIEWED THE FOREGOING INFORMATION &IPPUED BY ME AND THAT It IS TRUE AND <XWttTE 5£ «X 
1 AUTHORtft ANY OF THE DOCTORS. HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 




40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment an aU positive snswers in items %) thru S3 1 ) 



i 



\ 



l 



TYP3P OR WtftTCD NAME OF PHYSICIAN Oft -EXAMINER 







DATE 



SIGNATURE 



W'y''5TCDVTPNMrVY>p[NTiN« 0fftcrrt950~O74«.7#- 






NUMBER OF ATTACHED 
SHEETS 



LI 



* 

* 

ATTACHMENT TO STANDARD FORM. 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL -EXAMINER: 






The following portions of the attached examination report form need 
not be completed: 



2 


67 


3 


68 


11 


69 


14 


71 (unless other 


17 


examination indi- 


62 


cates, desirable) 


65 


72 



Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 48 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES: 

, The medical examiner should answer the following question: 



exertion. 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 



Examinee ^ 

(is or is not) 
(Designate which) 



qualified for strenuous physical 



Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

A/O 

If answer is "yes" please specify. 



IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 




wcLostma 





< 



STANDARD FORM NO. W 



UNITED STATES GOVERNMENT 



TO t 
FROM i 



7. R. fannall 






SUBJECT: mcOXE TAX mVCTIOSS 



DATE: 2-12-Si 



It is respectfully .requested that an 
additional five dollars' be deducted fro*. each ' 
salary chech of the writer for in cone tax purposes. 



ACTIOS: 

It is recommended' this nemo be routed to the 
Payroll Preparation Unit, Administrative Division, for 
appropriate attention * 



ftUon . . 
Udd . 
ttoci 
ditvu 
mm* 

1mm mmm 
Trtcy . 

Ktf&O 

Udtn 

u)m% , , , 

Uufttii 

HQltf 

T»l#f Room _ 





FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: . Jiff A LJ t 

Where Assigned: POETIC INTELLIGENCE 

(Division) 

Payroll Title: SPECIAL AGENT, GS-14 



ESPIONAGE 
(Section, JUE2) 



Rating Period: from. 



April 1, 1953 to 



ADJECTIVE RATING i- 



Outstanding, Satisfactory, Unsatisfactory 



Rated by. 



Reviewed by: 



Rating approved by.< 



pigniture 






Section Chie j 
Title 



ASSISTANT DIRECTOR 



Signature 



3 - 31-54 

Date 



MAY 3 19S4 

Date 



5*V- V ' ‘ D/— V ZT / ftf-J 

TYPE OF REPORT Soarcf , ; ” 7™. 77 

;v P +‘ ? 

,(r') Official - (.) Administrative 

(X) Annual ■ < > APR k J,‘j ?J'A 

( ) transfer 

4 \m rrfe^'Trr 



.( ) Special 



M 



FD-185 A 



•rformance rating guide t 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form Na FD-185) 



Name of ) 



Rating Period; 



* RATING GUIDE AND CHECK-LIST „ * * ' 

i 

Note: Only those items having pertinent hearing on employee’s performance should be rated. AU employees in same salary, grade should be compared. 

Rate items as follows: 

— X- Outstanding (exceeding excellent and deserving special commendation). 

y Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

- - *"*--! Unsatisfactory. 

O — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: ( 

An ‘Outstanding* rating cannot tie justified unless all elements rated are "plus’* and in addition, of course, supporting comments must comply with the requirements 

as set out on the reverse of form FD-185. ^ # . . . , 

So far as Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for ^n^ingthe wous plus, 
marks because such would presume equal weight for all elements rated. Good judgment must tie exercised to insure that the 

light of the elements rated. AU minus marks must tie supported tiy narrative detail, and of course, ail ’Unsatisfactory ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



(1) Personal appearance. 

, --Vi- (2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability a no willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

. ■■ (I* ($) Resourcefulness and ingenuity. 

- (6) Forcefulness and aggressiveness as required. 

— (7) Judgment including common sense, ability to arrive at proper 
, conclusions; ability to define objectives. 

7 (8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

T ^i. (lO) Accuracy -and attention to pertinent detail 

^,- (11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

- (13) Knowledge of duties, instructions, rules and regulations, i a* 

eluding readiness of comprehension and 'knowhow' of 
application. 

O, (14) Technical or mechanical skills. 

■-YT, . (15) Investigative ability and results; 

(^Internal security cases 
_ (b) Criminal or general investigative cases 



c) Fugitive cases 
a) Applicant ease* 



■ . (17) Firearms ability. 

fl (lg) Development of informants and sources of information. 

. , ,-/-<19) Reporting ability: 
t — (a) Investigative reports 

— (b) Summary reports 
(c) Memos, letters, wires 

(Cor»iden^^<»nciseness;«^cUrity;«iorganizatioBi 
thoroughness; accuracy, -XL adequacy and perti- 

nency of kids; -^.administrative detail) 
m <?m (20) Performance asa witness. 

^ (21) Executive ability: 

— (a) Leadership 

«*n,(b) AUhty to handle personnel ! 

_i4(c) Planning 
«j£(d) Making decisions 
-jG. (e) Assignment of work 
( 0 Training subordinates 
-zL (g) Devising procedures 
_s£(h) Emotional stability 
-afcii) Promoting high morale 
—JG (j) Getting results 

, , Q, - (22) Ability on raids and dangerous assignments: 

* _ (a) As leader 

, — — (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

— ■-frl (24) Ability to work under pressure, 

- rtim (25) Miscellaneous. Specify and rate: 

Dictation ability 

0 A utomo bile dri vine ability ( 

» security, criminal, applicant squfwl. or u resident Age^C supervisor , instruc- 



W Applicant cases Dictation ability 

„ . — WAccou^ngcsse, ^ AutomobiU driving ability 

— CLm Physical -surveillance ability. ^4 Capabi 1 j iu’for "ati'dl t 

A> Specify general nature of assignment during most of rating period (such «s security, criminal, applicant squ*§, or as r 

tor, etc.): Supervisor - security matters: 

Supervisor in Charge of Unit 

B. Specify employee’s most noteworthy sped*! tsleats (such as investigator, desk man, research, instructor, speaker): 

Desk man 

C (1) Is employee available for general assignment wherever needs of service require? ^£5(If answer is not “yes' , explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?, 26 fllf answer is not *yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ilCL (If so, explain in narrative comments.) 

SATTSFAnTtmr ytfdti) 



ADJECTIVE RATING i. 



SATISFACTORY V* 

Outsttnding, Satisfactory, Unsatisfactory 



W. RAYMOND VANN ALL 
SPECIAL AGENT, GS-14 



* Daring the rating period Agent Vannall has supervised 

espionage and intelligence investigations involving Israeli 
officials and the leakage of classified information of the 
united States to the Israeli Government . In addition, this 
Agent has acted as the Supervisor in Charge of the Nationality 
Unit in "the Espionage Section • In this capacity he correlates 
the work of seven Agent Supervisors and is responsible for 
policy planning with respect to the investigations handled in 
the Unit • He also approves the signature *mail which emanates 
from the Unit • On occasion Agent Vannall has acted in the 
absence of the Chief and/or Number One Man of the Espionage 
Section • Because of hts ability he has most recently been 
assigned to handle as a special the intensified investigation 
of Jay Lovestone • 

The investigations handled by this Agent are extremely 
complex and by reason of their nature very discreet • His per- 
formance has been highly satisfactory • In the discharge of his^ 
duties he has made very worthwhile contributions to the work in 
the Espionage Section • 

This Agent is aggressive and energetic • He follows his 
investigations with determination and as a consequence gets rhsults • 
The memoranda and letters prepared by Agent Vannall are note- 
worthy . 



The attitude of this Agent is excellent . He has contri- 
buted an above-average amount of voluntary overtime without 
regard to personal convenience in order to promote the work in 
this Section • He has always been a ready volunteer to assist 
other Supervisors and he works extremely well under pressure . 

This Agent makes a very fine personal appearance and 
has an excellent personality. He is sincere and creates a 
favorable impression • It is considered that he has excellent 
capabilities for further development and advancement and it is 
believed that he is fully capable at this time to assume the 
duties of an Assistant Special Agent in Charge and with 
experience could develop as a Special Agent in charge • 

He can and does supervise the more complex investigative 
matters handled by the Bureau • Me is in good physical condition 
and there are no limiting factors preventing his assignment to 
duties requiring arduous physical exertion • His demonstrated 
ability to utilise firearms and defensive tactics indicate he 
can be utilised satisfactorily in raids and on dangerous 
assignments • 






By letter dated June 2, 1953, Agent I fannall was 
commended for his supervision in connection with the • development 
of a highly confidential source of information who produced 
worthwhile information • 

By letter dated September 11, 1953, he was commended 
for his supervision of an espionage investigation involving leaks 
of classified information to a foreign government • In this regard 
the Bureau was the recipient of very complimentary remarks from 
the White Souse • 

By his performance. Agent Wannall is entitled to a 
rating of Satisfactory • 

UH&J 



FD-230 



CERTIFICATE 



o 

W. Raymond Wannall 



Name ( Please type or print) 






Office or Division 



1. Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate ? 




2* If your answer is "Yes" state the name of the organisation, dates 
of membership and extent of participation • An explanation re- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership • 

Name Address From To Office Held 



CERTIFICATION 



I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief • I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including Section 



1001, Title 18, 




U» S* Code 





March 2&, 1954 

ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450 . 



Abraham Lincoln Brigade 

Abraham Lincoln School , Chicago , Illinois 

Action Committee to Free Spain Now 

Alabama People 's Educational Association (See Communist 
Political Association) 

American Association for Reconstruction in Yugoslavia , Inc • 
American Branch .of the federation of Greek Maritime Unions 
American Chrtstian Nationalist Party 

American Committee for European Workers * Reltef (See Socialist 
American Committee for Protection of Foreign Born Workers Party) 
American Committee for the Settlement of Jews in Birobidjan , Ind • 
American Committee for Spanish freedom 
American Committee to Survey Labor Conditions in Europe 
American Committee for Yugoslav Relief , Inc • 

American Council for a Democratic Greece , formerly known as 
the Greek American Councils Greek American Committee 
for National Unity 
American Council on Soviet .Relations 
American Croatian Congress 
American Jewish Labor Council 
American League Against War and Fascism 
American League for Peace and Democracy 

American Lithuanian Workers Literary Association (also known 
as Amerikos Lietuviu Darbtninku Literaturos Draugija) 

American National Labor Party 
American National Socialist League 
American National Socialist Party 
American Nationalist Party 
American Patriots, Inc • 

American Peace Crusade 
American Peace Mobilisation 
American Poles for Peace 
American Polish League 
American Polish Labor Council 

American Rescue Ship Mission (a project of the United 
American Spanish Aid Committee ) 

American-Russian Fraternal Society 

American Russian Institutej New York, also known as the 
American Russian Institute for Cultural Relations with 
the Soviet Union 

American Russian Institute, Philadelphia 

American Russian Institute of San Francisco 

American Russian Institute of Southern California, L 03 Angeles 



Heimuska Kai, als^ known as Nokubei Heieki Gimuf^j Kai, 
Zaibel Hihohjin, Heiyaku Gimusha Kat, and Zaibei Heimusha 
Kai (Japanese, residing in America Military Conscripts 
Association) 

Hellentc-American Brotherhood 

Hinode Kai (imperial Japanese Reservists) 

Hinomaru Kat (Rising Sun Flag Society — a group of Japanese 
War 'Veterans) 

Sokubet Zaigo Shoke Dan (Worth American Reserve Officers 

Association) 

Hollywood writers Mobilisation for Defense 
Hungarian'- American Council for Democracy 
Hungarian Brotherhood 
Independent Socialist League 
Industrial Workers of the World 
International Labor Defense 

International Workers Order , its subdivisions , subsidiaries 
and affiliates 



Japanese Association of America. ^ 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 
Japanese Overseas Convention , .Tokyo, Japan , 1940 . ^ 

Japanese Protective Association (Recruiting Organization) 

Jefferson School of Social Science , Hew York City 

Jewish Culture Society 

Jewish People r s Committee 

Jewish People 's Fraternal Order 

Jikyoku linkai ( The Committee for the Crisis) 

Joint Anti-Fascist Refugee. Committee 

Joint Council of Progressive Italian-Americans, Inc • 

Joseph Weydemeyer School of Social Science , St» Louis, 

Missouri 

Kibei Seinen Kai (Association of ff. S • Citizens of Japanese 
Ancestry who have returned to America after studying in Japan) 
Knights of the White Camellia 
Ku Klux Klan 

Kyffhaeuser, also known as Kyffhaeuser League (Kyffhaeuser 
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegsh'ilfswerk) 

Labor Council for Hegro Rights 
Labor Research Association, Inc • 

Labor Youth League 

League of American Writers 

Lictor Society (Italian Black Shirts ) 

Macedonian- American People's League 
Mario Morgantini Circle 

Maritime. Labor Committee, to Defend A1 Lannon 
Massachusetts Minute Women for Peace 
Maurice Braverman Defense Committee 



Michigan Civ(^Rights Federation 
Michigan School of Social Science 

Nanka Teikoku Gunyudan (imperial Military Friends Group 
or Southern California War Veterans) 

National Association of Mexican Americans (also known as 
Asociacion Nacipnal Mexico- Americana) 

National Blue Star Mothers of America (not to be confused with 
the Blue Star Mothers of America organised in February 2942) 
National Committee for the Defense of Political .Prisoners 
National Committee for Freedom pf the Press 
National Committee to Win the Peace 

National Conference on American Policy in China and the 
Far East (a conference called by the Committee for a 
Democratic Far Eastern Policy) 

National Council of Americans of Croatian Descent 
National Council of American-Soviet Friendship 
National Federation for Constitutional Liberties 
National Labor Conference for Peace ,• 

National Negro Congress 
National Negro Labor Council 
Nationalist Action League 
Nationalist Party of Puerto Rico 
Nature Friends of America (since 2935) 

Negro Labor Victory Committee , 

New Committee for Publications 

Nichibei Kogyo Kaisha (The Great Fujii Theatre) 

North American Committee to Aid Spanish Democracy 

North American Spanish Aid Committee 

North Philadelphia Forum 

Northwest Japanese Association 

Ohio School of Social Sciences 

Oklahoma Committee to Defend Political Prisoners * 

Oklahoma League for Political Education (See Communist 
Political Association) 

Original Southern Flans, Incorporated 

Pacif ic Northwest Labor School, Seattle, Washington 

Palo Alto Peace Club 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center 
Peace Movement of Ethiopia , 

People ' s Drama, Inc • 

People 's Educational Association (incorporated under name 
Los Angeles Educational Association, Inc*), also known as 
People's Educational Center, People's University, 

People 's School 

People ' s Educational and Press Association of Texas 
People's Institute of Applied Religion 
People ' s Radio Foundation, Inc • 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 

Political Prisoners ' Welfare Committee 



- 5 - 



Po Ionia Society of trie IWO ~ . 

Progressive German-Amer icons, also known as Progressive 
German- Americans of Chicago 
Proletarian Party of America 

Protestant I Far Veterans of the United States, Inc* 

Provisional Committee of Citizens for Pence, Southwest Area 
Puertorriquenos Unidos ( Puerto Pi cans United) 

Quad City Committee for Peace 
Revolutionary Workers league 
Romanian- American Fraternal Society 
Russian American Society, Inc • 

Sakura Kai (Patriotic Society, or Cherry Association- 
composed of veterans of Russo-Japanese War) 

Samuel Adams School, Boston, Massachusetts 
Santa Barbara Peace Forum 
Schappes Defense Committee 
Schneiderman-Darcy Defense Committee 
School of Jewish Studies, New Fork City 
Seattle Labor School, Seattle, Washington 
Serbian-American Fraternal Society 
Serbian Vidovdan Council 
Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 
Slovak Workers Society 

Slovenian- American National Council . 

Socialist Workers Party, including American Committee 
for European Workers' Relief 
Socialist Youth League 
Sokoku Kai (Fatherland Society) 

Southern Negro Youth Congress , 

Sniko Sha (Reserve Officers Association, Los Angeles J 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 

Tom Paine School of Westchester, New York 

Tri-State Negro Trade Union Council 

Ukrainian-American Fraternal Union 

Union of American Croatians 

Union of New York Veterans 

United American Spanish Aid Committee % 

United Committee of Jewish Societies and Landsmanschaft 
Federations, also known as Coordination Committee of 
Jewish Landsmans chaften and Fraternal Organisations 
United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organisation 
United May Day Committee 

United Negro and Allied Veterans of America 
Veterans of the Abraham Lincoln Brigade 
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Veterans Agairim Discrimination of Civil RighTs Congress 
of New York ( See Civil Rights. Congress) 

Virginia League for People's Education ( See Communist 
Political Association) 

Voice of Freedom Committee 

Walt Whitman School of Social Science , Newark, New Jersey > 

Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 

Washington Committee for Democratic Action 

Washington Commonwealth Federation 

Washington Pension Union 

Wisconsin Conference on Social Legislation 

Workers Alliance (since April 1936) 

Workers Party, including Socialist Youth League 
Yiddisher %ultur Jarband 
Young Communist League 

Yugoslav-Anerican Cooperative Nome, Inc, 

Yugoslav Seamen's Club, Inc, 



f 
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In Reply, Pltatt Rejer lo 
Fa* No. 




UNITED STATES DEPARTMENT* OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



Washington ij.d.c. 



Director 

Federal Bureau' of Investigation 
United. States Department of Justice 
Washington, D. C. 



Dear Sir: 



For 'inclusion in the - fund to be paid to the designated beneficiary of any Special 
■Agent, of the<FBI who has previously contributed to this fund 'and who dies from. any cause except 
■self-destruction while employed as*a Special. Agent. -I am forwarding herewith* (by CHECK -'MONET 
ORDER) the sum of $10, payable to the Assistant Director, 'Administrative -Division, FBI, to be 
included in said fund. Payment will be -made for death by self-destruction 'after the Agent has 
■been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered' herewith is , a 'voluntary, gratuitous contribution 'to said fund which I 
understand- is to.be administered in the following manner. The liability, of the !fund shall not 
under any circumstances exceed the amount of monies in. the fund at the 'time any liability shall 
occur. 



The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and* expending of said fund, which committee will, recom- 
mend appropriate action "to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same 'to the 
Director. Upon the death of any Special Agent who -is- a member of said fund the appointed com- 
mittee will .consider .the case .and submit a recommendation -to the; Director as .to -its conclusions. 
•Appropriate Instructions* will'.then *be issued to the Assistant -Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person is ‘designated as my beneficiary for tFBI Agents* "Insurance Fund: 

Name Get I ym. gIo- < L . Wanna// 



Relationshi p \Ji(t Dat e II- II* S3* 
Addres s_3_C>_£_So4w logsf Dni/l Vatn iJ'l'ilh Vdle&/> Sil^ Spying Mo/ 



/ *, 



P: 






This Agent entered on duty with the Bureau 
JUly 27, 1942: He has been assigned in the Domestic 
Intelligence Division since , July 24, 1947 * At the 
present time Agent Wanhall' tis" Supervisor. in. Charge of 
the Nationality Unit in . the Espionage Section* He also 
supervises espionage investigations involving Israeli 
officials and • the leakage .of classified information -of 
the U* S* to the Israeli Government *' In addition. 

Agent Wanndll has been utilised on policy matters and 
in trouble situations * 

p * 

Die progress of ’ this- Agent has .been completely, 
satisfactory * He knows Bureau . rules and procedures and 
he uses sound Judgment .in their application* He has. an* 
.aggressive approach to his' work and the tenacity, to • 
accomplish results* Agent Wanhall has an excellent 
attitude, .is a ready, volunteer and has 1 proven to be a 
wise counselor to the other Agents in his Unit* 




D # 

WANNALL, W. RAYMOND^TR. 



TO: Neurology PROM: Staff Clinic DATE OP REQUEST: 3/29/54 



■REASON POR REQUEST: 

Onset two days ago palsy left facial and eye muscles. No pro- 
dromal symptoms. No headaches. No known extremity weakness: Change 

in circulation right arm. PE. left facial and ocular palsy. Remainder 
of neurology' exam, and muscle testing normal. Would appreciate your 
evaluation. 

( 

Complaint of paralysis left facial and ocular muscles 2 days dur- 
ation. No preceding illness. No associated symptoms. No past history 
of paralysis or neurological disease. Has noticed some questionable 
change in circulation of right hand. 

PE: Paralysis of left facial and articulon's oris musculative. 
Remainder of neurological and musculor exam, negative. Eye grounds 
normal • 

Imp: Bell's Palsy, left 

Should be watched for signs- of further neurological in- 
volvment. 

Rx: Neurological Consultation 

No specific Rx at present time. 

PROVISIONAL DIAGNOSIS: Bell's Palsy, left. 

DOCTOR'S SIGNATURE: s/ l ~l 



NEUROLOGICAL CONSULTATION REPORT: 4-27-54 

Neurology exam today is essentially negative. 
Imp: Bell's .palsy, recovered. 

No further neuro. workup indicated. 




Standard Form &8 

pRO^tTGAT^BT 
&0**Aror*r** B^dcbt 
^C rRCCiAl, A -24 



REPORT OF MEDICAL EXAMINATION 






X DATE or EXAMINATION 



111 A<rf NAME-FIRST NAME— MIDDLE NAME 4 2* GRADE AND COMPONENT OR POSITION X IDENTIFICATION NO. 

: sa 

4. HOME ADDRESS {Number, street or RF£>, city or town, zone and Slate) 5. PURPOSE OF EXAMINATION 6* DATE OF EXAMINATK 

, :... - - -1 ANNUAL Ll0=l8-g|y_ 

7. SEX' L RACE X TOTAL, YRS. GOVT, SERVICE: Ik DEPARTMENT, AGENCY. QR SERVICE- It ORGANIZATION UNIT 

M1UTAAY I CIVILIAN 



7. SEX' L RACE X TOTAL, YRX COVT. SERVICE: 

Male I White " ro " I 

12. DATE OF |4RT W IX PuS wISSk™"" " 

5-31-18 Washington,. D.Ce 

IX EXAMINING FAC&JTY OR EXAMINER. AMO ADDRESS 

Bethesda 

17. SATINS Oft SPECIALTY 

CLINICAL EVALUATION P 

»i AfcNGR-J" (Ch«cAe*cAVf em in appropriate col* ~~ 
MAE- «mrt< untoe "TV. BV if not 

X IX HEAD, FACE. NECK. AND, SCALP 

X- :, ix r NoS r ^ J ' r,fT " 7 

X 2X SINUSES 

X 2t moutn and Throat 

~X 

X 2X DRUMS </V/or*ft'<w») 

x 

x 2X OPHTHALMOSCOPE 

x 2X PUPILS <*W2V|r **<f reacfio*} 

~x " qculu 

X 2X LUNGS AND CHEST (Include breasts) 

X 2X HEART (TVurf, size, rhythm, Mounds) 

x 30l VASCULAR SYSTEM (Vgrfrogfrfej. 

X St ASOOMEN AND vtsctkk {fads Ae hernia) 

X '3X ANUS AND, RECTUM &22?Z£tt 7 

% X ~ ~ 3X ENDOCRINE SYSTEM 

\ X 34, C^ SYSTEM "~ ' ^ TT '7. 

3X UPPER ' EXT RE M IT tES r * na ‘ ^ ’ 



IX NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF IQIN 



, OTHER INFORMATION 



TIME* IN THIS CAPACITYr total 



LAST SIX MONTHS 



$.*~Describ* every Abnoemslity in detail. {Enter pertinent item number before each 



* ttf* US jf> its f; 



I a rxf v*e addition si sheets if n*ce*isrt 



SX LOWER EXTREMITIES 

0 SX SPINX OTHER MVSCULOSKEUTAU 
™' Trrr $X IDENTIFYING EOOY MARKS. SCARS. TATTOOS 

t"x ~~~ 40L SKIN. LYMPHATICS _ 

<t, NEUROLOGI C tEgw&r&m UM% *T«Ur iUm. 7f>' ! 

^ psyc hiatric tsyW» •*» 

F (CVct fcetf Fo^) 

^ f 43U PELVIC D VAGINAL D RECTAL 

1 44. DENTAL CPto appropriate symbols above or below number of upper and lower teeth* respectively) 



(Continue In Item 7S) 



Ov—Jf 'iestbtahU teeth 
t.~*Nonre$tore Us teeth 



t X *~Af using tertA 

XX Xs- Replaced py dentures 



(d x 8)^ Fired bridge t brackets to 
EacZWfe abutments 



45; URINALYSIS: SR. OR. 



alWmin 


»JGAR‘ 


MICROSCOPIC' 


Neg. 


Neg. 


Neg. 



J4X ERG 

^ Normal: 



«. KjOCOTYMANORH 

f ACTOR , , . 



4«. chest 

Negative 

$0. OTHER TESTS' 



X 

:;~ Tr 

, RiiwfieE. rewtiEf) 

r 






Ot MARKS ANO A0C4TI0NAL DENTAk CCfCCTS AMO 
WSEASES- 



1 


2 


3 


4 


s 


S 


7 


t 


S 


>0 


n 


12 


13 


U 


t$ 


10 


32. 


it 


30 


2) 
. A 


2S 


27 


20 


2S* 


24 


23 


22 


21 


20 


TO 


u 


T 

17 

! 



Type III 
Class 2 



(Specify test uscdTond result} 

. Kahn^tiegetlyenJ, 

FEU- U * ' ! Sj l/ e 



l1«^422SS-» 



MttmCMENTS AND OTHER FIN MACS 



51. HEIGHT 


52. W EIGHT 


$31 COLON HAIR 


54. COCO* tYES 


55. BUILD; 

SLENDER MEDIUM HEAVY OBESE 


56. TCMf. 


69 y* 


L 161 


Brown 


Brown 


□ BOO 


Normal 



**'126* 


RECUM* *** 


„„ STANDING $Y$ * 


-»m | 2 5 


tfzfu"*” - 4 mh\ Am* ■ 


RECUMBENT 


«***• 70 


DIAS, 


(S win.) 


[ 





57. BLOOO PRESSURE (Arm at heart UveT) 

I «*> '126* I MCOM. 1 *«T" 

$rmN« ... 'A go — — — 

cw, 7Q 1811 WAS. 

}♦. wstant vtstow" 

MSHt'w tfo COftMOty 20 

lcptzo/ cjQ cowtTow/ 20 

62. HfTENOPHORIA, 

{Specif 9 distance) E$* EX« 



W. PULSE Mr« <rf A«*rf level} 



NEAR VISION 

CONN. TO B~ 

CONR.TO BY 



«3w ACCOMMODATION 
RIGHT LETT 

66. FIELD OF vision 



64, COLON VISION {Tut used and result} 65. 0E PTH PERCEPTION UNCONNECTED. 

{Test used and score) ■ < ■ 

AOC-^O-Norrcal .. I 5 ” 86 "* 

67# NIGHT VISION (7V#i used and scare) 66. RC9UNS 



1 69. INTRAOCULAR TENSION 



70. HEARING' 71, 

- — T - . *ao f W f K 

RIGHTWV IPnssvlPTiS -22 12 £ 

**- 1 tC *1 Cj WON T 

urrwv AP/iJsv -»-P /is — 

LEFT 

75. NOTES (OK/imur*) ANO SIGNIFICANT ON INTERVAL WSTONY 



AUDIOMETER 



172. PSYCHOLOGICAL AA©P$YCH0M0T0N<7VH# used and score) 



( Vse additional sheets of plain paper if necessarf) 

74.- SUMMARY OF OEFECTSANd OWGNOSES <4** diagnoses wtk Uem numbers) ^ ^ ° ^ ^ ' 



75, NECOMMENDATIONWVNTMCN SPECIALIST EXAMINATIONS INDICATED {Specify) 



PHYSICAL fftORUr 



77. EXAMINEE (Check) , 

□ »NOT OUAur * I,fo * strenuous physical exertion & use of firuarras. fHY * ICA ‘ ,CATEC0 * Y 

75. If NO.T oaunto. UST WS<3VAUrr!N« CCttCT* *Y rrtM NCMK* III. .ir-- '“ a’ T " j'~ C 



79. TYPED ON PAINTED NAME OP PHYSICIAN 

80. TYPED ON PRINTED NAME OP PHYSICIAN 

II, TYPEO ON PRINTED NAME OP DENTIST ON PHYSlOAN {Indicate which) 



SIGNATURE 

fa 

SIGNATURE 

SIGNATwi 



62. TYPED ON PRINTED NAME OP REVIEWING OFFICER ON APPROVING AUTHORITY 




NUMBER OP AT* 
TACHCO SHEETS 



IA 1 GOVERNMENT PRINTING OFFICE 1 1953*0-24341 3 W* 622W-I 





1 



ATTACHMENT. TO STANDARD FORM 88 
(Revised July 21, 1952) 

' Report of Medical Examination 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need 
not be completed: 

2 67 

3 68 
11 ' 69 

14 71 (unless other 

17 examination Indi- 

62 cates desirable) 

65 72 

Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. . 

If the examinee is an*applicant, the Chest X ray and blood 
type and Rh factor (Items 46 and 49) are- not necessary unless the 
facilities for affording same are readily’ available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR. SPECIAL AGENT APPLICANTS OR 
EMPLOYEES: 

The medical examiner should answer the following question: 



Examinee /5 

(is or is not) 
exertion. (Designate which) 

FOR ALL 'MALE EMPLOYEES, OR APPLICANTS: 



qualified for strenuous physical 



The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

J)/d . 

If. answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 
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Name 



s )w» RAYMOND WANNALL I Titles Special Agent 

ROD: July 27, 1942 Grade: GS-14 at $ 9600 

Non-Veteran 



ASSISTANT DIRECTOR BELMONT: Agent W a nnall has been 

assigned in the Domestic Intelligence Division stnce 
July 24, 1947 • Since September 1, 1951, he has been 
the Supervisor in Charge of the Nationality unit in 
the Espionage Section* This Agent is an extremely 
conscientious employee • He is energetic, aggressive ,. 
properly ambitious, and is discharging his responsi- 
bilities in an entirely, satisfactory manner • He has 
ability to organise work, has proven to be the leader- 
type and has earned the respect of his fellow 
employees • It is considered that he is entirely capable 
of discharging the responsibilities of an Assistant 
Special Agent in Charge and his' progress and further 
development should be excellent • 

Ratings Satisfactory 



INSPECTOR VAN PELT s Presents clean cut personal appearance, 

conducts himself in very confident, business- 
like manner, and seems quite intelligent , alert and forceful • 
Advised he is available and has no personal problems • inspector 
concurs with above comment that Wannall is ASAC material and has 
favorable prospects for further development . 

RECOMMENDATION: That wannall be considered for advancement 

when possible • 




FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: * ^OND WANNALL 



k/ 



Where Assigned: -DOMESTIC INTELLIGENCE 

(Division) 

Payroll Title SPECIAL AGENT, OS-14 



ESPIONAGE 

(Section, Unit) 



Rating Period: from April 1, 1954 



March 11. 1 < 



ADJECTIVE RATING: 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Rated by: 



Reviewed by: 



Rating approved by: 



trc. 



ignature 






, Signature 



Section Chief VU/tt 

Title Date 

Assistant Director ' 3f 3^/55^ * 

Title Date 

— — Assistant Director MAY 4 1955 



TYPE OF REPORT 



67- 



U) Official 
QOf Annual 



aearchod - 

('•HiV'* 1 '/ \ *1 . N urnto@f*©ct 

” A* i (. ) Administrative 



18 MAY 12 1955. 




• < .) 60-d.y 2 ft p R 19 1g55 

( ) Transfer . , . 



( 

( ) Special 



fll-f 1 m n+ 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee.* 



W. RAYMOND WANNA 



SPECIAL AGENT. GS-14 



Rating Period; fro 



RATING GUIDE AND CHECK-LIST/ / ; M s 

# < t i i 

Notts Only those items having pertinent hearing on employee’s performance should be rated. "AH e#$foyees>n same salary grade should be compared. 
, Rate items as follows; 

• Outstanding (exceeding excellent and deserving special commendation), 

- **■- Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 

, ■ JZ Unsatisfactory. 

,Q— No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are ’plus', and in addition, of course, supporting comments must comply with the requirements 
as set out On the reverse of form H>185. , , ( ^ , 

So tar as Satisfactory and 'Unsatisfactory* ratings are concerned, it « myossible to provide a mechanical formula for plus , 

marks because such would presume equal weight for ail elements rated. Good judgment must be exercised to insure that the adjective rating w 

light of the elements rated. All minus marks must be supported by narrative detail, and of course, all , Unsatisfactory ratings must comply with the requirements as 
setooT on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality end effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required 

(7) Judgment, including common sense, ability to arrive at proper 
inclusions; ability to define objectives, 

(S) Initiative and the taking of appropriate action on Own 
responsibility. 

(9) Hanning ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

- (13) Knowledge of duties, instructions, rules and regulations, im 

eluding readiness of comprehension "and 'know how* of 
application. 

— O- (14) Technical or mechanical skills. 



(15) Invi 



stigative ability and results; 

a) Internal security cases 

b) Criminal or general investigative cases 
e) Fugitive cases 

d) Applicant Oases 

e) Accounting cases 



(e) Accounting cases 
j£—(16) Physical surveillance ability. 



(17) Firearms ability, 

— o - (1$) Development of informants and sources of information. 

— •/!- (19) Reporting ability: 

(a) Investigative reports 
ft) Summary reports 
, (c) Memos, fetters, wires 

(Consider; ——conciseness; _ clarity;-— organization: 
— thoroughness; — accuracy; — — adequacy and perti- 
nency of leads — — administrative detail) 

. O (20) Performance as a witness. 



(21) Executive abiBty: 
(a) Leadership 



ft ) Ability to handle personnel 
xCmit) Planning ( 

JttL*. (d) Making decisions 
:fc— (e) Assignment of work 
(f ) Training subordinates 
*£L (g) Devising procedures 
fh) Emotional stability 
Jk-. ( i ) Promoting high morale 
Jt- (j ) Getting results 

. (22) Ability on raids and dangerous assignments: 

. (a) As leader 
ft) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement 

. (24) Ability to work under pressure. 

■ (25) Miscrilangxrs^^ Speci^r and rate: 

» ». .inw — ■ n —ii II* *——****— ^ 

a Automobile driving ability r . 

-h Capabl l i t yf.for^addtt^ orial 



A. Specify general nature of assigg^ykrin^ «» applicant $(}nad, or a* reside# Agent, supervisor, instrwe> 

Supervisor - security matters • 



B. Specify employee's most noteworthy special talents (wch as investigator, desk cun, research, instructor, speaker): • — - 

Desk man . - , 



G (1) Is employee available for general assignment wherever needs of service require?^® (If answer is not “ye,', explain in narrative comments.) 
(2) I* employee available for. special assignment wherever needs of service require? answer is not ‘yes', explain in narrative comments.) 

D, Has employee had any abnormal .sick leave record during rating period? -M-L. (If so, explain m narrative comments.) 



ADJECTIVE RATING t-. 



SATISFACTORY 

~ O^tstax^^gr^^^ 0 ^* Unsatisfactory 



W. RAYMOND WANNALL 
SPECIAL AGENT, GS-14 







During the rating period. Agent Wannall has been 
the Supervisor in Charge of the Nationality Unit in the 
Espionage Section, At the present time there are f Agent 
Supervisors besides Wannall who are assigned in this Unit, 

.As Supervisor in Charge, he approves the 'outgoing signature 
mail prepared, in the Unit; he correlates the work in the 
Unit and is responsible for policy planning with respect to 
the investigations handled. He is charged with on the spot 
supervision of the employees assigned in the Unit , On 
occasion. Agent Wannall has acted in the absence of the 
Chief and/or Number One Man of the Espionage Section, He 
also supervises espionage an d intelligence investigations 
I I and the leakage of Glass ified 

information of the US to | | From time 

to time t because of his ability he has been utilized to 
handle specials which loould normally not be regularly 
assigned to him. For example, he handled the intensified 
project involving the dissemination of all information 
concerning Jay Love stone. More recently. Agent Wannall has 
been personally in charge of our various Chinese security 
programs in connection with the possible outbreak of 
hostilities in the Far East, 

The performance of this Agent has been highly 
satisfactory. In the discharge of his responsibilities, the 
work performed by him is considered a definite asset. 

Agent Wannall is aggressive and enthusiastic. He has the 
ability to analyze situations, make decisions and follow 
through to get results. 

As the Supervisor in Charge he has shown excellent 
attributes as an administrator , He has the ability to and does 
organize work so that maximum effective results are accomplished 
The instructions issued by him are clear and adequate ; he is 
impartial and objective in his criticism and sets an excellent 
example for the personnel assigned in his Unit, 

He is industrious, a hard worker and has contributed 
in a far above average manner in order to carry his share of 
the work load. 

It is considered that he has excellent capabilities 
for further development and advancement. It is believed that 




he could discharge the duties of an Assistant Special 
Agent in Charge at the present time and has the potential 
for further development • 

He can and does supervise the more complex 
investigative matters • He is in good physical condition 
and there are no limitations which would preclude his 
use on a dangerous assignment or one involving the use of 
firearms • 

He is an approved Inspector's Aide , but fias not 
been utilized on inspections during the rating period • 

He is entitled to a mating of " Satisfactory 



f 







Office Memorandum • 



0 

UNITED STATES GOVERNMENT 



MR* L. V* BOARD MAN 



w % _ _ T<4*of» ^ 

date i March 22, 2955 aw*.., 

JiiicIwU « 



EROM I MR, A , H, BELMONTi 






•object- 



BIWEEKLY CONFERENCE TO CORRELATE 
PERSONNEL MATTERS AMONG THE 
VARIOUS DIVISIONS y 



cc Mr, Boardman 
Mr* Belmont 
Mr, Gregg 



-/j/Mfyi 'frvM 



*.*»,+*- 1- In acc ° r<ianc e with the instructions set forth in the Dt « 

I MRMonrtjitto* in caption ed matter . I l 

1 __ |/»aa been designated alternate to\ 

Aa*n-t r£” d Sp JZ ial A 9 *nt W* R, Wannall as the alternate for Speoial 
nZZ.tr. ? ry ? ® r W to attend biweekly conferences to correlate 
personnel matters among the various divisions * 

RECOMMENDATION 

S' 

I 1 . recommended that the designation of I I 

Wd alternauY u attend th.L 

proved™ 0 ** * h * bs<snoe °r*fte regular representatives, be cp- 





Tim fly t cl ^ /; "fv* III 7 ^Ajc-t, fit tf, 






-FROM: 



MR* L. V* BOAKDMAN 
MR. A. K. BEL1DNT 



April .15, 1955 



SUBJECT: .PERSONNEL ADVANCEMS1 



MAR 31 1955 



W. RAYMOND WANNALL 
SPECIAL AGENT, GS-14 



Agent Wannall entered on duty with the Bureau 
on July 27, 1942, Me has been assigned in the Domestic 
Intelligence Division since July 24, 194 Agent Wannall 
is the Supervisor in Charge of the Nationality Unit in the 
Espionage Section . This Agent is doing a very capable 
job • He is extremely conscientious, energetic and 
aggressive • He is ambitious to advance in the Bureau*s 
service and it is considered that he has the capability 
for discharging the duties of an Assistant Special Agent 
in Charge at the present time • He has the potential 
for further development and advancement • 

U/a~*v^uA> Mstxu *&**~**€ 



®C0RDB) 



SI 

18 MAY 11 1955 



e?- qsm-m __ 

©sarohod 

Nurribe rod ,l “ - 

6 MAY 6 .1955 

. fttWi tiUKEAU Of IKViSIlGATiOS 



June 22, 1955 



Personal and Confident ial 



. 0 ' 

Mr 4 /• Raymond wannall, Jr •, 
federal Bureau of Investigation 
Washington, D* Q* 



Bear Mr* Wan nail: 

X want to express to you ay 
personal thanks for the splendid fashion 
in which you carried out your assigned 
duties during the recent Operation Alert « 

The enthusiasm and interest whtqh 
marked your partiotpation tn this prof sort 
were of Benefit to the success . 

of this operation • X am happy to go mend 
you • 



Sincerely yours, 

■J. Edgar Hcyyer 
ddt Mr* Belmont (Personal Attention) 

1 C •'» 

o> S S' 



Lm:r^} 






\* (4) WS | ^ 

V 1 Based on, memo Marbo to Tolson B/XPgSS^EBUtBMg, 

CO * 4^ 



t :i, 

It J J * 



tA ! i ; j,j , " ,■ «, 

JSoartJman ___L V 

Metals . ;• * 

Mohr ^ 
pstsons 
^Oscn . f ~ - 1rf r 

2.ftrt)^W%UK4. y.*— * .**** 

Sizoo -h-^ y ^ V 

Vifttcrrow4 . ^ v / 

T*U \ 

tfoltoaian 
$andy 



^ **** 55 v rI | / 




£^ 6 JUN 28 19551 



COMM^TiSr, 

<! ' ^-;5 

'MAILED 23 i 
«»■»*» J 




. ' '# 

, y&.i as 



•■4. 



i I 







FD-253 (11-22-54) 



UNITEFSTATES DEPARTMENT OF JUSWE 

FEDERAL BUREAUOF INVESTIGATION 



, „ n , WASHINGTON 25, D. C. 

In Reply, Plmo Rtftr to 

FOt No. 

Director 

federal Bureau of Investigation 
Cnited States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion is the ' fund to be paidto'the designated beneficiary of anySpecial Agent of 
the FBI vho has previously contributed -to this .fund and vho dies 'from any cause -except self-destruction 
vhile employed as a Special Agent, I am forwarding herewith (by CHECK - M(M ORDER) ‘the > sum: of $10, pay- 
able to the Assistant'Director, , Administrative.Division,.FBI,‘to be. included in said :fund« Payment will 
.be made for deathly self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and* agreed that the sum tendered herewith is. a voluntary,* gratuitous contri- 
bution to -said ’fund -which I understand is : to:be administered in the .‘following manner. 

the 'Director 'of the .FBI 'will appoint a committee which shall' consider, all matters pertaining to 
the acquisition, safe -keeping, and expending of said ;fund,. which committee will 'recommend. appropriate, actios 
to the. Director is pertinent matters. .The Assistant' Director of ’the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special-Agent 
,who;is a member of said fund the 'appointed .committee -will consider -the case and submit a recommendation to 
the Director as to its- conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated; beneficiary the. sum of $10,000. the 
liability of the fund shall -not under any circumstances. exceed the 'amount of monies -in ’the -fund at the time 
any liability shall occur, the -following person is designated as my beneficiary for FBI Agents' Insurance Fund: 

NameGfert**^ g, .RelationshipjJifiL Datej g L flbg f — 



Address, 



the following personas designated as my beneficiary under the s Chas. S, Ross Jund ‘providing $1500 \ 



.death benefit to beneficiary of 




.Relationship, 






1 

Date 



Address..^ 



SpeclAl Agent 




BELMO. 




noH 



HEM. 



.UNITED STATES GOVERNMENT 

DAT*t J/Oy I9> 1955 V 

oc JTr* Belmont hi I 

1 f. ^ . i ^ . -*f « .14/ •'V . 



J/r# Mohr 
Mr. Harbojn 
Mr. Hennrich 
Mr. Brantgan (2) 
Mr. Turner /j 



«ubj»ct: COVERAGE OF SOVIET AMD SATELLITE 
OFFICIALS - 

INTENSIFICATION PROGRAM 



O Wm » 



Rwei 

Timm 

Sizoo 

tjMtrtp^4 x 
TeU. Room „ 
Holloo** mm 
C*vA r mm 



In accordance with the Direotor*s approval, ae recommended' 
in Executives Conference memorandum dated*May 18, 1955, I have Aaken.^ 
the following actions ) 

I called SAC Laughlin, Washin&totf Field Office. I in- 
structed that he immediately reinstitute surveillances 
under the Intensification Program of approved Soviet 
and Satellite officials. I told htm that in reinstitut- 
ing the coverage, the Agents on surveillance work should 
1 be cut 50% from the number at the time of the suspension 
of the program. This will provide for 55 Agents conduct- 
ing surveillances on Soviets and 29 Agents conducting 
surveillances on Satellites. (The figures set out in 
Executives Conference memorandum of Agents who would be 
on surveillances, namely, 77 on Soviets and 47 on 
Satellites inadvertently included Agents handling 
investigative cases who are not engaged tn surveillances./ 

/\ // * i ■ 

I instructed SAC Laughlin to immediately submit an up-to- 
date' list of officials recommended for surveillance at- 
tention under the program for Bureau approval. He has 
submitted a temporary list of 7 individuals, all of whom 
| ore known and suspected intelligence agents and have 
' been approved. (This wtll receive attention beginning in- 
ntiiaUlV .) ' 



ied\ 






m. 



I advised Mr. Laughlin that the TrainingMd 
vision will ge over the WFQ' training prfigrkn 
additional training sshould^ be given W 
ingHe^he program. y *' • i<A 3 | 

t adoiaed Mr* Lauahlin that the Training 'aSifj 



v/- y' / 

rpnd Inspection Di- 
gram to sei/Shether 

parti ctpat- 



£ advised Mr. Laughlin th?t the Training abdJMpection Di- 
visionTwill go over surveillance ins$ru£frtehqH td the WFO as 
to procedures, supervision and controls and add a ny addition- 
al instructions which nay be necessovy-es^appl'i^abM toythe WTO. 



CEHitdtbnm 

(e) 



9*99 , 

r\y 

67 JUN 20 1955 







Ur* Hennrich to Mr. Belmont - COVERAGE SOVIET db SATELLITE 

OFFICIALS - INTENSIFICATION 
PROGRAM 



(5) I instruoted SAC Laughltn that th e continuance of the 
eurveillancee with 50% of the previously used manpower 
will continue for a period of 60 days, at which time 
consideration will be given as to whether additional 
manpower should be added * I instructed that he care— 
fully record the results of the program during the 
60-day period in order that a proper determination 
can be made at the expiration thereof as to whether 
additional manpower should be assigned * I instruoted 
that Mr. Laughlin submit today. May 19, a memorandum 
setting forth just what should be done with the 65 
Agents who have previously been assigned, but who will 
not be used on the program for the next 60-days, to- 
gether with specific assignments on which ihey will 
be used * 



I called SAC Felly in New York* I advised him that the 
Bureau has approved reinstituMon of the Intensification Surveil- 
lance Program in New York when ASAC Simon arrives at New York on 
1 June 1: that the surveillances will be reinstituted on a 50% ba- 
sit* navttlvm 60 on Soviets end 60 on Satellites* I hiu 

of the Bureau f s approval of the training program and the manual 
of procedures * I instructed 



( 1 ) 



That the training of Agents to be utilised on the 
Program should commence immediately and that In- 
spector B * C. Brown of the Training and Inspection 
Division will supervise the original course of 
training to be given • I told him that the best 
qualified men should be selected to receive this 
training and to retnstitute the Program after 
June 1 • 



(*) 



I instructed that there be promptly 
Bureau for approval a list of known 
telligence agents who are officials 
Satellite establishments who should 
surveillance attention * 



submitted to the 
and suspected in- 
of the Soviet and 
be considered for 





Mr, Hennrtch to Mr, Belmont - COVERAGE SOVIET & SATELLITE 

OrriCIALS - INTENSIFICATION 
PROGRAM 



(3) I instructed that Idly immediately submit to the 
Bureau today , May 19, a memorandum setting forth 
to hat should be done with and what he ts doing 
with the 240 Agents between now and June 1 when 
the Program will be reinstttuted with 50% of the 
Agents and specifically on what assignments he 
will utilise the remaining 50% of the Agents (120) 
for the ensuing 60-day period after June 1, at 
which time an evaluation will be made as to whether 
tidditional Agents should be assigned to the Program , 



J advised both SAC Laughlin and SAC Nelly of the controls 
which the Bureau has approved in reinstituting the Program and we 
are today preparing confirmatory memoranda to New Fork and Washington 
Field setting forth the conditions under which the Program is to be 
reinsti tuted. 

The Director inquired concerning who is being considered 
for the desk in the Espionage Section who will correlate material 
and the over-all operations of the Intensification Program , Syer- 
visor Walter RaymonSJWannall , Jr, has been selected to handle this 
desk, Wannall entered on duty with the Bureau in July , 1942, He 
has been assigned at the Bureau as a Supervisor since July, 1947, 

He has been functioning as Supervisor-in-Charge of the Nationality 
Unit in the Espionage Section, He is aggressive and enthusiastic, 
has good analytical ability, makes prompt decisions and follows 
through to get results. He ts a good administrator and is well 
qualified for this assignment, -{r LL ** ) 






t 



St£n<X*M Form $$ 

(Rer, RttE‘l$50> 

PjtOMVtCAT** ** 
BxnrtAvoir t»x Bvpoit 
QntcvtA* A-24 



>ORT OF MEDICAL EXAMINATIOI 



1. Last name—first name— middle name 

WnNALL. WALTER RATION D 



4. NOME ADDRESS {Number, street or R$D, city or town, time and State) 



Z. GRADE AND COMPONENT ON POSITION i\ IDENTIFICATION NO, 



Special Agent 



5 . tvsrost or examination 

Annual 



L DATE Of EXAMINATION 

10-7-55 




10L department, agency. on service 



11. ORGANIZATION UNIT 



D. C. 



15. EXAMINING fACIUTY OR EXAMINER, AND ADDRESS 

N. N. M. C. 



17. RATING OR SPECIALTY 



14. NAME. RELATIONSHIP. AND ADDRESS Of NEXT Of KIN 



14. OTHER INFORMATION 



TIME IN THIS CAPACITY? TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



ismm 




aertfa erery in detail, {Enter pertinent stem number before each 

comment i continue in item 7$ and u%e additional sheets if neceaaar 



20. SINUSES 



21. XOCTH AND THROAT 



22 riB“ T,-Tr rivr»»i (*«*• R ***.#«**^) 

AAK5— under %temm 70 end 7/) 



23. DRUMS (Perforation) 






25, OPHTHALMOSCOPIC 



24. PUPILS (Equality mi reaction) 



27. OCULAR MOTIUTY *“3JSBr ~~ 



29, lungs, and CHEST (Include breasts) 



24. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM ( Varicosities, etc) 



31. AROOMEN And viscera (Include hernia) 



32. ANUS and Rectum 



3X ENDOCRINE SYSTEM 



34. Gr-U SYSTEM 



35. UPPER EXTREMITIES £££$*' ***** * 



V, LOWER EXTREMITIES 



3L SPINE. OTHER MUSCULOSKELETAL 



30, IDENTIFYING J6O0Y MARKS; SCARS, TATTOOS 



40; SKIN. LYMPHATICS 



41. .NEUROLOGIC (jaqv4Mn*mtMt**nd*?iiam7S) 



42. PSYCHIATRIC (Sp*c\h/ **■* vmettat&r dematw*} 



(Chech hoa font) 

43, PELVIC tl VAGINAL Q RECTAL 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth ; respectively ) 

Pestorabte teeth ,X r-Mi**ina teeth (l X g)c~ Pixel bridge, brackets to 



REMARKS AND ADDITIONAL 
DISEASES 



DENTAL DEFECTS AND 



t.—Nonxcitoratle teeth XX X,~ Replaced by dentures 



Include abutments 




45, URINALYSIS: SP, OR. 




4$, BLOOD TYPE AND RH 
FACTOR 



BEKIIU3 



44. CHEST. X-RAY .(FTac« t date, flm number , result) 

Negative 44071 



50. OTHER TESTS 



type in 

Class 



4Jv$£&550CV X^piafthcst used mdrcpjZt)* 



Kahn, % |egatijye | 



Nornal 



3 NOV 31955 


















































*ioV 



* j 



M CAS QR CM ENTS AND OTHER FINDINGS 



iU WIGHT 

69 


S2. WtSGHT 

153 


5X COLO* HA1« 

Brown 


$tCOU»tYE$ 

Brown 


IT 


WJMUD. 

SUNDER MEDIUM HEAVY OSCSE 

□ o O O 


56. TEMP, 


57, «jOOD PRESSURE (Arm at heart level) 








□ 


56. PULSE (Arm at heart level) 


JETTING 


SYS, 




RECUM- 


SYS, 


STANDING 


SYS, 


SITTING 


AFTER EXERCISE HCf FT^ 1 






DUS," 


'' 72 


RENT 


DIAS, 


<5 min.) 


DIAS, 


68 






1 


59. 




DISTANT VISION 




60, 






refraction 






4t, 


NEAR VISION 




RIGHT 20/ 100 


CORN, TO 20/ 20 


sy 




S 




cx 






omtsft 


L •» Glasses 


LEFT 20/ 


100 


CORR. TO 20/ 20 


»Y 




V 




ex 






1.25M co**to CT.62& 





62. KfirtROPHORiA. 

(Specify distance) E$* 




EX 4 


R.K 




UK 




PRISM WV, 




PRISM CONV, 


PC 


PO 



6 V ACCOMMODATION 

right urr 



64. COLON VISION (Tut wsedand resvl t) 

AQC 1940 18/18 



65. DEATH PERCEPTION 
(Test used A nd score) 



UNCONNECTED 



corrected 



66. FfiELD OF VISION 



67. NIGHT VISION (Tut used and score) 



6#. NED LENS 



66. INTRAOCULAR TENSION 



70. HEARING 


7*. 


' ' 1 ' AUDIOMETER 


* ± - 


72. 'PSYCHOLOGICAL AND PSYCHOMOTOR ( Teatt used and score) 


RIGHT WV -TlSSV A5 

Ltnwv ^ A5SV ^ ft $ 




", sao ) 

f5tf 


600 

eta 


woo 

ton 


3000 


aooo 1 

*896 


,4000 

4006 


sooo 

f /*# 1 




RIGHT 








' 


Wm 








LEFT 




[ 






wk 









75. NOTES (Cwtmued) AND SIGNIFICANT Oft INTERVAL HISTORY 



* 



( Use additional sheets of plain paper if necessary) 

74. SUM MAft Y OF DEFECTS AND DIAGNOSES ci.wrf 1 ) T ^ trjnT ^^ ‘ 

59. Decreased visual acuity - NCD 



'75. RECOMMENDATIONWURTKtR SAECIAUST EXAMINATIONS INDICATED (Specify) 



76. 



PHYSICAL PROflU 



77. examinee (Check) 

- |ttNor OVAur,tOK * strenucus physical exertion and use o f firearms. 



PHYSICAL CATEGORY 



71. fiT NOT OUAUFlED. UST DISQUALIFYING DEFECTS *Y ITEM NUMfcER 



79. TYACD Oft PRINTED NAME OF PHYSICIAN 



CDK, UG USN 



60. TYPED Oft PRINTED NAME OF PHYSICIAN 



SIGNATURE 



m. 



SIGNATURE 



-b6 



41, TYPED OR PRINTED NAME OF DEnTiST Oft PHYSICIAN (Mkdli which) 



SIGNATURE 



JiL 



42. TYPED Oft PRINTED NAME OF REVIEWING OFFICER Oft APPROVING AUTHORITY 



SIGNATURE; 



NUMBER OF AT- 
TACHED SHEETS 



r ^ 



1 




t 

'ATTACHMENT TO STANDARD F0RM88 
(Revised July 21, 1952) 



Report ■ of Medical Examination 
FOR INFORMATION ;AND GUIDANCE OF .MEDICAL EXAMINER: 

The following portions of the attached examination; report form, need 
not be completed: 1 



2 


67 


3 


68 


11 


69 * 


14 


71 (unless other 


17 


examination indi- 


62 


cate s de sirable ) 


65 


72 



Item '48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 4& and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR. ALL EXAMINEES, > WHETHER CLERICAL 0 R SPECIAL, AGENT APPLICANTS OR 
EMPLOYEES: 



The medical examiner should answer the following question: 

Examinee A5 qualified for strenuous physical' 

(is or is not) 
exertion. (Designate which) 

FOR ALL 'MALE EMPLOYEES OR APPLICANTS : 

the medical examiner is -requested to answer the following: 

Does examinee -have any defects restricting or prohibiting his 
participation in defensive tactics .and dangerous assignments which might 
entail the. practical use of firearms? 



/I/o 

If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ‘ALL STATEMENTS IN ITEMS 59. 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND HEARING BE 'COMPLETED IN DETAIL . 



V signature or meaicax examiner) 

OCT 14 13$^. 

_ 05 6/ y ^ Y’ / (Date ) “ " 



■b 6 




. . - 




SICKCALL TMTlffiJT RECORD 

0 

NAME If* Rayaond Wannall 

Mi ’ CQMPIAINT 

13 July 55 Fain in rt. wist joint - has recurred /2 yrs- 

nore persistent - has noted lap in mist. 

Slight prominence of pra, end of 3 rd« meta- 
carpal, tender - no crepitus etc, 

mi 

/s/ GRJ 

V * . yn IT 



rr 



Jlr. 



7/9/3S 



Btrnur; fit 

1 s ' 1 



f / 1 ’ 3 Tk) 4 c //i^ <£*/££ 

HlfiM PXLXXQ9XW01XS 



1%* fe living persennel ef Miff -W»i#i#» ar« 

** ftrearns training fer **#,,/ir#* *«2/ a/ **• 
e«i#iMt«r year 2954* > 

i. M.ipelment. delinquent 4 shoots, Siseal year 1959 
T, jjjbwmgariaar, delinquent'*#* i* 0 ** . .. 

F* AtfSranigaiL delinquent AprU and June shoots 
/, r,j5r#**, delinquent April and June eheeta 
•in F* JiMleoelund. delinquent June ehoet 

IZ fllngiitut iprU «** June ehQfre * 

~ its L delinquent June eheot oc 

£ ... r* r.froyle. delinquent June shoot ^ zp 

I ^ — 2 — *1 deliiQuent June ehoet £ * U1 

r* inqumt Jane eheot ^ 

-5 F* r.Xp«v # Mo#* 

' 2>. JWn# #*o»* S 

r ,ij elinquenf June shdot i» 

I J delinquent June ehoet e*" 

X* BJJteddy, delinquent June ehoet 
jSXSandero. delinquent June shoot 
I |d#2i#g«#i** June shoot 

e» | delinquent June shoot 

• § i ean, delinquent June ehoet 

g 1. fJfiitrwtr. d* 2<n^M#3>* 4pr<2 a*d JW*# #ftoo*« 

delinquent April and June shoots 
% linquent June sheet » * & - 

« tt <*oi—»* JMe «A#o* t J ; 

g,/ F- wz\rannai JLjA»itnqumnt April and Jute shoots* 

S , delinquent June sheet • 2, ^ S ^ 

^ y F ^ jo JP* 

f%<# is an undesirable situation § and I '}oVt~alA 
firearms delinquencies rensned by the eless ef businps\ ^ 
July J& 1955, unless ueritsrieus etreunstanees exist, 



NicVoU # ,y f v/f f ® 

BelBootZ^j! ***/ 4 

Co ue r we 
?^ZI^reor»i3 

G^dy X Q 



r. 

TT^] 

r. r. 
•P* rj 



1. *« 

I. 



S I 

5 r,«T. 
1 ,*- M 



<rw#r. 





;er tfar&o to. J/r. ftJg* 

;?7; 

©S JUU«5 



ionne-l~at~ the . — - — y** 



iBflKe 







1 ' * * 

't9‘ undtr 

<iuini#tfon« lo fdptft /irt®w 

jp» M»fc lafc jUui i#t Aim Mtdi up fty d2oif •/ 5##i J 

jujw jg. 1055, <w»d *• oub»i* to ut appropriate r#pom««j»d»*<o»» 
/or o4*<»t»troi<oo action. 






ymh 




J< ww (N wdOljwity o«o»»F »v»lHr 

MjflnWL M» 



WJfWo) 4 , CrcdtiMiol vy 

M SA OS U $ 10,000 



PAY ROLL (HANOI OATA 




(S FtrioM ilop-kftoin C 


U. (Myo 


15. OotolOLt 


dot# 


otyivolonl 

iKTOOH 


7 - 17 - 5 S 


mm 




IP, IWOF Oofo (Fill In Oppfopfjoto H«ti<OYnrinj IWOF 
Owing follow porMli' 

PtrWMi 

SB No «»(»n IWOF, Tntol nwi IWOF . . „ , 



STANOARD FORM NO, IHOMivIiod 
FonnpriKrIMbyCeip.OoM.S. 

Nov, J, 1950, GomtoI Rogololloiii NoJ02 



(Oort opplitoWo $«)i in (Oh o( twit IWOF) 

O l» W Rtlti OF o«$ oF wollini ptriod, JftiwLfc 
Q In [W iWwi *l M «f wiliflj i |V| 



l\*U Hi HmIIii 4i 



, Hiffwlnw Irililli *1 Cltrk 



MT ROIL OUNGE SUP-PERSONNEL (Off 



'if ii i, toviiwnf MiitiM Ohki ihi+141171 















FD-185 A. 



r PERFORMANCE .RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use *s attachment to Performance Rating Form N<X FD-185) 



.Name of ) 



Rating Period; ..- 4 / 1/55 

to. 



RATING GUIDE AND CHECKLIST J 

Note: Only those items having pertinent hearing on employee's performance should be rated. All employees In same salary grade should be compared. 

, Rate items as follows: ’ 

- .Outstanding (exceeding excellent and deserving special commendation). 

,r-T~n v~r~ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An X)utstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 

.as set out on the reverse of form f£M$5. l . , 

$o far as Satisfactory' and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanfcai formula for conning the P^s * 

marks because such would presume equal weight for all elements rated. Good judgme^ must be exercised to insure that the adjective rating 

light of the elements rated. All minus marks must be supported by narrative detail, .and of .course, all Unsatisfactory ratings must comply with the requirements as 

set oat on the reverse of form FD-185. 



— 1 ^ 1 . ( 1 ) Personal appearance. 

(2) Personality and effectiveness of hb personal contacts. 

- r - ^ (3) Attitude (inciting dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work bad). 

(4) Physical fitness (including health, energy, stamina). 

-rf?.- (5) Resourcefulness and Ingenuity. 

( 6 ) Forcefulness and aggressiveness as required. 

>*» ( 7 ) Judgment including common sense, ability to arrive at proper 

conclusions; ability to detine objectives. 

( 8 ) Initiative and the taking of appropriate action on own 
responsibility, 

- V* (9) Planning ability aad its application to the work. 

- (10) Accuracy -and attention to pertinent detail > 

Industry, including energetic consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control 
( 12 ) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* of 
application. 

— ^L. (14) Technical or mechanical skills. 

& ( 15 ) Investigative ability and results: 



r - - - lb) Criminal or general investigative cases 
•_ (c) Fugitive cases 
la) Applicant cases 
(e) Accounting cases 
,(16) Physical surveillance ability. 



vd (17) firearms ability. 

O — (18) Development of Informants and sources of information. 

2£L_ (19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 
ot (c) Memos, letters, wires 

(Considers*-* conciseness; clarity; _ organisation; 

— . thoroughness; accuracy, — adequacy and perti- 

nency of leads; -^administrative detail) 

<2 . — ( 20 ) Performance as a witness. 
y^ ~ ( 21 ) Executive ability; 

JCL (a) Leadership 

ib) Ability to handle personnel 
Ic) Planning 

-3fi« (d j Making decisions 
(e) Assignment of work 
-V^ (f) Training subordinates 
■afc. (g) Devising procedures 
,Vr (h) Emotional stability 
,rl it) Promoting high morale 
(j ) Getting results 

O (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

^ (23) Organisational interest; such as making of suggestions for 
improvement 

J&__ (24) Ability to work under pressure, 

(25) Miscellaneous. Specify and rate 
^ Dictation ability 

- rf utomobile driving ability - 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent supervisor, instruc* 
tor, etc.): - - - — 

Supervisor - security matters 



B. Specify employee’* most noteworthy special talents (such as investigator, desk nun, research, instructor, speaker): . . 

to on . . . _ . . . - — 



C (X) I* employee available for general assignment wherever need* of service requirehi^II answer i* not fyes’, explain in narrative comments.) 
( 2 ) Is employee available for special assignment wherever needs of service require? rL“.?(lf «n*wer is not fye#’, explain in narrative comment*.) 



jX Ha* employee had any abnormal sick leave record during rating period’ (U so, explain in narrative comment*.) 



ADJECTIVE RATING 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 






W. RAYMOND WANNALL 
SPECIAL AGENT, GS-14 



PART I GENERAL COMMENTS 



Agent Wannall is intelligent, alert, presents a clean-cut 
businesslike appearance, has a sincere, forceful personality and makes 
an excellent impression. There are no limitations on his availability. 

He is in good personal health and has no physical limitations which would 
affect his performance. He is believed to be fully capable of participating 
in raids and dangerous assignments. .He has demonstrated his ability to 
handle and supervise complicated investigative matters. 

During the rating period and until May 19, 1955, Agent Wannall 
served as Supervisor in Charge of the Nationality Unit. Under his 
supervision were 8 Special Agent Supervisors and 8 clerical personnel. 

As Supervisor in Charge he approved signature mail prepared in the 
Unit, coordianted the work of the Unit and was responsible for policy 
planning of the work of the Unit. He was also, assigned to the. supervision 
of espionage and security investigations involving the Israelis which are 
most delicate and complex. Much of his time was spent in coordinating 
the planning and implementation of our over -all plans in event of open 
Formosan hostilities involving the Communist Chinese. Wannall 
functioned effectively as. a* leader and gave his Unit constructive guidance 
and tight supervision. He is a very. effective organizer and planner and 
knows how to get results. He is a meticulous supervisor and his case 
supervision was noteworthy lor its thoroughness. 

Since 5/19/55 he has, functioned as the over-all coordinator of 
the controls and operations of the broad and extensive Intensification 
Program which implements our coverage of Soviet, satellite, and 
Yugoslav officials and establishments. Wannall has brought to this job 
a wealth of experience and an excellent ability to set-up control 
procedures, analyze problems, and propound well-thought out solutions. 

He is self-confident and can be relied upon to utilize excellent judgment 
in making decisions. , He is an aggressive, insistent supervisor and 
these qualities have been used by him to good advantage in ex aminin g 
and improving our controls of the wide -spread surveillance operations 
involved in this program. His correspondence reflects careful organization 
and his material is always effectively presented. 

Wannall is the type of Agent who can be given responsibility and 
can be depended upon to discharge it with a minimum of direction. He has 
been utilized in the front office of the Espionage Section in the absence of 
the Number One Man or the Section Chief with excellent results. He was 
commended by letter 6/22/55 for the splendid fashion, in which he carried 
out his assignment on Operation Alert. His work in this Section has been 
a definite asset. 



PART IT SPECIFIC COMMENTS 



1. Justification for any Minus Ratings Given 
Not applicable. 

2. Experience and Ability as Inspectors Aide 
Not applicable. 



3i Participation in Informant Programs ■ 
Not applicable. 

4. Testifying Experience and Ability 

Not applicable. 

Disciplinary Action 

None. 



6. Accounting Information 
Not applicable. 

7. Police Instruction 
Not applicable. 

8. Sound Training 
Not applicable. 

9; Potentiality for and Interest in Administrative Advancement 

Wannall is interested in administrative advancement. He is thoroughly 
capable, has displayed above -average , administrative and supervisory 
ability, and he represents excellent potential. While there are no 
limitations on his availability, he has expressed a personal preference 
to advance in connection with his present assignment at the Seat of 
Government. 



V 



m. r* i« jbmjktaut 

6 

r, < 9 * rnmmii 



April 4, 19# 



XMTXSSIPXCdTXOW TROCSUM ( INTRO) 



Thio memorandum im oubmitted for the pmrpooe of roeordtng 
tM identtttoo tf Bureau offtoiala and oupervteore who participated 
in tM conference Mid at tM Moot of Government March M* 19>6$ In 
oomoottm with our Jhtonoifieatton Pro gram* fhe conference mo 
conducted by Xnopeetor 0* M* MomrtUk of tM Demotto Intelligence 
Dtwteten mi tM fellomtng Root of Soverwmmb pereennel partieipatedt 



A* Mm Belrncnt, Aeeietcnt Director 
Wm Am Mranigan, Chtef* Wepionage Section 
Om Am A Well* Supervtoer* Xepienage Section 
Mm Mm Cfrooom s ueerotoor* Moptomge Section 
i i Superetoor* Moptomgo section 

Jm J. Meehan* S umrv ioor* Mopionoge Section 
I I Supervteer, Meptomgo Motion 

Mm T, Turn er » Superoteer, Mepienoge section 
l 1 £upervieor t Mtrpiomee Scot ion 

Wm Jt* Wamoll, supervieor, Zeptemge Section 



Wm Mm Wemall, supervieor, Zeptemge Meet 
FBI Laherateru 

Dm /• M wroonot Aoototmt Director 

Im Wm Cenredt Mir One Mm 

Mm D* Mi lien, Chief p Kt met rent ce Soot ion 






I I Supervisor, Training Section 

A copy of thin memorandum im attached for oech of the 
jpereomel filee of the above*! toted official e and oupervioero* 



oo * Mr. Melmmt 
Mr. J Bro o m 
Mr* Moon 



OO 



film of Alan Mm Meinomt Pereennel film of DmJm Pcreone 
film of Deri Mm anmrieh Deroonml file ef JmW 9 Conrad 
reemnel file ef William Am Dranigon Pdremmel file ef Ji.Z. Mil l an 

&8SSSj m SWsAfMm * mmmt **• 8/ 1 I 

SrwroSi fni ty jTi. mm a" ! • ' 1 ■' 

^apSil Jh$ i 5 I 1 

I Dtro o mel ftiw'af- mr masend w>»wiiri ^ 



VTASBINGTON 25, D, C. 



m FD-253 (11-22-54) 

UNIT® STATES DEPARTMENT OF JUST® 

FEDERAL BUREAU OP INVESTIGATION 

r f> » DF dj . WASHINGTON 25, D. a 

In Reply, Pirn* Refer to 

mu* 

Director 

Federal Bureau of investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion f in the fund to be paid ‘to the designated beneficiary of any Special Agent of 
the FBI who. has previously contributed to this fund and who dies from any cause except self-destruction 
while employed ,aa a Special Agent, '1 am forwarding herewith (by CHECK - HONEY ORDER) the si® of, $10, pay- 
able to the Assistant .Director, Administrative- Division, FBI, to be Included in said fund. Payment will 
be made for death by self-destruction 'after ‘the Agent has been -a member of the fund -for -a continuous period 
of two>years. : It is ’understood and agreed ’that"the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand -is to be 'administered -‘in the .following manner. 

.the Director of 'the -FBI will appoint .a committee which shall consider all matters pertaining to 
the acquisition,. safe.’ keeping and f expendlng of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters, the .Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the director. Upon -the death of any Special Agent 
who Is a . member of said -fund the appointed committee will’ consider ’the case and submit a recommendation to 
'the Director as, to its -conclusions. -Appropriate instructions will then be Issued 'to the Assistant Director 
of ‘the Administrative Division, directing hlm:to.pay to the designated beneficiary the sum of $10,000. The 
liability of "the ‘fund .shall’ not under any circumstances exceed 'the amount of monies in -the .fund at the 'time 
any liability shall occur. The -following jperson : is designated ^as my beneficiary for FBI Agents 1 Insurance Fund: 



■ R elationship _Wxk 






wnm 



Ijliru 



The following person is designated , as my beneficiary under -the Chas. S. Ross Fund providing $1500 
death benefit ;to beneficiary of agents killed in the line of duty. 

Name G e.v> t V u. d Relationship Wife Date 



Address 3 06' So 






1 



CC-5a 



m A 

t'lipifniffiii 
■ FEDERAL BlEiU OF HJVESTIQATIOR 
UNITED MS TORMT : OF JUSTICS 




I certify that I have ^c^'the following Government property for official use: 



Manual of Instructions No, 5752 
Manual of Rules and Regulations No, 604 








■ .jjjjj • y mill H HM : J 

Jgjj 1 BMIW 1=1 l ® s '" dllr 

The’ Government , property which you hereby achwledge , r 

is chargedto you and you are .responsible . for taking 

care of it aM returning it vhen its. uee^has. been 

completed, D0H0T1RI OR WRITE OR H OR MOLTIUTE ' Very truly jm, * 

IT IR ANI WAI, -u). 

— ■ — — — lo.RaymowlkTannall, Ji 



« 



CC-5a ' 



wmmiiOFMSim 

MED SIiTES IEPARTMEHT ' OF JUSTICE 



November 3> 1955 



I certify that I have MUM the folloving Govenmnt , property for official uses 

returned 



Ifanual of Rules and Regulations #553 
Manual of 'Instructions #5755 



im 

I 

The Goveraaent propertyuhich you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it aM returning it when its use has been' 
completed, DO .HOT MIRK OR WRITE OR IT OR MJLTIIATE 



kl 



$ V* 

i N; 

kfl / > l 



Very truly yours, 



VTAtOAHD FORM NO. 94 









Office Memorandum <• united states government 



TO 



* 'iff?. A. H. BELMOA 1 




DATE: Mxy ?, 1 956 



PROM f 



SUBJECT: 



W. A . ERANIGAN 

W. RAYMOND Y/ANNALL 
Special Agent', GS~14 
Espionage Section 
LEAVE MATTERS 




Tekoo — 
BoardmM, 
NkfcoU _ 
Bclmoot « 
HarbowMP* 
Mohr . 
Parsoas , 



Vinterrewd ^ 
Tele. Room,, 
HoUomaa^ 
Gaofoj,.— ^ 



b6 



On referral from his regular dentist (Leo J. -Sha\dis, 
Silver Spring, Mxryland), 'Mr. Wannall had an appointment. Friday, 
Mxy 4, 1956, with Francis J. Fahrizio, D.D.S., l8j4 K Street, 
telephone REpublic 7-7377 * Mr* Fahrizio informed Mr* Wannall 
it would be necessary for him to undergo a series of treatments 
in connection with certain corrective dental work* These 
treatments will occur once every three weeks during the ensuing 
six months . Mr. Wannall *s first appointment for this purpose 
with Dr. Fahrizio is at 4:30 P.M., Tuesday, May 8, 1956. 

ACTION: 



In view of the frequent dental appointments which 
Mr. Wannall will have over the next six months, the above is 
submitted for record purposes # Dr. Fahrizio informed Mr. Wannall 
that hi& office hours are 8:30 to 5, Monday through Friday, and 
it woul/iinot be possible to make appointments other than during 
these hours. 

.ft' j i 





C 

rr 



cc - Mr. Belmont 
Mr. Brdnigan 
Mr. Wannall 





' ! sf> » 







10 MAY 14 18£8 



nllUi (-**4 
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•TANOAKD FORM NO. 64 



4k % 

Office Memorandum • united states government 



MR. BRANIGAN 



mOM s W . RAYMOND WANNALL 



DATE: July 2, 1956 






SUBJECT: W# RAYMOND WANNALL 

SPECIAL AGENT 
ESPIONAGE SECTION 



S<Ui 



/ / Ti 

r / ik 

9 w: 



Tolscm Md 
NicKds^ 
Bo at 4 man 
BelmOtf 



J Parsons 

Rosen* 
Tamm --■ - 
Ke*sc 

Wicicerrow<j ^ 

Tele, Room, 
Holloman 





* Awm i 

Over the week-end of June 30-July 1, the writer was one of six r.?l!? r*" ~~ 
fathers wjtio accompanied Scout Troup #205, Silver Spring, Maryland, on 
an oyer-night camping trip to Cabin John, Maryland. On Sunday, three of 
the fathers, including the writer, accompanied groups of the boys in relays 
to fish in tne Chesapeake and Ohio Canal which is located nearby. 

kS\ 

nAt I p. m. Sunday, July 1, while fishing with six of the boys, the 
writer was served with a summons to appear in the Peoples Court, Rockville, 
Maryland^ 9:30 a.m. July 9, 1956, ior fishing in the Canal without a Maryland 
State fishing license. The Game warden serving the summons was | | 

I Hwas asked whether the writ er might pos t and forfeit collateral 

rather than appear in response to the summons. I 1 stated this could be 

done anytime after Tuesday, July 3, 1956. by depositing $12. 50 collateral at the 
Police Station at the Rockville County Building, .Rockville, Maryland, and that this 
would eliminate the necessity for the writer’s appearance on July 9, next. 

.... The writer is, of course, aware of the Maryland State requirements that 
fishing licenses be secured before fishing in non-tidal waters of the State. He did 
not realize that the Chesapeake and Ohio Canal was covered by this requirement. 

The ! other fathers who were supervising the Scout over-night trip were also unaware 
of this requirement. While there was no willful violation of the State laws in this 
regard by the writer. It would nevertheless appear that under Section 215, 

Paragraph B of the State Code, he was fishing unlawfully at the time. Accordingly r 
it is the writer’s intention to deposit $12. 50 collateral prior to July 9, next, and 
forfeit the same rather than make an appearance. It is believed that this nan hp 
done without embarrassment to the Bureau or to the writer since I 

although he secured the writer’s occupation, stated of his own volition^ that he 
would not record the occupation in preparing ms report since lie was not required I 
to do so. — " 



- ,U‘g ' i AM* 

The writer desires to express his regrjet- ove? this 4atterand offer !his 
profound assurances that there will be no recurrences of this nature in the future. 

ACTION: \ ' 9 






For your information. _ L IQ JUL 6 

:hmm ADDENDUM (SBD:hmm 7/2/56) - Recommend SA Wannall be permitted 
to forfeirpo llateral' as outlined. No administrative action recommended 

* r^a^fslrpnca^rc 1 ^!^ V 00 * 

y 1 W TT ll' 1 ].. 
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f.+far 

y& : 






% 



eel Btlmdit 

***** MM f UHMW 1 

Braalgaa (2) 



MR* BELMONT 



ftttttt, 10W 



W. A* BRANKSAN 



ORGANIZATION - ESPIONAGE SECTION 
ASSIGNMENT OF PERSONNEL 



By lattars datad 4wm 17. it&s, saparfiaora suufsis wcnpxm 
aadEdwiaR. Tally YIN daaigaalad as Assistant SpocUl AgaaU ia Charga 
and asaigaad tofiald sarvica. Both Agate Tally and Walborn wato 
Saparvlsors In Charga tt 13* Esptoaag* Sactton* 

It |g jay raooauaaadaiiea that SA Anthony P* Lttiaato ba daaignatad 
to raplaea Agaot Tally as Snpatfisor ia Charga of tha Sara* Galt of tha Sspkma|B 
Saetton. Agaat Lttranto l* prataallY la GS*li and has baaa ttMig»ad aa a Suparrisor 
ia tha S©Y»a Gait* Ha luui 1^ acting as tha J»?kar^ ia tht 

of Agaat Tally . Agaat Litranto is an a»art la tha Sortat fiaW wad has aatneajpttonai 
kaowladga of thia particular typa of work* Mr. ToJ^spola witt Mr. Idtranto 
into#, itM, and of tha f^iitea that ht sbouM ba bon* to mind f or ^ 
of aran nora raspoaatoility ia sacarlty work. 

ft la wf Ytcom BH Wi datioa that SA W* Raymond Waaaaliba d aa tgnit ad a* 
tha Saparrtoor to Charga of tha KattoaiOtoGBlt to ftft* Ea£a*ca Sactioa to raplaea 



is prasaatty ia Grada GS-H and was formally 
GaS. Foltoi 



coordination of tiuMhtaasification Program at Oa Seat of GoTtrniaant. SA WmmH 
was daalgnated as tha coordinator for this program la tha Kspioosga Saetk». to 
this rasardha has dona a eommaadabla Job to Wtattog cojairols for sarraillaacas 
aad la fOUowiag throagh ea tfaa Bsraaa's tertrwtloai* toaa^rof 




sarrlcasof 



as 



Stetloa, it ia baUarad that 
in Chargo of that Unit. 

TO raplaea st ^™*t«**** of tha &tea*tflca itoa Prog ram 

It is racaaaaaadad that Agaat T” H ba daaigaatad* Agaafi—^lhas 

tod C0»»u*r«bli« ««Mri««ct t» SorUt «»ptoiac» toniUttOtm*. %HtoMt 
'vorkto 4tr*eUr oattit fcteMtflmttm Pntrant *l*c* U* urioNrtkto Xtvtaut* 
8*etto«, to 1* co**U*r*d aa toor* annc* *up*rrl»er ud it u i*« Butf to e»« 

lumdli mi fall ot coord foclor* 



Wa, of oowraa» 

aad laylawof fta Yohuaa of work 
snob raplaeanaata aboaldba 

WABshaua ( p r , 

ce: Fm-sonto m* -' KttroU E. W*kera 
Paraoaaal fila * Edwia R. Tally 
Parsoaaal flit * Anthony P. Xwnto 
Paraoaaal Ills *> W* Ranno^lri imalt 
ParsoaaaUUa 



will aaad raplaoaaaatsior AyaMs I l aid Lttraato 

i of workprasaatiy balag haadlad hi tha EapSo&agt Sactioa, 
dbaaoqiadftad* ; 




MEMORANDUM POR MR* BELMONT 






ACTION: 

1* !t ii iiMinMiM IN A|i^l4Mo to m Sipifflwr te 

saaaz^ , sx^^B^SSSP si ^ 

coordtaator erf the lateaslttcatloe Program la »eJS*pto«tge Section* 



2* This memorandum should be referred to the Adraiatetratire Bhrieloe 
so that appropriate replacemeate for Aaonte l l aad Xltreate eeabe ordered 
from the field m m expedite baste* 



(SEE OYER) 




Saw ' ** ■* ** ">« 





MEMORANDUM FOR MR. BELMONT BATED 6*28-36. ORGANIZATION * ESPIONAGE 
SECTION; ASSIGNMENT OF PERSONNEL 



RE 






ATION OF ADMINISTRATIVE DIVISION (7-5-56 FPHihcl) 



Administrative Division concurs with recommendation that 
Agent Lit rent o he designated as Supervisor in Charge of the Sovne Unit 
that Agent Wannall be designated as Super visor in Charge of the 
Nationality Unit, and that Agent l I be designated to replace 

Agent Wannall as coordinator of the intensi fication Program in the 
Espionage Section. Replacements for Agents | land Lltrento are 
being handled separately* 



■bo 



ARE 



PERMANENT BRIEFS OF TILES OF AGENTS LITRENTO, WANNALL AND 
ATTACHED 





i! NAj^OF OPERATOR (PRINT - LAST, 'FIRST,, MIOOLE INITIAL) DATE 

wv£v\ <£ . | . - ST 4. 

1 DIVISION AN© SECTION ASSI6NE© ' . I POSITION .TITLE 

| 3^ovwRsha ncg r Esp/orta^-t. . ■ ’ 

THIS IS TO. CERTIFY THAT. I PRESEMTtY I3<H010 CT 00 NOT, HOLD A .VALID MOTOR VEHICLE OPERATOR'S -PERMIT OR C P'iC f '& 
©RIVER'S LICENSE. ' 




PERMIT ISSOEO ST: 
(STATE, TERRITORY 
POSSESSION, OISTRICT) 



af CoUwloia 



PERMIT number 

-mr/*- 

Zot> fe>3 



THIS .IS AN BN H tSTfl I &T4& (RESTRICTED) PERMIT. (If RESTRICTEO, EXPLAIN BELOW) 

(STRIKE OUT 1 ONE) , . . _ 

‘*Tt> opacat«. -only *»*»il«* *-***} proper ^Jassas 



THIS FURTHER CERTIFIES THAT ©URJN6 THE PAST TilREtL YEARS I HAVE ©RIVEN A-MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXlMATEtY_l^Lfiie i fi^MllE$. -OURING :TH|S TIME (A) I C3 HAVE JZTThAVE not RECEIVEO iA 
TRAFFIC VIOLATION TICKET; (6)' I C3 HAVE OS HAVE-NOT BEEN BELO AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN • ADJACENT SPACE SIVINS NUMBER AND 
DATES OF OFFENSES. 



* *AT fault* MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEOEO By employee or his insurance company 

OR LIABILITY IS FIXED BY DULY CONSTITUTED 'AUTHORITY. 




NAME OF REVIEWINS OFFICIAL 



1- LAST, FIRST, MIOOLE INITIAL)' t .POSITION TITLE 

I Special Agent 



THE 'PERSONNEL FILE. OF THIS EMPLOYEE HAS-BEEN REVIEWED ANO-REFIECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE<PA$T THREE, YEARS; 

rr^KoNTINUOUS SAFE ORIVING RECORD . 



I y^f ^CONTINUQUS SAFE ORIVING RECORD 

X ,| INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT. ** 



CERTIFY THAT. THIS EMPLOYEE • IS: 



T 7 T WAl 

L*l\ OFF! 



QUALIFIED ON THE BASIS OF HIS SAFE ORIVING 1 RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 



□ NOT OUALIFIEO AND MUST DEMONSTRATE HIS CUALIF ICATIONS BY SATISFACTORILY .PASSING 
'.A RQAD TEST EXAMINATION BEFORE OPERATING A MOTORS VEHICLE ON OFFICIAL BUSINESS. 



REMARKS; 



67 - NOT RECORDED 
7 JUN 25 1956 



V 



** ■ AT FAULT* MEANS ANY CASE IN WHICH THE 'BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION, AGAI NST 
THE EMPLOYEE. 



(SIGNATURC'OF REVIEWING OFFICIAL) 










Standard Form 47 

tf. $ . C$ t ft SMvS COK M X83X0N PHYSKWFITNESS INQUIRY FOR MOTOR YEHIClMPERATORS 

Copter M-2, F. P.M. 



1. L/fcgT NAMfi-^FIRST NAME— MIDDLE NAME 

V/a nrval^ WaKsr 


z, dateofbirth 

S-3 /-I? 


3. TITLE OF POSITION 

Special 


4. HOME ADDRESS {Number, street or RFZ>, citf or town, tone end $tote) 




3. EMPLOYING AGENCY 


2o£ Milts VillatjG , 


f, "B.X . 


S. HAVE YOU EVER HAD OR HAVE YOU now (Place check at left of each item) 









Poor vision in one or both eyes 
Eye disease 

Poor hearing in one or both ears 
Diabetes 

Palpitation, chest pain or shortness of breath 

Dizziness or fainting spells 

Frequent or severe headaches 

High or low blood pressure 

Drug or narcotic habit 



Arthritis, rheumatism, swollen or painful joints 
Loss of hand, arm, foot, or leg 
Deformity of hand, arm, foot, or leg 
Nervous or mental trouble of any kind 
Blackouts or epilepsy 
Sugar or albumin in Urine 
Excessive drinking habit (alcohol) 

Other serious defects or diseases 



7. IF YOUR ANSWER IS “YES" TO ONE OR MORE OP THE ABOVE QUESTIONS. EXPLAIN FULLY IN THIS SPACE? 

glasses ^ 



<B) jDO YOU WEAR CONTACT LENSES? Q YES 



S. <A> DO YOU WEAR GLASSES? 



<C) OO YOU WEAR A HEARING AID? M YES Hf'NO 



I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 



SIGNATURE . DATE 

-a), S', I 9 & 4 



REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL __ 



I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have made the following determination: 

2fr here is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 

□ On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

Items checked on this form or otherwise available do not warrant referral for medical examination because of 
thefollowing^et s. 

7 JUN25 1956 



SI G N A TU REoF~ O 
















* 



% 



July P.B» 295$ 



Personal and Confidential 



Hr * Raymond fannall, Jr * 
Federal Bureau of Investigation 
Washington^ J)» G* 



Bear Hr * Wannall : 

The fine manner in ttkich you discharged 
the tasks assigned to you in connection with the 
recent Operation Alert has come to my attention 
as deserving of recognition* 

You are to be commended for your capable 
performance and your wholehearted , unselfish appli- 
cation to, duty* 

Sincerely yours , 

■ 9 * Sdgar iioov.^r „ 



CC; Mr, Belmont (Personal Attention ) 

y . 

MOL:h»o'z-«^c . ■ 1 
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. Based on memo Belmont to Mohr J/26/5$ ABB il l 
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Jul 2B I 



'fe cc; Belmont 
Brnigts 



ICR, BELMONT 



Jttly 12, 1900 



W. A. BRANJGAN 



ORGANIZATION - ESPIONAGE SECTION 



assignment*. 



Section due to 
or record purposes 



L Effective 7/16/50 SA W, Raymond Waanall assumes position of 



__ l assaaes supervision of desk 

coordinating Iatanslficatioa Program, replacing 8A W. R. Wannall. 

I, Effecttve7/l6/50 Relief Supervisor Joseph G» Deegan assumes 
smrrlsioa of desk in Atomic Energy * Security Unit handling supervision of 
Soviet attempts to convert looted German bonds, pro -Russian organisations 
registered or being investigated voder Registration Act. Soviet propaganda 
activities and related eases, non-official Soviets travelling in U.S. 'Russian! 






emigrating to JO, throogh China, c as es involving alleged espionage Inter-related* 
with Communis t Party act ivity, and miscellaneous Soviet interests in U. S, 

He replaces SA I 1 

4, ^cctlve 7/9/50 Relief Supervisor PanlH. Fields, Jr., assnmed 
supervision of desk in Soviet Espionage Unit handling Office of Commercial 
Counsellor and Prone Department (Soviet Embassy) nod contacts thereof, 
contact cam (A-H), unkn own — frltft Emb* a T casts and 

Soviet derelictions. He replaces SA] [who was transferred to 

Training and Inspection Division 7/6750; 



5. Effective 7/16/50 SA Anthony P, Lltrento assumes position of 
« to JF ll f rge . Unit (previously approved). He replaces 

SA Edwin R. Tally who departs on transfer close of business 7/13/50. 



ACTION: 



For record purposes* 



SBDihmm f ) 

<•> U 

cc: Personnel file -fW. Raymond 

Personnel file 4 ~ 

Personnel file -{Joseph G, Deegan 

Personnel File -IPanl H, Fields, Jr. 

Personnel file - Anthony P. Lltrento 




COPY - 137 



TO 

PROM 

SUBJECT 



MR. J.P. MOHR July 26, 1956. 

MR. A.H. BELMONT 

OPERATION ALERT, 1956 
(Commendation Matter) 



In connection with Operation Alert, 1956, in 
addition to the clerks set forth In Attachment C to my 
memorandum to the Director dated July 2k, 1956, 1 recommend 
that the following Agent personnel be commended, in view of 
t'heir wholehearted participation In and valuable services 
.rendered during the alert and In many cases prior thereto: 



J . P . Mohr 
J. J. McGuire 



F. J. Baumgardne r 



W. A. 2&anlgan 
E. T. ffprner 
W. R. Vannall 
L, Whitson 
J. F. .Bland 



P. L. Cox 



k. k. Koacn 
J. Wright Brow n 

D. J. Parsons 



I have Included I 1 1 s name even though he 

was censured In connection with an incident which happened 
prior to the start of the exercise. During the exercise, he 
carried a heavy burden, applied himself assiduously, gave 
attention to detail, and in every way assisted In bringing 
about a successful handling of a difficult problem. Therefore 
I think he should be commended for his part In the exercise 
at Quantlco . — 

The Liaison Supervisors performed an important* 
function both "before and during Operation Alert, l^p(^ 

AHB : LL 



They 



j?/ ,, ; 

ORIGINAL FILED IN 66-17381-1^37 



^3 

I 









i as* 
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Memorandum to Mr. Mohr from Mr. Belmont 7/26/56 
are listed below: 



M. W. Kuhrtz 
S . J . 1 Papich 

RE: OPERATION ALERT, 1956 

(Commendation Matter)' 



B. A. Wells 
6. H. -BartlWt 



The .Agents who served on security at the relocation 
site, under SAC Sloan, were: 



Letters to above 
listed agents. 
7/26/56. 

LH 




Standard Form 88 
(Rev. A of, W50) 
FxcN*£frATDDtjT 
BtnwAU or t*k Bvw»t 
CatCVXA* A-24 , 



’ORT OF MEDICAL EX AMINATIO 






1. LAST NAMWftST NAME-MJODU NAME fjjP 2. GRADE AND COMPONENT C* POSITION 

(Typ» oy ^^^ffannall , Walter Raymond Special Agent _ 

4. HOME ADDRESS (dumber, t£rf<* or RFP, csff or Pw», iow *M /State) 5w PURPOSE OT EXAMINATION 

1 Annual 

7.' S£X | A PACE V " TOTAL yWgOVT, Strvict 10, DEPARTMENT. AGENCY, OR SERVICE 1 1 1 K OR^IZATION WIT 

MILITARY I CIVILIAN 



[X IDENTIFICATION NO, 



X PATE Of EXAMINATION 

Oct. 5, 1956 



u i w i — i r 

It OATtOf «*TH | It ruct or CiRTH 

,5-31-18 I Washington, D. C. 

IX EXAMINING FACILITY OR EXAMINE* AMO ADDRESS 

KMC 

17. RAtlNG Oft SPECIALTY 

CLINICAL EVALUATION 

(a&NOR-I ic/iocic each itom in sppropftAf CQi- 
vvk™**- ury*r\y**tef * 4 N. B** it not *v»tv*t*d) 

X IX NEAP, PACE. NECK, AND SCALP 

X 1 IX NOSE 

X 20. SINUSES 

X MOUTH AND THROAT 



|IX NAME, RELATIONSHIP* AND ADDRESS OF NEXT OF WN 



IIX OTHER INFORMATION 



TIME IN THIS CAPACITY? TOTAL UST SIX MONTHS 

eacriDa every abnormality in detail, {inter pertinent item number be for* each 
►mm * * contin ue in item 7$ afxt ma additional sheets if necewarr.) 



* rntm-U.* wii* »fem« 70 71) 



23. DRUMS (JPpr/ora^) 

2X OPHTHALMOSCOPIC - 

2X PWWLS and reaction) 



27, OCULAR MOTILITY 



9*wU*t Mm* 
»v<«#w»ak) 



24. lUNOS AND CH EST </acte<fr Qregafr) 

; 29. HEART (TVttrf, aiz/, rhythm, eoundt) 

.30. VASCULAR SYSTEM (Wlcoafr**, etc.) 
j 31. APOOMEN AND VISCERA jlndvde Unto) 
33L ANUS AND RECTUM 

33. ENDO CRINE SYSTEM 

34. CHI SYSTEM 

35. UPPER EXTREMITIES^ w^ iF**** 



v x l- .. 

Female* onjr 



». iow« oawMiTit$ 

38. SPINE, OTHER MUSCULOSKELETAL 

3$. fOENTtfYWC SODY MARKS. SCARS. TATTOOS 

40. SKIN. LYMPHATICS 

41. NEUROLOGIC <JCqu\L\brt»m i*d* wU» iUm U) 

\ 42* PSYCHUTRIC(S»«ff^*«»ra , **MNftf 4mofio*I 

{Check how done) 

43. PELVIC Q VAGINAL D RECTAL I 



IENCW3BBO 



(Con f /m/a in iVam 77) 



44. DENTAL {Place appropriate rrniboU above or beta* number of upper anjifpwer teeth t retpectiecti) 



O s-Reitoratte teeth 
f—tfottrestoreble teeth 



XXkr— Replaced bf dentures 



{iXQs -ttced bridge, bracket* to 
■ ' fncfctf* abutment* 

* \Vji x 

» » < 

a #:•■*> $ j«;?vv 

U0UTMT FIN DUiei ? 



RCMAJttt AND ADDITIONAL DENTAL WfECTS AND 
(CUSS 



Meets dental standards. 

^ 5 ?9T' ✓//5 p T 



45. URINALYSIS; JSP, OR, 



leOU 

f mjcRoscoAc 



49. FLOOD TYPE AND RH 
fACTOR 



UI0IUT0RT PWMMCS \ ’ 

45. .CHEST X-RAY {Place, date, film number, reiutf) 

Negative 48232 / 

50. ***** TESTS l 



<7. SEROLOGY (/Specify lest vet& findrcx 



10 1 

tWi; 








m 76 | ***** |dias> 



5*. DISTANT VISION 



WGHT20/ XOO COM, TO 20/ 2 



U*T»/ 100 COM. to 20 / 20 



, MEUAQPHQAIA. „ 
(.Sjxctfi iultncc) ES* 



%3. ACCOMMODATION ' 

right urr 



W. ftUO Of VISION 



*JCHTWV 7t$$V /IS 
ten wv *^5 



7J. NOTES (Co*rv***<0 and StGNIftCANT OA INTERVAL HtSTOAY 



84. COCOA VISION {Jut lati ind re$v20 $5. DEPTH PERCEPTION . UNCOMECTEP 
_ _ , - „ (Teat w«tf ind tcore) - ■ »" ■ » ■ » - *>** ■ 

A0C 1940 18/18 \cc**mto 



<7. NIGHT VISION (Tut %$ti **4 #cor<) 1 6$. MO LENS 



AUDIOMETER 



». INTRAOCULAR TENSION 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Test/ uni ini icorc) 



pwyni 



350 1 


\ 600 


I 2000 


*60 


it* 


1 tou 






* ( Vh iidtkml « \tett of pti te pojxrr y 



7*. SUMMARY Of DETECTS AND DIAGNOSES (iisf VfcA iem Wnki) 



75. ACCOM MENOATIONS^FOATNtA SPECIALIST EXAMINATIONS INOlCATCO (SjMCtfr) 



77* EXAMINEE <Cfcacft) 

8»im 0MAur * 0W * strenuous rhysical exertion and use, of firearns 



7*. NOT'OUAUftEO, UST DtSOgAufYING DETECTS tf ITEM NUM PER 



PHYSICAL PROFILE 




PHYSICAL CATEGORY 



79. TYPED OA TAINTED NAME Of PHYSICIAN 

I I CAPT. MC, OSN 



80. TYPED 0A PAINTED NAME Of PHYSICIAN 




SIGNATURE 
3 



SIGNATURE 



H. TYTED OA PRINTED NAME Of DENTIST OA PHYSICIAN (/i tfletto which) 



82. TYPED OA PRINTED NAME Of REVIEWING OFFICER OA APPROVING AUTHORITY 



vmi^PRiwiwoTrK^n95y^^^mr~i6^«»»r'T- 



s 



SIGNATURE 



MUM PEA Of AT- 
TACHED SHEETS 
















































fc 

I 
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ATTACHMENT TO STANDARD FORM 88 
(Revised December 5, 1955) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE.OF MEDICAL EXAMINER: 

The'following portions of the.attached examination report form need not be 
completed: 



2 67 

3 68 

11 69 

14 71 (Item 71, audiometer examinations, 

17 should be afforded whenever possible.) 

62 

65 72 

Item 48, the electrocardiogram, ; is*not required unless the examinee. is over 

35 years of age or unless other examination indicates such "is desirable. 



If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are-readily 
available to the examiner. 



-EAR.- ALL EXAMINEES, WHETHER CLERICAL O R SPECIAL AGENT APPLICANTS 

pR.EMPLPYSESl. 

The medical examiner should answer the following question: 



Examinee 



which) 



■ y^' qualified for strenuous physical exertion. 

(is or is not) 



(Designate 






EQB. AU/ MALE-EMPLOYEES OR APPLICANTS ; 



The medical examiner is requested to answer. the following: 

Does .examinee have any defects restricting or, prohibiting his participation in 
defensive tactics and dangerous assignments which might entail the practical use of 
firearms? Does examinee have any. defectSiprohiblting. safe operation of ‘motor vehicles? 

^9 

If Answer is ^yes* please specify. 



11-IS.ESSENTIA LJi i AT.ALL STATEMENTS IN ITEMS 59. 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION :AND HEARING BE COMPLETED IN DETAIL. 






b6 



IMd&irfUte 61 Medical- Examiner) 

OCT 12 1956 

(Date) 



if 7 



/*y t 






t i - * 



I 




‘RECEIPT, FOE GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

f-yt 



I certlfythat I have received the following, Governnient property for official use: 



INSPECTOR'S MANUAL #109 
(issued 8-15*56) 

RETURNED 

INSPECTOR'S MANUAL 1 13 / 
(issued 4-7-52) 

READ 

The Government property which you hereby acknowledge 
Is charged to you, and you.are responsible famtng care 
of ft and returning It when lts .usei asieeHoroIeted.‘. 
DO NOT MARK ORlTO C!}^ HiSSAtBiT 

1( jq« 



file 

3-M . . 



PE 



Very, truly yours, 




ftTANOARO FORM NO. 64 



% 4$ 

Office Memorandum ♦ united states government 



FROM 



SUBJECT: 



MR. BELMONT 



W. A. BRANIi 



W. RAYMOND WANNALL 
SPECIAL AGENT, GS-14 

E. HYATT MOSSBURG 
SPECIAL AGENT, GS-14 
COMMENDATION MATTER 



date: December 27, 1956 



Tolsoik — * 
NicHols M 
jBoardnaa , 
Belmonc 



T*mm ■ — ■ - 
Nea$e 

ViecerrowJ ^ 
T«U< Room, 
Holloman 

i 



The Middle East crisis precipitated by Israeli invasion of Egypt 
and English and French occupation of Suez, created definite challenge for 
supervisors handling this work. This challenge has been met by Supervisor 
E. Hyatt Mossburg who supervises work concerning the Middle -East and by 
Supervisor W. Raymond Wannall who is Supervisor in Charge of the 
Nationality Unit where this work is coordinated. The extremely heavy work 
load involved in this situation was immediately recognized by Wannall, who 
is thoroughly conversant with Israeli matters, and he in turn voluntarily 
moved -in and assumed cooperative supervision of this situation with Mossburg. 
, * 

Both of these Supervisors gave this work effective guidance and 
positive direction. Time-saving procedures were instituted for the immediate 
dissemination of intelligence data collected through Bureau sources and 
informants. The State Department has twice commented in writing in recent 
months 'bn the effectiveness of our intelligence coverage. The attitude, loyalty 
and devotion to duty of both Agents during this period has been exemplary. 

They have given generously of their time and efforts as evidenced by daily 
overtime averages of 3 hours 21 minutes for Wannall and 2 hours 51 minutes 
for Mossburg for the months of October and November, inclusive, and the 
work during December has been similarly demanding on their time and 
efforts. These men have met a difficult situation with skillful planning, 
resourcefulness and hard work. 

RECOMMENDATION: 

Recommend letters of commendation be directed to Agents 
W. Raymond Wannall and E./Hyatt Mossburg foe their excellent performance 



W. Raymond Wannall and E./Hyatt Mossburg foe thei: 
in this Instance. . 

' a / JT 

Belmont ' S' 

Personnel file - E. Hyatt Mossburg 






95 






1 .JAN j 



- 

5 JAN 14 "7 



r,i7'.'L .. 








4 



* 



CCJ Belmont cc: Personnel file Joseph h, Kissiah 



Branigan 

ytw*k\ , 1M 

I 1 -1526 






Jut* jussiaa v 

V • Raymond ^aniraa 
a. Hyatt Moaalw»| 
Rowdrai W.litUa 

be 



MR. BEIMONX December 31, 1938 

?.V. A. BR&mQAli ■ 

ORGANIZA HON - D3HQHAGS SKC HON 
DOMESTIC INTEIUGENCiS DIVISION 



i ihe assumption of supervision oi the special Dominican Republic 
case ‘Jesus do Oalindes-Suarejs” by the espionage Section and the heavy 
workload arising irom the Middle 'East situation necessitates certain reassign- 
meats within the Rationality Unit o I this Section which are being made effective 
1/7/57. 



Supervisor Joseph 1. Eissiah - relieved irom assignment to, Soviet 
Espionage Unit 12/&M to familiarise himseli with Galinde* and related cases 
and as of 1/7/57 will assume supervision within Rationality Unit oi following 
special Dominican Republic cases; 



1. 

2 . 

3. 

4. 

5. 



X»an& 



(irom liaison Section) 



|(irom Supervisor Vrannali) 

I (fro m Supervisor V annail) 

(from Supervisor Yan nall) 

Kirom Supervisor Yannall). 



supervisor in Charge V . Raymond WannaU - (1) Transfer cases 
delineated under iUssiah to Mm regarding Dominican Republic} (2) transfer super- 
vision of other Dominican Republic matters to supervisor Howard W« little, 

(3) assume supervision of matters relating to Iraq. Lebanon, Arab Protectorates, 
Palestine, Jordan, Saudi Arabia, .Syria and the Jay Lovestone matter irom 
Supervisor Mossburg. 



Supervisor & Hyatt Mossburg Transfer to Supervisor VVannall 
those matters delineated in (3) above andretain supervision of matters regarding 
Israel and Egypt. 



Supervisor Howard iv. little - Assume supervision of Dominican 
Republic matters delineated under (2) above as received from Supervisor V annail. 



ACTION; 



i i 







For your Inlormatioa* Sttpcrviaor la Gfwrge 'Wi ii* Ita&fiill will 
that these supervisory changes are effected 1/7/57.’ Memo -outlining necessary , 
clerical .assignments and space changes will be forthcoming. ' 1 
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ft II I. WII1IUT NIITIM OFFltl IIU*|40t7l 



'MPT for Gonn Pidjl 

FEDMBTOUOF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

10/23/57 



CC-5& 



I certify that I have received the following Government property for official use: 

ffn msr ^ 

rnrvarnuu 



com omouL 

mm 38IMMTOIMP0LICE REVOLVER 

fa- Hip Holster for above 
/ Grip adapter for above 



6S5972 



BiTMflDtut, 38 COLT OFFICIAL POLICE REVOLVER # 707148 
, . Hip'Holster for above 
^ f . Grip adapter for -above 



•fa 

4'\' 







fi'a 



» Mill® 



The Govermnt.propertfuhich' you hereby acknowledge 
ist’ohi^ed'to you and you are responsible for taking 
care of it and returning it.whenits use has been 
completed. DO ' HOT M OR WRITE ON IF OR HDLTHATE 
IT IN ANI WAT. 



3-M 



%Bo! 



10 ni parnuu 
Very truly yours, 




January 4, 1957 



Personal and Confidential 



Mr. W. Raymond Wannall, Jr# 
Federal Bureau of Investigation 
'Washington! D, C. 



Dear Mr. Wannall: 




, I am writing at this time to advise you of my 
appreciation for the excellent fashion in which you dis- 
charged your responsibilities when the developments in 
the world situation materially increased the work load Q 
of your unit. 

1 ** 33 

rr 

I was most impressed with the aggressive 03 u 
way that you grasped this situation and effectively guided * 
the activities of your unit In order that the work might oe ^ 
expeditiously handled. , Please accept my personal thankso 
for your fine services. 35 



Sincerely your 






CC; Nfr, Belmont (Personal Attention) 



,Tt*7i rTi” 

' ]/i ; 

nHnnl V ( 




LRH:hw<y 

67-95998 

(4) 



x^4\ J?v ,j 



t'N A* 



Based on memo Branigan to Belmont 12/27/5flfiSBD:hmm 
SA Wannall! Supervisor in Charge of Nationality Unit tfiere ‘work 
concerning Middle East is coordinated. Crisis prepmttted by 
Israeli invasion of Egypt and English and French oecupation of 
Suez created heavy work load of expeditious nature; 



141057 
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Flf l85* (R 12-13-56) 

• ^ * 



•formance RATING Gl4fc 
FOR INVESTIGATIVE PERSONNEL 



( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee * 



W. RAYMOND WANNALL. JR. 



rule 



Special Agent, GS-14 



Rating Period; fron\ 4/l/56 tn _ 3/31/57 




RATING GUIDE AND CHEOvUST 

Note: Only those items having pertinent hearing; on employee’* performance should be rated. All employees in same salary grade .should be compared. 

Kate items as follows: 

, Outstanding (exceeding excellent and deserving of special commendation). 

, Excellent. 

, Satisfactory (good or very good). 

, Unsatisfactory, 

. No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. '"Outstanding” adjective rating requires tA) that all rated elements fee < H» H and (8) that each and every rated element be tactually justified by narrative detail on 

reverse of Form FD-185. 1 

2, "excellent” '"Satisfactory" Or "Unsatisfactory" adjective 'ratings will depend upon the composite result of evaluating ail rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or “Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory’' must be supported by narrative comments. 

8. An "official" adjective rating of "Unsatisfactory” must comply with the requirements descried on the reverse of form FD-185. 



(1) 

( 2 ) 
( 3 ) 




(17) Firearms ability, 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

fi- A. (a) Investigative reports 
, (b) Summary reports 
— rtz. (c) Memos, letters, wires 

(Consider; ^^conciseness; sfe^clarity; .^organization; 
jfc^thor oughness^st-. accuracy adequacy and perti- 
nency of leads;-^s. administrative detail) 

(29) Performance as a witness, 

(21 ^Executive ability: 

_J£l* (a) Leadership 

(b) Ability to handle personnel 
-r-"^ r (c) Planning 
■»>.. (d) Making decisions 
(e) Assignment of work 
—7^— <f) Training subordinates 
(g) Devising procedures 
m (h) Emotional stability 



_J2_ 

JL 



i) Promoting hi^i morale 

j) “ 



Personal appearance. 

I Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably snare 
work load). 

(4) Physical fitness (including health, energy, ’stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) .Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives, 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail, 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to Causes beyond employee’s control, 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know bow" of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

- - --- (a) Internal security cases 

.. ■ ■■ (b) Criminal or general investigative cases 

it. i ■ ■■ (c) Fugitive cases 
mmhm (d) Applicant cases 

.. ,.»■ L (e) Accounting cases jg->— _ - 

■ ■ (16) Physical surveillance ability. .. , , — . 

A* Specify general nature of assignment during most Of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor. etc.): -- — i-- ■ ----- -- - 

Supervisor - security matters; Supervisor in Charge ot Unit. 

R Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — - - - _ - — - 

npslfman. . 

C. (1) Is employee available for general assignment wherever needs of service require? answer is not "yes." explain m narrative comments.) 

(2) Is employee available for special assignmenr wherever needs of service requirePJLSJ^If answer is not "yes," explain in narrative comments.) 

D. 1. Has employee bad an abnormal sick leave record during rating period ?NQ _ 2. Has employee used more sick leave during rating period than earned 

during such period? (If answer to either question is "Yes," explain in narrative comments.) 

E. Is employee qualified to Operate a motor vehicle incidental to bis official duties?3QLj Yes CZD No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use, (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure, 

(25LMiscellaneous. Specify and rate 

— Dictation ability ■■ - - ; 



ADJECTIVE EATING:. 



EXCELLENT 

Outstanding Excellent Satisfactory, Unsatisfactory 



. EMPLOYEES INITIALS, 



u><2u) 






k 



* 




W. RAYMOND WANNALL 
SPECIAL AGENT. GS^14 

I*ART I GENERAL COMMENTS ' 

Agent Wannalh makes an excellent personal appearance. .He is clean cut, 
•mature and businesslike.' He has an affable ^personality, creates a favorable 
impression and it is a pleasure to work with -him. There are no limitations on his 
availability. He has no physical limitations which would affect his -performance. 

/He is believed . to be fully capable of participating in raids. and dangerous assignments. 
He has demonstrated his ability to handle, and f supervise complicated investigative 
matters./ 



During :the rating period Agent Wannall functioned as the over-all 
coordinator of. the controls and- ope rations ofthe Intensification Program,, which 
implements our coverage of Soviet, Satellite and Yugoslav officials and establishments, 
hi this assignment he was most effective. He was initially responsible for many of 
the policies and;procedures which we utilize in the .Program. He was the over-all 
coordinator ofthe 'results of .the Program which were disseminated onhigh levels' to 
the Executive Branch of ‘the. Government. 

Commencing>in June, 1956,. he reassumed his position as Supervisor in 
Charge of the Nationality Unit of the Espionage Section. At the. present time there 
are mine; Supervisors assigned to; this 'Unit. In* this. position he is, responsible for the 
over-all coordination of the policies and procedures followed in investigations 
supervised on the . various desks. In addition, AgentWannall has personally supervised 
investigations in the Dominican nationality field and is presently handling investigations 
of a number of Middle ‘East countries. He has displayed outstanding qualities of 
leadership in his i present assignment. He himself is a particularly.hard and industrious 
worker and on every occasiomhe pitches in with the men of the Unit to get the more 
complex and difficult assignments handled. In this regard, the Nationality Unit handled 
the. Bureau's coverage of -Egypt and- Israel during: the Middle East crisis. AgentWannall 
did a commendable job in directing;and in disseminating the results of our effective 
coverage. !He also made suggestions for expediting; the efficient flow of this material; 

By letter dated January 4, 1957,, he was commended for the excellent fashion in which 
he had discharged his responsibilities and for the, aggressive way in which he grasped 
the situation and effectively guided the activities in his Unit in order that the work 
might be expeditiously handled; 

His Unit is also handling the Bureau's investigation of the disappearance 
of.Jesus.de Galindez and- relate dcases. These investigations, which must be handled 
as specials, pose a definite problem and Agent Wannall on his own initiative assisted 
on many occasions on these specials. 

By letter dated July 26, 1956, he was commended for the manner in which 
he discharged his assignments during Operation Alert. 



uAi) 




A 



JPART H SPECIFIC: COMMENTS 



1. Justification for any Minus Ratings Given 

Not applicable.., 

2. Experience and i Ability/ as Inspector’s Aide 

Not applicable. » 



^ ^ . i,t Li 



I ! ' * 



3. Participation' in Informant Programs < 
Not applicable. 

Testifying Experience and Ability 
Not applicable. 

5. Disciplinary Action 

Not applicable; 



6: ^Accounting Information 
Not applicable. 

7. Police Instruction 

^ Not applicable. , 

8. Sound Training 

Not applicable. 

9.. Current Suitability, for Administrative Advancement , 

<Agent Wahnall is interested 1 in administrative advancement. 'He is 
thoroughly; capable, has displayed above -average ‘administrative and supervisory 
ability and* represents excellent potential; While there are no limitations on his 
availability to. serve in any; capacity, he. has expressed a preference to advance 
through his present assignment: at the'Seat of Government./" , 



" 9 ** 

** *i i 
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Office Memorandum 
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UNITED STATES GOVERNMENT 
datii July 23, 1056 



ft 

y •» 

n 

■ i'\ 

i 

v 

$ 

* 

>N 

V* 

\ 

. i 

'\ 



: W. A. BRANIGAN 









K7BJBCT: 



PERSONNEL INTERS - ESPIONAGE SECTION 

/)o/nS $ 



t * £>S 3 N ft L 



A' 



. . On Thorsdav July it ' ltM, New York oiflco tetophonlcally 

apprised Bureau of data of considerable Intelligence Interest received 

aJ TV<a«nal^l T% 1_1I - I i «... - . 



through 
ctfic 



lcally ^ *** tod S * 




our cove 

specifically with attltrife of Dominican'fctpublic toward then Imminent 
I^nama Conference and reactions of Dominican Republic to policies of U.S. 
affecting that country. Because of the need for prompt dissemination 
voluminous Information’ was received telephonically from New York Office 

evening of July 19, 1956. Time was of the essence in 
SnSSJlf dissemination letters to the Attorney General, Presidential 
As^stant Shexman Adams, and Secretary of State John Foster Julies and 
heoiusS-bf voluminous data available coaiide-*" 1 - -■ — a 
JTO 'organisation of the material. This 

. iHltfaBaln u. Mr _ _ M A M ma^. m m a 



VLtftle atofw. R 
*4:» a.^f!tB“Si 




voluminous data available considerable planning and coordinate 
^-^to organisation 01 materUl. This was handled by Mr W vSKeveland 

V£ l0nag * Jetton Supervisors Howard W. * * 
Raymond AVannail. AAU of tnese men worked Ihrough the night until 



lob done and vrere on duty at regular time Friday morning. 



Aii wmwtuwi wiia preparac 
I to Espionage Sorting st ygraphsrsr 

anajuey W>r**d through tne mgnt until about 4:90 a/m. July I 






itti about 4:9C __ 



>rfctd thrc^L night until about 4:90 a. L*?fjttl? 
is nrintPM iki/Iav sMsij. M kt. J . .*“** 



grodBcedjmdsr ttsss Vtoc^Tcis * XSwaESlon 

m^ttographsrs dlsplsyed a notoSortty <CS SSSst to 

r ?f < pon i in * needi of Bureau and demonstrated a keeiuSnse of 
teamwork In getting the job done/^y working until the early morning hours. i 

RECQMlre ^DATTON : 



Reco m mend lettara nf rnmn aendaUpp ^ di rec ted tol 



ZSSL™ *“ ** iT “otowor&y lJ£lgX&e1t 



occasion. 

cc: Belmont 
Branigan 
C.R. Davidson 
Personnel file • 
Personnel file ■ 
Per scbuxel jile - 

SBD:hmm > 

(7) 



RECORDED 




n’ 







YMfefltd 



MOIllHWi 






10 AUG 4 11856 
.IjT . ///I'*., 



field Rearms training record 



SPECIAL AGENT wANNA LL , W. Raymond 

Previous record .in Personnel File - Current thru 6/53 



OFFICE 




HS PPC SG .30 



f 4 fr ^ 



9 A ti. too 



MG GAS RD 






H 




FD-40 

.3.25-47 



QUALI- 

FIED 




7 1956 



SEP1 4 1956 




'.R r] 1 1951 






































































MR. BELMONT 



October 29 $ 195>7 



DIRECTOR, PBI 



W. RAYMOND WANNALL, JR. 

IN-SERVICE TRAINING ( SECURITY) 

10/1U-25/57 

The above-named Special Agent attended the 
above In-Service training course at the Seat of 
Government and attained the following grades: 



Notebook 
Examination 
Double- Action Course 
Practical Pistol Course 
Shotgun (Skeet) 

.30 Rifle 



E 

96 

98 

89 

82 



The firearms grades have men entered on 
his field firearms training record. 

This employee should be credited with 21 
Jiours and 10 minutes of overtime earned on 7 calendar 
days during the above period in October. 

1 - SA W. Raymond Wannall, Jr. 

.Domestic Intelligence Division 



0 




& 



V:4&9W 






Ciirr .‘it M’i? 






MAU. BOOM 




I wm* FBr 
/I OCT 291957 

I MAILED 20 



I. NAME jyTfannaXl,. Jr« 

last 



(fiease tyre or mint ah information)' 



Raymond 



TOTAL 

FEDERAL SERVICE 



2 . OFFICE OF ASSIGNMENT Seat of Go vernment fVO 

inwurfl'nii'irmwir ■ri i M"i ,i - i i'i'.r l ij.iir,*:»B .i ^T^ragiT_nr-’"-riir' , i '' ,l rfr i L ' ■ - l -_ t'WH . ' ES 

NOTE : PLEASE READ THESE INSRUCTIONS BEFORE COMPLETING FORM. 

IF IN SUREAU IS YEARS FROM {00 LISTED UNOER ITEM « AND NO It AVt WITHOUT FAY IN EXCESS OF 0 
MONTHS IN ANY 0N{ 0AIEN0AR Y{AR, 'AS USTEO UNOER ITEM 10, IT NIU ONtY St NECESSARY FOR 
YOU TO CERTIFY YOUR STATUS SY FUSING A CNICK MARK IN T«t "IS YIARS OR OYER* SOX IN THE, 
■TOTAL FEOERAl SERVICE' .SFACE ATTNE TOFCFTNIS FA it. ANO SIGNING TN{ FORM. :C0 NOT Fill 

... i * /i ^ 



S YRS. SUT 
USS TRAN 
IS YRS. 



IN OTHER INFORMATION IN SUCH CASES. 






Ui or ciose op iusihess on mmi », 

OATl YOU Will REACH KEXT CATC 6 MY; 

inrrir- » * ^7 r~- 




General Accountin 



1 Office 



DATE EOD 



OATE SEPARATED 



TOTAl IENSTH OF SERV 1 CS 
WITH EACH ASENCY 




4 TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 

(AOS All TIME USTEO UNOtR ITEM S, OIVIOI TOTAl CAYS SY SO. TOTAl MONTHS |Y,lS,— Cl VI TOTAl IN EXACT YtARS. 
MONTHS ANO OAYS StRYEO) 



TOTALS N 

ITEMS 4, 6,6 
9, 10, «nd II 



YRS. I MOS. I SAYS 



10 I "go 



5. MIUTARY SERVICE 

'(IIHCATC MAICI * ARMY. RAW, 
MAIIIC <*«*», (AMI 4RARR* AIR 
RORCCi CM, \f a# A I UTAH MR- 
Yltl, WRITI *IOMM«TIII IRACt) 



".DATE ENTERED ON 

ACTIVE DUTY 
Sate siven on separation oocwent 


DATE DISCHARGED 

PAYE SIVEN ON SEPARATION MOMENT 


i 


- ^ - 



TOTAL URVJCt WITM 
MILITARY (C ACM tftANCM) 



^ (IwliuSn^TyEiy uiFiliu UM S, CIVICE TOTAL SAYS SY SO. TOTAl MONTHS SY IE- 4 l VE TOTAl IH EXACT Y E AES 
MONTHS ANO SAYS SCRVIO) , : . 




0 



STATUS AT TIME r\ 
OF ENTRANCE ON V 
DUTY WITH ARMED 
FORCES (CHECK ONE) 



A PRESENT- FBI 
SERVICE 

(IF REINSTATED, LIST OATES 
OF FREVIOUS SERVICE WITH 
Fll UNOER ITEM 3) 



OH MILITARY LEAVE fROM 
CIVILIAN GOVERNMENT 
SERVICE 



CZ3 



LATEST EOD 
DATE . ; 

, 4/ 

7 27 12 

month my year 



*£$ IGNC& FROM CIVILIAN 
GOVERNMENT SERVICE TO 
ENTER ARMED FORCES 





ENTERED ARMED FORCES FROM 
fRIVATC FMFlOYMENT .OR 
.SCHOOL 



CD 



TOTAl SERVICE SINCE 



VIS. I N05. 1 OAYS 



m 



CARRY THIS FIGURE 
IN COLUMN ON-RIGHT 



9. FEDERAL SERVICE TIME . GROSS TOTAL 

(AOO IJEMS ». 0. ANO S. OiVlOE TOTAl )OAYS SY SO. TOTAl MONTHS SY IJ-GIVt TOTAl IN EXACT YEARS. MONTHS ANO PAYS SERVEO 



IQ LEAVE WITHOUT PAYtEXCLUDING MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) 



II. FEDERAL SERVICE TIME-NET TOTAL 

(SUSTRACT ITEM 10 FROM ITEM ». THIS NIU GIVE YOU YOUR ACTUAL SERVICE TIME.) 






1) 



0 




7 T * NCceirtify ™at^t^A2£^ iscomplete and correct to the best of my 

* KNOWLEDGE.A^0i BELIEF, j/i l \ ^ \ 

5 r -jjn -o). 



(WRITTEN SIGNATURE) 










































FD-253 (11*22-54) 




M'l 



UNITEWTATES DEPARTMENT OF JUST! 

FEDERAL BUREAU OF INVESTIGATION 



* 



In Reply, Pleas* Refer to 

FiUNo. 

Director 

Federal Bureau of -Investigation 
United States 'Department of Justice 
Washington,. D, C. 

Dear. SJr: 



WASHINGTON 25, D. C. 



(1 



3, 



For inclusion in ‘the fund to be paid to the designated beneficiary of any Special. Agent of 
the FBI who has previously contributed to this fund and vho dies from any cause except self-destruction 
vhile employed - as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able ; to the Assistant Director, Administrative Division, FBI, to be included in said fund. ‘Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. -It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said -fund which I understand is to be administered in 'the .following manner, 

The Director of the FBI will appoint a committee which shall consider all matters, pertaining to 
the acquisition, safe keeping and expending of said, fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a 'member of said fund the appointed committee will consider the case and submit a recommendation to 
'the Director as to its conclusions. Appropriate . instructions will ' then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the. sum of $10,000. The 
liability of -the fund shall not* under any circumstances exceed 'the amount of monies in the 'fund 'at the time 
any liability shall occur. Ttorfollowink person is designated as my beneficiary for FBI Agents Insurance Fund: 

v&Jjl L R elationshi p Mj * 



AddresCL £o£ 







The following. person is designated as my beneficiary under the Chas. $.% ss Fund prodding $1500 
death benefit to* beneficiary of agents killed in the line of duty. 

^^Relatlwaship^, 







Date 




mvJ- _ 




4 bt*ui<la>2 Form $8 
(R er. Aug. W50) 
w FaOMVXGATLD »Y 

Btoiau of t« Brow 

ClRCCju* A -24 



3vu ^uTaS w " report of medical examination 

_ * ...... r _ 

/CtAST NAMl-rmST NAME^MfDOU NAME 2. AND COMPONENT OR POSITION 

p{Ttp# or print) 

4/Agt«fll_l_ t _Wfllhftt»-RQymond - ‘ SA . . 

41 HQ ME ADDRESS <Nttwfcr, street or <RF*Z>, «£y or town, tone and State) . 5. PURPOSE OP examination 

t ■ Annual _ . 

7. sex Trace \k total yr$* govt,. service { w. department, agency, or service 'm^ytcWiZATic 

y I MILITARY j CIVIUAN 

^COf WTH I IX PLACE Of BIRTH 14. NAME RELATIONSHIP. AND ADDRESS Of NEXT OF KIN 



?F\D, City or town, rone and State) 5. PURPOSE OF examination 

■Annual . 

X TOTAl YRE GOVT,.^VlC£ T W. DEPARTMENT. AGENCY. OR SERVICE 'll 1. i^cWlZATlON WlT 

MILITARY I CIVIUAN 



[X IDENTIflCATION NO* 



It* Date of examination 



12. DATE OF BIRTH IX PLACE OF BIRTH 

5-31-18 Washington, DC. 

IX EXAMINING f ACIUTY OR EXAMINER. AND ADDRESS 

NHMC 

17, RATING OR SPECIALTY 

CLINICAL EVALUATION 



only 



I It. OTHER INFORMATION 



TIME IN THIS CAPACITY? TOTAL 



LAST SIX MONTHS 



AO TSS.~ Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 an<t <t*e additional sheet* it rteceneary.) . 



•jAhuii ABnoR - iCfiec k each item in appropriate col* 

M*L vmn* enter “N B ’* it not evaluated) 

IX HEAD, f ACC. NECK, AND SCALP 

IX NOSe" r n, '“ r ~ , ' ri 1 " 

j 2X SINUSES 

21. MOUTH AND THROAT 

X 22. Lei 

ZX DRUMS (Perforation) 

*re»»<sENi.KAL unditf) 69 qq, tn 

25. OPHTHALMOSCOPIC L ^ 

_ 2X PUPILS XEqwUitf and reaction) 

” g. ow'lt MOTlllTY 

2X LUNGS AND <>tEST (/«^^ breasts) 

ZX HEART iTbru*, 9hr t rhythm* Mounts) 

-MH I —m mi*mn * m * 

30* VASCULAR SYSTEM { Varicosities, etc.) 

■****+■ •*** * i u p Hn *,.* * — *■>.■ m . i n 

' '31. AROQMCn and V8CERA (Inclvte hernia) 

■ ~ 32. ANUS AND wwm 

3X ENDOCRINE SYSTEM 

^ ^ T m7g^gvStcm T 

3X ' UPPER CXTRCM [TIES '***' ** ^ 

~~ ~ ' 3*. FCCT n ' r “ ' 

*^-7 " *7. uymfxTfttMiTgs 

* '* S3. SPINE, other musculoskeletal 

" irJ ~™" 1 30. IDENTIFYING BODY MARKS* SCARS* TATTOOS 
' l ‘ “ 40. SKIN. LYMPHATICS ^ ' ' ” ' * 

ZZ Z ZZ . \ 

* 42. PSYCHIATRIC (Specif* ♦*» j»r*on<4<lx d*9%*tion) I 

Females only (.Chech hoes tone) 

r r , . ^ .,,,, ^ Q VAGINAL Q RECTAL , ' 

44, DENTAL (Place appropriate symbols above or bdow number of upper and 
f O.—Restorablc teeth X s-Missimr teeth 

tr-NonrcsloraUe teeth XXX^Heplacet by tentages 



Left auditory canal inflammed. 



C&i 



fST 



&Qt 



^ , X ^Missima teeth ^ 
XXX^Heplacet by tenth 



tf :32 .31 



3 4 5 * 

30 20 2$ 27 



9 10 

24 23 





Respectively) 


! 


Sj* it X 8)j~Vixei bridge, bracket* to 


j 1 ■ 


— include abutment* 


10 Oi 


U t$ 


M v IS 


23 22 


21 20 


}6 it 



(Continue in item 73) 

TrEMARKS AND ADDITION/ 
DISEASES 

** 6 NUV 1 1957 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES j 



^ Meets dental standards. 



45. , URINALYSIS: ,SX CX 
ALBUMIN [SUGAR 



JUQll 

[microscopic 



UI0MT0RT FINDINGS 

1 4$. CHEST X-RAY (Place, tote, film number, rcsvX) 



47. SEROLOGY (Specify test uset find rcsvlt) 



4XEKG 

1 . 

Normal 



40. BLOOD TYPE AND RM 
FACTOR , i 



[ SO. OTHER TESTS 




DtA $. Q/V | ItHAl 



51 distant vision 



WOHT20/ llOO COftft/T0 20/ 20 



itfT? 0 / 100 COM. TO 20/ 20 



60, 



*y lens * 



*y lens * 



mammary 

jssehssi 



(specify diets nee) £$• 



61 ACCOMMODATION 

right itrr 



66. ftCLD Of VISION 



125m-20- 



■ prism conv/ 



fC >0 



MEANING ' 4 



TftlGHTWV 'TttSV 

urrwv 15 as$v 



^715. SV AS 

iq RIGHT 
/issv A P/t$ 



65, DEPTH PERCEPTION UNCORRECTED 

(Teat and More) ■ ■ 

CORRECTED 



67. NIOWT VISION (Tut used 4*4 score) 61 RED UNS f 60, INTRAOCULAR TENSION 

- 1 t 



AUDIOMETER ", 71 PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used sni score) 

2000 Y sooo I 4000 lsooo I 
*049 | *898 | 4098 \ *16 * | | 













73. NOTES (Coar«lG«4) AND SjGNIffCANT Oft INTERVAL HISTORY 



((/« *dddhnsl sheets Of pis in paper % necessary) 



74. SUMMARY Of DEFECTS AND DIAGNOSES {Lint diagnoses with Item numbers) 



75. RECOMMENDATIONWOftTKEft SPECIALIST EXAMINATIONS INDICATED (Spacjfr) 

22. Otitis externa Burrows Sol. 



STTfJ^TI 



h«i \ctecn , strenuous ■ rny$:ca 
b j not CWAur *° Fc * and use of Firearms. 



71 If Not OUAUfttD, LlST.OlSOUALlfYINC DEFECTS BY ITEM NUMBER 



71 TY FED Oft MINTED NAME Of PHYSICIAN 



60. TYPED Oft MINTED NAME Of PHYSICIAN 



11. TYPED Oft PRINTED NAME Of DENTIST Oft PHYSICIAN (Indicate Which) 



PHYSICAL PROFILE 



SIGNATURE 

a /r 



SIGNATURE 



SIGNATURE 




PHYSICAL CATEGORY 




62. TYPED Oft PRINTED NAME Of REVIEWING OFFICER Oft APPROVING AUTHORITY 

4 I 



NUMBER Of AT* 
TACHEDSHEETS 



i. GOVERNMENT PRINTING OFFICE 1 1353-0-243413 *4^ 4JJ2A4-1 









































I 4 *- 



... - *'r/ 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 

(Revised August 10, 1956) 



FOR INFORMATION AND GUIDANCE OF 'MEDICAL EXAMINER 

J/, Name of examinee: Wanwa.ll t Walfev avid 

* (Type or print) Last First * Middle 



5 Middle 



The following portions of the attached examination report form need not be 
completed: 

2 67 

3 68 

11 69 

14 71 (Item 71, audiometer examinations, 

17 should be afforded whenever possible.) 

62 

65 72 

* 

Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray-and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES,, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following .question: 

Examinee-— qualified for strenuous physical exertion. (Designate which) 
(is or is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 
defensive t actics and dangero us assignments which might entail the practical use of 
firearms? CZD Yes JSTNo 

2. Does examine e haye„ qny defects prohibiting safe operation of motor vehicles? 

CD Yes No 



If answer is "yes* please specify. 

ITTS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 




//o 

(Date) 



67 - 




•TATCAHO rO«M NO. 64 



Office Memorandum • united states government 



MR. BELMONT, 



,v,>\ 



from : W. A. BRA^TOAN 

subject: W. RAYMOND-WANNALL; 



date: December 20, 1957 



f Tolsoo m, 

f . Nichols 
Xj Boardman , 
f Bel moot ^ 

<t»A S5 



SC 



ESPIONAGE SECTION 

DOMESTIC INTELLIGENCE DIVISION 

ADMINISTRATIVE .MATTER 







Tamm — - - 
Ncasc.,,,, 
Tiotcrrowd - 
Tele. Room ■* 
Holloman 
Ga 



On December 6, the Espionage Section was given the task of 
checking Bureau references in our files on 48 foreign language newspapers 
published in the U.S. , and 46 editors of these papers. Because of the size 
of this project and the numerous references in our files, the work was 
divided among a number of supervisors in the Es pionage Section. The 
information furnished to l ~1 of the Department, was 

incorporated in memoranda totaling 58 pages. 

The Reading Room, in these memoranda, detected that in 
correspondence prepared by W. Raymond Wannall, he had misspelled the 
wor d "sovereign” as "soverig n. " In the, portion of the memoranda prepared 
b v SAl I he misspelled the wo rd "contractual" as 

"contractural. " In the memoranda 1 , prepared by SA l 1 he 

used the verb "were” when the singular "was" should have been used. 

In .the past these Supervisors have not usually made such errors 
and it has l)eehr observed that they exercise care in the preparation of their 
correspondence. f ‘ 

ACTION: , j 

So that the need for, care may be (forcibly brought to their t 

attention, it is recommended that this be referred to the Administrative 
Division for the preparation of appropriate letters^ '> 

/) - >fv " " 

WAB'.hmm / / / , _ ^ O 

(5) p , CA ^ 

cc:l- Belmont 

1 - Branigan 

1 - Personnel file - / ^ 

1 - Personnel file - — „ A I/Pm] 










December 26, 1957 
PERSONAL 




to criticise you* 



pnpirs — 

DECS 61957 

COMM. FBI 




Mr* W. Raymond Wannall, Jr. 
federal Bureau of Investigation 
Washington, D. C* 



Dear Mr. WannalB 

You were responsible lor the preparation of certain mate- 
rial directed to the Executive Assistant to the Attorney General under 
date of December 18, 1957, but you did not discover an error that ap- 
peared in this material. Although the mistake was corrected before 
this item of correspondence left the Bureau, it is apparent that you 

did not handle this matter with sufficient care. — /, •, 

i f // < 7 3 

In the future you will be expected to review more carefully 
all official mail prepared by you so that there will be no furtherreAson 



Very truly yours, 



J, Kcjgai iioover 

John Edgar Hoover 
Director 



Mr. Belmont (Personal Attention) 

Domestic Intelligence 'Personnel Pile 

ased on t memo W. 1 A. Branigan to Mr, Belmont dated 12/20/57, WAB:hmm, 



^ t . STANOAAI>FC^WNO r «4, 



Office - Memorandum 



DIRECTOR, FBI 



SAC, WFO 



subject; SA W, RAYMOND IWANNALL 
PERSONNEL MATTER 



UNITED STATES GOVERNMENT 



DATE; 1/10/58 _ 



/ X' 



This is to advise thal 
white male, age 32. residing at I | was arrested ( 

on~^I7l0758 tiy SA1 I and Detective ser geant 

| | A complaint was filed charging I I t 

with violation Title 18, Section 2314 in that he caused to be 
transported in interstate commerce from Washington, D« C, , 
to Baltimore, Maryland, a fraudulent check, 

_ i 

I ~l waived hearing and was bound over to the 

action of the Federal Grand Jury under $1,000 bond* 

, | ^admitted being implicated with I I 

I in the check passing activity and it is known that 
is a narcotics peddler, 

* W 

* During the Interview -with I I he said that his I 

l ie SAI 

I stated that -he is not very closely associated with 
W, RAYMOND WANNALL. 



L0758 



■D^v 

rtf' 



] further stated that 
was ;married to I 



who is 'presently 



(^2-Bureau 

2-WFO 

<1 - 87-4387) 
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Office Memfaandum fJkn ^ 



UNITED STATES GOVERNMENT 



TO I w A ■* ~ Belmont 

* il * Brani^an. j _ Branigan 



ROM 



« 7 »J»CT: 



F. J?. Vannall 

A 



i - Wanna 11 



\ti. I- 13-58 




writer +hJ? le +*. Admin i 8 * trative Dtvis *on orally advised the — 

JW%SS i!5S.a , 1I?rf.fSf , '£!!5i.-if * fc=r 



iwzn/sirai / w /ias 

memorandum regarding this matter . 



Z 7 i« 

J submit a 




from any mVmTer «»« arit " no Inquiries 

individual. While such inquiries mioht 1 cllZVjl ZlV,°™.L 

fact that captioned subject and / ““ 7 i/JJJlJL* 

such enquiries would also be most unusual since the Ir iter ’ 
does not and has neu*r maintained contact with the i 

' 07 



r 



■9 b' W- m 



7 , , / W * j * / i 

f [s several^.years younger than the writer. 

ch the writer knew him ***»•• l > ^ _ 

The writer has had 



_ _ „ ^ » ' •« ocf/c/uju.years youn 

wLn * 5 ? 

noJ contact i 



J 

« 

Vi 



when both were children. 

> °7 ,1 7 S . 0 T r , , mlth r i ■ / sinc ' *¥' flne^.the late 1930's, 

prior to the wri ter s marriage on 6-1 7-40. At“t hat’ time J 

Ty the write/ T/h^ earl As far -as can be recalled 
uy une writer he has not even seen tT * \ sihc*>tkn+ +im» 

nor has he been in contact with h i m In any mannel . Ae re has 

the 7At\7^df- ° f S °° iaJ c A ntact or any 9 other contact between 

rtter and l J or any member of the 2atter i s f aniJ y t 



u i * writer would not recognize / 

saw him today and doubts very seriously iff 
recognize him. y JL 

, 

Actions _ ^/j 



~lif he 
A would 
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DATS: 



raoM : L* Price 



SUBJBCT: 



DRSMTAIX THAN 8 PW 



TIB* <X Mil: 

QPffPOLXM PPOPERTT 





Washington Field fjfl S^?T^tslcplMwi r ally tdvliod 



«Al I W ashington Field <£n 

ix| | that this mor ning HA| 

Itan Police Department arrested 1 

I 1 MM M « • » *- 



TeU« Rooe^. 
Holloa** - 
Goody _ 



Buperviso 

Metropolit an Police 
resides at| 



s.k“ mm d. c\l 

passing three $75.00 bad checks. / 

UJ.RbV A/Aa/a/aA 

laid that this case had been cap 



] and the 
who 

admitted 



sa i i saa 



4 in the Washington 
Interstate 



Field Office as ♦’Unknown Subject, Wa. [ _ * fl7 

Transportation of Stolen Property, " Washington «eia me 87-4387. 

jsaid that told SA 



SA 



,is Raymond Wannall, s . 

to the Domestic Intelligenc e Divis ion). , 

Police Department number f l and was bo ml 




, that his, , 

or^ad the Bu reauXassigned 



iDO 

si 

police Department iuuuuci i i«»« "*« z — i — ■ — 

that he did not have any more facts nor did he know tne ty pe of process 

... . ■ l • .1 _ A A. 1 .A I 



has 'Metrop olitan 
"SA[ 1 stated 
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be&g filed, but in view of the subject’s statement, that he|_ 
Bureau supervisor, he thought he should immediately call 



the Bureau. 
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Mr. Wick in Mr. Nease’s office was furnished the . above .info nna- 

77 7 7% ‘ 



the fact^T 



Mr. Cavanaugh of the Administrative Division was advised of 

? l Jt » 
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SAl ^lwas instructed to secure the complete facts and forward 
them to the Bureau in a cover letter. He could capUon.it as a^pprgonnel j 
matter and'make reference to the criminal 4 case. ‘ * 



cc: 1 - Mr. Nease 
cc: 1 - Mr. Mohr 
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FD-185 (Rev. 12 -13-56) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



ZA 



■Jf 



Name of Emfryt r. W ‘ RA m0ND ^ANHALL . JR 

Where a-w. DOMESTIC INTELLIGENCE 

(Division) 

Official Position Title* SPECIAL AGENT f GS-1* 

Rating Period: frnrn&PTj $ s J 957 



NATIONALITIES INTELLIGE NCE 

(Section, Unit) 



March ?/» U 




Rated by: 

Reviewed by; 

Rating Approved by; 




Signature 



_ Section Chie\ 



Title Date 

Assistant Director 3/31/5& 



Title Date 

— Assistant Director APR 15 1958 



Title Date 



TYPE OF REPORT 



(O Official - 
(T ) Annual 




( ) Aamm^miver a vl. / . 

( ) Transfer ' w , 

( ) Separation .from .Service 
( ), Special ° ’ « )V;'8 



FD-l§S» (Rev. 12-13-56) 



RiRFORMANCE RATING GSrcE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No, FD485 ) 



Name of Employee 



Rating Period; fromj 



RATING GUIDE AND CHECK LIST 



Note; Only those items having "pertinent hearing Ort employee’s performance should he rated. All employees in same salary grade shook! jbe compared, 
Kate items as follows; 

■■■'T Outstanding (exceeding excellent and deserving of special commendation). 

... Excellent, 

—■ V— Satisfactory (good or very good). 

Unsatisfactory, 

— -Q - No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

l, “Outstanding" adjective rating requires tA) that all rated elements he 'H*“ and (8) that each and every rated element he factually justified by narrative detail on 
reverse of Form FOT85. 1 

2- "Excellent,” “Satisfactory" or ‘'Unsatisfactory' 1 adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to he rated “Excellent" he must not he rated unsatisfactory on any performance evaluation factors On the rating 
guide and check-list and must he rated "Excellent' 1 or Outstanding" on the majority Of such rating factors. Good Judgment must he exercised to insure that 
adjective rating Is reasonable in the light Of elements rated, 

A' Any ffo n^nt rated “Unsatisfactory" must he supported by narrative comments, 

B, An "official" adjective rating of ‘Unsatisfactory" must comply with the requirements described on the reverse Of ■ form FD-185. 



Jfc- (13) 



Persona! appearance. 

Personality and effectiveness of his personal Contacts 
Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably .sHre 
work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity, 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive to proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to duties. 
Productivity, including 'amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employees control. 
Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

__ (a) Internal security cases 

__ (b) Criminal or general investigative cases 

— (c) Fugitive cases 
mm (d) Applicant cases 

— (e) Accounting cases 
Physical surveillance ability. 



(17) Firearms ability, 

.I., t .«i. ( 18 ) Development of informants and sources of information. 

(19) Reporting ability: 
mm. (a) Investigative reports 

ft) Summary reports 

(c) Memos, letters, wires 

(Consider^t-cOnciseness: Jtclarityi jfcorganization; 
thorough ness; JS accuracy; J±. adequacy and pertL 
^nency of leads; administrative detail ) 

JL (20) Performance as a witness, 
m£m (21)Executive ability: 

(a) Leadership 

, ly r ft) Ability to handle personnel 
_ tjl (c) Planning 
mm fa. (d) Making decisions 

— (e) Assignment of work 

- (f) Training subordinates 

.—•fL (g) Devising procedures 
m (h) Emotional stability 
.T, (i) Promoting high morale 

•f* (;) Getting results 

.Om. (22) Ability on raids and dangerous assignments; 

(a) As leader 
ft) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 
m E .. (25) Miscellaneous, Specify and rate; 

m-JEL. Dictation ability ... 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruct 

tor, etc); - - - — - - ■ 

Supervisor-security matters ; Supervisor in Charge of Unit / 

B, Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - - ■ - -- -■ -- 

mnn - - - -- ^ 

G (1) I* employee available for general assignment wherever needs of service tequireL££$lf answer is not "yes,** explain in narrative comments) 

(2) Is employee available .for special assignment wherever needs of service require?.. ffffif answer is not “yes," explain in narrative comments) 

D. 1. Has employee had an abnormal sick leave record during rating period ?,j55QU 2. Has employee used more sick leave during rating period than earned 

during such period? (If answer to either question is "Yes," explain in narrative comments) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? lXX\ Yes CZZ3 No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he i$ to use. (b) Is 
physically fit to drive, (c) Past .safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING; 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsati^actory 



. EMPLOYEE'S INITIALS, 



u>«J 



PART I GENERAL COMMENTS 

W. RAYMOND WANNALL 
SPECIAL AGENT . GS-14 



Agent Wannall is of medium build, clean cut, dresses 
in a businesslike manner and presents an excellent personal 
appearance • He is straight, forward and direct in conversation, 
exhibits a high degree of loyalty, and is effective in his 
official and personal contacts • He has no physical limitations 
which would affect his performance • {He is believed to be fully 
capable of participating in raids and dangerous assignments • 

He has demonstrated his ability to investigate and supervise 
complicated investigative matters • There are no limitations on 
his availability* / 

During the rating period and until 2/13/5% Agent 
Wannall was assigned as Supervisor in Charge of the Nationality 
Unit with over-all responsibility for the coordination of 
policies and procedures as well as the review and approval of 
outgoing correspondence emanating from the Unit * The Unit was 
composed of 9 Special Agent Supervisors and 7 clerical employees 
In addition, he has supervised espionage, security and intelli- 
gence matters involving a number of Middle Eastern countries 
which have been particularly sensitive and complex due to the 
explosive political and military situation in that area * 
Effective 2/13/5 % he was assigned as Number One Man of the 
Nationalities Intelligence Section and has so served since that 

time * i 
J 

As a Supervisor in Charge, Agent Wannall has shown 
a keen sense of responsibility as well as outstanding qualities 
of supervision, coordination and leadership .ft He is a thoroughly 
experienced supervisor who possesses a wealth of knowledge 
regarding Bureau- policies and procedures * He is intelligent, 
alert, and has an incisive and searching mind in digging into 
things and coming up with the answer • If is characteristic 
of Wannall to set the pace, to be aggressive, and to lead by 
example * He has guided the Nationality Unit through periods of 
pressure with firm direction and sound guidance as well as 
through personal assistance to supervisors faced with special 
problems * iAs a Number One Man, Wannall has pitched in with a 
noteworthy spirit of cooperation and teamwork and has been of 
great assistance in setting up a new Section h He is a man tfho 
accepts responsibility without hesitation ana is ready and 
willing to do more than his share * He weighs problems carefully 
does not hesitate to make decisions and can be relied upon for 
sound judgment • Agent 7/annall has a keen insight into the 



objectives of this Section and the administrative procedures 
utilized • He is constantly alert in watching for areas 
where policy should be established or changed and where 
administrative improvements can be made • He was commended 
for reporting to duty 2/l8/$8 t notwithstanding extremely 
hazardous travel conditions • Agent Wannall is skilled in 
those specialized areas of the Bureau* s security work where 
such skills pay off in tangible benefits • tye is a distinct 
asset in his present position • / 




2 . Experience- and Ability as Inspector's Aide . Not applicable* 



3 * Participation in I nformant Programs Not applicable . 

4. Testifying Experience and Ability Not applicable. 

Agent Wanhall was censured by letter .12/26/57 because of an 
error (misspelling) detected in a particularly voluminous 
piece of correspondence going outside the Bureau which* Wannall 
had had a part in preparing. Such an error is not at all 
characteristic of the work of this Agent. He is particularly 
attentive to the error problem in. his own work and in the 
review of the work of others. This has been fully considered 
in rating him' on Items 10 and IS. 

6. Accounting Information Not applicable. 

6 f 4 f 

7 * Police Instruction Not applicable . 

8. Sound Training :Not applicable. 

9 * Resident Agents Not applicable. 

10. Foreign Language Ability Not applicable. 

1 1. Current Suitability for Administrative Advancement 

/Agent Wannall is interested in administrative advancement 
( and there are no limitat ions on< his av ailabilit y to serve 
in any: capacity's 7fflHiie *he has expressed a preference to 
advance through>his present assignment at the/Seat of 
Government , he does not desire this preference to be 
construed as a: limitation. By reason of his demonstrated 
ability and his experience he represents excellent potential'. 

I believe he is qualified to serve as an Assistant Special 
Agent in Charge. j 
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For inclusion In the . fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, ! aa forwarding herewith (by CHECK - MONK ORDER) the sub of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Paynent will 
be Bade -for death by self-destruction after the Agent has been a nether of the -fund for a continuous period 
of two years. It is understood and agreed that the sub tendered herewith Is a voluntary, gratuitous contri- 
bution to said fund which ! understand :is to be administered in the following Banner. 

the Director of the FBI will appoint a committee which shall consider all Batters pertaining -to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the 1 Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider Urn case and submit a recommendation to 
the Director as : to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at -the time 



any 'liability shall occur, the following person is designated as my beneficiary for FBI Agents' Insurance Fund: 




stanoaro FORM NO. 64 



Office Memorandum 




UNITED STATES GOVERNMENT 

f 



TO 

FROM 



DIRECTOR, FBI 
A. H. BELM0N2 



.dates February 19,, 1958 



SA W. RAYMOND W ANN ALL 3 JR . 
NATIONALITIES INTELLIGENCE SECTION 



ATTITUDE 



The purpose of this memorandum is to report that the captioned 
employee reported for work on 2-18-58, notwithstanding the extremely 
hazardous travel conditions. In accordance with the Director’s instructions 
this is to be made a matter of record in the employee's personnel file and 
considered as a COMMENDATION. 

On Saturday, 2-15-58, the Washington, D. C. , area was blanketed 
by fourteen inches of snow as a result of a storm which the Weather Bureau 
termed the worst that has struck this area in twenty-two years. Thereafter, 
high winds and near zero temperatures set in for several days making travel 
conditions extremely hazardous. 

On Monday, .2-17-58, in recognition of the hardships and hazards that 
Federal Government employees would face in coming to work, a White House 
announcement was made encouraging such employees to stay home and take 
a day of annual leave. During the late afternoon of 2-17-58, a further official 
announcement emanated from the White House instructing that all Government 
employees who were not considered essential would be excused from work 
on 2-18-58 on Administrative Leave. 

The captioned employee considered his work and his services to 
the FBI so essential that in spite of the foregoing announcement he took it 
upon himself to come to work and perform his regularly assigned duties. 

This is considered a highly exemplary attitude on the part of this employee 
and his actions in this instance certainly demonstrate his devotion to duty and 
the fact that he places his employment with the FBI above his personal con- 
venience. 

RECOMMENDATION: 

That this memorandum be placed in the employee's personnel file. 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED StATES DEPARTMENT OF JUSTICE 



Manual of Rules and Regulations #6o4 
Manual of Instructions ,#5752 



**J 1 . I .11*. ^ 



/•NOT RECORDED 

The GwettiwjtrfMiy. which yoi hereby .acknowledge 
Is chcrced^forad'yoii arerespoisible.for .taking cate 
of .It andjetprnlnj It when Its use, has been completed. 
DO NOT MARK OR WRITE 0N1T0R MUTILATE IT IN 



Very truly yours, 



W. RayraondAIannall, Jr, 
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mmm b. mwoiir (gs-m; no, m) 

KA Stairart aatarad oa datjr at a atudaiit ftaftmlai daaaiftar oa 
Dataatbtr 11, U$t t aadat.a bptoial A*wd ok Aata*l U# 1041* B« baa bad voriod 
iavattigottra aaparltaca, baa aaporviaad aacartty ittftautattoaa la it* field, aad 
dariag Ida aaaigitxtttait to n* Domeatic latelligwea ulriaioa ataco uivttk 4, lit SI, 
baaaaparrlaadaatBaof iha aiora caaftaUtaiad naitara la the aoviat He R ilrbtt 

•a oxaaltaat kaowiadf# of oapioaii* ao< latolUg aaea iavaailgailoae tad It oapablo 
of MtauMWBaai* &iaood*aaary 1, Hit, ba received a latter of cooeura oa 
Ootafcar $0, HOT# far foliar# taatto oa arm oppatrlag it it official coomunicatloa 
vrbicb a# rtvitwad oad apf»ro?adbyt It It aotad tilt it iba only latter of canaara ba 
bat raaatvad la bit aa lira Bartaa aaraor* Ha «*a eoauaaadod bp iba Extractor fey 
iattar dolad fabruarp a*, HIY« lor bit tuparvltloa of a taoai coattdaaUal tour at 
of iafonaatloa boadlad by iba Woablattaa Jltid Ofttea davlaf flap lili* 



|(G044| *10,110) 

*AI laamadoadtdr at s pati al Ataat I I ba* bad aaitaaivo 

fitld oaotrlaato* bat aarvad at a aaatr viaarla Iba lavaatitatlvo Diviaiaa irom 

I +*d mk+m± 4k* l oMti* Amt* km* b6 

taatga i d jo Iba DonaaUo TatalHg— at frlvialoa* I |fta amp iffrMiivi 

•ap ara i a or , lafaaaaly laiaraaiad la bit oorb bad la iafaraalad la aad capable of 
odvoaaaaMHd* Ha oat latarviawad bp Mr* Hatta aa data 10, Hit* ;IIr. Homo 
ootiia aafadibat ba amt a a Oo a bl a dty oaalittad to tarto at ta AaaUtoat goaeUl 
Af aat la Cbirfa. I I darlat bit Baraa* aorvitt# bat baaa Iba oatyaat 

af iladilbiarp toiiaaoali o cco ai oai bat datlat ibi* period ha# baaaooataiaadad 
oa 10 oaaatlaat* ha la a vary iatam Jadtvidaal, aloay*rtriri»t to afctaiaraauiu. 
jDusiaM tto iiM* ffHtiftf toft mini tiilitoif to to itotoii 1110111^ 1111 Btvtoia* 

Wl* g*4k*a4jmi| jbyfyt &kiftftftlfttoM£’MftlL kiA luyu 

ifto feUUtf to tto titolltotaia tolii to jtoit itoiaalto to «xto*walv 

alroag datiro to proMi far ibo auudataat la aabloaotMado la tor Jataliltaaaa 
at vartta* 



. 1 » 



'V 



-SttottM to Dftfttifafc) hi (t<»S3*8#) 

t*i mmmtc muawmc® biyjwqk 



Ammm *, mmmxo <a*44j fio, m) 

54 JUIrtftto ttowto oo duty April 8* 1142* atottoitotiaiMjindto 
tot JMattttte totolUgttc* IJivltio* atott Jtoy i| toll* Ht tot tod tartod 
tov**tig*tirt t^ptrletc# tol itoct July toll Mia tota toytrvtoor to €tor«# 

to tot Mol titit wfolcl tofi t iff Hl f t f ii rovlft i tttilHfWi t outraHott to tot 
BtUtd&ato*. Utrtog III? Jit ptrtorcud ettotoaltog war* to tot itytirctotoa 
tt tot ? toeita# Tito ca t# tofototd Ultra! Iftrtot tudoa it# to tot Ualtod MaUt 
tad m Ottobtr 18, tolf>| hut oawittod a» * 



jfcvttt ftgtftt to l«d«ral 



hra Tori 



tort datod July 10, to87i 



toiAMgto t» lift# iitraoto waa mttrtdltr failing to dttoct typographical 
♦mr# to ttogtNt wrttpoadtnet dlctotod tor itot* By totter dated llattatotr 8, 
HIT# tot Xftrtetor eonuatnrfocl xitrtato lor tot highly t#tol«ai nairnar to vhlch it 
to a dl td tot tw-att Mptrvtotoa to tot 4tol caat* By mtaiortttei dated Juat Sl f 
IW , Mr* Tolaoe attoto ttottoW* opUda* Iltettot had oaa ol ttotoat r actrd* 
to tty agaatfit lit had tat* far torn# ttott; toil lit tod taikad to litraato via It 
iiitaifft <i iriWNup# immK n iww^wtot n f frtiy j u nfl liAt Imi not JiNfct 

totl ll vMid to to Xtortato** w tot Btirtta*! toat lttorttto to aa*i*it ilia it m 
iiidtl iVtMt la C&uct botfec yhft ttM ba lAat ia mtad fair Miitiftii at 
i atari rtaptaatote aatera to tot Eotaetttc MtlUgtiet Division. Utmtotoa 
m aaotlltnt toowltd** to taytotagt tad tottUigtact vtork. 

I (OI-JII 8 ^ 480 ) 

SA I I mUrtdotdttiy at t^pttUl ito»at I , I atotltoi 

tota t atifa a d to tot DomtMte Intelligenet iUviatoa alact l H itt did 

cataUant work ta tplootftt 'll to totaUigtaca invtattgaiioaa to to# field and during 



ly* .?;•**> “ ; 






^Tri*Tmmm\frrrrwmr.i 



rijrf :*i 



t Vi*J & r?*«f 'U c > * 



to iirtry ctapiitoitllt utawtr. Ht It tggrttttot, totolUgttli tod tot jhowi 

it# lilt at tnelltit rteord tad Bit a dttp 
totorttl to tot totolitotaet li#M, l>t tot rtctlvto to eoauttidaUoa or tottart 
ttoet JiMitry 1, 1117* 



4 



r 



tiilnxit to ijoifOoMMt 



%wmt t. Tumm (m*ui $io«tei) 



^A rumr «»l«rtdMckH|' Jl tbruarjrlO^ UU, »»# Oft* boon tutoigoo# to 
tte DdmttttU IktiWiUci Utitioo oiooo ^arfik 29 , 194 #. Jfoeo liftn^nr ^ U&, 
Imi m j^^urviMr ia CIuuy* el tb« Uottof tk# 

li 0 |#O 8 § 0 O ffftfl ff , HO ItfUl Ml OOtOtttMttOg! frff | ~J r |)1 t##t Of OOpiOOOgO Ml# 

##ott#o 0 00 # boo fatal of tk# ?iooft costpUtioiod oooiooogo oMf it i tit# 

boyoim koo ktadl##. llo io of ik# proiiot lujunlilm #00 Jtohcoip iiKfviif 

I Mo pol fMiit o^tooooo Mt# |o pMrihipo tko irfft iMQQFfffflfr 00 O# w$ ko#o 

liiOii it tt* iMMiiit tiitti lo tM« 11 ^ 1 . ff# j| Mfritljfi , laj k>a 

ikowi tfcaf hi hit idwi ill rtflil ft iMlttyi jiff ,lnn>iFr 1 Ifill t» hi# him 

0000000# oo 2 oOtoolOM lor loitoro to#otool oyyooo lo ootooftog ooooooooodoooo 

lltftitO# Iff Mt- ^FnxiAF >***lirtii m <nnrib iFMdl If iko thuamt a# 0060 fa» tk* 
o«taioo#iqi |o )^| ko# oopoYoio## tko ooofoooo# fot# ioootHog 
^ook mmI Mjtyji foMi oo# jfti ffr fr AHmuo. 



*1* Ngirf to $p#oUl Agoof o Ssott* QUotrl* ! l Ittroofco, 1 

1 io# Tommy* 1 fool thn oil fowl# tFYftWf Ihfifftiftlf tht ifittti of llo* CM* Moo 
Io tko Etgiooag# o#otioo« X fool tool gA 'Xovmhy obo Io oowkMMttiog tko tuhr fwt ly 
iMpOYtOif JfOtlOOOO lO 10 O jgOOtttiO Id k§ of 200 Y 0 YOiOO lo |U HdYOOlt ioJOo JWOOOM 
oooliooMof* JX io ooto# Ho# lo o##ifkMl lo fmpoM#ilaf to# j£o#oooo Imi Io iffMjNif'fli^r 
to cityjt of ttp SoHot jftytfwtft (Mit oo# % fool lot Ido O ^ Ho # ottii yoooy# Io Umi 
rfobriio oo# Joooroioof lo COonco of ♦*»** #» AOfCMAhr lmMiiiaL Oi om 

fdf |l |ltt |a£|. 1 tw ao4 TirtimitiMni thii kA k* irrtAJdttkftil Hit Jfii* /Imi IkB 

BOhl irtQOiM QYOfc a^JoB 4 ofeMh 

Jw^pBBoIBBFa |(MWMBWPBmi 

yirttf tilt ft tiff iiiotrvioftfO o t iHfixl •*>* rff «>«**m* , y f# »l pi# 

,|o oiotf of Mo looo on|Mo|oooo lo Hio> Bwooo 8A Olko A* I? p oll |o Umi loolcoi 
mob lo oofto «o no* ^Ooo Mao lo Oootloo Ct#ot Braolfoo. 

mSCOMMOKDAmnft; 0oojM«o#) 



* S •• 




JMbuat to SoanbBM fl-M-M) 

*•; DOMESTIC lNiiSLtKlEKC* DIVISION 



a^COMMEKDATONSs 

M I* tmmamM iMMU 

! i 1 1 

mv IaUUi***c« iectUwu 



2) SpvcUl Ai*»kV,. «lr. f !m A pyoto U d a©. 'Oat ataa 

«t t>* imhv «*tto»amU» 1»U Htjtitt Jictlwi, 



3) ^atdat Ago! Oil* A S*#tt 1 m ipydatod Ko. Om ^Si* oltlw 
Bifioftag* AtttlMi mA ir £*ettal Ckitf ^UU«m A* Braalgaa. 



See Addendum - Next page 




Memo to Mr. Boardman 

Hit Dome *tic Intelligence Division 



APDEHtlgM OF ADMINISTRATIVE IXViaON (WST:akc 147-W)s 

' | ' ! ■ ' f t 

tm Adaunt itfiuw ixtubob concurs is too r<coaua i»win o88 iqui oy 
Mr. Belmont. In view of S A Sterlings. Doodhoe** record sad Ills lengthy record ss 
Number One Man el tbs Espionage Section, he appears to be a logical choice lor 
Section CMef oi the new Nationalities Intelligence Section. SA Wannell has had an 
excellent recordin the Bureau and Ms present position as Supervisor in Charge el 
the Nationality Unit of the Espionage Section like vise makes Mm a logical choice 
to serve as Number One Man of the new Nationalities Intelligence Section* SA Bsell 
Is one of the older Agents In point of Bureau service in the Espionage Section, has 
had an extensive security background, and has been assigned to the Domestic Intelli- 
gence Division since January, 1950. Although BAs Lltrento and *ftirner art presently 
serving as Supervisors la Charge and therefore would logically be considered ns 
potential candidates Mr the Number One Man position la the Espionage Section, it 
Is noted that SA litrento was censured on July 10, and August 9, 1967, for failing 
to detect errors is correspondence which he dictated, and SA Turner was censured 
on April 27, lone 11, and December 2, 1967, for errors in correspondence. In 
view of these rather recast disciplinary actions, It Is felt that SA Snell is the better 
choice for the Number One Man position. 

RECOMMENDATIONS; 

! i 

(1) that SA Sterllne B. Ponahoe be a ppoint ed Section Chief of the new 
Nationalities Intelligence Section. 



(2) That SA W. Baymond Waanall, Jr. , he appointed Number One Man 
of the new Nationalities Intelligence Section. 

t 



(9) ThatSAOthoA, Etell be appointed Number One Man of the Espionage 
Section under Section Chief William A. Branigan. 



PERMANENT BRIEFS OF THE HLES OF 8A»S DOKAHOl, WANNALL, 
AND EZELL ARE ATTACHED. 

*• $ ee 




jStAA^arjTorm 88 
(BCV.AlUE. 1060 ) 
riOHVLOlTID »T 

Bdriao or t»* 
CitmaA "24 






I. LAST NAM£~r 
(Typo or prlot 



4 . HOME ADDRESS (Number, street or RPX>, city or town, tone and Stole) 



PORT OF MEDICAL EXAMINATION 



Z. GRADE ANO COMPONENT OR POSITION f X IDENTIFICATION NO. 






Of EXAMINATION 



(. DATE Or EXAMINATION 



to. DEPARTMENT, AGENCY, OR SERVICE 



IK organization unit 



12 . DATE Of p«TH IX PEACE OT BIRTH 



14 . NAME, RELATIONSHIP, ANO ADDRESS OT NEXT OT KIN 



15 . EXAMINING FACILITY OR EXAMINER. ANO ADDRESS 

— -.xnua _ 




U. OTHER INFORMATION 




17 . RATING OR SPECIALTY 


TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 




CLINICAL EVALUATION 



IX head, pace. neck, ano scalp 



IX NOSE 



20 . sinuses 



* 1 . MOUTH AND THROAT 



U* lARS^OENERAL MeuUy 70 mnd 7/) 



2 X DRUMS (Perforation) 



ZL CTES^NCRAL iSCtra ZT2i an 



25 , OPHTHALMOSCOPIC 



25 . PUPILS (Equality end reaction) 



acnb* every abnor maiity §n do tail, (Enter pertinent item number before eac 
m merit i continue if* item 75 end use addi tionat sheets it necessary .> 



• • - ■? i r j ’-.i ‘s 'v 



g-CCOLAR MOTHJTY jaSraMf 1 
2 ». LUNGS ANO CHEST (Include breasts) 

X 1 2X> (Thtust { ,htfe t tly&Th', f I * * 

^ 0 . VASfc&AR SYSTEM (Varkfisitks;^ ,* - > < ;jt 

TV A> 0 j>ME^ AND VISCERA (Include hernia) ■ X j, - C ^ ^ 

r | : ».- riband ' I i ' \ f 

s^piDoctiNt.sYygijt , * 'j»« ,o > j ' .) '' * 

M. GHJjSYSTtM ., ,* ' ‘-J , ( I - V 

w.»cm<.txTMMiTit5 gyp; *- 'vrrff " 1 Vij > -i ,, , , , 



1 ,v.— J* 

, v j u, ■* ; fr. 






moower i 

r^R$WN£;^)T^$R , M^SCUU> 5 l(tlttAt. , ,; i , 
J 9 . IDENTIFYING 500 Y MARKS, SCARS, TATTOOS 
40 . SKIN. lYMFMATKS 



<= f -i 1 J i ^ * 

r * f t .,4 






A <x S jCT 13 1959 
Sure ^ 1 — ■ — ■ 1 



41 , NEUROLOGIC {S<z**t*bci*m Umta vndtr iUip7t) i 

42 . PSYCHIATRIC wKwi^iSoyT i l f i ? 7 '> irr-p* A j(JT 18 19 

^jrjnclSS'ure ^ — — - 

4 X PELVIC O VAGINAL □ RECTAL (Continue in item 75 ) 



44 L DENTAL (Place appropriate symbol* above or below number of upper and lower teeth* retpecticely) REMARKS AND ADDITIONAL DENTA 

O r~Restoreble teeth Missing teeth (4 X &)i ~> Fixed bridge, brackets to 

h—Nonrestorebit teeth kXXs— Replaced by denture* ’ r include abutments 

' Meets dental 

* X t j 4 5 « 7 * | » ii 12 is i4 is t2T £ Standards • 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 




^ X % s 4 s i 7 % % w ii u n u is iK L 



52 31 30 25 23 27 2 $ 25 24 2 } 22 21 <20 | )t 17 T 



45 . VWNALYSIX SX GR. 







LA 10 * AT Of Y FIN DIN 05 



mssmmBemmmmBsaiem 







I'M#) 



59 . OTHER TESTS 



Audiogram - See Report 






































* ■ Ma5Wt£M«nlAJ4)DjTW WAPCS 



55. RUtLD. 

SUNDER MEDIUM HEAVY OSESC 

. o or n a 



51 PULSE (Arm ut heart level) 





t MIN. AFTER I RECUMBENT AFTER STANDING 
I MIN. 



LEFT 20/ 7 (JO CORR, TO 20/ 2 



_ HETERQPHOR1A, 
(Specifi distance) t$* 



61 * 65ta, NEAR VISION 



CORR. TO 20-7 *Y 



PRISM CONV. PC ft 



51 ACCOMMODATION 



55. FIELD OF VISION 



65. DEPTH PERCEPTION -UNCONNECTED 

{Teat used and tcore) . i 

CORRECTS 



67, night vision <r«i **< wore) 1 61 red uns 



61 INTRAOCULAR TENSION 



AUDIOMETER 



3000 . I 13000 I 4000 | 3000 
*048 I *896 | 4096 I *19* ' 




72. PSYCHOLOGICAL AND PSYCHOMOTOR (Teatt wi end tcore) 



71 NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY r T " ' ‘ ; 

% \ . '* 

10-7-58: Agt * adv • that with respect to slight 'high-tone loss' in 
left ear following nay be significant: On the day of exam * He was 

suffering from a slight ear infection in left ear * It had begun 
following a swim in the community pool over Labor Bay weekend * One 
of the <ear doctors at Bethesda (the one who made notation on ■ attached 
report re slight 'high-tone loss) examined my ear , treated it and 
packed it with cotton "treated with a medicament * He observed that 
the infection could well account for the loss of hearing* He made 
the notation on attached report before learning of the infection *, 

The infection has now cleared up* 

s/ V* B* Wannall 

{ Use Additional tKeett of plain paper if necettar t) 



71 SUMMARY OF DEFECTS AND DIAGNOSES {List dwgnoset \0it\ item Humbert) 



71 RECOMMENOATIONS^FURTHERSFEOAUST EXAMINATIONS INDICATED (Specify) 



PHYSICAL PROFILE 



77. EXAMINEE (Check) 

Physical Exertion 



*71 IF NOT OUAUFtfO. UST Oi 



71 TYPED OR PRINTED NAME OF PHYSICIAN 



TEM NUM0EA 



CAPT.MC. USN 



TO. 'TYPED OR PRINTED NAME OF PHYSICIAN 



II TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate tohich) f 



62. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 






PHYSICAL CATEGORY 




NUMSER OF AT. 
TACHED SHEETS 


















































1 



5 - 21 , 5 $) 



ATTACHMENT TO STANDARD FORM 88, REPORT OF'MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

Name of Examinee: VJ&nvi^ll . \0 g/*f&y v7V - 

(Type or print) Last First J ' Middle 

The following portions. of the' 'attached examinatlomreport form need 'not be completed: 



46. Is necessary unless facilit lessor affording same are not readily available. 

48. Not required unless . examinee is .over 35 years of age or examination indicates such 
is desirable.. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



The medical examiner should answer the following question; 



Examinee is l I is not qualified for-strenous physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 



1. Does examinee have any defects'restricting or prohibiting his. participation in defensive 
tactig s-and dang erous assignments which might entail the practical use of firearms? 
DZjNo I I Yes. If "yes* please specify defects. ________ _____ 



2. Does, exam inee h ave any defects prohibiting safe operation of . motor vehicles? 
CZjNo I I Yes. If "yes* please specify defects. - 



C 7- 



Weight* for MaUs 



Height 


SMALL FRAME 


MEDIUM FRAME | 


LARGE FRAME 


Foot- Inc ho* ; 


Desirable 


Maximum 


DetlrabU 


Maximum 


DosIrobU 


Maximum 


5 


4 


121-131 


143 


129-139 


152 


136-148 


162 


5 


5 


124-134 


146 


132-142 


155 


140-152 


166 


5 


6 


128-138 


151 


136-146 


160 


144-157 


172 


5 


7 


131-142 


155 i 


140-151 


165 


148-161 


176 


5 


8 


135-146 


160 


144*155 


170 


152-165 


181 


S 


9 


139-150 


164 


148-159 


174 


156-170 


186 


5 


10 


143-154 


168 


152-163 


178 


160-175 


192 


5_ 


11 


Ji 47-1 59 


J174 


156-168 


184 


164-180 


197 


6_ 


KH 


152-164 


179 


161-173 


189 


169-185 


203 


6_ 


l 


1S8-170 


186 


166-179 


196 


174-191 


209 


6_ 


2 


163-175 


192 


171-184 


201 


179-197 


216 


6_ 


3 ! 


168-180 


197 


176-189 


207 


184-202 


221 


L. 


IH 


.174-186 


204 


182-195 


214 


190-208 


228 


6 


5 


180-191 


209 


188-201 


220 


196-214 


234 



3. Examinee's frame is tm small 1X1 medium □ large 

4. Considering above weight table the examinee's frame and other individua l phy sical characteristics, 
I consider his present weight 1 X I Satisfactory L__jExcessive L_J Deficient 

* ■ ■ " ! 

5. Under proper medical supervision, examinee should I I lose ..... pounds 

□ gain _____ pounds 



Remarks: 



be 



OCT 1 lflfiR 

(Date) 




• ■ r 
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November 5, 1968 



PERSONAL 



Tolson,_* 
Nichols . 
Boor Smew 
Belmont « 

Mohr i 

Parson* * 
Bosen.M 
Tamm 
Trotter 
Nease--^. 
Tele. Boo 
^KoHomanJ 



Mr* w. Raymond Iwannall , Jr. 
federal Bureau of investigation 
Washington, D. C. 

t 

Dear Mr* Wannall : 

With reference to By letter dated October 27, 
1958, 2 au very pleased to advise of the adoption of 
your suggestion regarding alrtels and teletypes prepared 
by the Washington Field Office. Instructions are being 
Issued to place, your Idea Into effect. 

f 

The Interest and initiative which you have 
displayed in unking this suggestion available are very 
such appreciated and I want to take this opportunity .to 
couBend you. „ -x- 



w) 



NOV 6« 1958; 



1 - Hr. Belaont 



Sincerely yours. 



Ii’Efeos Hooks 



50 S 

Q * 

<1 

O A 

•Tl i 

rr 

cp f 

y-\c> 



rceh (Suggestion #527-59) d «=■ 

(4) 'T 

, 1 , . 1 1 SO 

Based on nemoQ. Tamm to Mr. Tolson 11/3/58 - ceh - Rfo ? xr> 
SUGGESTION #527-59, SUBMITTED BY SA W. RAYMOND WANNALlT jR . f 
DOMESTIC INTELLIGENCE DIVISION f 1 ^ 

, 1 < jzo 5 t3n;. 

Letter to SA Wannall dated 10/27/58 acknowledged srepeipl| of <j* 
his suggestion. L>v A S n JL 



W.C, Sullivan 



mm1.ro6u Cl 






C\V 



* 



‘v r « ^ 



t 



October 27, 1958 



PERSONAL 



Mr* W* Raymond/ vannall, Jr* 

Federal fttmu of Investigation 
Washington , D. C. 

Dear Mr* Wannalli 

t 

Z want to thank you for the suggestion 
vkich you submitted on October 22,. 1958, regarding 
the use of certain foras by the Washington Field 
Office* A study is being aade of this matter and 
I will advise you further in the .event It is adopted* 

The interest which you have shown in the 
Bureau’s operations by submitting your observations 
Is greatly appreciated* ^ 



Sincerely yours, 

Zf '32<2sai Hoover 



1 - Mr* Belmont 

AGG;vfby/i Suggestion #527-59) 
H4) n , 



CD| 

Hn 



A 



JtOTE; Based on memo S, B* 1 Dbnalfjoe to A# R* Belmont > 10/^2/58, 
re: Suggestion re use of “Form FD-36 by Washington >ield 

Office, Suggestion #527-59, 'Sybjni'ttda'by SA W. Raymond Wannall, 
Jr. WRW:bbr J ' ' - , * - 

Sugge&Crjxta referred to Records and Communications 
Division for yiews /lO/23/58. - v 

/p J ^ 



MAIL BOOM O 



COPY 











A. H. Belmont 
S. B. Donahoe 



SUGGESTION RE USE OF FORM FD-36 
BY WASHINGTON FIELD OFFICE 
SUGGESTION # 527-59 
SUBMITTED BY SA W. R. WANNALL 
DOMESTIC INTELLIGENCE DIVISON 



All offices except WFO currently utilize Form FD-36 in 
transmitting airtels to the Bureau. Airt&ls from WFO are transmitted 
on pink onionskin paper which bears no form number. WFO utilizes 
this pink paper whenever the urgency of a ^Message requires handling 
on an airtel or teletype basis. All of these WFO items under present 
requirements must be initialed by you 6r for you in your office before 
being routed for handling in the various sections of the Division. 

In view of the new procedures adopted 10/21/58 with respect 
to the routing of Incoming mail in your office, it is believed that 
considerable time could be saved if WFO were instructed to utilize 
pink onionskin paper only for those messages which require handling 
on a teletype basis and to utilize the blue Form FD-36 in submitting 
messages to the Bureau requiring handling as airtels. ,In this 
connection, it may be noted that the blue airtels coming from other 
field offices are routed in the first instance directly to the 
Section handling the subject matter thereof. If WFO were to utilize 
the FD-36 form, a large percentage of the incoming communications 
from that office now being received on the pink onionskin paper could 
be routed in the first instance directly from the Routing Unit of the 
Records Branch to the section handling the substantive matters. 

ACTION: 



It is recommended this memorandum be forwarded to the 
Training and Inspection Division in order that consideration may 
be given to issuing instructions to WFO to forward future messages 
requiring airte.L attention on Form FD— 36 .and to utilize pink onionskin 
paper in the future only in those instances where the urgency of the , 
matters being reported require handling at SOG on a teletype basis. 



1 - Belmont 
1 - Donahoe 
1 - Wannall 



WRWrbbr, 

(4) 



COPY 




Mr* tcioon 

\ A ' 

Q* Tsuaa 



SUGQEOTOH 

SUBMITTED BY SA V* HAYMOW) VAKM2JU, 
SqMSSTZC IMWX1M1I SIYXfUi 



11 / 3/58 



SlKKZESTXBMt That tb* Washington Field OtYieo <*FO) Ini instructed 
■ -fco use Fora Fl>-36 (field alrtel forra) when submitting 
airtels to thepureau and that pink nanifold paper bo wood only 
then submitting lnforaatixm which require# handling on » teletype basis. 



JPHJUUtBT 



WO currently ums ptWt WfttiWM paper in aobmlttlng 
rwation requiring the urgency of a* air tel or teletype. 

SA ttannall advised tbat.it ia the current procedure 
itie Intelligence Division to Wave all .08 the 



message* prepared on ping paper from WO initialed hr or for the Assistant 
Director prise to rooting to the appropriate root lone tor h a ndling * 
auggsster idlievea that if mro would snbedt only isYematiea requiring 
handling on * teletype basis oa ping paper i considerable tine ecold be 
raved an air tele submitted on IMP by Yield divides# are rented directly 
to tbe appropriate sections without being iirot rooted to tbe deeiatant 
Director* 

OBSSKTATIOBSt , lie ascents and oammaieatioae Division advised that the 
- pxAattee fo l l o we d by WO ef . p r epa ring elrteis end teletypee os 
pint paper resulted alien the teletype wait ana receiving and routing 
intoning alrtel* trow Yield divisions. Air tola ape nee rooted tree the 
Mooting unit ef the Maoorde Branch end WO need only submit to the Wvoan 
on pink paper those teletype neaeigaa e ddreaa a d te tbe Director* Fern 
MMd should be .need tor air tele addrenged te the Piroetcr aed teletypes 
eddreeaed to tbe Yield eflloas, then * uro teletype is eddre e ead te betb 
ttte Director and owe 'Or need Yield iWiWOw. the original tbeeld bo , 
prepared on IMP oitb t pink oopioe. We pink eaploe will bo routed 

4 k +hA Blii iWteMT tUMt tefMHft w£# 4 a 2 m 1 ji *wd| tkw Will bi 

oadc to. .two Yield oYYioeo Yren two MNMt 
JIQBgQtXiaB^ 1* wit two o e gg o oltn o wo adapted. 




(MltlMWl Ml IMKKt H|| 



VAXXALL, It. (cent eoparatoly) 
(oont eoporatoly) 



’b 6 




11/3/58 



Mmo q» Taaa to Mr. Tolson 
rm 80GGX8TI0K #887-50, 80BMITTSD BT 
8A V. RAYMOND TAHKALL. JX, DOMESTIC 

IXmLlOKRCK DIVISION 







MEOOUXNPATIQNS; (continued) 

2. That the enclosed letter Do sent to SA Yannall* 



3. That the Communications Section of Records and Comnron icat ions 
Division prepare the necessary instructions to Washington 
yield Office. 



2 - 



FMelttlBw. \M1) 



■♦BBCEHFtnw*mmo|r( 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE • 

111 



I certify that I have received the following Government property for official use: 



FBI Identification G ard fS-13687 



-1 - 



r t 1 ( \ 

,U,U' 



READ 



The Government property- 'which you hereby acknowledge 
Is charged to you and -you 'are responsible for taking care 
of It and returning It when Its use has been completed. . 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. (to* 






STANOAftO FOAM NO. 64 



Office Memorandum 

e Jk . 



FROM 



SUBJECT: 



&. B. Donahoe 



r. R, Wannall 

Qm 



UNITED STATES GOVERNMENT 



date: November 25» 1958 

To Ison 
Boardmon • 
Belmont _ 
Mohr __ 



W, RAYMOND WANNALL, JR , 

SEBGIAL AGENT 

NATIONALITIES INTELLIGENCE SECTION 
ACCEPTANCE OF OFFICE IN MASONIC LODGE 




Nease _ 
parsons . 
Rosen 
Tamm — 



Trotter 

Clayton __ 
ele- Room , 
Holloman — 
Candy --- - 






Reference is made to Part I, page lb, FBI 
Handbook, which states that a Special Agent shall not 
serve as an officer of civic or other types of 
organizations without specific prior Bureau authority • 



1 DEC' 11958 



The writer is a member ofl Justice Lodge No. 

46, Washington , D, CV_. of the Masonic order, a private, 
fraternal-type organization. The Ijodge will hold its 
annual election of officers Wednesday, December J, 1958, 

.The writer is up for consideration for election to the 
third-ranking position in the lodge, that of Junior 
Warden, This position is comparable to that of Second 
Vice-president in a civic organization. The writer's 
position as a Special Agent of the F,B,I, has no bearing 
on, and plaus no part in his eligibility for, this lodge 
office and his qualifications for holding it. The duties 
and responsibilities of the lodge office would not conflict 
in any manner with the writer's duties and responsibilities 
as a Special Agent, nor would it require of the writer any 
action or activities vhich would in any manner conflict 
with Bureau interests. If elected to the office, the 
writer would have the prerogative of resigning therefrom 
at any time, - — 

i /<£>/.. 

Unless advised to the contrary > if elected to 
the position of Junior Warden of Justice Lodge No,' i '46i'~'~ 
on 12/3/58 the writer will accept and serve as such for 
the ensuing year. 



mWibcffiyj, 



cc: 1 Belmont 

Administrative Division 
Donahoe 
Wannall 



ACTION: 






FD * tit (Ret. i-7-V) 



1 

>ywy<! 



• » 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, Pleat Rtfer to 

filtJV* 

Director 

Federal Bureau of Investigation 
United State* Department o( Justice 
Washington, D. C. 

Dear Sin 



WASHINGTON 25 , D. C 



re! «*-w« rvatmtoiid vyjZMHalL 

(Tfft or print plainly) ' 



li 3V. 



For Inclusion in the land to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self*destructlon while employed as a Special Acent, 

I am forwarding herewith (by CHECK ■ MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included In said fund. Payment will be made for death by self«de* traction after the Agent ha* been a 
member of the fund, for a continuous period of two years. It 1* understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand Is to be administered In the following manner. 

The Director of the FBI 'will appoint a committee which shall consider all matter* pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matter*. The Assistant Director of ihe Administrative Division of the FBI shall receive all contributions and account for 
same to the Director, Upon the death of any Special Agent who 1* a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to Its conclusions, Appropriate Instructions will then be issued ,to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10, 000, 
The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 



Date 

IO.I3 - iT 




The following person is designated as my beneficiary under the Chas. $. Ross Fund providing $1500 death .benefit to 
beneficiary of agents killed In the line of duty. 














February 10, 1020 



PERSONAL 



Mr. W, Raymond Y/anoall, Jr, 
Federal Bureau of Investigation 
Washington, D. C. 



f Bear Mr. Wannall: 

t ' 

'* , T 

1 want to thank you for your splendid 
services during the past month in connection with 
a major activity in the security field of extreme 
I importance to the Bureau. 



You discharged your many responsi- 
bilities expeditiously and intelligently. I am aware 
of the excellent work you did in the organisation of 
a project to keep an Important brief up to date to 
insure that the material was accurate, timely and 
complete. It is a pleasure to commend you. 



'c’OWiN FBI 

, i 1 0 il'33 

MAILED 20 



ii ^v,< ! 



J ToUoft,** 

Limoni.* 
De.Loach , 
McQvire^ 

Arsons >. 
losen mm 

Tfotter , 



W.c. Sullivan * 

"tele* ftoom ^ 

Holloman 



Sincerely yours. 

It Bovver 

1 - Mr. Belmont (Personal Attention) 

Re memo to you 2/4/59 from S— B. Donahee re 
Fall of Batista Regime 1/2/59. I 67- 






4 



LRHtksr 
(4) ^ 

67-95998 



\\ 



maIlroomO TEtetYW uNrr'Q 







/ 



¥ 




Fall) 3wffliv 

REC'P-REAOIKO RO.oli 

FBI ~ 



A, U* Belmont 






S* S* Ponahoe 



mismtFL QCMimmcv M , 

mriMWTizs jimmmas aimw 
Momnc immicma mnmtt 

Ml of Batista regime in Cute on i/t/S9 had substantial 
effect on work re&etrementa inthts Section tertng mitre mnth of 

January. /i» addition to heavily increased flow of tevectigattve 

and intelligence date requiring expedite handling mod the volmimue 
telephonic end written dtceeutmtton to jpeltay*mktng end working 
levels of other agenetes, there were eubetmtMmeoM remiremmte. 
For example , during the period Jemary I6*t8 (Mmy, Saturday end 
Sunday), it me necessary to correlate end prepare extenetve 
memorandm for Ptreetor** me tn meeting with #• dfr Secretary of 



state fierier* P 

dioclooed ln l 
t,$05 referencea 



precen 



xriod it mo necessary to analyse date 
aolum requiring review of ever 
H*}** of remute in memorandm form. 



aloo required extenetoe revioion during period January 2$~38 to 
have brief up to date • 

Scope of adjuotmenta Which had to he made to handle this 
oiimtion to demonstrated by foot that fhibm work me normlly^ only 
a part of one supervising deck in section but during period mentioned 



for varying periodo of time to aooiot on Cuban worn ana at ome 
tine considerable 'doubling up 1 * mm necessary to keep abreast 
Of all other work in Section, Freblm tnvclvtdi* exmpliftcd 
by section average overtime of J hours, 48 minutes daily during 
January* 

A key non in this at teat ton maSA I . I 

who hod direct smpervtatonowrjhdwmrk* We performance 
during entire period mo characterised by an intensive and 
enthusiastic approach to him work and jymrtmble drive mid tenacity 
Toisin - — |n getting things done. Me worked untiringly as shorn by a daily 

S y TT - AdnlHlMtrattt* Dtehltn 
?r™-=£* Stlmtni 



Mghr — ?-«* Amtnistrasive u 
Mmont 
Rps en — f-m Donahrn 
Kr„— e- r*r*m*t m* - 
a«K» t~m iVraMHMi fit* • 

Israeli - me - 

\ OoOftdy — — *vPenohhdl File + 

.. .. t**£tv rm l - 




^1 



4 21) Uoesbur g ^p m Pgr80mel File m 

*+ m ms* 



= « Jsu 



•> 

a 





Memorandum for A* M* Belmont 
Mgi Personnel Gomendatton Matter 

Ma ttonalitiee Intelligence Meottm 
Basest to Intelligence Moisten 



overtime average of 7 hours, 1$ minutes, during month* ineluding 
work m 7 Saturday*, Sunday* or holidays* Aside f rom hard work* 
loyalty and commendable enthusiasm demonstrated by I I the 

effectiveness of -Bureau** ooverage of 4htbm Situation me due t* 
a largo extent to hi* supervisory work in insuring that sources 
and informant* had been developed to enable Bureau to effectively 
handle tie cm investigative responsibilities and to produce 
intelligence data responsive to needs of situation* Mis thorough 
knowledge of all aspects ms a major footer in enabling a mil* 
organised utilisation of other personnel in the correlation and 
presentation of data for use within Bureau mad for dteemination 
to outsido agencies* 



Jo 6 



The efforts of a hey group of Sup* rot sore in handling 
work problems inherent in this situation mro particularly noteworthy • 
Thts group gave unettnttngly of their time and ef forte in organising , 
directing and personally participating in getting Job done 
effectively and with maximum speed* These men * with January overtime 

WW'noU* % jgs» 

\ ($-Qll and W* Raymond Warmall § Jr* (4~39J* Mach of these 
men accepted and discharged a firm area of reoponsibtlity fn the 
over~all effort In extremely effective manner* BA Moss burg not 
only organised efficient use of number of pcreonnel involved In 
speeial weekend file review prefect and coordinated fintohed product 
hut at came time voluntarily assumed reeponeibtlity for correlation 
ef data to be utilised in bri ef which contributed to ah organised 
and planned presentation* 8A\ [In addition to a so toting on 

file review project accepted responsibility for major sect ten of 
brief dealing with communi st asp ects of C uban situation and did an 
excellent Job* BA I \ and <SX I l recognising demands of 

project work , assumed responsibility for handling of major port ton 
of current Cuban work which had to bo handled slmultaneouoly with 
projects and their contribution was substan tial* Typical of 
attitude of these men is that of a* I I taho mas on duty from 
S am to J 2 noon Mow Yearb Bay when Bat iota fled, and while not 
aseigned to Cuban work , worked until 9130pm that night in order to 
handle dtooemination and other correspondence aspeots* Performance 
of these men during this situation was exemplary and Is 
characteristic of their efforts and loyalty during past months* 

All of thom*work in same imlt and this same spirit of 
cooperative endeavor accompanied by enthusiastic organisation , 



dmd 







f 



Memorandum for A* Ho Belmont 
Bet Personnel Commendation Matter 

Mdtionaltttes Intelligence Section 
Dome otto Intelligence Biviet on 

planning $ supervision and sharing problems of others in Unit 
enabled similarly effective handling of Middle Mast situation 
and other temporary volume situations • I feel sustained 
performance of these men merits individual recognition • 

Concerning SA W, Raymond Wannall > Jr,, mentioned 
above , his performance during Cuban situation was equally 
commendable , Me ie Number One Man In Section and it is 
character tst to of him that he moved in promptly to pereonally 
participate tn work itself and to assume full responsibility for 
necessary research and preparation of several sections of 
brief » In addition after brief had been initially prepared 
Wannall assumed responsibility for organisation of project to 
keep it up to date so that material wae accurate , timely and 
complete , Wannall is a hard worker and a skillful organiser 
and his leadership paid off in very real benefits , 



Recommend individual letters of commsndation be 
directed to these Special Agents in view of their particularly 
commendable performances, 

iMAMSMt I* MOORS - RS-59 

n***k*m ****** recommend Section Chief sterling S. 

£ Z*** tu * * Utter of commendation for the Xoadorohip and dt* 
JJJ t* §n ** #*** preparation of Cuban brio/ and memoranda and in 
seeing appropriate inotruottono given field for Investigation of 
individual eases • Benahee organised the initial preparation of the 
J r J*{* ******* •*** of the detailed work md gave per - 

mo Ml $ ftotii* §up$roiaivn t& ntn 0* th§ program* Mi* capable or** 

SMlntlm of Oho brtofaod rolat.d projoooo «l MM dooiuiootobi 

Vt linVusT™ 9 * ******** *** ***** V January wee 6 hours and 

Miliid 
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Name : W, Raymond^Wannall , Jr , 

Payroll No, : 13$$7 

EODi 7/27/42 



Title: Special Agent ? 

Grade: GS-14 at # 12,31$ 



Nonveteran Not on probation 

Assistant Director/ At H , Belmont: 

Agent Wannall is {Ny&ber One Man of Nationalities Intelligence Section and 
has been so assigned since 2/13/5 $ • Prior to that , he icas Supervisor in 
Charge of Nationality Unit of that Section , He has been a Special Agent 
for over 16 years and has been at Seat of Government for 11 years , He 
has a particularly excellent record and has been progressively utilized 
in positions of responsibility . He is intelligent , alert, mature, 
businesslike and makes an excellent impression • His work is of the 
highest quality , He \is an effective planner, coordinator and accepts 
and discharges responsibility without hesitation. He has a record of 
setting the pace, getting things done and leading by example. He is an 
excellent man on policy problems and pressure situations and responds to 
work demands with a high degree of loyalty and skill. He puts in long 
hours without regard to personal convenience and does not hesitate to 
shoulder more than his share. As Number One Man, he has worked closely 
with the Section Chief and an excellent teamwork relationship exists. 
Agent Wannall has a wealth of knowledge in the counterintelligence and 
intelligence phases of security work and is an asset in his job. He 
‘ has not been subject of administrative action since his last performance 
rating. He is available for and interested in advancement and represents 
excellent advancement potential , 




Rating: Excellent 



No occasion to formally interview or prepare formal write-up. 



Domestic Intelligence Division Inspection 

AugusfJL9.,_195$ 

^pNOT RECORDED! id Cf 

j_ 4 uti; 301958 /7 7 




;FD-185 (I*ev. 6-20-57) 



Name of Employee;. 




FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




F. RAYMOND} MANN ALL, JR. 



ww a^„^. DQMESTIC INTELLIGENCE NATIONALITIES INTELLIGENCE _ 

(Division) (Section, 1 Unit) 



Official Position Title: 



SPECIAL AGENT, GS-14 



Rating Period: from . 



April 1,1958 



, to- 



March 31, 1959 



* 



ADJECTIVE RATING: 



EXCELLENT , * [ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



crt*u» 



Rated by: 

Reviewed by: 

Rating Approved by. 



**** () / 8ignatu)e / ^\ T~ Title 



3-31-59 



Date 



.<4ss:'sian£ Director 3~31~59 




^-/Si^nature 
Signature 



Title 

Assistant Director 



Title 



PR f & e 1959 



/» 



Date 



2A 



TYPE OF REPORT 



(x) official 



( x) Annual 

*4^ 



( ) 
( 



Searched N ,M ' f » 

^3piPP| t o m " j 

( ) 90- Day ~ ^ 

( ) Transfetvju 
( 7 Separation Jfrom Service 
( ) Special 



t 



R 14 1959 
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^FD-185^(Rc*4.H-53) 






PERFORMANCE RATING GUIDF' 
FOR INVESTIGATIVE PERSONNEL 



( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee * 



W* RAYMOND 7/ ANN ALL, JR. 



SPECIAL .AGENT, GS-14 



Rating Period: from. 



RATING GUIDE AND CHECK-UST . 

Note; Only those item* having pertinent hearing op employee’s performance should he rated. All employees m same salary grade should he compared, 
Kate items as follows; 

.--ft-,- Outstanding (exceeding excellent and deserving of special commendation). 

mu - Excellent 

- Satisfactory (good or very good). 

Unsatisfactory, 

— No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

L ’’Outstanding 0 adjective rating rectum <A) that all rated elements he “4*” and (Sr that each and every rated element he factually justified hy narrative detail on 
reverse of Form fO-185, " ' 

2. “Excellent” ‘‘Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to he rated “Excellent 0 he must not he rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must he rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment must he exercised to insure that 
adjective rating is reasonable fn the light of elements rated, 

K Any element rated “Unsatisfactory^ must he supported hy narrative comments. 

8, An "official” adjective rating of ’ Unsatisfactory” must comply with the requirements described on the reverse of form f 0-1$$, 



£-'(*«) 
■Q-. (15) 



Personal appearance. 

Personality and effectiveness of his personal contacts, 
.Attitude (including dependability, 'cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

Physical fitness (including health* energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required 
Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail 
Industry, including energetic, consistent application to duties. 
Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control 
Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how” of 
application. 

Technical or mechanical .skills. 

Investigative ability and results: 

_ (a) Internal .security cases 
_» (b) Criminal or general investigative cases 
_ (c) Fugitive cases 
~~ (d) Applicant cases 
_ (e) Accounting cases 
Physical surveillance ability. 



(17) .Firearms ability, 

(18) Development of informants and sources of information. 

(19) .Reporting ability: 

— ,r - (a) Investigative reports 
(b) Summary reports 

— - - (e) Memos, letters, wires « 

(Considen-rfeconciseness; clarity; Jt organization; 

_Authoroughness;^dfc. accuracy ; adequacy and perti- 

nency of leads; Jr administrative detail) 

(20) Performance as a witness. 

(21) Executive ability: 

^ (a) Leadership 

-I feu, (b) Ability jto handle personnel 
-Jt»- U Planning ^ 

— (dj Making decisions 
4*- (e) Assignment of work 

wtu <f j Training subordinates 

(g) Devising procedures 

(h) Emotional stability 
^■«K, (i) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

__ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

t ..ifi Dictation ability - - - - 



A. Specify general nature of assignment during most of taring period (such as security, criminal applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etC.l\— .... - r. - - ----- 

No* One Man of Section 



B. Specify employee’* most noteworthy speciil uient* (such «s investigator, desk men, research, instructor, speaker); 






C. (1) Is employee available for general assignment wherever needs of service require? , answer is not "ytsT explain in narrative comments.) 

(2) U employee available for special assignment wherever needs of service require?*iLX^If answer is not *yes»” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during raring period?— QP 2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during raring period than the amount of sick leave earned during such period? —?tP— (If answer to either question is "Yes,* explain in 
narrative comments. ) 1 

E. Is employee qualified to operate a motor vehicle incidental to bus official duties? l Yes ( . 7.1 No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator** license for type vehicle he is to use. (b) Is 
physically ht to drive, (c) Past safe driving record OK or has passed JBureau road test. 



ADJECTIVE RATXNG;- 



EXCELLENT 



.EMPLOYEES INITIALS, 








f 



W. RAYMOND W ANN ALL, JR. 
PART I GENERAL COMMENTS 



Agent Wdnnall dresses in a businesslike wanner, is 
well groomed and presents an excellent personal appearance. 

He is alert, intelligent, converses easily and with a 
seriousness of purpose and makes a very favorable impression. 

During the rating period he has beenCassigned as 
Number One Man of the Nationalities Intelligence Section in 
which capacity he has shouldered substantial responsibilities 
involving over-all administrative and supervisory work relating 
to the Section.) While by no means descriptive of entire 
scope of his duties he has handled such diversified work as 
defense planning, position classification surveys, procedural 
and policy surveys, personnel matters, performance ratings, 
statistical studies, spot checks of case supervision, program 
reviews and planning and : has afforded constructive and 
aggressive direction to the over-dll supervisory objectives 
of the Section through his examination of incoming and outgoing 
correspondence.. (He is an alternate lecturer before Jn-Service 
classes and has demonstrated his ability to effectively 
perform in the absence of the Section Chief. ^ 

l f SA Wannall is soundly grounded in Bureau policies 

and procedures and has a wealth of knowledge in the counter- 
intelligence and intelligence phases of security work.') This 
background, combined with definite administrative skill, has 
enabled him to make an extremely effective contribution 
in welding a new ’Section into a well-integrated operation. He 
is an effective coordinator and has displayed considerable 
foresight in looking ahead and spotting potential work problems 
and areas where expanded coverage would be desirable. He is 
the type of Agent to whom responsibility does not have to be 
assigned for he seeks out responsibility and discharges it with 
initiative and resourcefulness, j He is -an excellent man on /) 
policy problems and pressure situations \and has established ^ 
a record offsetting the pace, leading by example and getting 
things done. This was characteristic of his performance during 
the heavy work demands of the Cuban revolution when he moved « 
in promptly to personally participate in the work itself and 
to assume full responsibility for several essential phases of 
the problem. His skillful organization and leadership in 



directing the work of others in addition to his direct* 
participation paid off in very real benefits and he was 
commended by letter 2-10-59 for his excellent work in this 
regard . Agent Wannall has demonstrated definite administrati 
qualities in conducting surveys and implementing procedural 
improvements and was commended by letter 11-5-5& os a result 
of the adoption of his suggestion to revise procedure for 
preparation of airtels and teletypes in the Washington Field 
Office • As Number One Man , Agent Wannall has shown an , 
outstanding spirit of teamwork and has not hesitated to work- 
long hours arid to carry more than his share of the work . He 
has displayed a high degree of loyalty , has exercised sound , 
judgment in making decisions and has earned the respect of 4 
those with whom he works • (He is a definite asset in his~ 
present position ^ 



r 




4 

PART II - SPECIFIC COMMENTS 

2 , Justification for Anv Minus Ratings Given 
Not Applicable 

2 • Experience and Ability as Inspector* s- aide 
■Not Applicable 



3 • Participation in Informant Programs 
Not Applicable 

4 . Testifvina Experience and Ability 

Not Applicable 
5 • Disciplinary Action 

Not Applicable 



6 • Accounting Information 

Not Appl i cable 

7 • Police Instruction 

Not Applicable 
0 , Sound Training 



Not Applicable 




PART II - SPECIFIC COMMENTS ( Continued ) 



9 . Resident Agents 
Not Applicable 

10, Foreign Language Ability 
Not Applicable 

IT, Administrative Advancement 

a) Agent is interested in administrative advancement - 

b) Agent is completely available for administrative 

advancement 

c) Agent is considered completely qualified at present 

for administrative advancement including 
experience , ability , personality and, appearance ■ 

d) Agent has potential for future administrative 

advancement (answered only if answer to 
"c" is "no, ") 



r«s £7 so JZ7 

Tez/ X / No / / 

■ Tes / % / No F / 
- Yes / / No / / 




VTAMDAMO FORM NOw M 



Office 'Memomndum • 



UNITED STATES GOVERNMENT 



to i ^ Donahoe^f^ 

from : 7 F, i?, Wannall 

SUBJECT: W. RAWIND ()rANNALL 

SPECIAL AGENT , NATIONALITIES 
INTELLIGENCE SECTION 
APPOINTMENT WITH PHYSICIAN 



DATE: October 15, 1959 



W. HA YMOND \j7ANNALL <OKT S , , To 

SPECIAL AGENT, NATIONALITIES fO | v .M# £ 

INTELLIGENCE SECTION y rVH/fyfy' u: 

APPOINTMENT WITH PHYSICIAN , I 

The writer visited his personal physician, I — 

Lr» A* Ft Thibodeau, on Monday evening, 12-59* for I -1 

diagnosis and treatment of pain in fright elbow ufliich 5 
has persisted for approximately 3 monthst Drt Thibodeaus 

stated the pain was caused by injury to tendons and a \ 

slight touch of bursitis, for which he prescribed treat- 
ment and medicamentt He instructed writer to utilize 
his right arm as sparingly as possible for a two-to 
three-week period* 

Action: 

Submitted in compliance with instructions 
Part I, Section 16 , page 3* Manual Rules and Regulations • 

In view of above, the writer will not attend 
gymnasium sessions through the remainder of October,, 1959 • 



Tolson __ 
Belmont - - - 

DtLoocfe.»__ 
McGuire - 

Mohr - - -■ 

Parson* /,, 
'Rosen . / r 
Toma y? /■’* 
Trotter 2JL— 
W.C. Sullivan . 
Tele, Room — 
Holloman 



■■vjf 



WRW: 

(3) 



cc :• Donahoe 

Wannall 



4rr 



*J> 



BEG-1371 






' \ Ckf' f 

ivlt 1 - ' ' * 












For inclusion 'in the fond to 'be .'paid 'to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this'fund and who .dies >from any. cause, except self-destruction 
while, employed as a Special Agent, .T am forwarding herewith (by CHECK - MOKEX ORDER) the sun of '$10,, pay- 
able to the AsslstantJ)irector, ! Adninistrative:Plvisloc,'FBI, to be included in said fund. Payment. will 
be madefor death by self-destruction after -the Agent'has been a member of the fund for a continuous period 
of two years. It is understood and agreed that 'the sum. tendered herewith is a voluntary, ^gratuitous contri- 
bution to saidfund' vhlchl understand is to be administered in' the following manner. 

The, Director of the FBI* will appoint a committee which -shall consider all ■ matters pertaining . to 
the acquisition, safe keeping and expending of said fund, which committee: will recommend appropriate action 
to the Director in. pertinent. matters. The Assistant Director of 'the Administrative Division of the FBI 
shall' receive, all contributions -and account for same to the Director. Upon'the death of any Special Agent 
who<is a member of said fund the appointed committee will consider the case .and submit a. recommendation to 
-the Director as 'to its conclusion's. Appropriate 'instructions will ‘then be issued -to the Assistant' Director 
of tide Administrative Division, directing , him to pay ‘to the designated beneficiary the sum of $10,000. The., 
liability of the '.fund shall not under any circumstances exceed the amount of monies < in > the, fund: at the time 
-any liability shall* occur. The following person ‘is designated as my beneficiary for FBI -Agents 1 Insurance Fund: 





A 



FD-!ll«(R«.U-!-S»l 



“RECEIPT FOB GOVERNMENT- PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 






I certify that I have received the following Government property for.oiflclal use: 



Inspectors 1 Manual JO 
(Issued August 1?„ 1959) 



file 

3-M, 



Inspectors 1 ' Manual I «jM 

(Issued August 1$, 1956) 3 'X 

. . ■ . ■ pER — ■ — ' 

■READ 

““ Very truly yours, 

The Government property which you hereby acknowledge 
Is charged to you and:you are responsible for taking care . . \ 

oi It and returning It when Its use has been completed, <vutt* yij nL^^J 
DO NOT MARK ORJRITE ONORJUIIIATE IT IN 



1U it f W ISW 



W/H I K. 1, RAymonMannall 






I 



r 



> FD-2S9 (J.2G-S6) 



M 



PASTWE DRIVING RECORD CERTIFICATION 



/NAVE of OPERATOR (PRINT - LAST, FIRST, MIOOLE INITIAL) 

^ \Jo- Yvxta. \\ Va) , 14 wlo vi <1 


DATE 


DIVISION ANO SECTION ASSIGNED J 


POSITION TITLE 

"S-peatal 


THIS IS TO CERTIFY t/aT 1 PRESENTLY CS^HOLO □ 00 ^OT MOLD A VALID MOTOR V£H ICLE^OPERATOR’S PERMIT OR 
; DRIVER'S LICENSE. 


PERMIT ISSUED M: 

(STATE, TERRITORY i^i / ^ J 

! possession, district! rA3Vij|ayici 


PfRMIT NUMSER 

1 <USrz 


PERMIT EXPIRES ■ 

tio 

dath. 


THIS IS AM DKpw*T* I.WD frtSTOIRTW PERMIT, (ir RESTRICTED, EXPLAIN DELOWJ 
(STRIKE OUT ONE) 1 

Mol - CLM<ear^. , CT€-0 
"Del - R.e.&rrz.ic~&> 



1 oc 
p 



cc 

o 






THIS FURTHER CERTIFIES THAT CUR I NS THE FAST THREE YEARS I HAVE CR1VEN A MOTOR VEHICLE >G6vERNMENT OR PERSON- 
AUY OWNEOI ARRBOXIMATflV “7.0 OdG m I AtS. >PuR I MS THIS TIME (A) I CU HAVE EZ3 HAVE NOT RECEIVEO A 
TRAFFIC VIOLATION tTICKET; 1C) I 'dO HAVE C33 HAVE NOT 8EEN HELO AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVES IN A TRAFFIC ACCIOENT. IF AFFIRMATIVE ANSWER, F LEASE EXFLAIN IN AOJACENT SFACE SIVINS NUMBER ANO 
OATES OF OFFENSES. 



* * AT FAULT* MEANS ANY CASE IN WHICH RESF0NSI8ILITY 
IS CONCEOEO Or EMPLOYEE OR MIS INSURANCE COMPANY 
OR LIABILITY IS FIXEO BY DULY CONSTITUTED AUTHORITY. 



A SISNATURE of OPERATOR ' /J 



Hi). 



NAME of REVIEWING official (PRINT - LAST, FIRST, MIOOLE INITIAL) 

Donahoe Sterling B . 



POSITION TITLE 

Section Chief 



CATE 

6 - 9-59 



o 

o 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



(ZJ' 



CONTINUOUS SAFE DRIVING RECORD 



| | INVOLVED IN TRAFFIC ACCIOENT AND FOUND AT' FAULT ** 

I CERTIFY THAT THIS EMPLOYEE 1$: 



tTIFY TH^T 

r7i 

I LJ OF 



OUALIFIEO ON THE BASIS OF HIS SAFE DRIVING RECORO TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 



oe 

s 



o 



a 



u. 



□ 



NOT OUALIFIEO AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY .PASSING 
A *OAO TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS; 




J 





** "AT FAULT* MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 



(SIGNATORE OF REVIEWING OFFICIAL) 









■ STANOAA0PORM HO. #4 



Office Memorandum • united states government 



dates November 5: 1959 






to s S • B» Donahoe^pT' 

from : W. R* WannallJ^ 

SUBJECT: JT. RAYWmOwANNALL , JB . 

SPECIAL AGENT 

NATIONALITIES INTELLIGENCE SECTION 
ACCEPTANCE OF OFFICE IN MASONIC LODGE 



Reference is made to Part I, page lb, FBI p 

Handbook, f iohich states that aSpecial Agent shall not 
serve as an off icer of civic or other types of 
organizations without specif ic prior Bureau authority • 

The writer is a member of Justice Lodge No • 

46, Washington, D • C 0 / the Masonic Order,, a private, 
fraternal-type organization • lodge will hold its 

annual election of officers Wednesday, December 2, 1959 • 
STie* writer is up for consideration for election to the 
second-ranking position in the< lodge, that of Senior 
Warden • This position is' comparable to that of /Vice- 
president in a civic organization • The writer*s / 
position as a Special Agent of the F*B*I* has no bearing 
on, and plays no part in his eligibility for, this, lodge 
off ice and his qualifications for holding it •, The duties 
and responsibilities of the lodge off ice would' not conflict 
in any manner with the writer's duties and responsibilities 
as a Special Agent, nor would it require of the writer any 
action or activities tohich would in any manner conflict 
with Bureau interests • If elected to iheoffief, the 
writer would have the prerogative of ..resigning -therefrom 
at any time • | {•!■ 



jffesen - - - 

rTAmrw _ 

Trotter — - - 
W.C. SwlJivon - 
Tele. Room _ 
Holloman 



at any time . (■!'/. 

ACTION: ' ^4 ’ 

Unless advised to the contrary r~if -elected.. to 

the position of Senior Warden of Justice Lodge No • 46, 
on 12/2/59 the writer will accept and serve as such for 
the ensuing year* 



WRWtbcf 

( 5 ) 



H 



cc: Belmont ' 

Administrative Division 

Donahoe 

Wannall 




vU'V 




43. URINALYSIS. SP. GR. 


A 


46. CHEST X* RAY J^Uee^U^Um number, remit) 

i'.r5f7Sli '.^A! , 


47. SEROLOGY (Speri/y feet ueed and rernii) 


ALBUMIN 

PHr' 


SUGAR 


MICROSCOPIC 




48. EKGV 1/ 

W/V*- 


49 BUXl^TYpe AND RH 
FACTOR 


50. CITHER TESTS % - U 


ZF 



16 — 6228ft- 1 






























52. WEIGHT 

/sf- 



57 BLOOD PRESSURE (Arm at heart level) 

SITTING 1 SYS If 4 — I «"»■ i^i- 
DIAS %() BENT DIAS 



$3. COLOR HAIR 54. COLOR EYES 

Ou? w V) Ij/w) tAJ yi 



58. PULSE {Arm at heart tad) 



SITTING 



I STANDING 
j (3 min ) 



AFTER EXERCISE Z MIN AFTER RECUMBENT AFTER STANDING 

3 MIN 




52 HETEROPHORIA 

(Specify dtttance) ES° 



63. ACCOMMODATION 
RIGHT left 



66. FIELD OF VISION 



70 HEARING j 71. 



( RIGHT WV / 715 SV ~J15 



5 



R. H L. H 



IX to * 

/ £ CORR. TO 

77T CORR. TO 



64. COLOR VISION (Ted used and result ) . } 65. DEPTH PERCEPTION UNCORRECTED 

- - ' (Ted used and score) -■ — 

CORRECTED 



67. NIGHT VISION (Tat need and score) . 66. RED LENS 69. INTRAOCULAR TENSION 



72 PSYCHOLOGICAL AND PSYCHOMOTOR (Teste used and score) 



'/c^/S 

* 3 I\S SV ' 



/15SV ' /I 3 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 




■'? CP O 

J5. 



( 17m cxftftf ionaf afc«l* of ptoro paper if tiecmarp) 



74 SUMMARY^OFyjEFECTS AND DIAGNOSES diaffnoKi wrfft item numbers) 



75. RECQM M ENDATIONS— FURTHER SPECIAUST EXAMINATIONS INDICATED (Speetfp) 

(?- X ■Ses'/ej m b .i 



o w# 



77. EXAMINEE (Check) 

□ B W0T QUAunEDro8 

78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



PHYSICAL PROFILE 
u I L [ H I e” 



PHYSICAL CATEGORY 



79. TYPED OR PRINTED NAME OF P HYSICIAN 

| | CAP1, 1ft 

80. TYPED OR PRINTED NAME OF PHYSICIAN 

81 TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Meat* tuhfchj 

82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



U S GOVERNMENT PRINTING OFFICE 1953-0-243413 10- WWSfl-i 
























PATIENT'* NAMHWT NAM{*M!ODl( NAMC 



650-950 



ftWftim 



WANNALL, mm RAYMOND 



AC( HX 



KDSWtWHtOiCHAtt. 

WffKTCHtt 



EXAMINATION WWft 



(Ahw IpM if M«f) 



pertinent cunicai kwtom, operation*, phtscal mm, and provisional pmm 




WTC or AtOUf 5t 



15864-59 



MTtOfMWT 



ummcwoiii , 

9-17-59 GI SERIES: The barium filled esophagus and stomach appeared normal, 
There was a normal rugal pattern to the stomach with normal >distensibility 
and pliability. Marked delay in the emptying of the -stomach was noted, The 1 
duodenal bulb filled with a difficulty and failed to demonstrate a smooth 
outline, It was grossly deformed in all' proportion and irritabel, Though 
no ulcer crater was demonstrated the duodenal bulb was felt to be diseased 
IMPRESSION: P lora-duodenal spasm without .actual ulcer crater beiijg 
demonstrated. 650-590 JRC:62C I 



S/| 

LT MC DSN 



f 











* .!» 



FP-JJ3& (Rev, 5-aj.se) 



• ft 

* . » > 



ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE 'OF MEDICAL EXAMINER 



Name of Examinee: 
(Type or print) 



V) a vtv%a // 

Last 



Via. I far 1?a if MAY l 

First Middle ' 



The following portions of the 1 attached examination report form need not be completed: 



2 


62 


3 


65 


11 


67 


14 . 


• 68 


17 


69 


46 


, 71 


48 


72 


49 





46. Is, necessary unless facilities for affording same are not readily available. 

. 

48. Not required'Unless examinee is over 35 years of age or examination indicates such 
is desirable. 

49. Is necessary .unless facilities for affording jsame are not readily available. 

7h Audiometer examinations should be .afforded whenever possible. 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 



/ 

The medical examiner should answer the following question; 



Examinee 




CZ1 is not qualified for strenous physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS; 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactlc dan d dang erous assignments which might entail the practical use of firearms? 
r^l No I I Yes. If "yes* please specify defects. 



2. Does /dxaminee have any defects prohibiting safe operation of motor vehicles? 
CEJNo CZJ Yes. If "yes* please specify defects. ... r . ,, , ■ 



i 





rr 



sr 



Weights for Moles 





Height 


| SMALL FRAME 


f " MEDIUM FRAME 


LARGE FRAME 


Feet-lnches 


Desiroble 


Max i mum 


Desirohle 


Moximum 


Desirable 


Maximum 


s_ 


4 


121-131 


143 


129-139 


152 


136-148 


162 


5_ 


5 


,124-134 


146 


132*142 


155 


140-152 


166 


5_ 


6 


128-138 


151 


■Em 


160 


144-157 


172 


S 


I 

7 


. 131-142 


155 


140.151.' 


165 


148-161 


176 


5 


8 


135-146 


160 


144-155 


170 


. 152-165 


. 181 


S 


9 


139-150 


164 


148-159 


174 


156-170 


186 


5 


10 


143-154 


168 


152-163 


178 


m 


192 


S_ 


Hi 


147-159 


HS 


156*168 


184 


164-180 


197 


6_ 


0 


152-164 


179 


161-173 


189 


■Hi 


203 


6_ 


1 


158*170 


186 


166*179 


196 


WBSSM 


209 


6_ 


2 


WBSBM 


192 


171-184 


201 


■m 


216 


6_ 


3 


168*180 


197 


■■■ 


MM 

wmSxmKk 


184-202 


221 


6_ 




174-186 


204 


m 


214 


■■MM 


228 


6 


s 


180-191 


209 


ummm 

MBOlxSMi 


220 


196-214 


234 



3. Examinee's frame is a small □ medium Qiu3 large 

4. Considering above weight table -the examinee's frame , and other individua l phy sical characteristics, 
I consider his present weight C2D Satisfactory dJExcessive 1 CUD Deficient 

5. Under proper medical supervision, examinee should O lose pounds 

CZ3 gain pounds 



Remarks: 



















































































% 



November 27, 1959 
PERSONAL 



Mr. W. Raymond Wannall, Jr. 
Federal, Bureau of Investigation 
Washington! D. C. 



Dear Mr. WannaU: 

In connection with the Internal Security case involving 
Dr. J. Robert Oppenheimer it has been ascertained that a list of 
documents prepared in the Domestic Intelligence Division some 
time ago contained several errors. Since you were acting as chief 
of the section in which the list was prepared it was your responsi- 
bility to make certain that adequate checks were made to eliminate 
such errors. You obviously failed to do this . 

— “ « Consequently, it will be necessary for you to demon- 

strate greater thoroughness and more initiative in the future 
n performance of your official assignments so that it will not again 
~ be necessary to criticise you in this manner. 



JIC:pmd ,)•*■ 



Very truly yours, 



^ xu 7 

t. t J. 

John Edgar Hoover /-*.// 



Director 



1 - Mr. Belmont (Personal Attention) 

1 - Domestic Intelligence Division Personnel File 



7 

y «* 



Based on memo S.B.Donahoe t6 Mr. Belmont 11-24-59 WRW:JFW:bbr. 



MAIL ROOM CD TSLE.T Yf>E UNIT .CD 



i Mddif sgiov39-d<03a 



OPTIONAL POPM wo. 10 



UNITED STATES GOVHBnMENT 



3, £, Donaho 






date: 1-12-60 



prom : W, R, Wanna 11 A 



subject: W, RAYMOND WANNALL K 

SPECIAL .AGENT 

NATIONALITIES INTELLIGENCE SECTION 
INJURY TO RIGHT ARM 



& 



9 ^ 



fl¥ 



/ * 
^ 4*3 



Re memo Wannall to Donahoe 10-15-59 reporting 
that writer's personal physician examined writer's 
right arm and stated pain in elbow was caused by injury 
to tendons and a slight touch of bursitis , He prescribed 
treatment and medicine and the writer followed his advice , 

This is to advise that the pain still persists 
and seems to be aggravated by use of the arm. The writer 
\is planninq to consult with his physician within the next 



ACTION : 

1, Forward to Physical Examinations Unit, 
Administrative Division, 



2, In view of above, the writer will not attend 
gymnasium sessions until further notice. 



cc: Donahoe 

Wannall 






Site. i 



3^. 







☆V-8. GOVERNMENT PRINTING OFFICE: lt?8-4MMJ 

\mirtwmt\t 4 iw\m I I Cuh I itoth " ' 

nil 0.8. Dipt, ci Ma 

£n*ploy*«'i imp (»4 iKyriJy «<wt RwJliM ippwpMti) Cr»d« «Ad ulary 

im tt.T.Etfi mm,n t a[as u ( 111,555 j 

PAYROU CHANGE DATA 



2. PiyroU ponM 



0r»d* illary 



M58MY 1 0V(KTIM( I 



aosra mi. ^ m m mm g, 



I.Htw 

llOfflll 




Ptrfodlc ifip4tol»l 0 ty Mm! Q OlMf 




IJ. Dili bit 
toiiai 



I) , IWO? dati h appropriate (pan mm IWOJ 

dvrinp follpwiftp p«Mh ■ 

P*fW(l): 

J] Ng»mm»IW 0F, Told (Mill LWOP 




Itffarfwnanci rating li tatlifactory a tattar. 



wrywwnif. *yi 

(Signatwra or otkar ittthawHcatioft]i *-' 

(Check appbcabla box injai pi win IWQP) 
|3 bt pay itatw at antf of watting pariodL 

Q h IWOP (lihii it (Mol waiting pi[jf|j 



Mtlali of Oarlr 















iT 



II 



Memontndi 




■W * r > ' If a 



£00 • UNITED STATES GOVERNMENT 



it* B. Btlmsnt 



11 /**/ a 



Dcnaho 






o 

/l< /V. /iefai&i 



DR. J. ROBERT OFFENSE IMER 
INTERNAL SECURITY - Rf 








rotttv . 

Mllm. 
TtW* Itooa M 
HoUoao* . 



Memorandum Mr. Belmont to the Director 1 1/23/59 
(attached) referred to Senator Clinton Anderson's request 8/8/59, 
for a listing of all letters , reports and communications we have 
sent Ato mic Ener gy Commission (ABC); pointed out that on 11/23/59 
Attorney I I of the Department telephonically advised that the 

Department had sent the list we had made to AEC; that AEC could not 
find some of the documents we had listed; and that AEC had come up 
with additi onal documents we had not listed. Mr. Belmont requested 
I to send the results of the AEC search to us so we could 
check. This was received during the evening of 11/23/59 • < ^ xe 
Director indicated he 'Muld like i'' know the results of our c 




be 



The 
md i t 



it 1 1 



heck made, bfL ^KQ,jand.d2ie. ltd - submt tied by us 
JjfJlh&Sg. would appear that 



1 



checked 
j between tjv* 

1 Department . 

error inasmuch : it die 
our record « d* reflect 
account fo r C'll'Cu-es 
files other 4 he Cppenhe >i«r > 

In IQ insi trees a. recheck o f out 
raised by IE?* ve re correct ' In th 
l ocated thede . ..DUILTJL^ 
discrepancies iR.jtoU&j.. jZtQx* in 



lis 4 furnished us by the Department has been 






heic heefi found that there is a total of 6% differences. 



to 



Ls-izi. 



4 he 
*ne 



receipt of Tetters or reports vohereas 
’ten?s were sent to AEC; ABC failed to 
q ' r documents maintained in Bureau 
" file are in AEC's Oppenheimer file. 
indic ates that the items . 




ie time yx initially 
? -placed^ the ^Jbajcrr i yh) 
ig en oe- S e o t ion ' xm a 



For the Director's kfurmat ioWWT'the 
\ received this request from Dew 'or Anderson, we 
of the supervisors in the Nationalities Intellii 
rush overnight check of the ft volumes of the Oppenheimer file to 
list the requested information. We did not, however, rely solely 
on this rush Job as tne following day we had 6 additional supervisors 
make a complete recheck. We maintained a record of exactly which 
files were checked by which supervisors for over 3 months. At the 
end of that time, no questions having been raised, we dispensed 



with it. 
Sifferenc 




We are, therefore, unapie to pin 
noted to the specific supervisor 




Jj Enclosure 
1 - Belmont 
1 - Donahoe 
1 - Wacks 

ERWtJFWtbbr 

(4) 



rk 




Vi so 

tltX 



r#l 



_ for the 

o made the checks. 



CLASSIFYING 



f .1O-0EC 










W H-<« ,-s ;,' ■,;■ -v . 



, f ,w i '> * ;• •;' i*zy. ,-• •. •• * ; ’ * ' ' » 
?M^V Vr’ <■ - r '.’ ■■ •" •• ’u. ' • ’ .« . ' 

Sk^^K*** 1 f , . ' I lit 1 * ^<*Y. *• 

$M- \'dS';K tftVi* ■' ‘.is * , ' • - -' ' 



ite, iW- ■:• ' 

fo ’z' !■:}*''.< ’■ . ‘ 



P V MWjiwiihni /»r 4. A Btlmnt 
,:J*/ Jr. «T* Robert Oppenhetmer 



U That despite the volume of the files checked and 
the number of items involved (our list contained 423 items), 
we have the responsibility for determining that mattefs of 
this type be completely accurate . Therefore , it is recommended 
that the following be censured t £ 1 «t kk 

(a) The coordinating supervisor, SA John F./Hhcks^ 

(b) The acting Section Chief, SA V. sj( Wanna 11 

(c) Pcjl b » rti)r*r ft Af, ' 



Vvvc^-<y >^T<L^Cjt. o-^ 



rfaz£ we advise Attomey \ ~~l w i?z« Department, y 
uno s«n$ list to us informally, that the only manner in which * b 7 
these differences can be resolved is by havinu_2UE_jzepresentatives 
contact AEC to clarify its notations and have \ request that 

we make such a contact with AEC for this purptsel 



/ Hrf-t/WC 



f JFC r 







J. That we contact AEC to resolve the differences, 
thereafter advising the Department that the differences have 
been resolved • 





f 






A* H* Belment 






S* M* Benahee 



Amemawss - motor tmem 
omnAton momriom m ismwrim 

1 ro* wAzimwM&jams to oitbaw _ . 

motor miioaes xmmrrM to sain otticiaz 
1 dut&s 

mriMAuriss immtmm mcnott 

■* * ~*i 

SAC Utter &-71 M eaptiemd «* above required that 
any employee ***** deion ie eorreetod by glaesoe to met 
regutred eUmdarde for epemtien of Oo verrmm tmhieleo meet be 
epedfteally Instruct** that he can operate * Bureau car may 
when maring dm moeoeary glaoeeo. 

purvey of mol* personnel in tfattemlitteo intell tgem* 
Section authorised to operate Bureau care tot* receded ******* 
fencing have reetriettmm *n their driving permit* indicating 
permit* ml id only mum wearing glaeoeot 




& Maymnd mmna 



On Beeember It end 14, 19&, the oboe* Agent e were 
epedfieally inetrmted that they cm epemte Bureau care only 

**“ »"** ** «»*«. ma ma ton* by » * rnmiU 

toncyt 



attention*, 



forward to Mminietratiw* Bidden for appropriate 



- Admintetmttv* Bide ion 

• Belmont , 

*» Demho* ' 

*■ Personnel The * 

- Personnel Tile - 
i* Tereonnel Tile « 

Tereonnel Tile • 



Tereemml Tile - 



ztmmu 
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OPTIONAL fOfl* NO. 1» 

UNITED STATES GOVE' 



Memorandum 

& 



S. B. Donaho 



from : W. R . Wannal 



«• 



date: 2 / 2/60 



subject: W. BAYMON^WANNALL 
SPECIAL AGENT 

NATIONALITIES INTELLIGENCE SECTION 
INJURY TO BIGHT ABM 




/>, p c 



/ / 



&&■ 

By memorandum 1/11/60 I advised you I plann^ 
to consult again with my personal physician Dr . A. F. 
Thibodeau concerning an injury to the tendons in my 
right arm since the pain therefrom had not abated • 



Mohr — 
Parsons _* 
Belmont M 
CaUahan 3 
Be Loach ■ 
Malone,*- 
Me Gy ire •* 
Bosen .*** 
Tamm ^ m, 
Trotter., 



W.C. -Sullivan , 
Tele* Boom 

Ingram - 

Gan4y 



/WO X>/ ^ 




I have consulted twice with Dr. Thibodeau 
since 1/11/60 and on his orders had my arm X-rayed 
by Dr. Ludwig B. Kroutil, radiologist of Silver Spring. 

After a study of the X-rays Dr. Thilx^Ij^gfL^fy^ advised me 
that there are no signs of bursitis/ or permanent injury to 
my arm. He stated that his original diagnosis that the 
tendons had been damaged appeared to be perfectly correct 
and that while there was still pain in the arm he attributed 
this solely to the injury to the tendons. He has prescribed 
a medication to be used as necessary to ielieve any pain 
and stated that the damaged tendons should heal completely 
within a matter of a few more months. He ordered me to 
continue using my arm as sparingly as possible over the 

next two months. 

* 

ACTION: 

Forward to Physical Examinations Unit, 
Administrative Division. 




1 - Administrative Division 

1 - Donahoe 

1 - Wdnnq 11 

WEW:bhrM<s 

(4) 1 ? 
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FD-185 (Rev. 6-20-57) 






FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee:. 



w* RAYMO. 



INlOjANNALL, JR . 



f. 



Where Assigned:-. 



Official Position Title: 



Rating Period: from - 



DOMESTIC INTELLIGENCE NATIONALITIES INTELLIGENCE 



(Division) 

SPECIAL AGENT, GS-14 
April 2, 1959 



(Section, Unit) 



March 31 > I960 



ADJECTIVE RATING:. 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by:- 



Reviewed by: 



CSV*** 



Rating Approved by.' 



D SigrrStuVe 

•A/ih 

Signature 




Signature 



Section Chief 3-31-60 

' ! Title "Date 

Assistant Director 3-31-60 

Title Date 

“ Assistant Director APR If 

Tnle Date 



V . 



«• 

! 4 APR 22 



(x) official 
(X ) Annual 



TYPE OF REPORT 



( ) Administrative 
( ) < 60-Day » J 
( ) 90-DayVj }T 
( ) ^ransfer ’J 
( ) Separation from Service 
( ) Special 



I960 



FD-18$a (Rev. 4-14-53) 



P^FOTMANCE RATING Gl^E® 
FOR INVESTIGATIVE PERSONNEL 

( Fee use as attachment to Performance Reting Form No. FD-185 ) 



„ . w. RAYMOND W ANN ALL, JR, 

JSame Of Employee - - ~ - - - - r - 1 - -- - ' r -- - 



SRECIAL AGENT, GS-14 

, Tide— — — 



Period: from 



4-1-59 .3-32-60 



RATING GUIDE AND CHECK LIST 

Note; Only those items having pertinent bearing on employee** performance should be fated, AH employee* in same saUry grade shoved be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving of special commendation). ! i , > 

Excellent. 1 * 

— J Satisfactory (good or very good). * 'f ' I 

Unsatisfactory. 

Q — No opportunity to appraise performance during rating period. 

Guide (or determining adjective rating: 

3, ’^Outstanding" adjective rating r ecu ires (A) that all rated elements be ”4<” and (8) that each and every rated element be factually justified by narrative detail on 
reverse of form f 0-185. ^ . 

Z "Excellent,” "Satisfactory” or 'Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical, formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated ’‘Excellent” or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A Any element rated ’Unsatisfactory” must be supported by narrative comments. 

8, An "official” adjective rating of ’Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 



-P- (14) 

_a_<i5) 



Personal appearance. 

Personality and effectiveness of hi* personal contacts. 

Attitude {including dependability, cooperativeness, loyalty, 

, enthusiasm, amenability and Willingness to equitably share 
work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required 
Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on ovm 
responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail 
Industry, including energetic, consistent application to duties. 
Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee** control 
Knowledge of duties, instructions, rules and regulations, in*" 
eluding readiness of comprehension and *know how* of 
Application. 

Technical or mechanical skil ls. 

Investigative, ability and results: 

_ (a) Internal security cases 
_ (b) Criminal or general investigative cases 
~ (c) Fugitive cases * 

— (d) Applicant cases 
hw (e) Accounting cases 
Physical surveillance ability. 



lu. (17) Firearms ability. 

0 — (1$) Development of informants and sources of information, 

±1— (19) Reporting ability: 

(a) Investigative reports 

, (b) Summary reports 

(c) Memos, letters, wires 

(Consider: jt-conciseness; db.clarity; ot organization; 
-±^thoroughness;^Jl accuracy; Jb- adequacy and perti- 
nency of leads; Jb, administrative detail) 

O (20) Performance as a witness. 

(21) Executive ability: 

—■T"— - (a) Leadership 
n (b) Ability «o handle personnel 
— (c) Planning 

id) Making decisions 

- +— (e) Assignment of work 

— a* - - ( f l Training subordinates 
_Jh_ <g) Devising procedures 

- *»- fh) Emotional stability 

nr-h — ( i) Promoting high morale 
t - (j) Getting results 

D - (22) Ability on raids and dangerous assignments: 

, i ■— (a) A* leader 
- (b) As participant 

(23) Organizational interest, such as making of suggestions (or 

improvement 

(24) Ability to work under pressure, 

E*-— (25) Miscellaneous. Specify and rate 

Dictation ability 



A, Specify general nature of assignment during most of rating period (such as security, criminal applicant squad, or as Resident Agent, supervisor, instruo 
tor, etc.): ■■ J i f/yrr m, n nn " ■ «■ ■ » * * 1 " 



.Specify employee** most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - ■ ■■ — 

Desk man ; , 

(1) Is employee available (or general assignment wherever needs of service require?~*^£2 (If answer is not *Yes, w explain in narrative comments) 

(2) Is employee available for special assignment wherever needs of service reqube?Jl£5(tf answer is not *yes," explain in narrative comments.) 

l;Has employee had an abnormal tick leave record during rating period? 2. Has employwused wto sick leave (including antmtileave or hWOP 

(or illness) during rating period than the amount of sick leave earned during such period? . , (If answer to either question *s xes,* explain m 

narrative comments.) : 

Is employee qualified to operate a motor vehicle incidental to hwcffidWdut^ClQYesCIDNo . 

If ,n»w« is *y es," personnel $Se must refiect the following: (a) H«s valid St*te or focal operator** license for type vehicle he is to use. It-) I, 
physically fit to drive. («) Past safe driving record OK or has passed Bureau rOad test. V 

\ EXCELLENT 



DJECTIVE RATING:. 



EXCELLENT 

Outstanding; Excellent Satisfactory. UosaS 



. EMPLOYEES INITIALS . 











W. RAYMOND WANNALL, JR. 

PART I - GENERAL COMMENTS 

Agent Wannall is loell-groomed and businesslike in 
dress and makes an excellent personal appearance . His 1959 
report of physical examination shows he is within desirable 
weight standards . He is alert, intelligent and personable 
and makes an excellent personal impression . (He has, no physical 
limitations which would affect his performance . He is believed 
to be fully capable of participating in raids and dangerous 
assignments . He has demonstrated his ability to investigate 
and supervise complicated investigative matters . There are 
no limitations on his availability, j 

SA Wannall is assigned as the Number One Man of 
the Nationalities Intelligence Section • (in this capacity he 
affords aggressive and constructive direction to the over-all 
objectives of the Section in examining incoming and outgoing 
correspondence a He is a key man in assuring a smooth and 
efficient administrative operation in handling the many and 
varied functions reguired by defense planning, .program analysis, 
policy and procedural surveys, position classification surveys, 
statistical studies, personnel matters and performance ratings 
and spot checks of case supervision . 

Qe is a capable lecturer before In-Service classes and 
effectively serves in the absence of the Section Chief) in 
handling all of the duties of that position. 

In working closely with the Section Chief, Agent 
Wannall brings to his job so many excellent attributes of 
leadership, responsibility and teamwork that to characterize him 
as an assistant or substitute in any capacity would be a 
mistaken appellation. During a rating period in which this 
Section has been faced with consistent work pressures arising 
from the Cuban and Caribbean situations Wannall has never 
hesitated to shoulder the responsibility of action and decision. 
He has an outstanding knowledge of the work of this Section and 
of Bureau policies and procedures and is skillful and resourceful 
in his implementation. He has a noteworthy and demonstrated 
capacity for looking ahead, spotting trends and problems, and 
designing a course of action best suited to serve the interests 
and meet the responsibilities of the Bureau. Wannall is a 
reference point to whom one may turn with confidence in 
discussing the work of this Section and his counsel and advice are 
valued by those with whom he works. 1 



I 



4 



W. RAYMOND W ANN ALL, JR. 

PART I - GENERAL COMMENTS (continued. 



Agent Wannall leads by example not only as tireless 
worker but in his demonstrated loyalty • ■ Le wholeheartedly 
„ participates in sharing the work load without regard to personal 
convenience and his record in that regard is .particularly 
noteworthy . Lis contributions to the efficient operation of 
this Section during the rating period have been significant 
and substantial • 



VP'tfA 



PART II - SPECIFIC COMMENTS 

! 

■1,. Justification .for Any Minus Ratings Given 
NA 

i 

Experience and Ability as Inspector’s. Aide 
NA * 

Participation in Informant Programs 
NA 

ft 

4 . Testifying Experience and Ability 
NA 

5, Disciplinary Action . . , 

By' letter 11^27-59 Agent Wannall was censured as a result of 

the inaccurate Jzandling of a .project in this Section for which he 
shared responsibility as acting Section’ Chief at the tine • While this 
is in no way typical of his normal performance he accepted’ the 
constructive nature of this criticism with an excellent attitude and 
with a determination to avoid repetition , This has been fully 
considered in rating him satisfactory on item 10, 

6* Accounting Information 
NA 

7* Police Instruction 
NA 

8, Sound Training 



NA 



V 



V 



PART II - SPECIFIC COMMENTS (continued) : 

9 . Resident Agents 



10, Foreign Language Ability 



1 1 , Administrative Advancement 

a. Agent is interested in administrative advancement - Yes /xjj 

NofJ 

b. Agent is completely available for administrative rri\ 

advancement - Yes JYj j 

No £J 

c. Agent is considered completely qualified at present 

for administrative advancement including experience, ^_J\ 
ability, personality and appearance - Yes Jx/ ) 

No £J ' 

d. Nis qualifications for administrative advancement 
are considered to be (answered only if answer to 

”c" is "Yes”): y er y Good f~7 

' Excellent 

1 ' , Outstanding /~7 

e. Agent >has potential for future administrative 
advancement (answered only if answer to "c" is 

"No") - Yes £J 

No £J 



- 2 - 
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^lFD'253 (Rev. 3.7.37) 




I • 

UNITED STATES DEPARTMENT OF JUSTICE 

* # 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, flew Refer to WASHINGTON 2$« D, C. 

FdeXo, 

Director ys 

(Federal Bureau of lovesttgatloa /J 

United State# Department of Justice w . * j[L , , r 

Washington, d. c. hes sa BamondmnnalL Jr . 

(type or print plainly) 

‘ Dear Sirs 

For Inclusion In the'fund to be paid to the detonated beneficiary of any Special Agent of the FBI who hat 
previously contributed to this fund and who die* from any cauie szespt self-destruction while employed a» a Special Agent, 

1 an forwarding herewith (by CHECK • MONEY. ORDER) the sum of $10, payable to the Assistant Director, Administrative < 
Dlvlilon, FBI, to be included In said fund. Payment will be made for death by self-destruction after the Agent ha* been a 
aeaber of the fund for a continuous period of two yean, It li understood and agreed that the mm tendered henwlth 1* a ! 
voluntary, gratuitous contribution to said fond which 1 understand It to be administered in the following manner, 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe beeping and expending of said fund, which committee "will recommend appropriate action to the Director In pertinent 
matters. The Assistant Director of the Administrative Dlvlelon of the FBI shall receive all contribution* and account for 
same to the Director. > Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to 
•the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,303. 
The liability, of the fund shall not under any circumstance* exceed the amount of monies In the fund at the time any liability 
■ •hall occur. The following person is designated as my beneficiary for FBI Agents', Insurance'Fund! 



famondwannalL 

(Type or print plainly) 



Gertrude Ci.Vfanmll 



RelationiMp 



fife 



2-29-60 



Address 



30$ Southwest Drive, iBurnt Mills Village, Md* 



The followlng, person is, designated as my, beneficiary under the Chas. S. Ross Fund providing $1300 death benefit to 
beneficiary of agents billed In the, line of duty. 



Gertrude C, fdhnall 



Relationship 

Wife 



2 - 29-60 



Mims 



05 Southwest Drive , 'Burnt Mllls.Vtdlaqe* Md . 






* 1 v- JW 
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UNITED STATES GOVEwRl 

Memorandum 



ENT 



to : 


S. B , Donahoe^i 


date: 


FROM ; 


W. R • ^annall^jj} 


1 - 
1 - 
1 - 


subject: 


W. RA YMOND/NA NNALL 





SPECIAL AGENT 

NATIONALITIES INTELLIGENCE SECTION 
INJURY TO RIGHT ARM 






4/12/60 

Administrative 
Donahoe 
Wannall 



Div. 




Tol*on 

•Mohr T r 

Parson? 

Balmont 
.oliahan 
De Loach ---- - 
JMatone - — - 

McGuire 

Posen i.i 1 1 - „ . 

Tamm , 

Trotter 

V.C. SuUUva* , 
Tele.Poom^ 

v- 

Gaody — 



Re memo 2/2/60 advising that the writer had been 
ordered by his personal physician to use his right arm 
as sparingly as possible for a two-month period to allow 
for healing of injured tendons • 

This is to advise that the injury has now healed 
completely . The writer resumed attendance at gymnasium 
sessions 4-4-60 . 

ACTION : 

For > information . Forward to Physical Examinations 
Unity Administrative Division, which has been following 
this matter . 




TRUE COPY 



August 24, I960- 



Mr. J. Edgar Hoover, Director 
Federal Bureau of Investigation 

Dear Sir, 

Lwould like to express my sincere .appreciation to 
you and also to I I who, I understand^ is 

in charge of the Blood Bank, for the blood you donated when 
I had a major operation SepfT 29, 1960. i My son-in-.iaw 
W. Raymoijd^Wannallisan agent with ,y<\ur , organization. 

? 

Thank you for your kindness, • * 

Very sincerely, 

,/s/ Clara B. Crane 



* * MU ^ 



ft- ■ 4? 



3 ^ Cl mcrT&'j 



i^v 
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/ '‘r 3 



"toison 0 -, j- 
| . -Mobr - -,r _lt- ,- tl 
Arsons 
r ’ Behnonf 
| “! ^CuUai>ai> 

/Pe Loach 
* Ma to tie 
Mc&lixe 
» Rosen __- ^- k - 
'Tamm^...- - ^ 7 
^rotter , 



September 6, 1960 

sS<, 



Mrs, Clara B.xCrane 
6746 Colorado^ Avenue, Northwest 
Washington 11, p. C. 

Dear Mrs. Crane: 

Your letter of August 24, 1960, has ten 

received, and it was certainly thoughtful of you to write 

to me. You can be assured that it was a pleasure for us 




<ri 



“T1 



to be of assistance to you through our blood donor program. ni 

O3o 



BAILED 9 

slip' - 01950 

COMM -FBI 



Sincerely yours, 

1 % Edgas Hoover 



30 , 

o 

o 

** 
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Boom 5302 
1 - "Personnel file of 



- Enclosure 
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]eod[ 



Enclosure 
] assi 



' ^ i t c 

‘ dmlnistrative 



a 

K 



b6 



. NOTE: 

Division, GS-7. SA Walter RaymoneCWannall, Jr., EC)B44H4dfe y assigned 
Domestic Intelligence Division GS- 14. 

y * ^ W ' 

RWE-.ldg/.efw ’’ 
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| v Tel«i Boort 

•Ingram — 
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FO-25J (Rev, KMQ) * 



UNITED STATES DEPARTMENT OF JUSTICE 

[FEDERAL BUREAU OF INVESTIGATION 



'WASHINGTON 25, D. C. 



*. W. Ramond Wannall 

(type or print plainly) 

beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except selMestruction white employed as a Special Agent, 

J am forwarding herewith (by CHECK • MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which f understand is to be administered in the following manner, 

the Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe beeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,(09. 
the liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 'any liability 
shall occur, the following person is designated as my beneficiary for FBI Agents' Insurance fund: 

Name 

Gertrude 0 « Wannall 

Address 

30 1 ) Southwest Drive , Burnt Mills Village* Maryland 

the following person Is designated as my beneficiary ’under the Chas. S. Ro'ss Fund providing $l$00 death benefit to 
beneficiary of agents billed in the line of duty, Other than travel accidents, 



Relationship 

We 



vat* 



9 / 7/60 




In Reply, Please Refer to 

File No. * 

Director 

Federal Bureau of Investigation 

United States Department of justice 

Washington, D. C. REi 

Dear Sir; 

For inclusion in the fund to be paid to the designated 





Name 




Relationship 


Date 


Gertrude C . Wannall 




Wife 


9 / 7/60 


Address 

30$ Southwest Drive , 


Burnt Mills Village, Maruland 


6 



167-NOT RECORDED 

T8 SEP 15 






Very truly yours, 

I 

' Special Ament ' y 




Special Agent 









A. ff, Belmont 



S* B, Bonahoe 



LEAK OP INFORMATION 
NATIONAL SECURITY COUNCIL, 
REGARDING NUCLEAR TESTS 
PUBLISHED IN "THE NEW TORE TIMES " 
8 / 13/60 
ESPIONAGE - X 



August 30, I960 

cot l - Mr* Belmont 
1 - Administrative 

Division 

l - Donahoe 



Special Agent in Charge, Washington Field Office 
(SAC, WFO), has recommended letter of commendation be directed 
to WFO in order that copies may be placed in personnel files 
of Agents responsible for investigation in captioned matter * 

This is the leak case me investigated at specific instructions 
of President as conveyed to us through Attorney General by 
Gordon Gray, Special Assistant to the President, by letter 
dated August IS, I960 • WPO mas ordered to institute the 
investigation by telephone late in the afternoon 8 - 15 - 60 . 
Fifty-eight interviews, many with cabinet-level officials , mere 
conducted ($2 by WFO agents ) and a report of more than 100 pages 
covering the entire investigation mas delivered to the Bureau at 
7*30 p.w. 8-19-60, A supplemental investigation involving 
interviews with four Atomic Energy commissioners mas handled 
fawith equal dispatch by WPO, 

Q 8A0, WFO stated PI Agents participated in the interviews 

^and expressed opinion considerable information of possible value 
r^to White House mas developed « (This mas confirmed by Gordon Gray 
\vfho, on 8-24-60, said our investigation exposed certain 
H administrative practices in State and Difense Departments which 
: y? as me going to correct immediately , On 8 - 23-60 Gray aleo expressed 
a his appreciation for the amastng speed with which the investi- 
v. gat ion mas handled )* 

O 8A0, WFO, commented on complicated nature of this 

cass, mith time as ever-present factor , He noted that any 
interview mith prominent individual is delicate , Despite this, 

WFO Agents having no previous familiarity with operations of 
policy-making comm i t tees,. qu i ckl y acquired a working knowledge of 
united States policy end AucUQr nemt^nd intelligently correlated 
the results Of their efforts into *»* to port which was impressive 
not only from standpoint .of contents but also format and general 
appearance * 'z 1 '{ 

U . M , WJ Iti) '"‘ ,U * \<\ 

, PMsonm 1 file (W, Raymond Wannall) 

personnel file (Alfred R* Jones ) 



1 - Personnel file 
1 ~ Personnel file 





f i 



K'm 



V f 

_ ..V . tying cognizance of fact that an, error in report 

resulted W censure recommendation for two agent, SAG stated 
from overtoil standpoint this case was handled Jn a manner 
deserving Oeme notation and recommended letter op commendation 
oe directed) to him in order that copies mail he placed in 
personnel files 'of the Agents responsible for the investigation * 

■'! j 7 

. Rtmestlc Intelligence Division concurs with recommendation 

of sag* The censurable error of two agents referred to related 
to faulty recording of proper name supplied by Gordon Gray during 
fnteraiew with him and does not detract from fact that the over - 
investigation was handled by WFO in an excellent manner* In 
caiitng the error tp our attention Gray acknowledged it was 
perhaps his fault in not clearly defining to whom he referred • 

, •&** soordination and handling of this matter at the 

seat of Government deserves recognition • Upon receipt of report 
at the SOG on Friday night, 8-l$-60, an exceptional Job was 
dons in promptly reviewing it, preparing a 3-page synopsis as an 
integral part of the report, preparing four dissemination letters 
to top government officials and preparing an informative 
memorandum for the Director* This required sustained effort 
under pressure and involved the coordinated efforts of two 
Special Agents and two stenographic employees • The end result 
was the preparation of material of exemplary quality * The 
interview error was not susceptible to detection at SOG . 



_ J* Recommend letter of commendation be dtreoted to 
SAG, ^Washington Field Office in recognition of the over-all 

*nt jmnner in which thts case was handled by the personnel 
Of that off toe in order that copies may be placed in files of 
participating employees* 



•* 2 * focoweend letter of commendation in recognition of 
over-all excellent manner in which matter handled at SOG be 
directed to Dumber One Mm Wannall, of the Nationalities Intelli - 

8221 Jf 10 opting in charge of Sect ton at time in 

of Section Chief and who personally participated in 
*+9 fte.fottor in order that copies may be placed in files 
9f participating employees * 



2 — 
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FD?$ 00 (Her, 2*9-60) 








Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



A. 



Last . _ First 5 /j ^Middle 



Name of Examinee 3 v _. 

(Type or print) Last _ First ^ ^JHddle^ 

The following portions of the attached examination report form need not be completed:- 



2 


62 


3 


65 


4 


67 


9 


68 


11 


69 


14i 


72 


17 


76 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 



For All Examinees/ Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee □ is Ois not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees ond Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

□ No □ Yes If "yes" please specify defects. ■ - .. . - ■ 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
a No □ Yes If "yes* please specify defects. . ■ 






f examinee has defective vision, 
vehicle? CjYes O No 



67-MOT RECORDED I 

10 AUG I- 2 1960 I 



should he wear corrective glasses while operating a motor 




Pers ***i fife H o. 4 q 3 / ^ Rfty/WGAJb 



✓r, >* 



-4/ r V 





t * ' ATOM mt+tm NAMt»MlOOU NAM( 






650-95 



m pbi 



MX [Gkckm) 






nfcOMWKtMMAlA, 

UoRimx 


nu 0 

UfAT 





IXAMlNATIQNMTtO 



mvnm 



(Atom ijx w/or mknwl inprintinff, if 



fttTINJNT CUNICAI Kjm CttftAm fHYSCAl flNOMft ANP MQVI m 01APM0SH 




DATl Qf WfOST 



W0WSAWICWQ8T 

9 / 17/59 GI SERIES: The barium filled esojhagus and stonach appeared noxml. 
There vas a nonal rugal pattern to the stomach vith norml distensibility and 
pliability, ifcrked delay in the emptying of the stach vas noted. The, 
duodenal bulb filled vitklifficulty and failed to demonstrate a soooth outline 
It vas grossly deformed in all proportion aid Irritable. Though no 'ulcer crater 
vas demonstrated ijaamod^tiadb the duodenal bulb vas felt to ce diseased. 
MESSI01: lylora-duodeaal spasm vithout actual ulcer crater being 
demonstrated. 650-590 JRC:egc a : 






V»id' 

National Na**u Meal tote? 
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RADIOCRAPHIC REPORT 










(RwJeMiM) 

.CtooItfHJ 








% «*■ 

Standard Form 6 13* 

JUr/FeS, mi 
Promulgated 

By Bumu of the Budget 
Circular A— 83 



/ * 1 ' 

r u 



CLINICAL RECORD 



CONSULTATION- SHEET 



REQUEST 



TO; 






FROM; CRcQMaCmg ward, ym^or activity) 



A 



DATE Of* 



C OP REQUEST 

j/zf/iTY' 




xzzi^xzx '■'7 7 •- i..^yig„v^....,z.... —i : 

REASON FOR REQUEST (Cd»3>Jaiflf/ff«4 finding) 

jf # c/cflyOj «^e> padkjy ~&JUt JcXx.^J f *ua*4*6o. 

. £?£/ £pg,c/<x cJUa . 

——— y / O ' J m *• ^ 



• /Vv V **• ** - ^ v r 

6 < Ct<( 

/^f 7 * <> £?Gju- 4 »i 

PROVISIONAL DUGNCSlS 






jdoct 1 


APPROVED 


PLACE OP CONSULTATION 


Q EMERGENCY 


i -* -- 




OSSOSIDE Q ON CALL 


Q ROUTINE 



YrW, 



CONSULTATION, REPO RT 

/Utt^uc^t ^d£/£Lw<~ <*v PZi cc<l.cJe 
JcTin ^O'z&LoJtote.. 

L fjt- 7 /sr<f 



^ £&/ 2 U-& <7 







^ji^VXJLO 

A^7, 

^4 






bo 





«. S. «0VERHaKKV MINTtNI OTPKC f 
















\ ..*• • • • 

Standard Form SIS ■ 

Bev. Fefc. mi 
Brorattig&ted 
By Bureau or tbo BMrct 
ClrcrjlarA— $2 



i 


CLINICAL RECORD 


CONSULTATION SHEET 


I 1 REQUEST 


TO: 

I 


/ 3 sT' 




FROM: (JbcqvAsting ward, unit, or actkitg) 


DATE OF REQUEST 



REASON roR REQUEST iComptainlt and finiinQi) 



PROVISIONAL DIAGNOSIS 



DOCTOR’S SIGNATURE 


APPROVED 


PLACE OP CONSULTATION 


Q Emergency 






0 BEDSIDE 0 ON CALL 


□ ROUTINE 



CONSULTATION REPORT 



0<f\*^pSdjLA/ 4 feo&J n &Ou/sd SkHASueAso 

&d<AfQ. <LtAa£*tc* & *&4&*d+o. cw<w m *L&e 

+^uL)4ug. </&> /u>£uj 3 ^*7*£fLio Si SUtAASaft**# 

cUee&Ui. Mso ft*JbcA(/ jz*u2&UA<<t-/jU <Zac**.f*> cU> 

p£-. An<U- jba j \4u i/ l/b<U <*~0 ■/ i (4 4 X4 ^ 0. t.J%x£L*4 . 

/2<^u<U*4 <£te$ StJLtei ated‘^‘cC i **$ <i , 

@tf& ^7 S*Jbfa tt.Su**J). 

*ilsu4<3i & J *^/u*2£* 

'C* <Z+*te<UuLy<2-£s^ . 

^ytCL^ y Se a ^ Jk 7 l£titejj/ iZteCtll . 



(Continued on rererss a/cfe) 



: 3 






mm 


1 DENTI r (CATION NO. 

i 


ORGANIZATION 




/—MIDDLE NAME 

£= 


REGISTER NO. 


WARD NO. 



(NAM* or HOSPITAL OR OTHER MEDICAL FACILITY) 



0. i. «0VKKNMKNt PRINTIM# OfPK< 1*— CajU>“4 t 



CONSULTATION SHEET 
Standard Form SIS 





















standard Form 509 I, 
Promulgated August W4S 
By Bureau of thf Budget 
Circutef A— 32 








wnwrs la$t haiMwt fUMMflocu mt ' 

WHUL/I" Raymond 




tXAMIMTKH MWt$TO 

G.I« Series 



MtlSTHM, WAtoltt 

FBI . * lfll -1 

_ ^ 

DATftfttMST 
6^"$1 *•< 



un sx 

t *33 Me 



Sumy » prow am wstoy, futa n»as «ft pswiM'fuafiw 

" ■ Taken WjL 



M 5 1 ^ 



RADIOGRAPHIC REPORT ((Till tftttt litlflr $U1tM JJW) 

A 51 series shows the esophagas» sioaach and dnodemiato he noraal* 
Jilus taken at l t 3 and 6 horn showed anoraal passage of the be 
hariw seal thru the intestinal tract with the head of the aeal 
in the region of the cectm at the end of six hours* 

MPi Essentially noraal upper 51 tract. 




M MCUSR 



(mmi of onat msoicAiFAarry) ' 



VO lOMO-WWW 



6.5*51 

(DAK OF RCfOIR) 

KPorrW^iS) 

StatfaN Form $15t Frowsted Aoiaet 1M5 
h? Even of She Endiet^oidar A**M 

RADIOGRAPHIC REPORTS 




Standard Form 8$ 

* <R«T, Aug. W50) / 

PaOMWATID *T / , 
Bcmauof t« BrBC*T* 

4 ClACVU* A* 24 



' REPORT OF MEDICAL HISTORY 

this infokmation is fo« offkui «$t okij and wamiot k tnasto to unaitkoaizco feasons 




4. HOME ADDRESS (Number, Uriel or RFP, city or town! tone end Stem) 




I Of EXAMINATION 

SEP 15 



KKUl 



>. TOTAL YRS, GOVT, SERVICE *0. DEPARTMENT. AGENCY.OR SERVICE 
MILITARY I CIVILIAN 



11/ OROiWZATlON UNIT 



12* DATE Of BIRTH 

£-31- 1? 



PLACE Of BIRTM 

t (L 



13. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 






14. NAME. RELATIONSHIP, AND ADDRESS Of NEXT Of KIN 



14* OTHER INFORMATION 



17. STATEMENT Of EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (Follow by description of put history. If complaint exists) 



^ 



W. FAMILY HISTORY 



RELATION AGE 



FATHER 



mother 



SPOUSE 






IS. MAS ANY BLOOD RELATION (parent, brother, sister, other) 
NP or w 



STATE Of HEALTH 






(Check each stem) 



RELATION (S) 




sssa 



20* HAVE YOU .EVER HAD OR HAVE YOU NOW (place 



(Check each item} 



SCARLET FEVER. ERYSIPELAS 



DIPHTHERIA 



RHEUMATIC FEVER 



SWOLLEN OR PAINFUL JOINTS 



v^J MUMPS 



WHOOPING COUGH 



FREQUENT OR SEVERE HEADACHE 



dizziness or fainting spells 



EYE.TRQUBLE 



EAR. NOSE OR THROAT TROUBLE 



NING EARS 



CHRONIC OR FREQUENT COLDS 



checl at left of each item) 



< Check each item ) 



GOITER 




j < Check each item } 






mm 



mm 

ICS 

mmsmsmam 



✓ SINUSITIS 

✓ HAY FEVER ' 

, HAVE YOU EVER (Check each stem > 



ASTHMA 



SHORTNESS OF BREATH 



PAIN OR PRESSURE IN CHEST 



CHRONIC COUGH 



PALPITATION OR POUNDING HEART 



■BISBBSB 



CRAMPS IN YOUR LEGS 



FREQUENT INDIGESTION 



STOMACH, OVER OR INTESTINAL TROUBU 



CALL BLADDER TROUBLE OR CALL STONES 



JAUNDICE 

"any Reaction Vo k&M,^RuG or ,nt 

MEDICINE 



RUPTURE 



appendicitis 



PILES OR RECTAL DISEASE 



FREQUENT OR PAINFUL URINATION 



KIDNEY STONE OR BLOOD IN URINE 



SUGAR OR ALBUMIN IN URINE 





RECENT GAIN OR LOSS Of WEIGHT 



ARTHRITIS OR RHEUMATISM 



SbS1ezs3553 



22. FEMALES ONLY; A. HAVE YOU EVER— 




WORN GLASSES 




BEEN PREGNANT 


ESS 


AN ARTIFICIAL EYE 


I y/\ KEN A SLEEP WALKER | | 


HAD A VAGINAL DISCHARGE 



TUTTERED OR STAMMERED 



WORN A BRACE OR BACK SUPPORT 



25. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 



WITH ANYONE WHO HAD 
RCULOSIS 



KO UP BLOOD 



, WHAT IS THE LONGEST PERIOD YOU 
HELD ANY Of THESE JOBS? 

MONTHS 






HAD PAINFUL MENSTRUATION 






25* WHAT IS YOUR USUAL OCCUPATION? 



(Check each item } 



“TRICK” OR LOCKED KNEE 



FOOT TROUBLE 



NEURITIS 



PARALYSIS (Inc* infantile) 



EPILEPSY OR FITS 



CAR. TRAIN, SEA. OR AIR SICKNESS 



FREQUENT TROUBLE SLEEPING 



FREQUENT OR TERRIFYING NIGHTMARES 






LOSS Of MEMORY OR AMNESIA 



BEDWETTING 



ERVOUS TROUBLE Of ANY SORT 



ANY DRUG OR NARCOTIC HABIT 



EXCESSIVE DRINKING HABIT 



HOMOSEXUAL TEN DENCSES 



B. COMPLETE THE FOLLOWING: 



AGE AT ONSET Of MENSTRUATION 



INTERVAL BETWEEN PERIODS 



DURATION QF PERIODS 



DATE Of LAST PERIOD 



QUANTITY: U normal LJ excessive l j scanty 



24. ARE YOU (Check one} 

Q RIGHT HANOI# O LEFT HANDED 





ID— W28Q-1 













































































YES 



NO 



CHECK EACH ITEM YES Oft NO. EVERY ITEM CHECKED *YE$ M MUST RE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 






27, HAVE YOU SEEN UNABLE TO HOLD A JOB BECAUSE Of' 
A. SENSITIVITY TO CHEMICALS. DUST, SUNLIGHT, ETC, 






ft, INABILITY TO PERFORM CEftTAIN MOTIONS 



C, INABILITY TO ASSUME CEftTAIN POSITIONS 






O OTHER MEDICAL REASONS (//ree,*/rereaa©/>e> 



*t 



28. HAVE YOU CVEft WORKED WITH ftADlOACTlVE SUB- 
STANCE? I 






2$. DIO YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
Oft TEACHERS? <// yea, /iVa </efa//«) 



TP 



SO, HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yea, sta te reason and give 
details) 






31. HAVE YOU CVEft BEEN DENIED UFC INSURANCE? 
(If yes, afar# reason and give details) 






32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? (It yea, describe end give 
age at which occurred) 



A 



33. HAVE YOU EVER BEEN A PATIENT (committed or 
rolun t ary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (// yea, specify when, where , Orhy, end 
name of doctor , end complete eddreaa of 
hcapi tal or clinic) 



A 



34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yea, specify 
when, where, end give details) 






35. HAVE YOU CONSULTED Oft BEEN TREATED BY CUNICS, 
, PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 3 YEARS? (It yea, give corn* 
plete address eg doctor, hospital, clinic, 
end details) 






36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yea, which illnesses) 



A 



-37. HAVE YOU EVER BEEN REJECTED FOR * MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL OR OTHER 
REASONS? (// yes, give date end reason for 
rejection) 






31 HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (If yea, give date, reason, end 
type of discharge: whether honorable, 
other then honorable, for unfit ness or un* 
suitability) 



A 



-31 HAVE YOU EVER RECEIVED. tt THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify whet kind, granted by 
whom, end whet amount, when, why) 



i 






.W'f’ 7 



I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT, IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. ^ 

I AUTHORIZE ANY OF THE DOCTORS, HOSPITALS, OR CLINICS MENTIONED ABOVE TO FURNISH TH/ GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT Oft SERVICE, 

TYPED Oft PRINTED NAME OF EXAM INEC rirT ~ l " “ '" ,r ' 







7 



40. PHYSICIAN S SUMMARY AND ELABORATION Of ALL PERTINENT DATA (Physician shall comment on all poetise answers hjftfms $ 0 thru Sff) 



/ - 





















SUn<UrdForm$9 

■' itwtAv&'im*. u 

or xtfAJBtrp&ET 
Catcvti.* A-24 
89-102 



REPOR^ OF MEDICAL HISTORY 

THIS INFORMATION « TOR OFFICIAL WC ONLY AND WJU NOT IT IELEASE9 TO VNA6TK0RIZE0 REASONS 





4. HOME ADDRESS (Jtvmber, street Of RFf>, city Of town, zonfani State) 



5j/>ATt Of EXAM INATIQN 

9 - 4 - 4 o 






7S£X 

^i>i 



U^ATE OF SiRTM 1J ig fLACEOf fIRTH 

5 *-* 2 1 ^ / Sf “/on. *P*C 



15. EXAMINING FACILITY pR EXAMINER,, AN? ADORE 



SO. DEPARTMENT, AGENCY. OR . SERVICE 



II, organization UNIT 




14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



tl. other information 



IJ^ATEMENT of EXAMINEES PRESENT health IN own WORDS. (Follow Of description of past history, if complaint exists) 



Gr&od 



S ANY FLOOD RELATION (parent, brother, skter, other } 

wi ftftinin wwf- 




t 



23. HOW MANY JOSS HAVE YOU HAD IN THE 24/ WHAT IS THE LONGEST PERIOD YOU 
PAST THREE YEARS? HELD ANY OF THESE JOSS? 

, . MONTHS 



WAD IRREGULAR MENSTRUATION 



25. WHAT » YOUR USUAL OCCUPATION? 



26. ARE YOU (Check one ) 

JO R«KT HANDED Q LETT HANDED 
































































CHECK EACH iTtM YES OR NO, EVERY IttM CHECKED '‘YES" MUST fee fULLY EXPLAINED IN feLANK SPACE ON RIGHT 



27, HAV| YOU SEEN UNABLt TO NOLO A JOfe fe£CAU$t Of i 

A. SENSITIVITY TO C*«MjCAtS, OUST, SUNLIGHT, tT C, 

t, INAfeiUTY TO PERFORM CERTAIN MOTIONS 
C INABILITY TO ASSUMt CERTAIN 'POSITIONS 
0 OTHER M EPICAL REASONS (7/y as, jiv* reasons) j 

.X -HAVt YOU EVER WORKED WITH RADIOACTIVE $u*. 

y -stance;? 

, y 29, OIO YOU HAVf DIFFICULTY WITH SCHOOL STUDIES 

^ OR TEACHERS? (//yes, tf'Ye </e/ai/s) 

> ^30. -have you ever seen Refuses employment feecAuse 

|r Of YOUR HEALTH? (If yes, state reason and give 

details) 

3J, have you ever seen den ad Lire insurance? 

* {If yea, sta te reason and give details) 

y ’ 32. HAVt YOU HAD. OR MAVt YOU fe£€N ADVISED TO WAVE, 
r ANY OPERATIONS? <// yes, describe and give 

age a t which occurred) 

'33" WAVE YOU EVER SEEN A PATIENT (committed or 

^ voluntary) IN A MENTAL HOSPITAL OR SANATOR- 

V RTM7 (//yes, specify when, where , w/iy, am/ 

name of doctor, and complete address of 
hospital of clinic) 

'34. WAVt YOU EVER WAD ANY ILLN£S$ OR INJURY OTHER 
THAN THOSE ALREADY NOTED’ (// yes, specify 
when, wAere, and give details) 

35 # J^vt YOU CONSULTED OR feEtN TREATED RY CLINICS, 
PHYSICIANS, HEALERS. OR OTHER PRACTITIONERS 
WITHIN The past S YEARS? (If yea , give com - 
pfete address of doctor, hospital, clinic, 
and details) 

/ '36. WAVE YOU TREATED YOuR$ELffOftILLNE$S£SOTH£R 
THAN MINOR COLDS? (// yes, which illnesses) 



■apprV . 

M«4)Cb-I ^Caw-tty- “ 'P 

fVawk 'TL»b aieatc^ , 

”Ty’C».+ v««v*T -for- ii\jtA.r<^ 



£.T. Scrips 

i**? 1 M i i 

Stiver Spmtj, * i^lawa 
4lbo«> - 1*59 -60 



^37. WAVt YOU tVER SEEN REJECTED FOR MILITARY 
SERVICE feECAUSE Of PHYSICAL, MENTAL, OR OTHER 
REASONS? (//yes, give 'date end reason foe 
rejection) 



33. HAVt YOU EVER feEEN DISCHARGED PROM MILITARY 
> ” SERVICE feECAUSE Of PHYSICAL. M ENTAL OR OTHER 
y REASONS? (// yes, give date , reason , aft<f 

/y/>e of discharge: whether honorable, 
other than honorable, for i/n fit ness or vn~ 
sir it ability) 

39, HAVE YOU EVER RECEIVED, IS THERE PENDING, HAVt 
, / YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
V' PENSION OR COMPENSATION FOR EXISTING OlSABlL. 

1TY? (//yes, specify what kind , granted by 
whom, and what amount, when, why) 

I CERTIFY THAT I HAVt REVIEWED THE FOREGOING INFORMATION SUPPLIED *Y ME AND THAT IT IS TRUE AND COMPUTE'YO THE REST Of MY KNOWLEDGE, 

I AUTHORIZE ANY Of THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ASOVt TO FURNISH TKt GOVERNMENT A .COMPLETE TRANSCRIPT Of MY MEDICAL RECORD FOR PURPOSES 

Of PR OCESSING ^ yY APPUCATION FOR THIS EMPLOYMENT OR JSERVtCt / ^ < ( n f , r - 

TYPED OR PRINTED NA M £ Df tXAM INEt " r -'' T "‘-‘‘ T “ L ~ r ~ ' ' 1 W " rrrw ~ tr “ TsS/^URjE ^ .-n-.^FTrT-o-Tn«r \ . 






40,>MY$ICIAN S SUMMARY AND ELABORATION Of AUL PERTINENT DATA (Physician Shall Comment o% all posters knswffs h Hcifa W thru 39) 



) jfs-'&se./?', 



& O 



i/fr/o7* 



M( Of fMYSlClAN Oft IXAMlNlft 



DAT! 

— .w.e.'eo. 



NUMtCft OF ATTACHED 
shectj 




» . Ihmll. f, Umofti 



ustm nRsnumminiw, iromnaww, rotor womraw bdmh mctct CMMnwi \ 



*nw ( s« * » sick I rasmHotra 



8SmSm leave record 



5 B IWI U "Stl ftT jj W U Wi tt *«■— » I M HOWS HMD 

* wtsJim *o*iKMi|ioiAi *c* * »h,|to kbJtow ***■ mu I wt ItwlTMiIs*® **® M® 



COMPENSATORY TIME RECORD 


W 


HOWS 


HOURS 


BAl 


PERIOD 


WORKED 


Taken 




imCfAffiMkHT 



vumm 

1955 
































































A 


• iM 


|M .1 


i 

1 


t 

* H 


OJdJi*' 


•USTNAKC jFIRST HAMC AND INTTIAl 


itotTintAwm. 


rotor wouim 


EODDATE- 


1 AGENCY 


am nut 


1 fc iPN Va#M Ma It 17 *■ ■**“<- H H . mmrnt ft ■* JbA.M ■— • r “ IVjm* AmAMiIaJ Vw /VuMA. /'**/ !?_ f ^ 



»»Mn LEAYE'REGORD’ toil ‘ S 



P ANNUAL SICK ■ ¥ ^ ANNUAL SICK 1 ABSENCE WITHOUT MV COMPENSATORY TIME RECORD 

per, Taken Taken ' hrs, j g Taken h&; Taken 1 ^ ^wuuspenped p Ay ^ ^ 
hwJtotal to* kwJtotal ^ s hwJtotal hwJtotal ^ pate Ityri |hk$,|totai ftwcc *w® Taken 








ngn 


r^rajl 


H 


uvtfi 







TOTAL 



TOTAL TAKEN 



lALANCt 



AGENCY, I CALENDAR YEAR 

2 , , 






































































tael, 1. JtoM, Jr 



FIRST NAME AND INITIAL IDENTIFICATION NQ> [TYPE Of APPOINTMENT | EODDATE i AGENCY | CAUNOARYEAR f 



SSiii LEAVE' RECORD^ * - 



I ANNUAL SICK x ^ ANNUM, $FCK ABSENCE WITHOUT PAY ^O^SATQRY TIME R ECORD 

\ s wn Inn vm \u £ ^ |m Taken w^wu«wended p AY | hours |hour$ 

J\|^ . a NQi “ I*** iaa> bet#* WMvtn Tim 



* W&ItOTAL ACCR. Ifl^ XOTAL * HAL TOTAL ^COL HAL TOTAL ^CR. DATE TYPE HRS, TOTAtl^ WORK® ^ 




YEARLY SUMMARY M 



LAST NAME 



FIRST NAME AND INITIAL I IDENTIFICATION NOt TYPE Of ANOINTMENT EODDATE AGENCY* 



faunall, I fep^d L Jr. L SA J , 












































































lAST NAME 1 



*“«' , StindardFennNMlW r “ 

G«wraIReJvtatton»MI 



ANNUAL 



ifttlhv i . t’W’Si 



mar mahe w wtrw. | itanncfflom Imorwomwl eopdm I mm Icwmmu , 

: ' LEAVE' RECORD/ * « 



am 



& Taken u taken u \ to Taken 



2 m 



ABSENCE WITHOUT PAT 
TAKEN ll^l W^WSHNDEO 



S tSiWTAL K& M ^ S DATE t TYTC 



[COMPENSATORYT1ME RECORD 

I Pay I how W ^ 



Hours 


how 


worked 


Taken 



4 i 

'19 



mmmM 



liiBiiii 



P l 



hms 



YUttYSUWOmS) 



Inn A» 






WTKME fUtST HARE WO INITIAL 

larnall, I. Ravnond, Jr., 5A 



TOTAL 



TOTAL TAKEN 



MIANCE 



'AGENCY, 



I 
































































Standard Form Now 11S7 
General Regulations No. MI 











iDCfTinamno, 


moFwom 


mm 


AGENCY, 



LEAVE RECORD 



g f»r *** 8x i w urn | s« 

« r TWI I ” 1 * s & r«" I te ton |hl *•»•»»» 

s Klim *» mlm s ^ Kim *« mK *“*■ 



w imm-i rwtR *^ ( ft Gills ' 



MCtWIHOOIWr WMOTIllfSRBOffl 
V4WUSmE0 

£AL 



MU imtlKtt 



How HOURS 
WORKEO TAKE! 




T NAME # flR$T NAME AND INITIAL IDENTlflCHIQN NO, TYPE OF AfPOHffMENT 
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OtTIONAl »0«M NO. 19 



UNITEb STATES OOVERlPSENT 

Memorandum 



MR. PARSONS 



FROM 



A. H. Belmont 



SUBJECT 



:d 



date: 8/1/60 

cc Mr. Parsons 
Mr. Belmont 
Mr. Hershey 






PHYSICAL EXAMINATION MATTERS - 
WEIGHT STANDARDS 7 
DOMESTIC INTELLIGENCE DIVISION 
(SAC Letter 60-35, A - 7/18/60) 



Re my memorandum of 7/28/60. 

The following supervisors of the 
Domestic Intelligence Division, who returned 
from annual leave today, have been weighed, 
and FD-300 certifications have been submitted 
to the Administrative Division today showing 
they are all within current desirable weight 
limits: 



TeUOft _ 
Mohf 

PorsOM . 



Malone - - - — 
McGuire „ 

Rosen ■— 

Tamm - 

Trotter ■ 

W.C. Sullivan ^ 
Tele* Room — 

Ingram 

Gandy. 




W. R.t^annall 



M. W.f-Kuhrtz 



Messrs. | l and G. H. /Scatterday 

will be weighed immediately upon their retu rn to; 
/duty 8/8. This will leave only A. R.^ Jones, I 

I and W. W.'sKlemp, all of whom axe on extended 
Sick leave. / I 



AHB:CSH (4) 

- 



» 4***" 

rf w * . i m 



Searched 

1 AUG 3 1980^/i 



- i ™ 



ornoNAt rc*M no. io 



"''UNITED STATES GOVERNWNT 



FROM : 



subject: 



Mr. Belmont 



date: July 25, 1960 



Mr. S. B. Donahoe 






PHYSICAL EXAMINATION MATTERS - 
WEIGHT STANDARDS 

.NATIONALITIES INTELLIGENCE SECTION 
6D0MESTIC INTELLIGENCE DIVISION 



Reference SAC Letter 60-35 (A), 7/18/60. 

Eighteen of the twenty Special Agents in this Section 
have been weighed and FD-300 certifications submitted showing 
they are all within current desirable weight limits. 

Two Special Agents have not been weighed. Special 
Agent W. RaymondnWannall, Jr. , is on annual leave and will iretum 
8/1/60. He will 'be weighed then. Special Agent Alfred R./Uones 
has been hospitalized for surgery since 7/18/60 and return Uate 
is indefinite. He will be weighed upon return. 



ACTION: 



For information. 



1 - Mr. Belmont 
1 - Mr. Donahoe 
1 - Mr. Wannall 



SBD: 

(4 
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(fji* t*Jtrbtrt) 



Wannall 
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CARRIER 5 CONfRCX MO 

3215949 
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y» £30 

NO D 0 



[ 4. YOUR MAAMO ACORESS (NUM&ER AND STREET) 



(CITY AW ZONE NVM3ER) 



5. SEX 
MALE 



MAlt GcTH 
«MA« D 0 



105 Southwest Drive , Stiver Spring, Maryland I — 1 1 kma« 03 

d. 'AreyPv cWrJTby; or i* ony family mt^'w ,1-stYd bdaw cov- 1 7. floe* on “X 7, in proper box to *how yovr annvot baste wlory 
ered by Of enrolling in, 0 plan under the federol Employees range, 

Heollh benefits Act of 1 93? (through the enrollment of onother p-YTI | — (pTI 

United State* or District of Colombia Government employee or UWCR $4,000 | i m 1 JJ $5,000 TO $9,999 LJ12J 

O(w>v»oft»)? mO NO H s -t.ooo TO $5,m Q3 * ' °- 000 °* ovt * E%3 
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to cover my shore of the cost of 'the enrollment. (Copy the bhrmolk* reqvesfed below from msWe cover of brochvre of me P<on you select; 

m m m m . mm my M f ENROLLMENT CODE WMJft 

NAME OP KAN OPTiON (WOK OR LOW) . , 

* i 

| SAMBA HEALTH BENEFIT PLAN [J M 4 j 4 \ 2 ) 
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oae 19. including legolly odopted children, ond stepchildren and illegitimate children who live with you m a regvlor porent^.ld relot.on- 
ship, Include also any unmarried child over 1 9 who became disobted before age 1 9 end who, because of the dtsobmfy, « tncapobre 
cf self-support. (Attach o doctor'* cerh’ficcfe for o disobM c hil<f age 19 or over.) 
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| | benefits Act. 

ment under the Heal* benefit* Act | | ( t j Any other reoson. 



2. I elect to cancel my present enroll- W I «« covered by a health insurance pron v 

| | benefits Act. 

ment under the Heolth benefits Act. j j {<) Afty fCOSOrt . 
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WARNING.— Any IfttentiOAot fftlse In 
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W/hCMINGION 25, 0. C. 

(SJONATvKf or AUTHOKIZtO A&gNCY QTF>C*aO 
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Employing office 
/o- -l- tr • } 



4 . RAY ROLL OffCE NO. 

15-62*0001 



3. EffCCTtVE OATE Of 

ELECTION 



y «/»*■<«* ^ 

5 . Payroll acton 
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Triplicate— To Employing Office 



ft ^ 



September 7, 1980 



Mr. W. Raymond Wannall, Jr. 
Federal Bureau of Investigation 
Washington, D. C. 



!& cn 



Pgr sons _**«. 
'.Belmoftt - «»». 
Co ligt^o a -i j »>. 

D<? U'oa ch - 
Maione l _* & ^, 
McGuire _ » ^ i 
, Rosen ----^^ 

"Trottef 

felarlR^m ^ 
Uotm ■!*** 
Gga4y 



1 1 i 
m 

cog 



r . 'as 

<n 



JDear Mr. Wannall: 

It is a pleasure to commend you and, 
through you, your associates at the Seat of Govern - 
ment who worked on a delicate matter of much 7’ q? 

interest to the security of our nation. 4 

-n ^ 

You demonstrated superior skill, re- > ,u> 

sourcefulness and diligence in coordinating this . . § £ 

assignment and the personnel who assisted handled 1 ^ -o 

their duties with a great deal of competence and 1 A § ' a Z 

thoroughness. This matter was carried out in an V § 3 

expeditious fashion and the material which was pre- 
pared was of exemplary quality. 1 appreciate your 
splendid work and I want you to conyey my apprecta- 1 * /-tt? 

tion for a job well done to the pe^onnel who’ took 
part. - . , ' -Wy 1 

| rt^EP 14 a'>'U ' 1- 
Sincerely yours, ~~ - 7 . 

&0GV®* I 

1 - Mr. Belmont (Personal Attention) ^ lA- > * 

Re: ’LEAK OF INFORMATION, NATIONAL SECURITY COUNCIL 
REGARDING NUCLEAR TESTS, PUBLISHED IN ’ THETfEWYOfic 
TIMES" 8-13-60, ESPIONAGE - X ^ 

J-' v f 

ifi M-T fly 1 Copies prepared and attached for placing in following files- 
44 ' Alfred R, Jones u i *s \ 



y v ~ T _ , 

AfAIl tfOOM L-J TELETYPE .UNIT 

\ f 
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UNITED STATES GOVERNMENT 




To Is on M 
Mohr i - - 
Parsons 



Memorandum 

to : Mr. A. H. Belmon jO^ 

Mr. S. B. Donaho^^ 



FROM 



subject; 



aV*' 



Belmont * 
CaUahan 
Oe Loach i 
Malone M 



McGuire , 
Bosen 

date: September 14, 1960 *« 



Trotter 

W.C. Sullivan , 
Tele. Boom M 
Ingram — =^= — . 



>&annali 



2 - Donahoe 

1 - Belmont Gandy , 

1 - Parsons 

1 - Administrative Division 

SPECIAL AGENT W. RAYMOND IfaANNALL 
NATIONALITIES INTELLIGENCE SECTION 
CORRESPONDENCE ERROR 
ADMINISTRATIVE ACTION MATTER 



The Reading Room on 9/13/60 detected an error in a 
letter to the Attorney General regarding "Possible Violations 
of United States Laws by the Cuba n Government." Th e error involved 
an incorre ct reference to t he name l I which was 

written as| instead. The error has been corrected. 

This letter was written and approved by Special Agent 
Wannall. Special Agent Wannall is most attentive to the error 
problem and produces quality correspondence. He regrets that he 
did not detect the error in this instance. 



It is felt, however, that' special note should be taken 
of the circumstances surrounding this error. The letter to the 
Attorney General was prepared «by Special Agent Wannall not as a 
part of his normal assignments but as a part of his characteristic 
voluntary contributions to the handling of the voluminous special 
Cuban work with which we are faced. The particular case in point 
here was a most significant one which has demanded timely and 
skillful handling and to which Special Agent Wannall has given 
excellent leadership. In fact the letter to the Attorney General 
was prepared to apprise him of the case and of the contents of a 
Department of Agriculture letter which was most laudatory con- 
cerning the part the FBI played in enabling Agriculture to stop 
illegal export to Cuba of tremendous quantity of tobacco seed 
that could have had significant effect on world tobacco market. 



The Department of Agriculture took particular note of the 
excellent work of Special Agent Wannall, mentioning him specifically. 
The correspondence error, therefore, was a f’ * 



commendable performance. 
RECOMMENDATION ; 






67 - 



Searched * 



. Nam’ 



8 SEP 20 m\) 



/X|J 



' While I would normally recommend c effSfl^“ftr re e 
error of this type, under the circumstances outlined it is, recommended 
no administrative action be taken. 













Oto 



- 

Mr* W. Raymond Vannall, Jr. 
Federal Bureau of Investigation 
Washington, D. C. 



September 18, I960 
PERSONAL 



Dear Mr. Wannall: 

It jhas been noted that an official communication 
dated September 13, 1900, prepared by you ami directed to 
the Attorney General contained an error. It was necessary 
to return this item of correspondence for correction. 

Wi> mail1'. -a t Hereafter, you should give more careful attention 

, 0 9 t > the preparation and review of official correspondence so 

SEP 1 6 1960 i- you will not be chargeable with a similar error. — — 



) f\f 



Very truly yours, 



C\J |jN:jkw/- 




Sdgaas .BooSeft' .L— ~ <1# 



John Edgar Hoover 
Director 
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1 - Domestic Intelligence Division Pe^pi^el 
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